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Sepante Pagiiig Is glveD (a this P<ui la order tiMt it may be filed as a 

separate compUntlon 


»n»r H—^r«¥ i—atr-ra* (M) 

PART II~ Secdoa 3—Snb-aactloB (U) 


(TaPii ait wt* apt) MK^ ftT^Tn: ettt afrrrt t'wj ntj afW‘ir!i; snahsr aflrr a’lfLrfre.Trr^ 

Statutory Orders and Notifications issued by the Mioisttles of the Government of India Mother than 

the Ministry of Defence) 


(wfViF fTflFT) 

(fR?W SHTR) 

24 SFFtT, 1987 

3400 :—%^-r ^TTSPIT *tft IT^ -JTq- ^ 
ITW irt?r, f^R, ffRTRTT, ^fTRiT, 

rr^RF-ff, >tTT'gi 5r^, i^frrrr^^, %rt, r^siwr, 

rrerr fWr 4,THr4^ Jr, 

^rtFr^i W'J 

niftTT'T % wrw'p 11 5rq>3n' jr 

srrFri-ji’r % rtr n ft froif 

n^r Kirf^F^fr irfr^T '4^' 1 1 

?R'; (FfcRiT 3frr 5rf«T- 

fT4F, 1 954 (1954 'R 4 - 1 ) -477 RRi 12 SRT 5RFT 
S(7T WRr 47T% ^rr STfsRlfTRr f=?T3TT TjfFn ^ 
fr ^?jrPT RWR 5*7% %.fTF-TfW 

4^.7 33%^7 tpttT 4rr f^7=47T FrtT t 
3%T 7a47T *rPTl%%f 477 !r%7T 47Tc7V t I 


FRT 7T%?7, ■■■S'fl+il, %37T^, jrfRTT'JTT, J|'4RfT, 

31754 77^, rFtRTTTTI, ^TTTfT^r, TRRSTH, 

7?ffR !3%F7 % RTjiff ^<77 ^ Jj- 

f%c^FT RPT%qt %r fRTTTJTR % 5rF%TST4r % if 

?mfft;7T 4% 47^1—PR4-T7T (ijq^TTTTT) 5rf%f%!7iT, 
1951 ( 1951 477 fi4) % 7RF-f%f % !C7!fR RSfRT 

5rf%47TTr ^ WT7T'f%'JT!Rr % TfwnR4^4 :34rr 3TfiiTf%J7q', 
4% RTTl 11 % 37%R 3 0 374, 7 98 7 cT4), StFtRST^T % 
f%%r %7 Ff ^ ?7«7''!7T TJTrf ?Tftr1%qiT 4% ETm 7) 
■^TtJRr (2) % 57y)4 47447 47 f%4?7r4 rp}-^ 2 q 
1987 a'47, ?3l%T!7T47 % 57^44 f%feT ^'l 4f %. ^>4 
f5r774% 4m 439%^ 44irR 4 ?% 4 % |, StVt 

Jlftr 4% Rft t rfr m 3Tq)v7-1TfEJ47r% g-TR 4R fw 

I 

[%. 12( l)/83-7{37.[i\4.-I] 

574)47*7, ^317 47f^ 


855 Gl/87—1- 
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MINISTRY OF HOME AFFAIRS 
(Department of Internal Security) 
(Rehabilitation Division) 


New Delhi, the 24lh August, 1987 

S,0. 2400.—Whereas the Centr.il Goveinmeiil is of opi¬ 
nion that it is necessary to acquire the evacuee properties 
specified in the Schedule hereto annexed in the States of 
Madhy.a Pradesh, Bihar, Orissa, Punjab, Haryana. Gujarat, 
Maharashtra, Andhra Pradesh, Tamil Nadu, Kai'nutak.a, 
Kerala, Rajasthan, UUar Pradesh and the Union territory 
of Delhi for a public purpose, being a purpote connected 
with the relief and rehabilitation of displaced persons, in¬ 
cluding payment of compcn.sation to such persons ; 

Now, therefore, in exercise of the powers conferred by 
section 12 of the Displaced Persons (Compensation and 
Rehabilitation) .Act, 1954 (44 of 1954), it is notified that 
the Central Government has decided to acquire and hereby 
acquires the evidence propertier specified in the Schedule here¬ 
to annexed. 

SCHEDULE 

All evacuee properties in the States of Madhya Pradesh, 
Bihar, Ot’S'-a, Punjab, Haryana, Gujarat, Maharashtra, 
Andhra Pradesh, Tamil Nadu, Karnataka, Kerala, Rajas¬ 
than, Uttar Pradesh and the Union territory of Delhi 
which have been allotted to the share of Custodian in 
partition or have vested in the Custodian under section 11 
of the {vacuce Interest (Separation) Act. 1951, (64 of 1951), 
as a result of adjudication by the Competent Officer under 
the provisions of the said Act upto 30th June, 1987 nr which 
have otherwise vested in the Custodian as a result of ex¬ 
tinguishment of the mortgage under sub-section (2) of 
section 9 of the said Act upto 30fh June, 1987 and in res¬ 
pect of whicti po .appeals have beer fi'ed. and if filed, have 
been rejected by the Appellnte. 

[No. 12(l)/83-SS. 1.] 
M, ASIAM, Dy. Secy. 

fjw irsrm 

2 5 WH, 1987 

RT.*11.2401.—RT«hK, TrSLffTRT (bH ^ 

HRl'dHI % SRFt) 1976 % 

BfER 10 % HTfvRTR ( 4) % Jf fTef RdMff 

(iinfiTT tppJ f^ff) % ?r 

HTOfFl HTSHTW sflRT fffTR % fHPTfHfgTr ffTRfHRtTl, 
f^rR% ffH ’PTRHTsrr sift 

fWT ^ :— 

1. HKeflff ITTOTFff fTRH 

( l) RtrsTT iPFrf?Fl , WI?!HK 

(2) RtiTH TrTTTfft 

( 3 ) Rfi ffTr-m 2 . yrffy: 

(4) ffTT<T?FR-3, 

{ 5) TlRtW, TR5 

(e) R^iTH WpTR-I, 

( 7 ) RV.3H ^RrItTR, 

( 8) spTirfHR-I, WIRTT 

( 9 ) R'W ffRR?HR-II, ?rm7T 

[r. 1101 lf5l/85-%.ffR.'F.] 


MINISTRY OF FINANCE, 

(Department of Economic Affairs) 

New Delhi, the 25th August, 1987 

S.O. 2401.—In pursuaiTJc of Sub-Rule (4) of Rule 10 of 
the Official l.anguage (use tor Official Purposes of the 
Union) Rules. 19 76 the Ceniral Government hereby noti¬ 
fies the follovvilig offices of the General In.mrauce Corpora¬ 
tion of India (under the /administrative control of the 
Mini,stry of Finance, Department of Economic Affairs) the 
staff where of have acquired working knowledge of 
Hindi :— 

] General Insurance Corporat-on of India 

Name of the Company ; Oriental Insurance Co. Ltd. 

1 1) Divisional Office, Allahabad ; 

(21 Divisional Office, Varanasi ; 

(3) Divisional Officc-ll, Kanpur ; 

(4) Divisional Office-Ill, Kanpur ; 

(51 Divisional Office, JVIcerut ; 

(6) Divisional Oflice-1 Lucknow ; 

(7) Divisional Office, Haridwar ; 

(8) Divisional Offlce-1, Agra ^ 

(9) Divisional Office-ll, Agra. 

[No. F. 11011/51/85-1-IICT 
fenft, 27 RRFT, 1987 

fzpFi:—TERRIRT fRRR 8 ( 4 ) RR JfRfi'RRR—R 

SfTR fqpdfe ^TRf I 

Rff-air. 2402 ,—tfrrtrt IrRRTR^, 1976 %fRRR 

10 ( 4 ) % RRTRR '■fnTRFT RltmtJI ^VrT fRRR RiP 

ft ffR'Fft ftrfRt® % 

R W IR RR U ft lR —*rRRX, 'RftffTRTR, RlftfRlRTR, RWH 

ffiTRfRR-TI RRT R'R'^ RFtWr-1 RRRJT: 

ftyffft f fa R ftRRf RR TrRVnqT fRTRTRHt, 197 6 % 

fRRR 8 ( 4 ) ft *F^fR R ffTp} R ffrvft ft 

ftnj ftfftftFj RTVR TTftiFFT f’fRT RRT f - 

1. TntRR ft rvr: fR'*iTRT ft ftrqur (rTrr) 

2 . ^ 

3- RRl R^R ft RRRTR RTTR^ 

4. -Pfi ftRlRTR 

5 . RlftnT vfjiHR,'' 

6. RRi: TTRfttRf/ftRIRl RRT RTR RlftR'ftt 

ARtT ftt^ftr fftlW RTRRT RR I 

[r. 1 20 11/1 2/87-%. RT.R7.] 
Rl.Rr. fRT, fR%W 

New Delhi, the 27th .Augiv.t, 1987 

Subject:—^Implementation of Official Language Rule 8(41— 
Specification of work to be done in Hindi. 

S.O. 2402.—^Divisional Offices situated at Ajmer, Faridabad, 
Ghaziabad, Lucknow-Tl and Kanpur-I of the Oriental pisu- 
rauce CoiUpany Lid. an associate Company of General Insu¬ 
rance Corp. of India have already been no'ified under Rule 
10(4) of the (Official Language Rules, 1976. It has now 
been decided to specify the following subjects relating to 
which the entire work should be done in Hindi, in compli- 
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uncc of Rule 8(41 of the Official Lunguatje Rules, 1976 :— 

1. Intci'-dcpuj’tnieufe! Notes of the oflice. 

2. Cheques. 

3. All types of Payment vouchers. 

4. i.euve application. 

5. ^ttendence Register. 

6. All types of I'out.nc sttiitdcrd letters to be sent m 
internal offices/Department.s as well as to out¬ 
side. 

INo. 12011/12/87-HlC; 
P. V. UHIDE, Director 

TC 2 8?Til*^, 10 8 7 

ffiT.!TT. 2 4 0:C-tsfruT 1946 % f^lflT 4 

tgtry (jv) sRcfT jpT ft>', 

iFtfiT TM^riT, iTir ffiTfjt t fffi 

3PT ttrfllfrrPT, 19 44 (lOM ffiT 18) yiTT 2 

% tJTS’ ( 2 ) (tsi) %3itiT4pTr ^ firn, ^rrtpTfr 

sfTT sm ^tirr, icrartfT;— 

"tUrtT 

‘tTRff ^rrsfrp- 

ifw 

vnTfT % rr^TTT 'HKcfjTT frtiTi % spit 

TTW TT-(-Wt) 

2- ^sficT Trvftptw ^ 5rrfrr^ 

Wr-vHW 'R f?raiff!T # ^ 4;T OR itPEsf 

ffiV HRFmY I 31 TiFf, 1987 % 30 

I 987 cTT 5RfvT ffiT Sttn^ 1 TTlTlf, 1987 ^11 ^ 

II tj»T% q«^Tfr siHTtit umfi maK 

^Tt ^ ffiT fffiqr ^TTFTri I 

SSTTSf spy ^ 'dU' ^ W %■ 

jril'Hi T ffif dR'Ya' ?1 9^ '4^ qr-fl 97^ CT91 91 

qiy TpiRfY I 

3. m 9R 3TRT9irt9 I I 

'OTTcf % ■nta9% % 

'■tTTCftq- fbpy 9«P 
HsfW, '-flTVPfriT fC3R' 

^€ri” 

[rf . mfi-.i ( 9 )^ 57 ^ t?7r i:r/87j 

New Delhi, the 28th Attgust, 1987 

.8-0. 2403,“ III cAcicisc or die powers conicued by clause 
(b) of rule 4 of the Public Debt Rules, 1946, the Central 
Government hereby specifies that the following shall be the 
form of Government Security for the purposes of sub-dause 


(b) of clause (2) of section 2 ol the Public Debt Act. 1944 
(18 of 1944), namely :— 

“FORM 

GOVERNMENT OF INDIA 

TRFASURC BILLS (CONVERSION) SPECIAL 
SFCDRITJES, 1987 

No. Dated the 

'Ihe Prc.sident of India hereby promises to pay to the Re¬ 
serve Bunk of India on demand, a sum of Rs. 

(Rupees 

2 . Interest will be ptiid at a rate to be determined by the 
Central Government Corn time to time on the basis of the 
Trea-sury bill rate, iniercst is payable on the 1st July, 1987 
for the period from 31st March, 1987 to 30lh JunCj^ 1987. 
Thereafter, interest will bo paid half-yearly on the 1st July 
and Isl Inniiary of each year. Interest W'H he paid from 
the dale of this note to the date immediately preceding the 
date on v-ihich the note is discharged. 

3. his rote i' non-ncHotiahlc. 

By order of the President of India 
Governor, Reserve Bank of India 
Manager, Reserve Bank of India 
Bombay” 
INo. F. 4(9)/W&M/871 
S. ICRISHNAMURTHI, Dy. Secy. 

Tt f?'=vfl-, 2.S WET, 198 7 
jrrrFT 

ffiT. sir. 2404:—tnrffrtr iqlvlwr, 1899 

( 1899 ffif 2) 7?V STTR 9 ^ ■JTtIT7:f (l) % 

(^) §T4r T4cT ^rffh'Tr ^iT 5riT>r ^ir fT 
B-WR trcT?9TTr Tff ^1 RBE t TffTTtBTtTri 
ifFr TfpY fiprr :!rr% %tit TirTt 
vrBT ^afR tN- ?Tt ^ tJytT % 

" 11 % TftFTtrry ^ 2002 " % 

Tcilr % % q-TTTlr 'T?- TTT ^TfurTiTT % 

RTirtf ^ I 

[’T, 3 5/8 7-RTfT-TT. . 3.3/38/87-f^.ffi.] 

(Deparlment of Revenue) 

New Delhi, the 25th August, 1987 
ORDER 
STAMPS 

S.O. 2404.—In exercise of the powers conferred by clause 
(a> of sub-scction (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby remits the 
duty with which the bends in the nature of Promissory notes 
“11 percent Tamil Nadu Electricity Board loan 2002” of the 
value of rupees nine crore sixty one lakhs seventy six 
thousand and five hundred only to be issued by Tnmilnadn 
Electricity Board are chargeable under the said Act. 

(No. 3.5/87-Stamps-F. No. 33/33/87-STl 

?2TPT 

ffiT. TIT. 2 10.3—RT14T Tlfqftpi^ 1899 
( 1899 fT 2) qfr 9 ^ iSrarTT (l) ^ tj:? 

(’j) arrr, ^rr ^ 
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■'ITT'T 

irra' ^5; Ern? ^fl <T=TnT ^ ^ 

t^!{ 7 ^ TRIWl tiTlT 

I ^ fTHTT ?RT ^snfr ^ TTT 
<r?m ^TF? % 3Tf^ HRr % T 

% gw 1 g 604 % 11 %g.'TT.f'-i.fg’. 
gg' 20 0 2 ( 48^ ) 'TT W> 

iniTT I I 

[P. SO/ST-FiTEtT-W.P. 03 / 39 / 87-ftr.T.] 
4^0 iiipfT, ?rr< 

ORDER 

STAMPS 

S.O. 2405.^—In exercise of the powers conferred by clause 
(b) of siib-seciiun (1) of section 9 of the Indian Stamp Act, 
1899 (2 of IS99), the Central Government hereby permits 
Maharashtra State Financial Corporation Bombay to puy con¬ 
solidated stamp duty of retipees Six lakhs seventy one thousand, 
and two hundred and fifty only, chargealrio on account of the 
stamp duty on 11 per cent M.S.F.C, Bonds 2002 (48th Series) 
bcarmg serial Nos. 1 to 604 in the form of debentures of the 
face value of niirees eight hundered and ninety five lakhs to 
be issued by the said Corporation. 

INo. 36/87-Stamps-F. No. 33/39/87-STl 
B. R. MEHMl, Under Secy. 

4^ 12 f?r?r«n-, ms? 

3 0 7/*frtTniJ^^ 

tproStfo 2406.—atfiiPfH'*), 1902 (l962 
>irr S 2 ) ’ify wrr 7 % (tj) glr tj^ (ir) sm irxt 'wfttwf 
TT snfFT >rt% gtr wR^tmtTTT % ftffr trurTB-q- hiwr) 

tEf arfa^;w WT UlT-tfr'TP^, ftt^ 26 aiw, 1972 sfiT 
PrR'ftrfcr wHet |, :— 

tgiFT atfsrgw if wr® RPTifV if tfitf tfo a wk 
skfeff % OTPT R w tfo sfk trkfterr 

TWt apuk^ ;— 


1 2 3 


“8 tTRTtfPTT rPR gitT 41^7 W ftlRT ^htTf 

^ if rfPtrnrfV w ttt w tRf grit 

Tfr 'Tjut tpfi ipt qn iftw ^ I" 

[iRo tfo ,S.S0/l 2/87~rnq-(,^o ]] 

jtrr^l ugo tm^, stir 

;—IRT nmR «|fr 5f%HT ^ fWRT, ?>n % 

Ht'i %^!r tpf gigtfiMitiid ^ HFrnTn 

iftn: if WKltfRT qtRr % Fr aif tt^Mdi ' »ro loq-tfBrr- 

itJtrT ?TkhT, 26-8-7 2 q?T TfvfttR' ftPTT ^STPIT ^ I 

New Delhi, the 12th September, 1987 
No, 307CUSTOMS 

S.O, 2406,—In exercise of the powers conferred by clauses 
(b) and fc) of section 7 of the Customs Act, 1962 (52 of 1962), 
the Central Government hereby makes the following further 
amendntent in the notification of the Government of India in 


the Ministry of Finance (Dcpa'tineiit of Revenue) No. 101- 
Customs, dated 26th August, 1972, namely: — 

In the Table appended to the said notification, fo'- serial 
No. 8 and the entries relating tlicrcto, the following Serial 
No. and entries shall be substituted, namely: ■ - 

1 2 3 

'“8 Lalgola Town Riverine routes originating 
from Lalgola Town to Godagrari- 
ghat in Bangladesh across 

the river Padma.” 

[F.No. 550/12,kS7-L.C.I] 
MISS M. MICHAEL, Under Secy. 

Note :—This seeks to amend notihcalion No. 104-Customs, 
dated 26-8-72 for the shifting of Land Customs 
Station from Lalgolaghat to Lalgola Town, both 
for the convenience of trade and prevention of 
smuggling. 


ferff, 3 frr^rR, 19 8 7 

4T.gT.2407.—fWitT (qrrf^Tffr ffttf^ aflt: 

1964 % ffrtrtr :i % tn'q' TfeT ("tfrPTitt 'nk 

fTfVsUl) rfspRlT, 1063 (l903 ?T 22) ^ STM 3 IITT 
tBTTT silsntf) *?tr tBriT “h %v4Yq’ ^r^qrrt, 

TtHriT W*nT (^f«RT f^trrtr) iRt g-wrcT 3fk PggBrPjir tt 
P riik Pklervc qkTtr % tTTFfi ^ tR oi Tmft, i987 ^ tft 
qtf ^ ^ kn trrffTTt % :— 

1 . kflsm rrjf tRiFkt fwfvT, khk Orasm 

qfkR, tniV flrsHI—nwr i 

2. trrkk hfr wjk, ktwfr -'m i 

3. ii tPT Ittk kqvftf dha 16^4 7—-“TTtf I 

4- ’TTfrar wr^r ?r!rr utkrrk, qM-TTir—Ttk i 

5. nfsTiT (?PFfr4?rFmtT), Ww T>fr ktkl i 

6. wrr trfkr, TikitR ggi'W, htJV ktRf i 

7. klit^JT TFir rm, 4t<-l'4MT I 

8- kkPF, fggrg), arf"! r rraTtTtT, ak k^rff i 

9. tnjTkTtPft, ^7 kak Rrsk’jtr, usitr i 

10. fn4t(i*6, '^3 A fxu"4 

57U013 I 

11. kTTB nRqtr, ■aifk, Tat kFifr i 

12. 'trwtsT, 73Tm wr tn=trT kktt 'ik'r?, 

qpTwr I 

13. BWT, k trqjiqk tTjfrkmavf, I 

14. WSTW, TRqirk tftJfm BifTT I 

15. TPSIW, irk'rtTT fiPT mfrfTUiT'T, T-TTraf | 

10. xrfOTTjft ^tftkafkT kaftr tktk qktBt, Ttft 

fefr I 

['tirWTT. 3( 90)/85-t'flTf 

trtTotrtto ^ftiTR, 
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MINISTRY OF COMMERCE 
New Delhi, the 3rd September, 19S7 

S.0.2407.—Ill exercise ch' the powers conferred by 
section 3 of the E.xport (Quality Control and Ins¬ 
pection) Act. 1963 (22 of 1963) read with Rule 3 of 
the Export (Quality Control and Inspection) Rules, 
1964, the Central Government hereby appoints 
Commerce Secretary, Ministry of Commerce (Depart¬ 
ment of Commerce) as Chairman and nominates the 
following as Member of the Export Inspection 
Council for a period of two years with effect from 
1st January 1987. 

1. Director of Inspection and Quaity Control, 
Export Inspection Council, New Delhi. 

—^Member Secretary. 

2. Director General of Bureau of Indian Standards, 
New Delhi—Ex-officio. 

3. Agricultural Marketing Advisor to the Govern¬ 
ment of India—Ex-officio. 

4. Director General of Commercial Intelligence 
and Statistics, Calcutta—^Ex-ofiicio. 

5. Secretary (Technical Development), Ministry of 
Industry, New Delhi. 

6. Additional Secretary, Ministi^ of Commerce, 
New Delhi. 

7. Director General, National Test House, Calcutta. 

8. Director (Finance Division), Ministry of Com¬ 
merce, New Delhi. 

9. Director, Central Leather Research Institute, 
Madras. 

10. Director, Central Food Technological Research 
Institute, Mysore. 

11. Development Commissioner, Small Scale Indus¬ 
tries, New Delhi. 

12. Chairman, Chemical and Allied Products Export 
Promotion Council, Calcutta. 

13. President, Seafood Exporters’ Assoeiation, 
Cochin. 

14. Chairman, Leather Export Promotion Council, 
Madras. 

15. Chairman, Indian Jute Mills Association, 
Calcutta. 

16. Executive Director, Engineering Export Promo¬ 
tion Council, New Delhi. 

[F. No. 3(90)/85-El&EP] 
N.S. IIARTHARAN, Director. 

(f if 

17 1987 

51T.240 8;— 

1959 (1959 4ft ^f. 51) % 6 41 

(l), (4) afk (5) % ^ «ft ^Fft^T 


ttvti srsftsr WT ^1^ 3itT toK tjTTT 

if ^ qfr 3 i987 

qft |f Jr jtr qft fen 

t I 

[n. ITR (?7r) 118-1/8/85] 
m. 'ft. FTflfen pT3?r+- (^Tqftw) 

MINISTRY OF EXTERNAL AFFAIRS 
(Haj cell) 

New Delhi, the 17th August, 1987 

S.O. 2408.—In pursuance of .suh-sectiens (1), (4) and (5) 
of Section 6 of the Haj Committee Act, 1959 (No. 51 of 
J9S9) the election of Shri Mohd. Amin Kahndwiini as 
Chairman and S/Shri Azeez Sait, M. P, and Bashir Moofa 
Patel as Vice-Chairmen of the Haj Committee, Bombay at 
its meeting held on 3rd June; 1987 is hereby notifiod, 

[No. M (Hai)/I18-l/8/85J 
O. P, SHAHRIA, Director (Africa), 

jjfen *f!niw 

(?rtfefe feTpr) 

ffi fewt, 27 1987 

qq. *qT. 2 4 0 9—'iTRfftq qtfefetq srfafenr 

(4f. 57) 1959 % 8 ijq (l) CTXT JT^rT 

5TfeT3ff qq Jpf’fq qrxfr |cr ^rxqqx 

feqfefeq ^rrferqf qft tfqr qq q3q qrcrft 

1. tft. qrt. 

qfeqi M (utq, utTfqr '■Tqq, 
q’f tfe^ft 

2. qt, %, nt^. fhstiT, 

fe^ ^ Tim qijw 

fent fe^q^TTrtq, 

r' ,_■‘V 

3. >sft ^tqqr qaNX, 

tiEi fqwfqwiqq, 

fq^fr 

4. 'fTTTrftq gffefeq TfelFT qq ?PTW 

qqtqrq 

5. 

fer qidEW qqr ^rtfefeth 
fq'flrn- %■ feftq qwr^qqr, 
qi fet^t 

6 . q^rfJferqr, qqrq 

?rffeF.'rq qq^q, 
qtfeqft ferrq, 
q| 
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feft 

afk #frRT ^ fHRftrfer 'ttt 
I «Ef«rfcr -.— 

(1) ^ ^ ?nr??r spt 4^ (ift^PTm ?r«rr ifl^' 

!^X ?r«TT 1987'88 STFPP^ 

(5^?rr 1% -HT^K CTTT '^nTcfPr ^rrfer^fVir 

?re«TFT ^5R;^r ^ ?r?rir^ 

1987-88 % MW^Hvff F IRR" felT 

w t) *Ffrw 'pTTrr ?p£rr 
srm^, 1987-88 F TTTfT ^ TifiT 

% ^r f^TPifw jpTTTT, sik 

( 2 ) {®p) 1988-89 % *rRcfFr ?rrfer- 

^ frf«)Fr, ^H’Crn sttt otfi 

Tr% *PPT ^T ^iFr^OT (^ft^rHTpn ?T®rr 

9 'l'Ji^d <■ ’{I'l'l) <iwf% TT% frr^ 

^«rr W TPTT % 'PT^ % 

f^rfPr snjFf^T trR sptttt sfh: 3 % 

%7jr ^n^pn: % ^nrw 5r?g;?r api^n 
f^ST^ 1%Tr %rjfpT <1<<PI< f^rftr *lft 

SlRWr ^iT?fI ^ 1 

(>?) ^?PF % ^^EFT wr^ 

<ii<.HI I 

2. ?rMr sTPft ^ is 

1987 ?PP JpM I 

3. ?rtf5tni?t f^wr ^ 

fft fr?’# it ^Frr, ^f^FFTr 5 rr ^%rr 1 

[^iW q:F-1201l/l/86-W^] 

MINISTRY OF PLANNING 

(.Department of Statistics! 

New Delhi, the 27th August, 1987 

S.O, 2409.—In CAcrci.sc of the powers conferred by sub¬ 
section (1) of Section 8 of the Indiaci Statistical Act (No. 

57) of 1959, the Central Government hereby constitutes a 
Committee consisting of :— 

1. Prof. Y. K Alagh, -Chairman 

Member Planning Commission, 

Yojana Bhavan, 

New Delhi. 

2. Prof. K, Krishna, —Member 

Delhi School of Economics, 

University of Delhi, 

Delhi 

3. Sliri Dipak Nayyar, —Member 

Jawaharlal Nehru University, 

New Delhi. 

4. Nominee of Indian Statistical Inslitute —Member 

5. Joint Secretary, —Member 

Ministry of Finance and Financial 

Adviser to the Department of Statistics, 

New Delhi. 


iy67/BHADRA 21, 1909 [Part ll— Sec. 3(ii)] 


6. Director—General, —Member 

Central Statistical Origanisalion, 

Department of Statistics, 

New Delhi. 

7. Deputy Secretary, —Member-Secretary 

Department of Statistlc.s, 

New Delhi. 

and assign the following duties to the said Committee, 
namely :— 

(1) Review of the agreed programme of work (both 
plan and non-plan) and the fanancial estimates for 
1987-88 fas provided by Government in Budget 
Estimates for 1987-88 for paying Grant-in-aid to 
the Indian Statictical instiiule, Calcutta) and 
making recommendations regarding the amount to 
be provided in the Revised Estimates, 1987-88 ; 
and 

(2) (a) Pieparalion and submission to the Central 

Government of statements showing program- 
me.s of work (both plan and non-plan) agreed 
to be undertaken by the Indian Statistical 
In.stitute, Calcutta, during the year 1988-89 
for which the Central Government may pro¬ 
vide funds, as well as general financial esti¬ 
mates of such work. 

(b) the setilement on broad lines of the programme 
of work. 

2. The Committee shall submit its Report to the Govern¬ 
ment by 15 October. 1987. 

3. The Department of Statistics shall render secretariat 
•sslstancc to the Committee, the headquarters of which will 
be at New Dellii 

[No. M-120ll/I/86.CoordJ 
JOOINDER SINGH, Under Secy. 


B'IK 


(5<B-*flT ftTRUr) 

T? 28 ?IW, 1987 

Trr.?TT. 2410.:—F^TPft *11^ BW 627, ftdi-h 
8 RT#, 1960 STU HTj; ftpr jyiT tffTTlfPr flK f^nUT 
1951 % ffFTB 434 % ^ 111% <?Tr («e) % 

^ <TTf% 

%5=5r, fifRviTTR ^riw, Jr fcrPfT 15 - 9 - 1 987 
TT JTTUfV ffPr =tifH qil f%4i ll I 

[^rWT 5-1/8 7-'ft Sft] 

MINISTRY OF COMMUNICATIONS 
(Department of Telecomunications) 

New Delhi, the 28th August, 1987 

S.O. 2410.—In pursuance of para (a) of Section III of Rule 
434 of Indian Telegraph Rules, 1951, as introduced by S.O. 
No.'627 dated 8th March, 1960, the Director General, Depart¬ 
ment of Telecommunications, hereby specifics 15-9-1987 as 
the dale on which the Measured Rate System will be intro¬ 
duced in Kavindapadi Telephone Exchange, Tamil Nadu 
Telecom. Circle. 

[No. 5-l|87.PHB] 
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lifrT.srT. 24 1 1 :—PTTift ?f®n 627, fcrtv 

8 ITT^, 1960 ffKT RW *TTT ^TKcftiT ^ 1WT 
1951 % IWT 434 % ITT % tn (w) % 
?T5J8TT f^«TR ^ 

if 15-9-87 ^ 

HmfitRl ITRTRt RPj; 4 IT ^ I 

[jTWr 5-16/8 7-fl'T=q'^] 

S.O. 2411.—In pursuance of para la) of Section Til of Rule 
434 of Indian Tclesraph Rules, (9.^1, ns introduced by S.O. 
No. 627 dated 8 th March, 1960, the Director General, 
Department of Telecommunications, hereby specifies 1.'>-9-1987 
as the date on which the Mcasui ed Rate System will be intro¬ 
duced in Kansa Telephone E.xchange, under Mahanagar Tele¬ 
phone Nigam Ltd., Bombay, 

[No. 5-16187-PHB] 

ipT, ?TT. 2412 ;—?«rnft imr 627, 

8 ITT#, 1 960 CTTI RT^ f^PT? ’Rt VlTCfk tTTT 
1951 % Pm 434 % 'TSIII % TO (^r) % 'H-JtlK 
POTFI ^ IJJR' MtoI 

ffPr^rffif ?rf^, tt i5-9-i987 ^ hhiPri ^ 

RRT^fr RFi ^ 'PT Pim fen t I 

* [nw 5-3/87-'ft ir^ ^t] 

tfto niTo n^nnp n^rPfer^ ("ft. tin. ^t) 

S.O. 2412.—In pursuance of para (a) of Section III of Rule 
434 of Indian Telegraph Rules, 1951, as introduced by S.O. 
No. 627 dated 8th March, 1960, the Director General, Depart¬ 
ment of Telecommunications, hereby specifies 15-9-1987 as the 
date on which the Masurod Rate System will be introduced 
in Muttom 'Telephone Exchange. Madurai Telecom. Region. 

[No. 5-3!87-PHB] 
P. R, KARRA, A.sstt. Director General (PHB) 

nffenY, 1 feim, 1987 

•PT. nr, 2413.—RTOffn repp 3^ fern 
1987 ^ fem 6 % nw Rfer Rreftn 
nrSTfem, 1986 (l986 ^PT 63) ^ aTO 4 ^ift 
mro (1) gro Rm nifenflf Rn RntT RDsf 
%nfPTTOPTT'% 'JjrffRfer RTpn^TTSnW, RET 2, 

ur*- 3 , mf? (II), fntfe 12 1987 Jr 

snprfei RTTtfrn 'ift nfngm nro 

RiT.pn. 464 (n.) RiT fenfirfer Rntan RnnT 

:— 

gw srfsi^;^ Jr, ret #5in ( 2 ) afh: gn^- 
Mpqfe % mr tp fenfefer tw ^twt, 
?r*rffT:— 

“( 2 ) RV T. OINfO, 
sm nfw ark feftir 
isKT sfYi: gnrfer "jln wnn, 
nt 1 " 

[n. 1 ] 

fe.TT. 'nfew, TOlntTnp 
ftwR: ijn n. w.wr. 464 (n.), 

Tfprj 12 r|, 1987 5T?:r ipt nr 1 


BUREAU OF INDIAN STANDARDS 
New Delhi, the 1st September, 1987 

S.O, 2413.-—In exercise of the powers confcired by siib- 
.scction (1) of section 4 of the Bureau of Indian Standards 
Act, 1986 (63 of 1986), read with rule 6 of the Bureau of 
Tnd'an Standards Rules, 1987, the Bureau, with the prior 
approval of the Central Covcrnmenl, hereby makes the 
follovvirg amendment lo the notification of the Bureau of 
Indian .St.<indards No, S.O, 464rE) published in the Gazette 
of India, Part-ll Sec. 3, Sub-Section (ii) dated the 12th May, 
1987, namely :— 

In the said notification, for serial number (2) and the entry 
relating thereto, the following shall be substituted, namely 

“121 Shri A, Rangachari, 

Additional Secretary and Financial Adviser, 

Ministry of Food and Civil Supplies, 

New Djilhi," 

[No. BlS/EC/A-11 
K. R. P.AR.'IMESVAR, Director General 

NOTE :—^Tlie principal notification was issued vide No: 
S.O. 464(P) dated 12lh May. 1987. 

R'a i' tdR 

ReiT) 

Rf fepfr, 26 PHTW, 1987 

(RTffeR RPt RfcT^) 

W.wri. 2414:—%Rr TOPK, RTfeW RlR qfw^R 
5rfRfm, 1958 ( 1958 W 44) tTRT 7 
RTOTO (2) STO RRrr ipfetff «PT RtflR wt ^ 

iT^CTTr fgW ^ gwtPTFsrfeTR ^ uro iso 
Rff gREiTO ( 1 ) % RfR aro wtR Jr errf 

WfelRf, W Rfr RF fe t W.RT.R. 2139 
feiigr 31-7-1987 ^ sifEr^WT % arm Rfer 
Rit rpHCl^, % fe^ 'RRR R WfERI J, 

^ SPltR W I 

[r. lft-18018/l/86-lTR. fr.] 

ttgjrIr spV 3fK Jr 

R. g'V. RR, RW RfRR 

MINISRY OF SURFACE TRANSPORT 
I Shipping Wing) 

New Delhi, the 26tli August, 1987 
ORDER 

(MERCHANT SHIPPING) 

S.O. 2414.—In exercise of the powers conferred by sub¬ 
section (2) of section 7 of the. Merchant Shipping Act, 1958 
(44 of 1958), the Central Government hereby directs that the 
powers exerciseable by it under sub-section (1) of section 150 
of the said Act in so far as they relate to referring of disputes 
for adjudication to the tribunal constituted vide Notification 
No. S.O. 2139 dated 31st luly, 1987, shall be excrci.sablo also 
by the Director General of Shipping. 

[No. C-18018|1[86-MT] 
By order and in the name of the President 
J. C. PANT, Under Secy, 
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afk JTfTTW 

Tffe#, 26 1987 

^!T. !5rT. 2415:—IfTK^fW !TT^ft5TTT 'TpCTT 
TlfcipTTtT, 1956 (l956 ^ 102) ^ OTTT 3 ^ 
TTam (i) % (’t) % <'^1 ^ 

:5T. noTjT^o fwf «r#, ^rrsTTJf aftr ?TGjm, 5rfFc 
T<En f^sTFT f^^rnr, ir^rlw^ 

^ ^ % ?fFfs STO ^ 

% ^ ^ Trft^ ?r vTR^fFr ?rT^i%R 

^ fjrsrffer feir ^ t i 

m: ?r^, ^RTpTT ^rfai^RiT ^ SETT 

3 «6T TTOTO (i) % 'tr'i«<wr E % 

^ EEETT ^ E. 'PT. m. 138 

(¥. 5-13-59 uyj. Wrf. ), ET^, 9 1960 

*FT rnnHiPjE sflT EWtET Wt I, 'TrfE;— 

^«Rr iTfy^^6r R, "mrr 3 ^ ttort (i) 

% ITS (^) ^ ?r?fFr % jfR ’PE- 

20 3fk ^3E% ^RftET Jlftfe % ET 

f^nf^rHad ^ ?i®iw afrr irf^ ^sntpft, 

sprfr:— 

"20 1^0 IT^o fnsift' *T^, 

igm# aftr <ErKtrer, vrfk teet 1%3TR fE«mT, 

^ F^rf^rarsTE, E'ffFFrmE, 

?iraf\T ft^, ^-570015” 

[n. EV. 11013/45/87 -tET. f. (Et)] 
ministry of health and family welfare 

(Department of Health) 

New Delhi, the 26th August, 1987 

S.O. 2415.—^Whereas in pursuance of the provision of 
clause (b) of sub-section (1) of section 3 of the Indian Medical 
Council Act, 1956 (102 of 1956) Dr. A.M. Krishne Urs, Prof, 
and Head, Deptt. of Anatomy of University of Mysore to be 
a member of the Medical Council of India with effect from 
the date of issue of this notification. 

Now, therefore, in pursuance of sub-section (1) of section 3 
of the said Act, the Central Government hereby makes the 
following further amendment in the notification of the Govt, 
of India in the late Ministry of Health, No, S.O. 138 (No, 
5-13159-MD. dated the 9th lanuary, 1960, namely:— 

In the said notificaion, under the heading “Elected under 
clause (b) of sub-section (1) of section 3” for serial number 
20 and the entry relating thereto the following serial number 
and entry shall be substituted, »amcly :— 

“20 

Dr. A. M. Krishne Urs., 

Professor & Head Deptt. of Anatomy, 

JSS Medical College, Old Bannimantap. 

Mysore—Bangalore Road. 

Mysore-570015.’’ 

[No. V.11013|45187-ME(P)] 


[Part II —Sec. 3(ji)] 

E)T.?rr,2416—Tpft 

RRT RKifl'E EfpTE 

1956( 1956 EE 102) ^ OTU 3 Eft 
^EHTTT (l) % 15^ (jj) ^ it, 

’ETtPcET, !Em?rr fERTErsim, lErfrfe tferw 

4i|'^'4, vl^fPjT Eit ^ % vTTft 

Tlft’a' ^ RRfftE >ErEfE?fnT EiTEE EE RTfE 
fERH % I 

!ET:, !!?, %?^tT TCPTT, 5rf¥?EET Eft OTTT 

3 ^ TEsrnr (i) % 5r, rrt tgrt % 

Eft R. ET.'ET. 138, 

R. 5. 13/59 ITR Snt RlfbE 9 RREft, 1960 EE 

PltRrRpJR 3lYr RuftsET EREt :— 

RER if "otTT 3 Eft RETRJ ( 1) % 

ETIR (^J) % REftR fREfTER” EEf 

R. 13 3ftT RR% RRftfR % ^RTR ET fRTR- 

^Per EET R. artr EfRfe RtM, *rEff[:— 

13 "RT.^.ft. ERtftET, 

?irRTE, WR^Rf fRRPTTEEaiT, 

ERitfe ^?TR EE^R, 

RRR^”l 

[r.^.- 11013 / 22 / 87 - 1 ^ 1 . 1 . (ift)] 

S.O. 2416.—^Whereas in pursuance of the provision of clause 
(b) of sub-section (1) of section 3 of the Indian Medical 
Council Act, 1956 (102 of 1956) Dr K. P. Chansoria, Prof. 
Head of Deptt. of Anaesthesia Govt. Medical College, Jabalpur 
has been elected by the court of University of Rani Durgavati 
Vishwavidyala, labalpur to be a member of the Medical 
Council of India with effect from the date of issue of this 
notification. 

Now. therefore, in pursuance of sub-section (i) of section 
3 of the said Act, the Central Government Itgreby maVe.s the 
following further amendment in the notification of the Govt, 
of India in the late Ministry of Health, No. S.O. 138 (No. 
5-13/59-MI), dated the 9th January, I960, namely :— 

In the said notification, under the heading ‘Elected under 
clause (b) of sub-section (1) of section 3” for serial number 
13 and entry relating thereto the following serial number and 
entry shall be subsituted, namely 

13. “Dr. K, P. Chansoria, 

Prof. Head of the Deptt. of Anaesthe.sia, 
Government Medical College, Jabalpur. 

[No. V. 11013/22/87-ME(P)] 

EE.?TT. 24 17:—RRrfFl Sfl^iRRTR eTtER JlfufRER, 
1956 ( 195 6 EE 102) Eft RTTI 3 Eft TTOTO ( l) 

% gr (lj) % ?f^RE3Jr t, TT. RT^TRlf :ft. E^ 
>^t 1 RT^, 198 5 ?r R^RIEfT R RN ftT I d , fRTRfRiriRR, 
R^tRI E?r RTTT RKrftE ETBjfWTR eTTER % 

RRW % RT it ^RfREtf^ fw RET |t; 



”^ i-w^j -.^ ' , rrnf ' ,j, T ,t rf ,L -; . — ■ v^TJr^ - ~ 3 

?irT; m, ?n?PR, ^ gpr 

7 =f^ dMwin (5) ^ ^TFr qf^T arrr 3 
( 1 ) % ’TT (^g-) % WH-ruT it, TT, tT^mi ^r, 

, ott; _ ^. n^f, , 

TT^'i, >nrm gtr r^s"!? 

TTfti^j^sfTrr ?r.TT.m. 138 , fTT'^ 9 
^sR^rft, 19HO ^ wfR qfcr ^rp^rq ^rnfernr 
qf^ % q: ^ it q^qfirfqfq^ qrrrfr |ti 

[^. qq. 11013 / 2 G/87'OqTf qr] 

S.D. 2417.—Whereas in piirsuanec of the provision ol 
clause (b) ot sub-scciion (1.) of section 1 of the Indian 
Medical Council Act. 19'fi6 (102 <'f 1956) Di; Thakorbhai v, 
Patel has been re-elected by the Senate of the .Maharaja 
.Sayajirao University of Buioda to Ite a member of the 
Medical Council of India with effect from 1st March, 1985. 

Now, therefore, m pursuance of clause (E) of sub-section 
of Section 3 read with sub-section (5J of section 7 of 
the said Act, the Centra) Oovernment hercbv renominate 
Dr. Thakorbhai V. Patel, M. S. F. T. C. S. Kalpana Clinic 
Raopura, Baroda, Gujarat to be member of the Medical 
Ctouncil of India con.stilutcd undcf notification of the erstwhile 
Ministry of Health No. S.O. 1.38, dated the 9th Janiiarv. 
1960. 

fNo, V. 110n/26/87-MH(Pil 

qq. m,24i8:—jn^fq^fpr qfrq? 51%- 
fjTTTtf, I95G (l95G qq 102) ^ Ijm 3 WlfTf 
(i) V ()?) q: Tqqqtj i. sfijqiTq tf' Tfc 
fqqmrt in^, it. %, sft. ■qfeqqq qq^, qt^qr qit 
TTqqq Pi ' yqrM^«4 ' q , ^T#%r q?t irtr Tiq 

qiftjij-qdi % qfT^ Iqqr qT% qft rrr%q 7Tn?r)7T 

mt^fqsrrq qfTT? qrr ?fq7rtT fqq'ff^q f^qq qqi 1 1 

wt:, trq, ^ 73 % TfTtrqr, wr tfftjfqqq- qi)- fircr 

3 q^ tjrom (i) qr qfqtqpnir jj, 'qTTqf qrqqv % 
^ef^ 7^'^q wrtt q^r ^ffy^qr . qq , wr. 
133 ( 7 f. . 5 - 13/59 tqiT fffi^) qrfVrr 0 Tfqq^, itiGO 
qq rq p tPTf qnr sfh: Tritfiarr qrr^ ?TVft=r :— 

Tqq n “iqm 3 q^^r TT>jm ( 1 ) % 

»qtiY (qr) % 5fiJTq Hmrql^e'’ yfrqqr tfjr, 

JTiWT 10 afln: ifiifaqr qM<q: % ’"qrq q^ 

q3T qjjtpf 'ifiT ’crfqftq rri] qiriTff, sjqfq — 

"10 iTq. fqqnvT 

qrqrq, ift. %. q%qqT qq^, 

qriqi, I 

[qts'Trqt. 11013 / 37 / 8 '/-'.fq. f. (q'r.J 

S.O. 2418,—Wheieas in pursuance of the ptovision of 
clause (b) of sub-section fl) of section 3 of the Indian Medi¬ 
cal Council Act, I9.‘!fi (102 of 19.56) Dr S Bidyadhar, Princi¬ 
pal, S.C.B, Medical College Cuttack has been elected by the 
syndicate of University of Utkal, Orissa to be a member of the 
Medical Council of India with effect from the date of issue 
of this notification. 
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Now, therefore, in plitsuaiicc of aiib-sectiou (Ii ol section 
3 of the said Act, the Central Government hereby makes the 
follnwinR further amendment in the notification of the Govt, 
of India in the late Minisiry ot Health. No. S.O, I.IS (No. 5 - 
1-Ii59-Ml), dated the 9th lanuaiv, 1960, ntimely. - 

In the said notification, under the heading ■■Noniinaicil 
under clause (b) of sub-sectivn (I) of section 3 ’ foi serial 
number 10 and the entry rclattne thereto the followiny sentd 
number and entry sliali be subsiitutcd. namely :— 

“Dr. S. Bidyadhar, 

Principal, 

S.C.B, Medical Crillepte, 

Cuttack. Orissa. 

INo. V.lllH3;37i87-MEtP)l 

qq. qrr. 2419;—qrqqr wrc%T 

5 TT 7 if% 3 i-R qf%q 5 r%fqqq, 1956 (i 95 g qq 102) 
qfr trm 3 qrt TprFT (i) % iqq (q:) % ^pppror 
if 37 ^- qqqqr q: SFTTPt, q qj. qto %>--i ^(t, 

5iq^ qfqq. qfrqr frrqqsr ^ ^rfqTjqqr % qr^t 

qrrq ^ qr^ q qTCftq «TOfqi1Tq qf^ qq TTqtRf 

dmPq)^ i q; %qT fT I 

qrq:, ?iq TTrqqr, qqq wfWrqq q?r tTcq 

3 qrr qqtqrG (1) q; qqqqri q: ^rqqqqT, Jr teq^np 
qqiqTT qrftf^qqr q. qq. m. 138, qrfror 9 
qqqft, I960 qq fqcrPrftrq 3frT qsf%q qrT% 

5Urfq:— 

•3qq qrftj^qr it. trrrr 3(1) {^) % fqsftff 
ifT'tq: % !uitq, qq q. 1 qV qqq ?iqfqq 
qfqfe % rqjq qr fqicq%f5aq qtq Jf. qtT iTfqf^q 
Ttfj- qrrnfr, qqfq;— 

"i, Tio fro fo qqq, 

qq^ qfqq, 

qV qfrqp- qf^^ppip faftnrr, 
qffqr q^qifT, 

■qqqtjqr” 

[q. ffo I I 0 I 3/1 8/87-n;q, t, (fr. )J 
qp-c. )*it%qrqq, qqr 

S.O. 2419,— Whereas, the C eritral Government in puisuance 
of clause (b) of suh--ectio'i (1) of icction 3 ol the Indian 
Medical Council Act, 1956 (102 of 1956) and in consultation 
with the Government of Oiissa have nominated Dr. P. K., Kar. 
Additional Secretary to the Government of Orissa to he a 
member of tlie Medical (. onncil of India with effect liom 
the date of issue of this notification. 

Now. therefore, in pursuance of the provisions of sub-section 
(It of Section 3 of the said Act, (lie Central fiovernment here 
by makes the followinp further amendment in the notification 
of the Ministry of Health No. S O, 13S, dated the 9th laniiary, 
I960, namely:— 

In the said notification, under the heading “Nominated" 
under section 3(J)(al for serial number 1 and the entry relating 
thereto, the following serial nnmher and entry shall be substi¬ 
tuted namely ;— 

“1. Dr. P. K. Kar, 

Additional Secretary, 

Health & Family Well are Depll,, 

Govt, of Orissa, 

Bhubaneshwar." 

[No. V.11013':1S S/ MFlPll 
R. SRINIS'ASAN, Under Secy. 
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'•rf fefr, 20 198 7 

^. '3TT . 2-12»T^iri7 f'rfE^ TT'CfEFfrtTTr, 

194 8 ( 1948 -471 iH)^ VJRT l()Tl^TOm(2) 

TEt 5r?vT ^ iq^Tir 8irr?t ^rj frrr^q' 

T 'PTW 4iTT T 7 ;^=! srTjf^ririi- 

€t T '■414-1 ii 'Err »i!ifr¥r?r 

475^ t, 'irsiT^ :- 


iy87/BHADRA 21., 1909 [T,u;r U-Sbc, 3(i.ijl 

fT-^in fTT tT-rr tr, wr^^T-r frni i^nr 4>‘r 

■jflTTT fl^rr Ft jrrtrfeT; n^rtr T ttetEt 

T'lrr iifTf T '“'T o' '41 ‘rrvrT ■{'•:( -ff. t eT 

■fT.-i^iDT^"! Tr 4.T7rn o’ t -'O ■>"^ 

4nf^rEr f-r^TT »TTTf- TVor tojr, ( fipr 

T^^lT 34T J-^FOt q-r^ q-qq ^) “T KrtflTr 
.■■ 


ir4?r ior^T % 'oet i it., fq^irfwiiqq 

’FTT JTWr 8 % AH9 *!< (ii) ifi Jfnqif, 

2 aTt 3 % 5fr^ qfr fqqiAH srf^c^At fArf'pr 

4Ft TflTiAt. arsqtA-— 


“?'A AAcr-fq^f;i if rfjTT^T fTiio n-iio (ftpif, 

tat) A'q’AT;’' 

(fTTTFAT ^-TfAtATAT) 

[a. Ft. 1 2 02S/2/8 7-Tt,mT.EA.] 
^. 7ft. %. qrqr, aat aTaa 

New Delhi, llic 20lh August, 1987 

vS.O. 2420.—Ill c.xercise of (he owors conferred by sub- 
mmK’" 'a’, 9* ‘‘^'=•“■’1' 19 >.'f the Dentists Act, 1948 (16 of 
J M8), the (-entnil C.oveinmoni, after eon.sultma the Denial 
Council of India, hereby makes the following further aniend- 
IBcni III I art 1 of the Schedule to the .said Act. namely:— 

vrlm.W*'in \h"/ 1 ?F^'=^tlle, against seiial number 8 

lelating to the LucGiow University, against hem (ii), after 

the exi.s uig entries under columns 2 and- .2, the folloivine 
entiles slual) he inserted, namely:— 


"Master of Denial Surgery 
(Operative Dentistry) 


3 

hf.D.S. (Dpeuitixe) 
'Lucknow.'’ 

[No. V. 12018/2/87-PiVISJ 
O. G. K. NAIR, Under Secy. 


«m AiTTATr 

Tf fsiSeTl, 2 4 ?TtTAT, 1 9,8 7 

AT. m. 242 1 .—sqn: jw( Alt 
fA. , AtZA fA^ fAfeTA, AAT? AA, Af fATTff -1 loom 
( fr. tTT. / j 0 91) ( Taa ?aa T-rE tvata aaa rcf]-. 
AA iT^ AAT t ) A A7A-AP(T AfAni- fAfA 3ns^ ATTa 
AAA^A ttpArAAA, 1 95 2 ( 1952 ATi’ 19) (fifil- ^nip 
TA% Ati^TA AtFT ^rElfAAA ATT AAf t ) aTt Ain 
17 AA AA!Jm (2A) T AtTA 7^ f?n; - 317 ^ T fArr 
ATAAA EfiAT ?t : 

aTt ATflA ATsm AT WriTiA AAT | Eh iSAT 
% AAMTff fAAfr i^AA ^rfAATA AT iftfAAA AT 


TTT- ^aTTA ArqnA, AAT AfAfATA tFt 31^1 I7 
TT TTAT^t ( 247 ) ST^r AAA AfTATT ATT ATt-T AM 
f'T aVa 'JTTTA A't'TTK A MR ATTAA AT AFtJt^AT 
A^xAf AT. m. -tm ATf^'T 30 - 1-1984 A ATAM 
if FT’’ 'JAA ATTA.'T AAA;-^ if fATAlAtTr yidt A TATA 
MA AAA ^‘ATTA AT, 1 1 - 2 - 1 9 8 7 A ATA AA Tt 
WaEt a Eta f-ATA 1 0 - 2-1 990 AT AfPAfMT 
ALA MTA % AAT AAAfAT A MAA A mT 

?taa;at 

1 . ■3AA ^^ATTA % AispA A fAATAA AT^’Mt aFaM 
fAfA^TrETA AATi A'T EAf fAA7fAAT A TAT sfp- nif 
%tfT TiaAT AAT fAitsi'A A frA rirfr ’^f'T'TAr ETTA 
AMT Tl'^r Ar^TA AMAi" A'AA-AAA M fiTfA-’S A'-" i 

2 . fATlTTA, AA fMTfiT'ir E'APT AT APT 

AATAA A 15 Tea A Al'Af A^ATA AMT At AAffTA 
AT-ATT, -AAA aWaTA T^T SinT 17 Ttf ATaTA ( 3A) 
^ AM (a) a AATA AAA-AAT m fAfA"t ATi- ) 

3; ATAIaA a'tAT JAFTA a AATAA a, TaAA WAT- 

AA iVETAr AT TifT AATT, rsfATf’irT''f AT EMA fAAT 

AATT, ATAT ’fTfAAA AT MATA AT M’AnA, 

fATTAA AART AT AMTA AtPa aT ?!TA ^tfT AAV 
SAAT Af A,TT BtATAA STTT EaAT ArAAT I 

4 . fAAtAA, AT#TA AMTA GTAT AAT AA'Aff^ 
ATTfeA frAT s'TTA a fAAAT At pA AfA, AA 

ATfr AAA aaVja ata, aa aa AvfTaA AT aFa 
AAT AffAlfUTT AT Af-TAAT T^t ATAT A AA^Ff ^AA 
ataT AT aatta, j^atta % m aaFaa A't’An 

5. aFa tfFri Bat aB-ttlT, A'r ahatO aFaht 
fAfa AT AT AAf STEtFaAA A AtfFA m AF-A fAAff 
mtta qFf ktFaca FtFa ia a;ta aT avW t 

MT'TA it fTArPTA TaAT ATAf t AT fE-fT'TAT AT^jlllA: 
^AT AATA T/ AA«r if. if AAAA ATA fTAT EA 
!P=AT ait AAAFv ARA-ATAMA rfffAAA ATAcftA TffAA 
aTaT FaAA At 71RA T.-Eitt I 

6 aFa Anjf^' ^'AT AfiA ^ ihaTa taIaiFtaT 
At AAATia TAAT AATA ATtr ^ At, [AAtAA AEA WftA 
% AatA -FifATfTAt At AAAM AlRTt tt AfjfAA 
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^qr ^ afTq . frr strcftsiT qrt^TT fqj 

^4"WTftifr Ep frrtr % wr ^'^mssr 

' ^ ^prsiKt % 3rta^ it ^'t 

^ ?f^?r 11 

7 . ¥f'wr^q? ^ ^r 1 ^# ?T5r ^ IT# |t7 
ffT, f%€t Irrf^T 5pt qr.w 

^f| 3T ^ # ^*T. I q# ^ 

??TT '# TTF^ iTfT m ^far ^TPt^T % ?rsr>r 5 >'TT 

dt, fJT^t^Tfr <Bif^ifr % f^farq? eft 

srf^T % ¥7 ir #T>fT TEpm ■# «rfarq: ^ -TFr?^ 

EFT ^r??TET I " 

8. tafTtr % HEr?E#f 5r ^'if -^fr ’fwTgEr, 

5rT?f#'¥ ■iTf^q- f?rfy #pfT % ^ ^T'^bi'i^ ^ 

f#vTT ?rfT feiTT 3 ^ 7 : ^ f%^"T #?fTFrT # 

Epif^^TfefT % %■ qr !rf?rEF?r srmqr' t?# ^ ET?Trw 

|T iFT^'T 'ftT^ fEiftr ?rqTr 

^ qriT^TTfT ^rr ?FTfrr qR# qn' 

qf^cTErq!? ?r5rB"? ^1 

9. irfe %# qrrc'T^TT, fEFFT^r %■ qvJT^qRT, wrcfTq 
#TtrT r?Tq‘T ^ ^ FTiirrfF ^T^tt i f3i% 

I- ^ I, qr 

:;j^ ^'Tq Ep ?j-jTet qrq^qrirqf q^'r qr^gr f># Err?r 'Brq'# 
f%#r fTf# t t- ^ qf , ^ 5rr 

>.. QI. 

10 . FTR i?r<w<Tsr, f^r^rq? «mxik qfr^ifT 

^Tqr fqqq sm fqqa- grra*i qr vfTqT qTfim m 
H?tfFT ^ ^ Tigr t> qT^ffT q# 

fT ^ ftrqr STTrlT I #T ’SZ Tf ^ 3TT FTERtfT 11 ^ 

11 . fjrqtsTqT s:r<T qTfJtqq ^ TTf^T^ # ^ 

fapFfr EKrfgrqjq' eft ^ ija- ft^t EFR-fErt- 

ftrfarFff ?Tr Waqr ^fr ^f^ ^z h ^ 

jif 5\fT #T ^ ^ sRiia- ?>#, EfTtri q;r?RT 

% ^ E3TPrafq?3r fq^FJTfr xjT I 

12. SFT ^ ?TsfTiT ?TK ffFffT qfT 

TTcq„ it# qr 'attctW ^Tm mq-, qTqrjq ftPst 
% ^qr^FF qrqffT^ftRfT/Kfyq>- qrftq'T qrt Tii'w qq 
qf^rq gr?TCTT # mi' ^cq^’^r?!! q ^ q^FTT ir ^ 
^ q#?! % irq? qrq ^ 'q'lFn: gtrfrsrq 

[q^Hi t-q. 3 50 i 4 / 3 /8 4 —fr. i-q;. 2 /tT?r. q.ft . - 2 ] 

MINISTRY OF LABOUR 
New Delhi, the 24th August, 1987 

S.<.). 2q'Jl -Whereas Messrs Pure Drink (New Delhi) Ltd., 
Mohan Singh Building, Conn.aught Lane, New Delhi-110001 = 
(DL/1091) (hereinafter referred to as the said eslablislimeiit) 
have aplied for exemption under sub-section (2A) of Section 
17 of the ,Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred- to 
as the said Act). 

And whereas, the Central Oovernmem is ...itlsfled tliat the 
employees of the said establishraejit are, without making any 
separate opHtribution of payment of premium, in enjoyment 


of benefits under the (jioup Insurance, Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of Ini/ia 
in the nature of Life Insurance which are more favourable 
to sucii caiployees than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme, 1976 (herein¬ 
after referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
snb-section (2A) of Section 17 of the said Act and in con¬ 
tinuation of the Government of India in the Ministry of 
Labour, S.O. 461 dated the 30-1-1984 and subject to the 
conditions specified in the Schedule annexed hereto the Cen¬ 
tral Government hereby exempts the said establishment from 
the operation of all the provisions of the said Scheme for a 
further period of three years with effect from 11-2-1987 ipto 
and inclusive of the 10-2-1990. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fujid Commis¬ 
sioner, Delhi and maintain such accounts and provide such 
facilities for inspection as the Central Government may direct 
from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under- 
clause (a) of sub-section (3A) of fiectio.’. 17 of the said Act 
within 15 days from the close of every month. 

3. All Expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Groiip Insurance 
Scheme as approved by the Centra! Government and, as and 
when amended, alo’gw'ith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a rrjfmber of the 
Employees Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necess¬ 
ary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employee shall arrange to enhance tea benefits avai¬ 
lable to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme arc enhanced so that the beDef(ts available 
under Ihe Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwifiistanding anything contained in The Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amoiint that would 
be payable had employee been covered undbr the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made wiihoiut the prior approval of the Re¬ 
gional Provident Fund Commissioner Delhi and where any 
amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Fund Commissioner shall 
before giving vhis approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or' the benefits to the 
employees under this Scheme are reduced in any manner, the 
the exemption shall be liable to be cancelled. 

10. Where, for any leason, the employer fails to pay the 
premium etc. within the due date, as fixed by the 1 ife Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 
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11 . Jn CM C of defuLiil. if ^iiy niiicle by tlic employer in 
pirymcnl of premium ihe responsibility for payment of assur¬ 
ance benetii; to ihe nominees or the legal heirs of deceased 
members nho would have been covered under die said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the mcmbois covered under the 
Scheme the I.ifc Insurance Corpor.i'.ion of India 'hall ensure 
prompt paymeit of sum a-sured to the nominee oi' the Legal 
heirs of the deceased member entitled for it and m any case 
within one month from the receipt of claim complete in all 
rtspecis. 

[No S 3.f<ll4/,VH‘f-PI-.Ii SS-II] 

'Til. OT. 2 ld2 :—TT Td- 

■iiTT'^ier ftd., ( ^r. 

rtpT./dUy) ( fdH ^'Tif TIPP 

w ^ ) T ’Ttwi M'fj' 

wftlf'PTJT, 19,32 ( 1952 ^ J4) (fdA fT^rir 

^ wr I ) siil arrr n 

^Tfir^l {'IV) ^ '411^ % 51R!PT 

ftfm ^ , 

'dT-f qn ^HFT JRT k % TEl 

at i>fipT»T ^.t 

PfnT fsTTi kt, ••'fr-T-T ^iRr r^T^ui 

3 >rT ^^4*1 ^'r tTlJiT 

!?>TT % j? 3TT HRPTl 7^1 ^ A 

Td iiTiRi n k 

Tfthrp'r fH'/ <? ^nir 1 9 7 tf { f^rn sat;' 

S5T% ‘TltATcT Tdinr W t ) T' AS'ln 

:4- 

r, I 

ATf tpTSprr JTT'PP', itlf'jf'dAil 'clpT I 7 

w:( ^la-RT (2=+') sm 5i^A stif^^idi aqiii tfry^p 
|n 'flinj JTTTlTrr ^ 31(11 ^ tsrfrig-sti'JTT 

A^qr qiT. at, 917 5-;m9S4 % 

3 

if 'iAr SAA TTTAia ^ fsrfAfATA m\ % AffpT 

]7-:M9H7 A AfA A7 Ad 
W^yj % f^TiT fTTAif lb-3-19 90 'Tl AfiTlfAA k, 
TA5 taTa a AAl AAAT'JI % A Aa'I 

ts 

n I 

ITA^T 

1. lAA ^ATAA A ATAAJ if fAA’rAA ATAfwAi 'AfACA 
T-ITAAT ArAAAlA AT AAT IaA^AT AIAAT a'TA 
nip TJjjpr AAT fATraAT A fArr ijqT ^fAATTr 

qATA AAAT at AdAlA AVATF AAA-AAA fAfiin: 

qr> I 

2 fAriTAA, trA fAAvpT SJ PvAA ATA Al 

dTilf'-A A 1 5 E,A a AATTA A^AT a't T-ATa 

A^ALT, AAA AfdfAA*l Tl Am 17 AT A’En'A ( 3^7; 

T '^'lA (q,) A JftiiA AAA-A'^A AT' filfirA A'i'i 
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3. ATAf'^ ^tAT ’A^Ta ^ AATAA if, f^TA^ ?EA- 
AA A<ATAf AT '^'31 AlAf. f'AArfAAf AA A€AA fw 
AlAT, ^Ytpt TfrfAAA AT ATAPT A^AT AT iTARA, 
fAAfiTA A AT if AT A^ATA ^TtIa AT |, ITil Jn% A^fT 
SAAT at A^ fAATAA aT'TT fAAT ATrrAT I 

,1 fAATAA, AfiTA AAATT ^ITT AAT A^A'lfUA ATA- 
fgA ATAT TAflA A fAAA'f At Arp aFa, AtT ^ AAT 
AAA AtjfTAA FA'A ATA, AA AA ASTTAA AT aFa AAT 
AAArfT^At AT AAARTT q^T ATAT if TAaT JJAA ATAT 
AT ?rAATA, T-Tfqrp A ^FfT-qg Ad AAtAA A^AT I 

5- aFa A'T# AAT AfFATpET, AT AAAI Ft aFaRT 
IaFa at at ATA AtafAAA A WATA AAA f^T 
F^TrAA AT -AfAnT f^fA AT A^ fT AAW k, AAA ?AT- 
AA ir fAATf AA FaAT ATAT k AT FaATAA ATTj;f^ AIAT 
^AftA A ARA A ip ra-jpipn- ATA ^RA AA AtAT 
‘aFf- AAqir ATAA ATAT'TA ATFaAA 'ATTIFTA ATAA qtAT 
fAAA AT AFAfT AiAT I 

IT AfA ATAfAA ^TAT ’ATlA A AtflA AAAtFta'T 
AT TTA5A ATA'A ATTA ATfI ^ a'T, fAA>AA AAA TA?tA 
A AcFtA AAAtFtat at AAA*A ATTm A AAFaA TA 

ir TFj qfr tata qtr ^a^at aFat Faa^ Fa AAArftAT 

A Fatt ATJjf^ ifTAT TArTT ^ ff^JTA AAA5A ATAA 
TA ATAT'T a TlfiJAAAAT ^T, AT TTT TATA % AATa 

A t I 

7. ATJi^ffA ATAT ?AtA A Faa'T ATA A glA 
JA '41, tpf^ FaaT AAAl'Fr AT AAf At AA rqftA A 
^TTiftA AF^ AAA AA fAA it AA ^ a'T ATPATtr AT 
AA AAT ir AFAA ^‘Tfr AA A? AAT lATA A AtJTA 
ATAT AT, fAATAA A^ATtT A fAftTA ATf^/ dlHtd^fAT t 
At AfAAt A AT if TTAT tAA'f A TTFAt A Amrt 
TAA AT AFATA aFtT I 

S- ATAf^ ^ATA a AAAFAT if Atf AT AATAA, 
AltfsTA 'aFaA FAf’J TlTTf-TA aFiTATT? A ^ WtJATAA 
A Faat d'dT Faat Tirprrrr 3frt fA*ft AwruA ir 

AiTAlftAT 'A Tt aFaAA AATA TSA AT AATAAf 
fTT AST. ATTfAA 'dfARr FaFa TTPJAT, AqFpp upAq'pjrp 
AA ip^A ArpArfRTT AT ?T'TAT AftAATA ATtA AtA AT 
^ATATA AAAF" WT I 

9. AfA FaaT ArtAAA, ^ATqA A AAATtT, ATTAtA 
ATAA at at Faaa at AA ATArSTA ^AT Fspftpf 
fAA '■ATAA A?A AAAT AAT t AAtA AS> TA ATA 
AT AA ^ATA A AtftA AAArftAt a't AT^T aFT AT^T 
AT-TA fAAT d'tfq A AA ^T ATA k. AT AT TJT 
AP Apr iprpTTTr k I 

lu aFa fpfl ARAA^r, fAfl'TA ARA'TA Tfm 

-3 TAT Faaa i/m Iaaa ArtoA a ^Ftat ifrFAAA at 
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^ 12, l987/»TrS 21, 1909 


{'iTin II—3(ii)] 

ia??m Tfgrr |, aftr 

ft 5rr^ ferr ^rrar | ^ ^ I i 

11. jti:t sftfiTiTJT % ^ ^ 

fqfj^fr szTf^ir # ??TT it, ^ % httt- 

MftiRTifT qr fqr^ qrPc^fr qit qf? qf, ^' q 

ql- q| fiql q'l w ^qr 'qTqqf 

% ^T'^iq qrr q^ cqrfqrq fqq'lqqi qr f rpir i 

12. iq ?q?tq ^anftqanq qT%- fqrqt qq?q qft 

iTcq |>q qq WRqtq qfqq qlqr fqqq, qiqrwq 

^^qiqH qrqfqffqRfr/fqfqqi qrfRft ^'t qq qiftr 
qq q^qrq qmqr q qT?: sr?#^ qqr ^r fq qqqr ^r 
^ qrq qrf^ % q;qi qrq % qtqr qfqfqqq 
qiw I 

[q^qr qq- 35014 / sj s 4 -q^o it^ro zjxr^o i^qo - 2 ] 

S.O, 2422.—Whereds Me.ssrs The Salem Central Co-opera¬ 
tive Bank Limited Salem and its branches (TN,4147) (here¬ 
inafter referred to as the said esmblishment) have applied for 
exemption under sub-.seclion (2A) of Section 17 of the Emp¬ 
loyees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 19!52) (hereinafter referred to as the said Act). 

And, whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such employees than the benefits admissible under the 
Employees iDeposit Linked Insurance Scheme, 1976 (herein¬ 
after referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of &ctipn 17 of the said Act and in continua¬ 
tion of the Government of India in the Ministry of Labour, 
S.O. 917 dated the 5-3-1984 and subject to the conditions 
specified in the Schedule an”exed hereto the Central Govern¬ 
ment hereby exempts the said establishment from the opera¬ 
tion of all the provisions of the said Scheme for a further 
period of three yCars with effect from 17-3-1987 iipio and 
inclusive of the 16-3-1990. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu and maintain such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to tin's. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act 
within 15 days from the dose of every monih. 

3. All Expenses involved in the administration of the Group 
Insurance &heme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, paymeht of inspection charges etc. shall be borne 
by the employer. 

4. The empoyer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Providpnt Fund or the Provident Fund of an 
establishment, (he employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay neces¬ 
sary premium in reject of him to the jt.ife Insurance Cor¬ 
poration of India. 

6. The employef shall arrange to enhance to tlte benefits 
available to the ettrployees unde, the Group Insurance Scheme 
appropriately, if the Irenefits available to the employees under 


the .said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favdurable to 
the employees than the benefits admissible under the said 

Schenifi. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shell be made without the prior approval of the 
Regional Provident Fund Commissioner, Tamil Nadu and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group liisurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in auy manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails tp pay the 
premium etc. within the dye date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 

payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the sniid Scheme 
but for grant of this exemption, shall be. that of the emp¬ 
loyer. I 

12. Upon the death of the members covered under the 
Scheme the .Life Insurance Coropration of India shall ensure 
prompt payment of sum assured to the nominee of the Legal 
heirs of the deceased member entitled for it apd in any 
case within one month from the receipt of claim complete 
in all respects. 

- [No. S.' 35014/8/84-P£II-SS.Il] 


m. 2423:—qqq qfqqqrf #q. 
qqqTtbiff fq., s, ifrq q?Tq (ql. 
qq/762 6) feq ^qq" ?q^ q^qrq qqqqqiqq qTiT qqi 
t) ^ qfqqicV qfqisq fqfq mx qqspq 

?rfqfqqq, 1952 ( 1952 ^ 19 ) (fq^fqrr fq% 

qqqiq qqq qfqfqqq qqi | ) ^ qRi i7 qflr 
qqqRi ( 2qi) % qrftq qrtqq 

f^qr t; 

qr^T qq qqiHTq ft qqr | fqr qqq 
Rim % qqrqrtt fqqft qqqi qfqqrq qr sftfqqq qq 
q?qiq fqnr qKqtq qftqq q^qr f^Urq ^ 

qtqq ^tqi q^ qrqffq? qtqi ?^qTtq % qqtq 

qtqq ^qr % q qt qqqqr q^i | t /rq 
qrfqqf qit qq qqqqf ^ qqipr | qt qf 

qrqqRt fq^q qfq^ qm iq?tq, i976 w#. 

5q% qqqiq qqq ^q?tq q^fi qqr I) % qrftt q^q 

^ . 

1 

qq:, %?qtq qrqrrr, qqq qfafqqq qrt 17 
aft qqgrcT (2q5) tttt qqq wfqqq'f tt qq>q qr'<q 
frr aftr qirq qrqqq % qq qqfqq q?t srfqgqqr 
q®TT qq. qr. iG27 qrttw 5 - 3-1983 %' qrjqqq 
t srk ^q% q qiq4 qqfqt ^ Mqfer ?iqT'% qrrtq 
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^ 19-3-1986 ^ ^ ^ 

% frtr f^m^r ia-3-i989 ift ^ 

?^1-iT % ?r^'l % 5r#?r ^ ^ 11 

c\ ^ 

1. ^ T iifw^ar 

Msj 311^ ^ ^ f%^fTp!T!Tt ##711 afk 

^ T1I7TT aWT % f^pr ^{JITT 5RFT 

5ft %??t5T ?1T^ WT-HTR qR ^ I 

2. fTrdspjr snTT^'t ^ sr?^ imr 

# ?rilTfe % 15 fer % iftcR H^sriq- ^ITT 5ft 
%??Pr ITl+K', ^ arfkftPFT # gilT 17# ^7- 
aro (37i) % (tt) % 3T#?r ^riTTr-^m 7? 

TT^ I 

3. HFTf^ atTT FPt7 Jf !TOT?R #, f5r?r% 31^- 

7^ irSTTsfr 77 ‘TSTT 5771, f^TTk# ^FT SHF^^ ^71 

5771, #71 Sftf777 3PT 7^17, 77737 77 31777, 
f #517 7V7# 77 77t7 37f7 7t |, 71% 7# 

073 ft 77 7f7 fTTtjTTT THT f777 57^71 I 

4. f7#5r7l, ##7 7T77T 3171 771 Sp^Ttfel 

7T7f^ #71 ?#7 % fTTTf # t^TT #%, afk 517 
71 # ^ 7#a7 f#7 57TT, 77 77 77177 7% 7% 
77T TTtTTfC# # 717771 7% 7171 % t?7# 7S7 
71# 77 317717, f7PT7 % 77iw 

7i%71 I 

5 . 7f7 77t ^71 +771 <1, 7t 7771# 7 f 7'7 

f#7 77 71 777 3Tf7f777 % 31#7 07 71^ fTTft 

^tn77 7>t 7#^ Plfa 77 7^ # 7<5^7 

17m % f7#f5r7 #F7T 51171 t 7t f7#517> Tl^f^ 
#71 ?7%7 % 77F7 % ^7 7 7777 717 5^77 77" 
7 :^ tN: 77# 7177 3INK7+' #f777 TKTt? 
#77 #71 1h77 # TTtT 7i#ll I 

6 . #7 7 1 #^+ TtTl T#7 % 3I#7 +77lf#T 

# 777«a 77# 7317 5# |, # 177*15171 777 7#7 
% 31#7 TmrifTTt # 77737 '717# % 77f77’ 7i7 
7 #5 # 5# # mm TitTl f517 % f7l 717 - 
##1 % f%7 TUlf^ #71 #17 % 31#7 377«4 
777^ 77 777# % #7+ 317^77 ft, 7t 777 ?#7 
%■ 3T#7 37|t7 t I 

7 . TTTffTl #71 ?#7 it fTl# 717 % #% |T 
#, Tfir f%# TTTTT# # 7c7 77 W #t7 % 7#7 
ir#n xvn 77 T+7 ii F7 | tI ttttt# # 77 

771 it 1F77 ## I 77 7f 777 ?#7 % 3ml7 ft71 
7*1, f7#3171 71771# % Ma+l 7Tf#l/7T7f77f717r # 
#7717 % 7-7 if 7t# 77# % 3177 % 77177 7717 77 
#717 71%7r 1 
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8. 7T7ff71 7t71 7#7 % 775Fat 7 #| # 77*177 

71#'771 wfW. f7ra 37777 % f7 3T7#77 

% f771 7fl f+71 517371 atk 7ft f+Tl #1177 
% ^fl7lf77t % ff7 77 7fil+7 7717 7f^ # 771771 
ft 7fi, 71^,717 7r757 f7r7 7m7, 7771777*177 

# % 57 THITITt# +1 7771 7 fe #7 +7% 

77 ^r7civsf7 31777 #7 I 

9. 7# ffl# 777777, ?7m % 7177171, 717#7 
5ft77 #71 f777 # 77 TTTffTl #71 TT#! %, 
f77 77177 7f% 31771 7[77 |, >#7 7# 7f 57% 
t, 71 77 '7777 % 31#7 777lf77't # 777 f# 
71% 77# f7171 7lf7 % 717 ft 71% |, 7*1 07 Tf 

# 57 771# I I 

10. 7r7 fTl# 71R7771, r7#771 71T#7 5ft77 

#71 f777 3171 f777 7T#@1 % #77 7tf777 71 

7717 7R7 % 317717 TfTl t, %t7 TlfT# # 577- 
77 ft 5117 f%71 7171 t 7t 07 7f # 71 7+# 

11. f7#7+ #f777 % 7-717 % fTUr 

7q fTl# 57f777!7 # 771 7, 77 77 73f#l % 
TlTfTfMT# 71 fTfaTl Trfkft # # Tfe 4f, ^ 
7 # 7t ft# # 7T7 ?#7 % 31777 ft%, #7T 
977# % 75717 77 77T7#I?7 f7#7Tl TT ^ I 

12. f7 7Tft7 % 7#7 377 71% fp# Tm 

# ^7 ft% 97 7K7%7 #177 7't71 f777, #71f7 

7lf% % fTlTR 71777f77%/f7fsr+ TTlT# # 77 
Tlftl +T 7717 7191:71 % 3%!: 7c7Tl 771 % fi: 

7+11: % ^7 717 # 7l1i7 %1 7T7 %!' #77 

^f7f?77 Tlkll I 

[7«71 117- 35014 / 17 / 8 3-910 1T!Bo zj^oxr- 2 ] 

S.O. 2423.—Wliereas Messrs Tamil Nadu Small Scale 
Industries Corporation Dmited, 5, Grcame Road, Madras 
(TN/7626) (hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) of Section 
17 of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act). 

And, whereas, the Central Government is satisiiej that the 
employees of the said establishment are, rvifhout making any 
separate contribution or payment of premium in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation 6f India 
in the nature of Life Insurance which are more favourable 
to such emgloyees than the benefits admissible under the Emp¬ 
loyees De^sit Linked Insurance Scheme, 1976 (hereinafter 
referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of Section 17 of the said Act and in continua¬ 
tion of. the Government of India i.n the Ministry of Labour, 
S.O. 1627 dated the 5-3-1983 and subject to the conditions 
specified in the Schedule annexed hereto the Central Govern¬ 
ment hereby exempts the said establishment from the opera¬ 
tion of all tile provisions of the said Scheme for a further 
period of three years with effect from 19-3-19S6 upto and 
inclusive of the 18-3-1989. 
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SCHEDULE 

I, Ths L-niploycr in relation to the saiii establishment shall 
jiibrnif such returns to the lieKisinal Piovident fund Cora- 
inissionci, laihil Ntidu und maintain 'uch aoeouits and 
provide siith ineiliiies I'or inspection as the Centrtil Govern 
nient may diiecl frtim time to time. 

^ 2. The employer shall nay such in.spcction charges ns the 
(-entrul Government may, from lime to lime, direct under 
iclairsc (.'() of .siih section (3\) of Section 17 of the said 
Act within ft Uavs from the clos(t of cyery month 

J. All EApenses involved in the administration ot the Giiuip 
Insniance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of msuionce premia, fiansi’er o; 
uccouhts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group In.sui-ini.c 
Scheme as approved hy the Central Government and, as and 
when amended, ulongwith a tianslalion of the salient fca- 
liire.s thereof, in the language of the rnajorilv of the emp¬ 
loyees, 

i. Whereas an employee, siho is alicad\ a member of the 
Employeei)’ I'rovident Fund or the Provident 1 und of an 
establi-shment, ihc emplojcr shall Immedaiiely enrol him a^ 
a member ot the Group Insurance Scheme and pay necessary 
premium in respect of him to the I ife Insurance Corporiilion 
of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insuiance Scheme 
appropriately, if the benefits available to the enipkiyees under 
the said Scheme are enhanced ,so that the benefits available 
under the Group Irisurance Sciicme are more favourable to 
the employees than the hcnelits adtni.ssihle under the said 
Scheme. 

7. Notwithstanding anything contained in the Gioup Tn- 
■siiiunce Scheme, if on the death of an employee the amount 
^payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal/ 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group In.sur- 
ance Scheme, shall be made without the piior approval of 
the Regional Provident Fund C ommissioner, Tamil Nadu and 
where any Amendment is likely to affect adversely the interest 
of the employees, the Regional Providcnl Fund Commis¬ 
sioner shall before giving his approval, give a icnsonablc 
opportunity to the employees to explain their point of view. 

9. Where, for any rea,son, the employees of tlic said c.s- 
tablishmcnt do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
as already adopted hy the said cstablislunent, or the 

to the employees under this Scheme are reduced in any man¬ 
ner, the e:xemption shall he liable to be cancelled. 

10. Where, tor any leason, the employer fads to pay the 
pemium etc. within the due dale, as fixed by tlie Life In¬ 
surance Corporation of India, and the policy is allowed lo 
lapse, the exemption is liable to be cancelled. 

ID In case of default, if any made by the employer in 
payment of premium the responsibility lor payment of as¬ 
surance benefits to the nominees or the legal heirs cvf de¬ 
ceased members who would liavc been covered under the 
said Scheme but for grant of this e.xempUon, shall be that 
of the employer. 

12, Upon the denlli of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the 1 egal 
heirs of the deceased mcrriher entitled for if and r^ any 
case within one month from the icceipt of claim complete in 
all respects. 

INo, S'. 4^014/17/S'> it. 11 SS.lIl 


2, Iggy/XITS 21, 1909 3015 

^. ?rr. 2 42 4-—-H Mitsi iri ft ^ I up fiL. 

'TPTT'P', ALTiTTrLFf-:t;ion 1 8 (Tfr Tf,/.iiiy) — (fifiT 

ITll TJTTT "TT Jdf'rf ^:7;r tith T tpBTf-'t 
fnpf 2l‘'p TTFt TTTTIJ SfftftTTtT, 19£2 
( 1 952 TT l9)(fiFl' Tifir JiTdr FifTiT TTT fTrafTFT 
^ TTf ^^ frnr 17 (277 ) % haFfi 

ffTT -irrF % fiTT TLfttTT f%TT k; 

2i1t ^rfpq- jp-tpTpr ^ ^rrCTHTT Bf FTT il f*|7 TFT 

’Ttfm % FTiTTTn fsfim ?rfvTTFr qL sfVfjm ft 
T fqTT fFin; f^TT ^ tTKifFr iftFT fTTT F^t 
tVTT TFlfTF: afViTT % ^ptfFf tITT 

F^TT % ’Txp if afj- tpnq'TT TTf TT ^ T rrif ^TTfTfTfVq'f 
Fit TT Frrqrf T FlfAJT if iff 

frtTT FFTT ’tPTT. 197(1 (fTR TTFT 

F^TTr TTF TqT t) 7TT?lq- ^ ; 

tit:, TATlT TTfArfTTT Frf tLFT 1 7 F^T 

TTSTFI (2T) TfH TTif JlfFTTl FT TTlT FTT^r ^ 
sfH ■TTAT TTW % jtT TTTTq F^V tqfiTg^FTT TWT 
FT.FTT. 904 Tpft’F' 5-3-19R4 T ip afrr 

TTRS' ir TT-ff % sr‘fh' 

|tT TFT ^TTFr FT, 1 7- 3- J 9 8 7 T tVt T'}’ F?! 'TTfsT 
fTir fjpTpif Its-3*1990 iff qfeqfTT t, TFT 
% TFfr Tqrrff % uTrfT ir i 

1. TFT AiffTT % if frqTTiqr 5ritf?TF7 

vrfTAq fTfll FrnjFT TTTTT ft fqq ffiiiqj 

ssfre Tigr T>TrrT Tqr friTiifFr % fiTT 

TTIT Fi^r Tf %7T)7 p rTr-FTT TW TTr FT frfTAT 

FT^ I 

2. frq'TspFT, irir spsTpta jprr Tctfi ttt ^ 

’TTTPt % 1 5 % fftTT F7^ Ffl ^^^iTp 

TCFTT, TFT qfTfTTT F^t HT7T 17 Fcl TT-HTFT ( 3Ff) 

% >3^ (ft) Ft TTT TTT Tt frfe- FT 1 

3 TITf^F: % TTTTT T, fTT% 

^fcT^T Ti3T3fi FT Tjjpp TiTr, fTTcfTTr FT qrgr 
ferr TTFT, ^irr sfVfTTq' ft fErnr, Ttrrjfr ft shttt, 

T'frrei FT TITHT FtIt ^ ’HT Tfff 

fFtI ft TTT fTTtTFT TUT pFiTT FnTTT I 

4. Trslit TTFTT 5PT q'Tf FEjqVrTT 

TfJ^fTFi TfrUT f: fFirffl Ffl mp !p%, t^pq 

Ftlfr TTT TTfaT %qr TET, TT TT TTplUT Fcl STIt 

TTT TilTihfqi F-r TgTTTr F^r 'qm if TTIFsI TW 
TTTT ft TTFK, ^TIFT % ^TTp tp^ rpr JpqfqiT tp^TT I 
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5. irf^ T?rr ^4^i-’T, ^‘t 


^ g^.TTT ?TTTrf^^f?lf^'T/f^?J'f.' ^fltr-Tlr TTT ■’TTjT 


Mw ^ q'r TTT ?TferfTTTr % !!T>fpT ^ 

iff d'^lTrtf f.TfiJ Tvr qf?^ if T-T'^T i, “iTT -4I'R if' 

f5Tq¥TpT fT^rr '^irt i Tf ErTr^r^ ^fm rEm 

% % TTT if qri]- 7^rv^ ^TTTTT -^tr 

trt TrrT^'TqT sftf'TiTJT 'flTTTVT Tfi'Tff srwr f^'T^r 

w:T I 

IS. Tf? ^rtT%T im ^ff^fv-qt 

^ TTTStf 'ETiTt ^TfTT siffT t, it, f^STtiRT ^^=1 *T)jT 
% wtfr?T =Ffr TFrifi tt^'t ir 'prf^^ w i 

Tfe TT ^rT ^1 5ir^qT 
% f^TT JTTJTfg^ ^T*n TqrrfT % ^rJET TTTS'^r 
I'ST 'EPT^f jr ^rfy-Ts it, ttt ttt e wit^ 

^r^T^ipT I I 

7 TlJirs^r ^'^TT TffiT E fT'fr TTT % fP '.fV, 
jtEt fE4t ^if^RT ^r TT ^ ^fit % 5Pcfr<T 

TqsJT ITT TW ^ TPT ^ ^'r TPTRin ^'T 

^rsTT ir Ti? ^ RllFf fr i^d ?fr, 

frpfT^i^ 'T % f^EjTs TTfTTT/TrfrfTrTfwirT wi aTr- 

qn: % it !?t'TT ■^'TStff T TTrTT % ^TTliT’' 

I 

8. ^rnffipr ’^TPT -f. TTT^trr H Ttt •it'I ’TJfrjT, 

!Tr^f?T«p TTf^rnr fqfj !tpjtt TTm % Tr^fTry-T 

% ftRT ?r^ Ep^rr 'sttett stIt" fjfTffl »fjfrT^ j? 

j?: TT !Tf?r^ 51^7^ ^ TpP'<TR^ 

tn^fTR.- ffrfsT Tmjtd, Tmr 

ir < T: tT ^ fi Rf TT ^feTTfiT 

9. Tf? fTTft THTTriT, ^^TFET % ^4^1, 'ATTHEt 

^PTT Ptst^T ^ TR- irPTf^ ^TT 7 ^(Dit %, f^ifT 

’^>TPTT T?% TT'ETT ^ t- 7? Tfr^ t, 

m ^ ^ ?p4=TTfTiff TTT sfitTr iti ^ 

'EPI^ fTSTfl tT ^pJT it ^f'i i, =n 

^ TT^^r I I 

10 - Tt^ ^srpjnm, fTTtTTs TnrffEr 

3KT fr^TT ^ ’fEn: w 

TTfCTiT sfTT^ if ^TTTTRr t, 3 tVt 'TtEt^ ^ s^TT^rT 
^ ^ Etrr ttett ^ =it tjh: tt ^ ^prefl i i 

11. f^nrtspp ifHwr Jr tht 

sirEm ^ ^ it, ^T hWt ^ ^q-- 
fiT?WWr Tn t^rrrs ^rrtrTf jrf^ zr^ ^ ^r 

^r Trf itif it TT^ xiit^ ^ ^tiTTTinrfr 

T rn^ TT THT^iftr?^ ftrifrirTr tt ^ i 

12' ^ % 5Trft^ M l6 TT% np^Tt fT5TT ^ 

TT?T {Tt% TT ifTTTrftq- ^TT f^rnTT, ^tmiPT TTfsT 


TTf ’T^THT T^TT'PT if StV rRTT T^TT if ITT T 

t^trf F^q “Er qrfR i ri^ frrfr T irP Tisifi 

[TreTT rPT-ssoi-i/iil/S-Rtt n/p 2 /n;T ^ 5 - 2 ] 

S-O. 2424 —WIiL’i';:!:, Mes.^ns Tlie M.inekhil Harilul Mills 
Limited, Svifaspiir, .Ahmedali.id-SHOOI;S i(i,l/3U8>. 

(hcrcinalTcr referred tci is Ihe said esiablislimcnt) lia\c ap¬ 
plied for cvcmplion under siih-sccuon (2A) of fieelion 17 
of the f-mployces' I’rovidcil Fiiiul, and Miscellancoas Pro¬ 
visions Ael. I4.S2 (ly of 'l^),^2) (liercinrifier I'eferred lo as 

а. s the snid Act). 

And, tvbereas, ilie Central CiOserriniciU is sutislicil lhai the 
employees of Ihe said eslablislimcnt aie, uilhou: makioji any 
sepaiaie coiuribiitlon or payment of prenufm. in enjoyrr?eni 
of benefits under the Group lusurmiee Scheme ol the Life 
Insurance Scheme of the I ife Insujuncc Corporation of I"ulia 
in the nature of Life Insurance which aic more fasourablc 
to such employees than the benefits admissible under the 
Employees Deposit Linked Insurrmce Scheme. Ib7h I'hercin- 
aftcr referred to us the said Scheme) . 

Now, therefore, in c.xercise of the pov ers conferred by Sub¬ 
section (2A) of Section l7 of the s lid ,\ct and in conti¬ 
nuation of the Government ol fndi;, in the Nfinistry of La¬ 
bour, S. O. 904 dated Ihe ,5-T-iyS4 and subject to the con¬ 
ditions specified in the SCHfiDUI.E annc.sed hereto the Cen¬ 
tral Government liercby exempts the said establishment from 
the iiperai'on of all the provisions of the said Scheme for 
a further period of three yeans wiih effect from 17-3-1987 
upto and inclusive of the 16-3-1990, 

SHEDUl.H 

1. The employer in relation to Ihe said establishinent shall 
submit such returns to the Regional Provident Fund f oni- 
missioner, Giijrat and maintain such accounts md provide 
such facilities for inspection as the Ceniral Government may 
direct from time to time. 

2. The employer shall pay such lospeclion charges as llie 
Central Government may, from time lo time, direct under 
danse (a) of sub-section |3^) of Section 17 of the said Act 
within 15 days from the dose of every month, 

3. All Expenses involved in the udniinisiration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, p-aymeni of insurance premia, transfer 
of accounts, payment of Inspection charges etc. shall he borne 
hy the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved bv the Central Government and as and 
when amended, alongwith a translation of the sal'cnt features 
thereof, in the language of the majority of Ihe employees. 

5. Whereas an employee, who is alie.ady a memher of Ihe 
Employees’ Porvident Fund csr Ihe Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance 5!cheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

б. The employer sh-all arrange to enhance the benefits .av.iil- 
ablc to the employees under the Group Insurance ffchemc 
appropriately, if the benefits available to the employees 
under Ihe said Scheme arc cnh.anccd so that the benefits avail¬ 
able under the Group Insurance Scheme are more favourable 
to the employees than the benefits admissible tu'der the said 
Scheme. 

7. Notwithstanding anything contained in the Group In- 
sur.ance .Scheme, if on the death of an emnloyee Ihe amount 
payable under this scheme be less than tbe amount that would 
be payable had employee been covered under the said Scheme 
the employer shall pay the difFcrcyce to the legal heir/nn- 
minee of the employee ns cornpensation. 
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'■ 'S. Ne’sme'daiait of the povisions of the Group Insurance 
Sefeetme, ria-U be made w-bbonl the pT'or approval of tEe 

Regional Provident Fund CommlEsioner, Gioarai and where 
any smcndnient is likely ir> affect adversely the interest of 
the employees, the Regional Provident Fimcl Commissioner 
sliall hefore giving his approval, give a reasonabie opptu'- 
timity to the employees lo explain their point of view. 


1. sJffd- frim IT fTfSfg- ff 
¥rf^ frrfsr ^ ' t#ffT 

•3ik %»gT cr«rr % Ptit tr^ft 


9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails lo pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 


fiTi 

?lffTfer % 15 fer % ^ 

^cT ^ SIRT 17 ^ ^ STRI ( 3ffi) 

% (^) ^ ^ I 

3. 

ffTT W ttrt, ffil fsFffl ^T, 

sflfwT ^ #€T3ff ffff ^IrgROI, 

5FT, ^ t- ^ 

ffffft'ira-' aTTT ^irriTriT I 


12. Upon the death of the member.s covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the Legal 
heirs of the deceased member entided for it. and in any case 
within one month from the receipt of claim complete in 
all respects. 

!No. S. 35014/2 ! /84-PF,n-SS.in 


. ?rr. 242 s .-.—^ ff 

f^. fr.sFTs 302; iirf'fiR, Rtf, 

^j4655) 

^ ^arPTfi afTfl ffffT I) ff frifsr 3fty:. 

51 ^' 1952 (1952 19) 

RUT S7LF RPf .RfiTf-WT sfifT WT |) ^ OTU 


4. TiT^T nrr ffffi 

^ffi Ritff % ^ ffffi,, 3Tk ^ 

Iffff TTWlRI ^ 

cf«ir ^4-^rPfjfr ^ ffiffi 

^Tcfr ?rd;'^, fsittr % if tl i 

5 . ffP? ^qr qiif^rfr, 

fff ffi % sisfiff 'sz 

rffTsi qff ift |t ¥?Rr I, ^ 5 q% Rim t 
fRfrfm fen srrai t ?rt 
% TiffUT % ■RT ^ q'fffir mfRcT ^ 

«rm fftfRur ffRrfw ^ 

mu 1 


17 RTSTRI ( 2qi) ^ ^ fm 

umu fm I; 

aftr URFR ^ TUTTm ^ RTT | ^RFcT 

^TTff ^ CTU T f l ffuqi ufum ffT sftfipUT qrr 

mur fqR fm uRfflu ulm qtqi qit 

ufm utffT # qwf^ RtRT ^ um 

fUTT =p t qiraur m rI t.u qruurfRfr 
ffTT -RT mR % ufsRi uum I ufr r|’ +4urd 
'fq#r qms: uVrt 1976 (fu% rw 

'RUTU ZW-& RTT |) ^ Usftq UUtff 

UU: TR^fR, URT ufufRUT. # Sim 17 ^ 

UTJRT (2^1) ITRT 5RtT uFmf ffff miff Riff fff 
ffRff ff7:TrR R .ffff ffffRTff rT fffffgffffT ff . 
RT.RT. 3406 ffl"^ 30-7-1983 ff ffffTRff ff fflff 
RUl WRf ff ffffqf?’:? R^'r" Rffiff Tffff 

|TT' mm 27-8-1 986 ^ fflff ffff ffl mfsT 

R ffftr fffffif .26v8-19 89 fft fffLfffffff I, ffRT FRlff 
ff mff ffTRm R Tfffff ^ 152 ^ffT I I , 

■• . • . cs 


6. fffff fflffiffR Rptff % fflllff Rfffflfr 

C\ 

RT ffffffiff RTI!% ffm ffT^lur, ffffftffR ffffff FRlff 
% ffsfiff RffffTfofi RT RTffR ^ ffffFffff Rff % 

# ffT% ffit mmi R^ffT fffff% fR RffUrfRl't 
% fffff ffrfff^R fflfff FRiff ■■% RjVff ffTffSff RTff^ 
ffff RTffcfr ^ RrffR RffRff % fflllff 

fffftff I 1 

7. ^ffT. mff ff fRffT qiff % ,f)t 

fft, fffff fRfft RffffRi ■ Rl fffff R R % Rsftff 

RRff ffff TRff % Rff I ffl RffffRt Rt RT 
RT X ffiXr m m .ffRT ffiXir X ufflff flui 

Tt, FlffTRR ^ Rff ffRl- R ffffffR fflfRr/ffrfffRffTl^ R"! 
srfffRT % m X fflfft TRffT % TTffR R ffUffT TRff 
RT miff RffffT I 

8. ffTffflR ' TRtff % ffffRsff ff Rti ^ ffRlaff, 

.srr^ffR ' fffffff fffftr rr m ff ffUff % ^ ud fflR' 
R .fffffT uff ^.mi ffXr .ff|j.. fRiil ..ffffXiiff ^ 
RffffifRff R fp- m afcTRff >m mX ^ ^ 
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Tfr, Tr,^r?rfr rTfar xrm 

tr/^Tj^rT i 

9. ^ ^41'T'T % ^4-^''T, '‘ffr^-TTEr 

^jftsR g'Ytrr ^ ^ ^>1 

fsrm RiffT 51W =Er^ ■ snflH ^ jtt 

% sj-^jr^r ^trr ^'T 

feft TtfH ^ TfT ^T I. ?fT 'irr 

t I 

10- JTPr fr'fr sfTPTirsrijr, •JTp'fftJT 

fWT 3KT f^rq^ ?nA»f % wt’’ ’^tfirqrr 'TT 

Sfrr^ if "TTiTIJr 'TTfH-TT 5T'rn"=r 

at ^ Ittitt t fft ^ ^ f. I 

cv "y 

11 ■ f?TJiY'ii'‘T ^trr ifrfTTJTTT % 

^ it; % ^TR- 

f^^furfcRf itT Mtrq-T srrfjifff ^'t, ^rfe ^^, ’S3 ^ 

^t ^ ^?ft ?TT sftJTT'T3ir?f 

^ tF3Pt ^ TT s'tfjT I 

12. 3JT ?fH ^ f^4t tt3W W 

q-’- mT^ftq- ’sff^ ^wr fHw, jfrq'tfr^ ^tfst 
^ ?JRF HPtf'^ffVnft/fqf^ wrf^'f ^ ’nfsT qn' 
HTTPt ctfTfqT Ir 3tV?: ir^ q^rr it ^ Jtqrp' n 
w q?t qrf'^r % itft % qr^nr i 

[ff’SiTT 3 5 0 1 4/1 3 (i/8 3-'fV 2/tpT rrit-2] 

S.O. 2425.—Wliereus Messrs The Gujarat State Co-opera¬ 
tive Bank Limited. P.B. No. 302. Salikar Bhavan Relict Road. 
Ahmcdabad <G//4655) (hereinafter referred to as the .said 
establishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Provident Eund« and 
M'sccllaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act). 

And whereas, the Central Government is salislied that the 
employees of the said establishment are, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Groan Insurance Scheme of the Life 
Insurance Scheme of the Life Tvisurance Coi potation of India ' 
in the nature of Life In.siirancc which are more favourable 
to such employees that the benefits admissible under the 
Employees Deposit Linked- Insurance Scheme, 1976 (here¬ 
inafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A> of Section 17 of (he said Act and in continua¬ 
tion of . the Government of India in the Ministi'y of Labour. 

S.O. 3406 dated the 30-7-19S3 and .subject (o the conditions 
specified in the Schedule annexed hereto the Central Govern¬ 
ment hereby exempts the said establishment from (he opera¬ 
tion of all the provisions of (he said Scheme for a further 
period of three years with effect from 27-R-19S6 upto and 
inclusive of the 26-R-19R9. 

■SCHEDULE 

1. The employer in relation to the said establishment laall 
submit suth retlims to the Re.^io-’al Provident Fund Con- 
missioner, Gujarat and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 
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2. The employer shall pay such iiispcctio-i charges ns the 
Central Govcrnnient may, from lime to time, direct under 
clause (a) of sub-section (3,A) of Section 17 of (he said Act 
within 15 days from the close of every month. 

3. All Expenses involved in the adminisira'lu'i of the tiioup 
Insurance Scheme, including maintenance of accounl.s', sub¬ 
mission of returns, payment of insurance premia, ti imsfer of 
accounts, payment of inspecfl.in charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, albnfiwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of (he emp¬ 
loyees. 

5. Whereas .an employee, who is already a n'sembor of the 
Employees' Provident Eiind or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group rnsurnnee Scheme and pay neces¬ 
sary premium in respect of him to the l.tfe Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance Iv) hcneflls avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
under the Group In.siirance Scheme are more favourable to 
the employees than the hcncfils admissible under the said 
Scheme. 

7. Notwith.stunding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be le.ss than the amount that 
would be payable had employee been covered under (he said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of (he Groiin Insur¬ 
ance Scheme, shall be made wllhoiit (he prior approv.al of 
the Regional Provident Fund Commissioner, Gujarat and 
where any amendment is likely to affect adversely (he inte- 
reu of the emplovees. the Regional Provident Fund Com¬ 
missioner shall before giving h's approval, give a reasonable 
opportunify to the employees tir explain (heir point of view, 

9. Where, for any reason, the eiuplovfes of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Fife Insurance rorporation of T"di:i 
as already adopted by the said establishment, or (he henefiis 
to the employees under this Scheme tue leduccd in anv 
manner, the exemption shall be Fable tp be cancelled, 

10. Where, for .anv reason, the emplover fails to miv the 
premium etc. within the due date, ns fixed by (he T ife 
Tnsuranre Corporation of India, ninl the po1i.-v is nllowed to 
lapse, the exemption is liable to be cancelled. 

11. In CP'-e of default, if any made bv file cmnlovrr in 
navment of assurance benefits to the nominees or the Icgid 
heirs of deceic^cd members who svonld bn\e been covered 
under the said Scheme but for grant of this exemption, shall 
be that of the employer, 

12. Upon the death of the Toembers covered under (he 
.Scheme the Life Insurance Coveoration of India ‘■hall ensinr 
prompt payment of sum assured to the nominee or the Leg 1 
heirs of the deceased member entitled for it and in anv ca‘e 
within one month from the rcccint of claim comnli?;c in all 
respects. 

fNo. s. .idni.unri/.st-rr.u ssni 

2-12 6.— 

, Rfcff At, (ffR 1 ^/ 7202 ) fAA thtt 
q^FT t?qT/Tm q^Rt wr ^ •qr^NrA RfAiR 
fffFET 3iV irq?W TWfET ttrftjffftTff, 19 5 2 ( 1 9 5 2 qiT 

19) (1%^ TffJf ?Fr% '(Hbirff ■Tf afdd R' iFffr wr 
t) tA gru 17 q^ Tiirru f 2 tt) % mffff ^3 fAr 
% fAn; ?rr^ fw t; 
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?rc^PtT Tr =TiTr3T?r ttut ft 
^ %'^r iTf'JTTFT ^ 

f^rr f^?[T ?rv. '^TF^lTT 

afr^ ^ft*n =rrr sfm % tTW 

#rrr % ir ^fr ^ t 

i5r:;f^^''-fT 'tVT 'T;w=if H ft 3'^R 

EfTfT^rT"r fTOtr ’Tft^.'S' #rfTT i 97 t) {fw\ 

1^11% 'Ti''^pr W ft) % ^fjr'T JTH‘5I2T 

i. 

r> I , 

m-. fTT^p", ifffKrf^^rJT yr^r 17 

Tqram ( 2 ^) ^“FT IF^T ^rfWiTf ^r 
afp- 'fl'FT JTTSfrr^ % “iTiT JT^TT ^r 5 rFtrg;^TH‘T ^T’iF 
^.?TT. ;-l97 2 Tn't-'g- l-10-1983 =f^ i]' afp- 

'FTsng', 5 ( 7 T^t Ft W-rfeH: Jrfff ft) 

^ T'F F, 2 2' 1 0-1 9 S 0) Ft ?fTff cfi:)' 

’cprFa' ftr fftfn; fTFr 21- 1 0- 1 989 'tfV qi" ft, 
j^JT fti ^Tfr fti 5 r=TTfTr q- ^z ftrft ft 1 

1 . 15f=T ^^'TTPT ft; ’TP^ET Pf frpTRF nrftfsT'TT 
'^:^T 7 T fftfsT 'CTTft'^^ ^f npft f^FfWl ift^ftPlT 

iriT Trft’TT iT*irr fftr^ren'T ft; Ptip ^x’tt 
Vttt Tfr ftlP^tPT FW TTPR F f 9 f^T 

qrft I . 

o, fTTHTsr^, ":Ft frFft^'JT iT'prrn' f srft^ jtt’t tFI 
ifirrft-r ft; i.s f-^pi ’ftF' ;ftr ft-;fr>T 

tTTFT, ^rfetftWPT ft"! OTF 17 =fr ;?<T ktttt (,f) 
% »?0F (?f;) ft; pr^rfr ptttit f fftfftF: ^;'p 1 

■jj ftftPTT HftPT ft; FTRPT PT, fFrftr F^pf^ 

^iJT 3 lf F ^rPTT, f^FfPTF '^f;! fft^T TTirTT, 

ftftfprfF ;rr ptfw, ^r^irbfi FTP^r, 

jTFn F ’TP?F 5 rffft ‘F ft, ftrft FP PT'ftft Fftf 'F 

3 FT f^flPTl arrFT I 

fFiTTr^, ftp^ftw ftfp FftT ir«Tr 

FFT ft. fFTPlft ft^i PTft, arV 
5 p.^ pi'iTTFr f'FTr arrn;, pfFijpf F srfft 

^T FtFfPifr ftft ^WT ftft '■TT'TT ft Flftr pTW 
^frr iTT^TK, P'^TOT^T ft; Tf ^T^fVft ^FTT I 

- q 7 T# iftn ^ft^rr^T, fti ^Fft^n prfFir 

fprf:T TT TTi Fpr ^TfyfFTir ft; ^rftftr stf fFft 
;cvTTqT ftft 'PTfF^T f-T^J F ^ PTF^T ft, FF 

j‘-:fnq ft fftftriftF fFTT arlF'ft ftt fFTlTT^ 
cftpiT “ftm ft "'F-F ft; ppq ft ftf pipt 
ftpil .iVt "PVftt FET'T FFFT f!TfPT-;tT PTFlftF ftlFT 
q-WTl ftfqfl ift FTPT FF I ■ 


6. Fij;rf?.Tl ftlF ft ?rftt?T pfTifFfftftf 

F FprsHT 'F'pft Ffft' ;;rrft ft ftt, fftftrpr.Tr 

F Fftr-T FTFiftftT ftr Firftf ft PTirfFT T'r'T ft 

■Tfrr Tft Flft ftr F^IPriT 'TirTiT frift tqr FftFfpftf ft 
ft-q-n ftwr pTft'8 ft iftft-T rs'Hf.rria' fpt^ 

Fiftr ft $rfe wrfTTr;i- fti, ftr TftfT ft sq’ftrpf 

r. 

IFftF ft I 

7 . PriFli^qr ftTF pftriT ft ftl'-ft FP|- ft sftft gTTftl, 

rrift Mr FpfMr ftY ttf tt; ^tt Mpt ft ^rftftr 
PT‘fttr T^TTPr 7'‘T P^PT ft 'f -T ft ^T ^ft-sOTV ftr FT FF 
ft- FF ftrnt 71^ q.q ffttJT ft ?Tftftr ftTF ftt, 
f-T'-TTiTTr ft TftfFr Ffftr/Ffrfftrfftftt ftt 

srftrqrp ft T7T ft ftTftr T?in'r ft ft ftfc ftit 

F piFF ^ftir I 

8. pirijM PFPT ft ;3'qFftr ft ft'T^ ftr ftftta'ir, 

FftfsTF 'fftftF ftTflJ FJTF PfSTPr^ ft FjftM 
ft fFT ;T^1' fFTT 7;-TT^ sfft; TT^t Mfl' FlTFr ft 

ft M 'TP riPiF q-^ft ftr ftFqqi 

'?T WF, Fftfsiqr plfFur fqrtj fffqqq, ?rTF ?r;jFF 
ftft ft 'jft Tftqrfftftf ftr qftjftrpt fcj ftt f 
qfFqqq ftrr 1 

•j s 

9 . Mft TrpPTfiq, p-ft-t ft qrft^rfT, Frfttft 

ftrqpT ftr^rr fqqq ftr ft PTrijM ftVF wtq ft, 
firft PF'iq ‘Tsft TTT9T =qqrT frftf Fft 

t, F pftrq ft ^rftrq qrftqrfftftT ftr qrF Fftqrft 
qrrrft %ftr ptf-T ft q;q ftr Fft ft, ftr q? t:^ 
ftr arr q'Trft ft 1 

10 - qf'T ffiftr qrrppTT?!, fftftrarq; ■^Fnftr ftlF 
ftTqr fq-TPr f-FT f'Fpf pirfr’a' ft ptTf ftrfprqq f 
F?R qrrft ft ^rffqi'q '•Mr ft ftiT ^rMfr ftr 

rrr airft Mr aTr-rr ft ftr 'sz ftr ,rn ^Ffr ft.i 

11- fqftrrr^ FTT ftrfqqq ft ptfipt ft fftir fp 
fqjjffr sqfftqiq ftr q^rr ft, ppq fft ft FPrfftft- 
fftfqftf qr fqftrqr qr^ftr ftr ftr qfft qq, q ftr 
nt ftrftr ftr if Fftq ft Fqftq ifift, ftTF Fqftf 
ft qFiq F ;3'FFfqrq fqftrqq; f ftrqr 1 

12 . FT pftrq ft wftrq Fft Fft fftftr ff ftt 
^rft F piFfttPr ftTF ftTqr fftqq, ftrFftrr Trftr 
ft" ^qrqrp qrqftftrft-Tr/rqrrrTT qrRqft ftT' ft Trfw f 
-qpqiq FTT^-rr ft M Fftq; tf ft ^p ^fp ft 
qrft ftr qrftq ft f qrft ft pfrqp TjftrMd qr^F 1 

[tf r 2 ,70 14 / 1 G 5 /83-ftTnqr 2l^'nx^- 2 ] 
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S.O. 24z(>.—Wiiiereas ivatsiis, Sangali Jilla Madhyavarthi 
S'anaKar Bank kirniicU, Miraj Koad, aangaii (,iVU-i/720H yjere-■ 
matter retenea to as liic said estauiisiimenij nave applied 
tor .exempnon unuer sub-secuoa (.z^v) ot Scciioa 1 / or uie 
Hmployees Broviueiit t-unas aid iviisceiianeous riuviMons 
Act, lyoZ (iy of 19527, (.hereinatter rereired to as tUe saia 
Act). , , 

And whereas,, the Cenuai Gpvermnent is salisiied that the 
employees oi liie said esiatmshment are,, without niaKing 
any uparaie contribution of payment of premium, in enjoy¬ 
ment or oeneiils under the Group Insurance Scheme of the 
Life Insurance Scheme of the Bite Insurance Corporation 
of India in the nature of Life Insurance which are more 
lavoLuaDie to such employees that the benefits admissible 
under the Employees Deposit Linked Insurance Scheme, 19i/b 
(hereinafter referred to as the said Scheme); 

■ Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of Section 17 of the said Act and in contintia- 
tiop of the Uoycrnment of India in the Ministry of Labour, 
S.O'. 3972 dated the 1-10-1983 and subject to the conditions 
specified m the Schedule annexed hereto the Central Govern¬ 
ment hereby exempts the .said establishment from the opera¬ 
tion of all the provisions of the said Scheme for a further 

period of three years With effect from 22-10-1986 up to and 

inclusive of the 21-10-1989. 

SCHEDULE 

1. he employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Maharashtra and maintain such accounts and pro¬ 
vide such facilities for inspection ias the Central Governrnent 
may direct from time to time. 

2. The employer Shall pay such inspection charges as the 

Central Gover ament may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act 

within 15 days from the close of every month. 

3. ' All Expenses involved in the administration of the Group 
Insurance Scheme, including rhaintenance of accounts, sub- • 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of Ihe Group Insurance 
Scheme as approved by the Central Govermnent and, as and 
when amended, alongwith a trahslation of the salient fea¬ 
tures thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a niembw .of the. Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6. The e'mployer shall arrange to enhance to benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits availabe 
under the Group Insurance Scheme are more favourabe to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance .Scheme, if on the death of .an employee the amount 
payable under this scheme ■ be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment i.s likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view- 
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9. Where, for any reason, the employees, wf the said estab¬ 
lishment do not remain covered under the Group Insruramofe 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. , within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In ca.se of default, if any made by the employer in 
payment of premium the responsibility for piiyment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
member s -who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the emp¬ 
loyer. 

42. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the Legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in 
all respects. 

[No. S. 35014/165/83-PF.lI-SS.Ilj 

TT. ?1T. 24 27.-~4’5^ ^-27 

tlTr 580030 

7047) (f7r?r WT ^ WT 

I) Ml 3fk 51^ srftrfTfnr, 

1952 ( 1952 ^ 19) (f^ 

TTT'I) # anr i 7 A^ TTsnrr { 2 ^) 

% fef 311% ^ f%>irT 

ark ^ ’fit | % 

PTTTT % ^4’^ TSIT? TT sftflFT*! ^ 

fkr k’TT 'TTCfFr aftcR- %kT IWT ^ 

arkr afViTT ^ Trnrf^ 

afrTr %PTT % % aft TtFtarr ^t tI | 

sfFT^rfkff 5fft ^ I aft 

farak i976 (far% w% 

fift TiiT I) % wtfk 

^ • 

m: k?tT tHTTK, ^tWTTit ^ EtTO 17 
(2^) SRF 5KrT ^tffrnff ^PT TTtT W 
sfk tlC^fi'K % «rtT pfawiT ^ 

^.?rr. 4566 cTUCFT 18-11-1983 % % 

afk ^?i% ?rTf % 

ftT TTT 5 ^, 17-12-1986 % rfFt ^ 

16-12-1989 ttlkrffTT I, 
^ % PTlff % TTkr % ’ST ^ I I 

1. ’TTT PTHTT % fTTraTT 

frfsr ?rtTw ’prfTTi tt fTTTf'tpit 
ark %% km .WTr ewt ^ 91 % 

SkR Tkr 7ft fek .TtTTT TAT-FR 'Tf fdkR 
kf I 
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, —^‘ ir Ar.i ' i:: • -. -l^.^’--.,t l.j_.,. —•_-_.’'rr:fr--_iL— ar*-*-- 

2. 3T’flrTTf ^ 51??^ ^r*T ^ 

’Tiirf^ ‘p 1 -s k^T ^ '4 t=t 7’ ^r ^'"frir 

ipr^rv, ^rl'-irf^TTriT 'JT'^ 1 1 €\ '^'T-'cnn ( :i*f;) 

% (t) ^t Tr’tfrr wr-nfR qr w.t \ 

3. »TrtTf,iqr 5frfrr ir, ?T-k?T 

kmaif TT '^rr TRT, f^TT^RT ~r 51’^?! %-Tr IIFTT, 

^JTT ififiR'q' Tf ^?FT -'prr'^n ^ iT-n^'^r, f;kn.T<Jr 
jimfT ^ if--''TTq' irrr^ 'm t. kr ■ r^'t ^tp 

^ kkr:T'=f: kqr RriR i 

4. kifnT'f, RSR TJ'+H 5'm JT«TT ?RiTrf^ 

% fTWr n:qT !TfT, ■^‘k 

RTtT kOT RlR, RfT- qf-T 

FRT 'Tit^^k^TT i:\ <T '^TTT i? RR^T R:T 

srPTT qrr ’j^K, ’“■'■TRR %■ ?5;^T-'T5 q'^ ^firr i 

5- 3Tf'4 qpit 'TR ^fTRin RT Wy 

R qr ^'TT w■Jf^^^ % !rcR tft fqr^fr 
sffr ^rf^.W'-i qpT fr rtr I, ^ 

f^jftkrPT kPR irrirr m Wirt:' ’iRf^ R^t»T 

% 7RJ4T % PR R RffJPT RTR ^'T '<R R^qr stVt 
RRR RT'TPT RPTS^RIT sfrfRRR 'iTprfrR rRR PfTRT fRRR 
R I 

(p, irk ^rnrr i^pir % rrr RTRrfTRf k 

RRTSR RiRT R'-ITR UtR k aT,. fpRpTfP TRT R?tR % 

Rsfk qP^RrfTJTT aT{ RTRirT RiRRf R RR/RR R , 
Rk krt RTR ^r SRRRRT RTRT P-TRR fw RRRrfPRr % 
ffTR RTRf^ #mT ’=’^fR R R'JfR TfRS’-J 'PTRR RR 
RiTRRT R rFrR RR'RR RT, Rf RfR 'fRi R Rifk 

RRRR t I 

- ■ 

7. RP^ fif ^ P ^ftRr ^TR R fRRT qPT R RTR |R 
'(ft, Rk. k*ft ‘PJfRlk (f^r RR[ RP ?R (RftR k RtftR 
RT^R 7R7R RR -J.-PR ir RR I rT ^fTRRT^t Rt RR 
5RT if RkR ^'kt RR RR RRR P^ftR R RrflR RTRT Rt, 
fRRkPP » ' (fRlf t % kkiR RlkR/RTRfRfkkt Rt RkRP^ 

% RR if ftRt TW % ^IRP: k RTTRR '’RR RR 
(iPRTR (P^RT I 

8 . ( -n ' >j;kR PRtR % RRsFRt if Rtf '(ft RRItTR 

jikkR 'fll^ kkr rrtrr Rkf^R % rrrrr 
kRT fRRT RTTHTT rV R^t kkt R?fkR ^ r4* 

RTfTRt % kR RC Rk^ RRTR ^ RRFiRT gt 

Rfft, RkfWR RfkR kkr RI^RT, RRRT RR 

il ^ R^PikHl RT RRRP ^fkRtR RT^ RT 

^RRJRT RRRT RRT I 

9. Rk kRft RTPRRR, PRNR % RRRTk, virktR 

■sfkR ^RT kRR k TR RTJjf^R: aflRT f^IR %, TRSf 
MTTRf sriRT =^RT f„ RsfR R?ft RRt P^, RT RR 

J^fTR % RtftR RRRTfkff RT 'TRR fffR RTR RRRR k^ft 
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^ R RJf it ^rk t, Rt R? ®i k RT RRR 
t I • 

10. Rk kRt RTTRRR, fRRTRR RTTRIR' R'tRR 
Rmr fRRR STTT fRRR RTftPff R '(ftRR RtfWT RT 
r:RTR RRR R WRRRT R^RT t, Rk 'TTfRTft TR ^RRRR 
RT RTR kRT RIRT t RT 0R ^'l RT RRpfT I 1 

11. fRRRR 3TTT RTfWT T R(RIR R f^PCt RPr 
fakr sqfcTRR a^'t RRT if, RR RR RR^ff % RTRkk- 
fRfRRt RT fRfarP RTkRT ^TT RT Rk R^, ^ R Rt 
Rf ^Td'T RT RRR % R-kR ^TR, RtRT RRRRT t. 
?RRTR RRRTTTTrrfRTR 'fRRTRRl RT ^“TRT I 

12. ?R TRffR R TTRk RTR RTR tWf RRfR Rt 

fTR RT 'RTTRTR RTRR RtRT tRRR, RYRTfRT Trfw 

% 5RTRTT RTRfRTmRt/tRfsjRT RffWT k RR TTfiR RT 

HT?TR RcTTRr R 3fk RcRRP RDTT R fT RRTrT R 

RTRRR RTfcR TP RTR % RIRT ^fRfSfRR RTT RT 1 

[RSRT ^^-3 50 14/192/83-^.1^11.2/tTR.T^-2j 

5.0. 2427.—VVhejeiis JVJciirs. JyotJii 5iecl ladiiitricj, B-27, 
IntlusU’ial Ustate, (Jokul lload, HiibliobliOiO iKW//t>47l 
(hereinafter referred to as me said esiablishmeiitf have applied 
tor e.XfiTiption under sub-s.vlioii iTa) of bceiion 1, o± iho 
limployce.s' I’lovidcnt funds imd iVliscellaneous Pioiisioiis 
r\ci, 1952 (19 of 1952) i lierein,liter referred lu as llie said 
Acl). 

And whereas, the Ceiilial (Josciiinv.-ni is suiislicd lhat the 
eniployees ol the said estiiblislinicni are, without making any 
scpuiaic contribution ot .!3u>iiieiit of riremiam, in enjoyment 
of bcncliis under the (.iroup Insurance Scheme of ihe Liic 
liisurunce Scheme oi ihe I.ife Insurance Corportition of India 
ill Ihe naiure of I.ife Insurance which are more favomahle 
lo .such employees lhai the heiielits admissible under liie 
Lmployccs Deposit kinked Insiiiance Seheme, 1975 Ihcrcin- 
aficr referred to as the said Seheme); 

Now, llieielore,.in e.seicise oi the powers cuiifcrrcd by sub- 
seetiiin (2.\) of Section 17 of ihe said Act and in continuation 
of the Ciovcinmcnt of India in the -Miiiiitry of Labour, 
.S'.O.' 4566 dated Ihe 16-1 1-1963 and subject to me conditions 
specified i i ihe Schedule aiinescd herelu ihe t end at (Jovern- 
ment heieby csempis the said esuiblishmeiu from die opera- 
iK'n of all the proMsioiis of die said Scheme for a fuithcr 
period of three years with cllect Iinm l7-12'19Sfi npio and 
inclusive of the 16-12-1989, 

Skill I: DULL 

1. ihe eniploici' in iclation lo the said csiablishnienl shall 
submit such retuins to the Kcgional frovidcni T-und Com¬ 
missioner. Karnataka and maini.'un such accounts and provide 
such facilities for inspcctuin as die Cenlial (lovernrhent may 
direct fmm time to lime. 

2. Ihe employer shall pay such in^pL‘C^ivlIl charges aii the 
Central Government may, Irom time lo time, direct under 
clause (al of sub-section (3A) of Section 17 of Ihe said Act 
within 15 days from tlie close ol every month. 

3. All E.vpenses involved in the aduimidralion of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspecl'on charge, etc. sliall he borne 
by the ernpkiyer. 

4. The employer shall c'ispluy on 'llie Noiiee Boartl oi the 
establishments, a copy of the tides of the Group Insiiiancc 
Scheme as approved by ihe Central, tio\ernment and, as and 
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when aaieflded, atottgwith a tEanslatton of thw salient fee- 
tures, thereof, in the language of . the majority of the emp¬ 
loyees. 

5. Whereas, an employees, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment,, the employer shall immedta'iely enrol him as 
a member of the Group Insurance Scheme and- pay neces¬ 
sary premium in respect of him to the Life Insurance 'Cor¬ 
poration of India. 

6. The employer shall arrange to enhance to benefits avail¬ 

able to the employees under the Group Insurance Scht^me 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the be'^efits admissible under the said 
Scheme. , 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of. the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Karnataka and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to e.xplain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not reniain covered under the Group ("surance 
Scheme ,of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
.employees tinder this Scheme are reduced in any .manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any rea.son. the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed- to lapse, 
the exemption is liable to be etincelled. 

I 

11. In case , of default, if any made by the employer in 
payment of, premium the re.spvnsibiliiy for payiT;,;ic of assur- 
arice benefits to the nominees or the legal heir.s of d ceased 
members who woifld have been covered under the said Scheme 
but for grant of this exemption, shall be that of the ctiip- 
loyer. 

t2. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India hall ensiire 
prompt payment of sum as.suied to the nominee ^ the Legal 
heirs of the deceased member entitled for it and in anv case 
within one month from the receipt of claim complete in all 
respects. 

(No. S. 35014/192/83-PF.ll-SS.lli 

TT . 5rr . 2.4 2 8 -—FFI7T—TTRL 

^ 

^ ’FIT I) ^ FtFst ark sRkr 

tjTW’a' 1952 (1952 ^ 19 ) (kF^ 

crMTT ^ TTfi ffTT t) ^ mrj 1,7 

# ^aTTj . ( 2Ti) ^ 5rsfET ^ 

?rrtTF ferr t; ^ . 

. Slk FRTTR .TT TFITaFT. ’FH t 

FTFFT %■ TTfyFTFT Tr jffkFnT TT , 

rFcf'T f^’TT . 'ffTTrEl CTFT fff’IF ^ 

■T/siTT TiFf EttTf qfr FTtrfe: ttiFt t ?mnT 

qjirr % f tft^t ttst t w 

Ft TT TiFRf % | ^ 


m7/BH.ADRA 21, 1909 [Part II—Sec. 3(ii)] 

Ft^T klfTT 197,6 

TW JTffr I) % ?FfpT. ?r;T5Tq- 

^ - / sa . 

. . 
o I 

' TT-T; ’TWru ?tF?tFt4F Wl aTO 17 

Tfr 'TT'mr (2^1) gru Jigrr tirfrcFft tt nwr 

sfiT 'RRT tiTTiTT % RtT •ffa'FTT # -Trrafg;=ffnrr 
ATSTf Trr.?rr. 4673 TiTl«3' 28-1 1-1983 ?TffFRwr 

>a 

^ sm: wfl OTRiff ?FfqRr if. iRfrfTR wf % srsfvff 

T|T'fiT TTT F4m W'f, 24-1 2-198 6 % cTR RT ^T 

^ttFj % Fftit Frfrir 23-12-1989 'ffl 

TTT C^IT % TIRT tj'FRy'f T RTTff if Sc tclf | i 

1 . FTITT % TTR’ar if ffRlSR RTtFTm’ tFR-T 
fhfj ?Tr4TT TfffTT ’Fl FFI FTTTp’FTt sfR 

-Ttar 77#ffr 441 FTfraTT % Firci'^Tff gFTsn'tf S'gFf ttr 

^ TRFT FTTTT FftFr-FiFT TT F^ffe: TR I . 

.2. FffTlR^, fkffaT’JT TT RRTf FTfr SR 

frrrrfi-T % 15 FffF % 4fcfT -FRlf TRiTT %RFr 
TTTWT, RR ?rrafT4ff ^T aTTF 17 tFF ^-SFPT ( 3T) 
% iju? (^) % TFcffT 3Trr4-’fR4 TT ^ | 

3- fTFiTFlTF ^FF R?FF % JT^TTFIff if, f7r?I% CTR’FT 
TtJrsfT TFT 77TT TlFTT, F^TTfef TFT R7RT fklT TrT?TT, 
RTF STFtTT TF.r TTfTFT, %l'Fii''f TFF TTRtJT, fffft'iTJT 
R^.m TFF TiRTT TTlfif 41 -74.41% 44f 5443 44 

fTTTRF sRT FftT 4' pFF 1 

4. FT?[UrTF, ^fFSFT xiTETT sFXT- T'TT ?T43f(f?fT 
TTT^^ TTFF vT'TiT % fFTR'f TFf OT JTfff, 'dk 44414! 
444 4%r4p ffFTT 4TFT, 4^1 44 E'%Tff4- TFT Sif4 TfR 
TR^rffTT TFT ^FfFlUFr 4rTT 4 U4-fw .4iT qteff TFF 
44TF4, wfT4 % ^44r-4| 44 STTFsTT -TiRTF I 

5 . Tfr TFTf ITTTT TFlRFFTf, '%t TF44T4T 4 %‘"T 4 fj 
T4 4T .444 4faf444 % TTsfR Tg? TTTFT ■ TT-•;4;44 

vrfkT TFT 45% ft 44T4 %, 44% rsTTFT 4 
fknfkr FtTF 41Rn t %! f44T4TF 4T4%TF 4i4' 

% 447-4 % FT if 444 r 4 T 4 4 T 4 T 4 % 4441 %>’ 

444f 4444 dTTRTF 41444 4F7:4T4 4tT4 4f4F f444 T> 
444 TF7:4T I 

6. 4f% 4r4f|TF 4f4T 7%>4 %' sr?fT4 TF44 ■ <Fff 
TT 444R 4444 444 44% I %f, F44f4TF ^4 7kF4 
% TT^TT TF44rk4'f TFf ^4xW 4444% 4 4^44 ^4 % 
4f4 T% 44% TFT S4474T TF44T f44 % %% TR^Tfkff T.' 
%4iT 4T%F4TF 4FTT FTtET % ?T4t?r 44454 4444 Rff 
4444f % 'Ria'TF kTTUT 5?, Tf 444 Fi%fr % Rdld 

Tmt4 I ( 
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^ 12 / iQsil'mz 21 , 1 909 


7. J“-T 37 fr if,'f* 7 fT ^r-T % f'-X . 

^T, T?: w ?^JT % ?rsftfr 

TJPT ^?r Jf ^ I 3r> ^r 

^ graT ^ % srerR Ci^ 

fjRlsr^ ^nHrrfr % T^r af^TT 

% ^ ^ 5>ff %■ ?RrT % «) <W < T^TR" aiT >HR|i| 

I 

8. grJTflRT ?R?t5T % t ^T 

!iKf?rR7 Wsr ?rRW ^trtt % ^ ?iaRT^ % 

srrtT^ 3^T ^ fwl fT^tyR'. % ?r- 
V %T T?: 5rf^5r 'ts^ jtvtrrt ?.x 
'^, Wy ?nyT ?RRTyy t% 

:%■ ^ SFRRrfTyl ^ ^eap>T ^ ^ 

5-?rT I 

9 . yf? Iwr SFTRDT^T, fyny % ^fr4mft, vrxxm 

41rt fynir ^ ^ yiRT %, f5i% 

'if% ?rRT I, ?ryty ^ t. yr 

^ ^rtIr % ?Trfty Rnr^RTTftiff ^ STTR rw m% qfnyt 

f^yt 'ftfy % RR I, ^ yf T? ^ 

,|M 

10. yfy R^PTiTW,- fJTRTSTRT VTiryty qft^ 

^Iffir pryjT firr .arffV<f ^ ymT ^VTiriiR w:t ■ 

n WfJ?r |, afr?: 'rr^yV mxm 
f> ^ f?yT ^T| Tf ^ ^TR^cfl I I 

11 . f ^RY'i R; ^ y f%TT iriT 

cjrfjr^ir ^ ^ Jf, ^ yy % ymfyff?r- 

Mf yr Myaf> mfTR'T ^ 3ft yfy JT^, fH: y €r Trf 
^r cfr ^^TR" % ^Prfw ymr RiFR't % 
^pyPT =PT ^jRTyrfipR tt ftm t 

12 . ??r ?#»?■ %■ ?raty ^ 1 % %?ft yyfy €r 

Tr?y sty ^x 3fRy fyyy, ytyrwy yifar 

e ^o 

% ^yyiT ynrfyyfsfrat/fyfy^ rt yy TTf^r yy 

yRTO, ysRycrr y afR yaq-^r y?n tf f?: txxtx % jy 
yR' # srrfR %. my % wy ^yf?yy yrtyi 1 

[y©Tr yy. 35oi4/274/83'fl'.mR, 2/ity.tty-2] 

. so. 2428.—Whereas Me.ssrs, Straw Products Limited, Jay- 
kapur, Koraput (OR/353) thereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (liereinafter 
referred to as the said Act), 

And whereas, the Central Government is sarisfied tint the 
employees of the said estalbishment are, without making anv 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corpcrafon of India 
in the nature of Life Insurance which are more favourable 
to such employees that the benefits admissible under the 
Employees Deposit, Linked Insurance Scheme. 1976 (herein¬ 
after referred to as the said Scheme); , 


New, thstefere, in ejoprciseieLthr posvsrs conferred: by Sub¬ 
section (2A) of .Section 1/ of the said Act and in contmua-, 
tion of the Government of India, in. the SdirisSiy of l.srbour, 
S.O. 4673 dated the 28-11-19S3 and .subject to the condi¬ 
tions specified in the Schedule annexed hereto the Central 
Government hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for a 
further period of three years with effect from 24-12-1986 upto 
and inclusive of the 23-12-1989. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Orissa and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2. The employer shall pay ‘tich inspection charges a;; the 
Central Government may, from time to time, direct under 
clause (a) of .sub-section f3A) of Section 17 of the said 
Act within 15 d.ays from the close of every month. 

3. All Expenses involved in the administration of the Group- 

Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
account.s, payment of inspection charges etc. shall be borne 
by the employer. ■ 

4. The employer shall display on the Notice Bodrd of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employees, who is already a member of the 
Employees’ Provident Fund or the Provident Fiind of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance. Corpora¬ 
tion of India, 

6. The employer .shall arrange to enhance to benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the bene,fits admissible under the said 
Scheme. 

' 7. Notwithstanding anythin.g contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of ihe provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Oris.sa and where 
any amendment is likely to affect adversely Ihe interest of 
the employees, the Regional Provident Fund Commissioner 
shall before fi'ving his approval, give a reason.nble opportu¬ 
nity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insii-'ance 
.Scheme- of the Life Insurance C.orporation of .India as already' 
adopted by the said establishment, or the benefits to -the 
employees under this Scheme are jeduced_m any manner, the 
exemption 'hall be liable tn ho csincellra. 

10. Where, for .any reason, the emPlo.yef fails to pav the 
premium etc. within the di;s date, as fixed by the T.ife Tnsiir- 
a"ce Corporation of India, .and the policy, is allowed to lapse, 
the exem~*ion is liable to he cance'led. 

11. In case of default, if ;;'iy made by (he employer in 
payment of rreminm the responsibility tor payment of ,nssnr- 
a'ncc benefits . to the nominee' or the legal heirs of deceased 
members who w'ould have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 




3024 THE GAZETTE OF INDIA ; SEPTEMBER 12. 


12. Upon the' death of the members covered under the 
ucbeme the Life Insorancc Corporation of India shall ensure 
prompt payntent of sum assured to the nominee or the 
Legal heirs of (he deceased membct cutitled for it and m 
any case within one month from (he receipt of claim com¬ 
plete in all respects. 

[No. S. 35014/274/83-PF.II-S.SJrj 
?!f fepfl, 2.5 STtErT, 19 87 

TTo STTo 2 429.—LRTR, ■?T5T 

^ETT qfarfTtptr, 1948 (l948 TT . 34 ) Tt ? 1 Ttt 91 
% %TT qfser Arm 8 8, jm wferTf it ttit 

ftr; '4^ ffSTT T5frTTT T-SLTfT fTfJTTT, TTWTT 
TTL LET % fTTftET TETTfEn' % T4T 

% Jt tTflfr 198 5 T 3 0 fTTRL, 

198 7 c?^, fTLTT Tf ernW 41 irf^FfTT TT lElfiT 
%■ fTTT ST left I I ' 

f'' 

TW ftrRftft%fT Tiff T TTTIT- ?, LfTTfr 

( 1) TrmTTT, fiETT TTTTEft EEflfTfr 

tr^ LftiLTL L#TT, fwft TET TTmTEff % 
TIE sftr ’TTrftTTFT TfriT fArr tTET ; . 

(2} % fm IT 'ift, TTTiTr -STT TtHi- 

fT!ET %, ?rsrH wr EfTwift Tr-rr tlt ’■|t, fliTFr 
Tift % ftrer t TT iqf?rT=TiTT fm fr Tf 0T t'tTtT 

• - S'. ■ C', c, 

Tft Trfra- ft T^.ftTrT Trfft^rTT ft.TnuTT ’r" |^- 
TTL |T mft; ' 

( 3 ) ST TTTT ITTftr % ftriT qf? 4r| ITftKTT 
Tift IT fti^ finT TT TT fr efr • t titt iff f w 
qriftr; ' . 

( 4 ) titt irmiTft TT fiftriT tt mm 4r irt ■ 
fiPTfti ITLET Tir Trrnirft tt; m ?TfafT';<TT titt 
TT (ftift frrft ITT T-Tfr TRTT TIT TTr 't ) . 

iftv flTLf’iTTf T# TTsq- ft ftlT iftr Rfftft'Rl LfflT 

ftt TftiTfr TTLi ftlTT (imrTm) Mtet, 1950 
■ 4 ? TTtfftr Tft TIT ^nftr.TT'iRer lit tt; 

( 5 ) ftriT im -sm |fjfftqR ftl 'jtlt -i 3 tt 
tTTHm (1) T LTcfR ftriTr fiRr 'RT ttI fftTrsTR 
qr ITT Tftfftrr irfiTIFr ftRT it 4-T$ TTR TTqT'Tr ; - 

(i) srm 44 qft Tigm ( 1 ) % ^r-ftR,- mi, 
LRfe qft IRE ir qi; fTftr fqimT m 
fqftrfrTql TT qrqTfftT 4'"7ft ft ftfl, R 

(ii) q| TfqrftrftRcr Tcft % qftTTftr ft ftiir 

ift-Rrfr LTR TTET (qTTTTtiT) fftift-qR, , 
1 9 5 0 im q«rT-?r^sri tTrltl fttt ■Trf-qft'i 
gsf?!- ft ftrft m IT '4 qr q|I,. qr 

(iii) q| ft EftlRTf ft- ftn 

E|- qr44TftT, flftiRT ITTT H qf TT tT^fq- 
sjTftf ftt, ftr qifq-STTi I fftnft ifftTR 

^ ?rftriRiT ft rtIt lst it rt lit 


1987/BHADRA 21, 1909 [P,\rt IE-Sec. 3(ii)] 

I, TfR eftt irg ^ ft TT> atr |F”'STL 

spE rnrr .'tt 'tr, at ■ ‘ 

(iv) q'l ATpqfTrfftirr tlT ft iftriftf ft tti. 

■ fli T^T LrEj ft ftmT, Tl. ~ftT TTWrft 
ft ' ftfq- ft Trftfftqq- .ft “‘TirsT TfLf ft, 

ft# -fftflft RiTT-ll TT TRqr-R flRT ITT 

■ IT R Tift, 

J 

fqjRfTfeq qrrq tlt ft. Ett ttli itit— 

.(qr) TTR fqqRF qr ,?rRq%!' fqqftisfr ft q| 
mm TEE ■ ffr q| Tft trftr -'fRELl ft E , l|; 

EERT iTfET: E 

(r) ftft qET fETITT E RsqqRTf . ftiftriTT 
ft Rpcrftl'T ft TTLTTT, LETT, Erq??!! E ipR TfLRL 
ft fETl 4r ETI TTI TL ITR TIE EL TLlft EL- 
EET cqflT ■ ft q| R-TE 'TEiT fT q| oqfTEff' ft 

FrtR'T ftk R-iTTLr ft tet ft ftifE pifr ftRRf|qt 

R-ftL RR E:TJR|f, ftft EffriTT E .El T'lELT ft 
TIW lEcT TL EL 'i'Etft TTTE ELL ft E q| Tft 

IE imrLr ft E if rtert ltfr; e 

(q) lER RETT E RElfgl. fETiRE m, 
Elft RfTTRf E ftEI ftt E |ft RTE EtE ftt E |ft 
TTLRTft,' ~E'!E, ERTRI E RR 'ffPlTL' ft ERT RT|, 
E |ft fiRr :qfE ftl flEft Eft ft TLI flLTlTT .E 
RR TIE’^r ft 'Uff 11 fERTR IVR TT Rflrr|IR 
.TTET t fft q| iRELt t, mm EEr; e 

(r) |ft ETLRlft, ^EEf, Eqrfq E RR tTl- 

’R ft m q| TEE lTetl, EiriiT .qi rr ileir 

TT RET 'rET E' Efft ■RtR'l ftE I 

[fto- rEo--380 1 4/50/fty(.r-|Lrorrqo--l] 

■ LmTiiL'l EET 

ET ERL ft 'ET TT VTRRsfr lEI IE RRLqR 
IT.RE (t LETT ST ft RRTT E ‘ EREfT ELI ft 
ER LR ILT E I RE r^ qTiTfftq iTE vTTE | fft 
T-iT TT WIRE SRR ftft ft flRT E T fftT 

C-. Cn . 

RT TtiIttR ret mE . TTE' I 

New Delhi, the 25th .Xiigust. 1987 

S.O- 2429.—In (jxercisc of the. powei-s conferred by section 
88 read with' section 9L'V of the Employees' State Insurance 
.'\ct. 1948 <34 of 1948), the Centra! CjO'.ernment herdjy 
exempts the regular employees of M/s. Indian Telephone 
Industries Ltd., Doorbhash Nagar, Rae Bareli from the opera¬ 
tion of The said .-■t'ct for a period with effect from Lit October, 
1985 upto and inclusive of the 30!h September. 1987. 

The above exemption is subject to the following conditions, 
namely :—' 

fl) The aforesaid factory wherein the employees are 
employed shall maintain a register showing the 
. . names and 'des!g"ations of th-c exempted employees; 

(2) Notwithstanding this exemption, the. employees shall 
continue to receive such benefits under the said Act 
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to '(\hich theiy might have become Mtllled to on 
the basis of the cohfribtitioiis p4id prior to the date 
from which exemption granted by this notification 
operates; 

(3) The contributions for the exempted period, if already 

paid, shall not be refunded; 

(4) The employer of the said- factory shall submit in' 
respect of the period during which that factory was 
subject to the operation of the said Act (hefein- 
^ter referred to as the said period), such returns 
in such form and containing such particulars as 
were due from it in respect of the said period under 
the Employees’ Sihte Insurance (General) Regula¬ 
tions, 1950: 

(5) Any inspector appointed by the Corporation nnder 
sub-section fl) of section 45 of the said Act, or 
other official of the Corporation authorised in this 
behalf shall, for the purposes of— 

(i) Verifying the particulars contained in any return 

submitted under sub-Sedtion fl) of section 44 
for the said period : or 

(ii) ascertaining whether registers and records were 

maintained as required by tbc Employees’ Stale 
Insurance fGeneral) Regulations, 1950 for the 
said period; or 

(iii) ascertaining whether the employees continue to he 

entitled to benefits provided by the eniplover in 
cash and kind being benefits In consideration of 
which exemption is being granted under this 
notification ; or 

• 

(iv) ascertaining whether any of the provisions of the 

Act had been complied with during the period 
when such provisions were in force in relation to 
the said factory he empowered to— 

fa) require the principal or immediate employer to 
furnish to him such fnformation as he may 
consider necessary; or 

(b) enter any facton', establishment, office or other 
premises occupied by such principal or imme¬ 
diate employer at any reasonable time and re¬ 
quire any person found incharge thereof to pro¬ 
duce to such inspector or other official and 
allow him to examine such accounts, books and 
other documents relating to the employment of 
persons and payment of wages or to furnish to 
him such information as he may consider neces¬ 
sary ; or 

fc) examine the principal or Immedite employer, his 
agent or servant, or any person found in such 
factory, establishment, office or other premises 
or any person whom the said inspector or other 
official has reasonable cause to believe to have 
been an employee ; or 

(d) make copies of or take extracts from, any re¬ 
gister, account book or other document main¬ 
tained In such factory, establishment, office or 
other premises. 

[F. No. S-3 8014/50/86-581] 

EXPLANATORY MEMORANDUM 

It lias bgcomc necessary to give retrospective effect to the 
exemption in this case as tlie processing Of application for 
exemption took time. However, it is certified that the grant 
of exemption with retrospective effect will not affect the 
interest of anybody adt'ersely. 

ffTo Slfo 243 0^.—iTTffiTT/ 'p4srl^l TEW 
^t»lY 1948 (1948 ffOT 34) A OTTT 91 

^ fTW tif^' frm 88 5-m m xifw 

555 Cr/87-4 


tiTTff TtEir 

®r^?irT) TTfflRT giTTfR, ( 2 ) RTTfl 

RtvX f?rfRS-¥ (aiwN' ttT'), ^TffreiT 

ERttf aiTr ( 3 ) RUT TfcT 

stilts: gjTRtr RR, IEPRT 

srWi: Etpif % fTRfRff ffit ?ifa-- 

% SITiT Jm 1985 ?r 30 ftRTERT, 

1987 fEE, f^HT^r Rf '(ft ^Iff^ % 51^% 

% fHR ^ RtfV t I 

^ fRTRfsT%ff Wf % RlftR SIRff]; ;— 

( 1) RTEgTRT, fSTim ffnNrft fRRtfvTT 

I, fsHIR JIp:T % 

RfR 3fk qRTfRVTR RftET 

( 2 ) ^ ^ >fV, ^Rfi nrfa-- 

fRRTi % setfEr R^snij RET t^r, 

RT^ % fTE T WR *rfa^'RRT CTO ft R^ ^ 

^ ffft TlftRI % ^ RRxT Sfr^RIrf % RTtriT RT 

(3) ^ RET RTfij % fffl^ Rfr ffftf wfRRTR 

R?^ ^ RREI RT I Tt t RETR T^ ftlTr 

'RTI(R } 

( 4 ) RRT ffi 10511^ RT fRRtSTR RR RtTr ^ RTRT 
fRR% ftrnr rr rt rrt RfRfRRR r^ rt 

(f^ ?Rt ^ RWn^ RW RRfR «P?T RRT ^fft 
fRTTfRRt ^ RRR t afiT iflft fT fafel f Rf^ ^ 
^ RTT^rft TPJR- tffRT (^TTtjTTR) f^fTTR, 195 0 
^ Rtftr R% RRT EirfR ffft TTTT fff ft; 

( 5 ) ffRRffRf RRT RfRfTRR ffft RRI 45 ffft 
RRRRf ( 1) % Rftr ff^RT fRRTT RRf ffftf frTteiEF 
R^ ?R fffRT RlfETW fTRR RT Ttf REp rpTRlft :- 

(i) RUT 44 *l?r RRRRT ( l) % WftR, RRT 
RRfR ffft RRT ft Rf f%ft fRTTft ff?t 
Rft rcrtIrt rr^ % Rqt-rflr % 

ffTR, RT 

(il) R5 RfRfrfiRT RR% RRtRfft % fwit 
RTfrift TRR ftRf (RfRRR) fRfTRR, 195 0 
5R1 RRfRRftfT aik RfWvraT RW 

RRftJ % fk(T W RR f RT R^, RT 

(iii) Rf RfRfRftRT ^ RRklRt % frir 

fV RTTRlft, fRR>RRr RRT ft Rf RT R^- 

Erraff Rft, kt ^ angfRRTE I fTT% hRiriR - 
ER^R I5R Rfij^TTT % REftT ft TT 
It, TRTR Rk RE^ RR t RT^ 

RR ^RiRR RRT ^ RT n^, RI 

(iv) R? wfrfffklT RTT^ % RR't^ir't ^ fRTT 
fRT RT RRfw % rVPT, RR RRT TptRTjt 
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% w'jtT 

tiff ■a^sff 5ifrr 

m ^f, 

^ ^ ^-rr;— 

(^) 3TKn:T ffpfNw m 

^ ^sTTwrfT ^ ^ 

Hw; m 

(w) sri3T^ fj^pipTr ITT ?T3if^f^ ftmWp % 
irftT'ffpT if 'CTWI^r m ^pTT 'TfWT 

if ^ TT^nr 'it ir^ ^ttw sfir 7 tt%'>ttt- 
^tPf7 airfifff ?r ^ 'T^rm fT w?! s^rfer^ff % 

f?p!ff^ afk ^T^'t % % ^’fsTfr ffTfr fTirraft^r 

afk W^ ii^ frffSiTT IE •'TTOTff % 

EEST !T?g?T ^ 3fk Td«Tr ^rif ^ ITT ^ 

EEf fjrw'M A ff ^ EW; ^ '. 

(Tf) HER fjRT^^ R '^f. 

an% whfWrTt R iR'T ’^ff R sjrf^ !f?f 

3ft 'TRfEE ITT ER 'iftTTT if 

RET HT ffE fj^ift RfRT ^t fsra^ if aRT 
firftSRT R W^ % RE IT^ f^WE ipTE ^FT 

^iRnjRT qTKE % fT ^ifETCt % eAot RRT; 

R 

(e) ^ qrrRsrr^ fetrt, q^TE?RT r str qfiRT 
if Rt fRft xf^a:, iTRE^ R RE RR^E tT 

E^R RTR r eE^ E^RHit %R I 

[Eo qEo-38014/5 2/86't:^o EEo-l] 

RRfqTRT ETRT 

¥E ERir if qff 'JJEEWt EER ^ RRRF 
^ EET t ^rqffT Wa % ET^TE EX ETER^t RT^ if 
EEE EE ER r/RERT EE ^ RR JET R I 
E? EETfRT f^R RET I ^ qft EEEJpft 
ERE tif ir ftTR Et 'EfiE E? EX EfRPT EETE 
E^ I 

S.O. 2430.— In exercise •of the jKiwcrs conferred hy sec¬ 
tion 88 read with section 91A of the Employees Stale In¬ 
surance Act, 1948 (34 of 1948), the Central Government 

hereby exempts the tegular eihploy^es of tho Bharat Gold 
Mines Private limited, (Central Workshop), Oorgauni post, 
Kolar Gold Field (2) Bharat Gold Mines Private Limited, 
(Oore.aum Diai-y), Oorgaum Post, Kolar Gold Field, and 

(3) Bharat Gold Mines Private Limited, Oorgaumi Priniiiig 
Press, Oorgaiun Post, KoLir Gold Fields I'rom the opera¬ 
tion of the said Act for a period with effect from 1st July, 
1985 npto and inclusB'c of the 30th Seplearbcr, 1987, 

The above exemption is subject to the following condi¬ 
tions, namely;— 

(1) Tlie aforesaid factory wherein the employees are 
employed shall mainiam a register showing the names and 
designations of the exempted cmploycM; 

(2) Noiwiihsianding this exemption, the employees shell 
continue to receive suhe benefits under the said Act to 
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which they might have become entitled to on the basis of 
the contributions paid prior to the date from w'hieh exemp¬ 
tion granted by this notification opcralcs; 

(3) The contribution for the exempted perii-J, if already 
paid, shall nut be refunded; 

(4) The employer of the said factory shdil submit in 
respect of the period diirina which that factor;, wa-r subject 
to the operation of the said Act (hereinafter referred to as 
the said period), such returns in suph form and containing 
such particulars as were due from it in respect of tlie said 
period under the Employees’ State Insurance fCeneral) 
Regulations, 1950; 

(5) Any inspector .appointed by the Corporation under 
sub-section (1) of section 45 of the said Act, or other offi¬ 
cial of the Corporation authori.sed in the behalf :hull, for 
the purposes of— 

(i) Verifying the particulars contained in anv return 
submil'.eri under stib-scction (1) of section 44 for 
the said period; or 

(ii) ascertaining whether registers and records Were 

maintained as required by the Employees’ State 
Insurance fGencral) Regulations, 1950 for the 
said period; or 

(iii) ascertaining whether the employees continue to he 
entillcrl to benefits provided by the employer in 
cash and kind being benefits in consideration of 
which c.xemption is being granted under this noti¬ 
fication; or 

(iv) ascertaining whether any of the provisions of the 
Act had been contplied with during the period 
when such urovisions were in force in relation to 
the said factory be empowers to— 

(u) require the principal or immediate employer to 
furnish to him such information as he may' con¬ 
sider necessary; or 

(b) enter any factory, tslablishment. oflice Op other 
premises occupied by such principal or imme¬ 
diate employer at any reasonable and require 
any person found incharge thereof to produce 
to such inspector or other official and allow him 
to examine such .accounts hooks and other docu- 
rronts relating to the employment of ner^ons and 
payment of wages or to furnish to him such in¬ 
formation as he may consider necessary; or 

(c) examine the principal of imtrodlale emnloyer, his 
agent or servant, or any person found in such 
factory, establishment, office or other premises 
or anv person whom the said inspector or other 
rifflcial has reasonnWe causes to beljeve to have 
been an employee; or 

fd) make copies of or take extracts from, any re¬ 
gister. account book or other document main¬ 
tained in such factory, esfabUslmient, office or 
other' premises, 

FF. No. S-38CH4I52 P.5-SSI1 

EXPLANATORY MBMOR.VNDUM 

It hfv become necess.iry to oivc retrosroctive effect 1o 
the exensation in this case as the application for exeninlion 
was received late. However, it is certified that the.grant 
of exemption with re'rosrective effect trill not affect the 
interest of anybody adversely. 

ffiTo Ro 2431.—ETETTX, TTR 

EtR wBlftfRT, 1948 (l948 EE 34) eA RTXT 9t 
% ETE Efer RXT 88 RXT EEE Efwfif ETT STEVt ffiXE 
flT Gb^q rr^ ElffETSE# rrifEgy , R«!rf 

% fEEplE ETf RRT wfirfERT % EE#E ?r 
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I'ffTiT II—vs 3(ii)[ 

■ !i ■ " i- tL 

'Tfsfr 1985 30 f*T?rrtn:, i987 fsi^ 

31^ FTT^W ^ I?'! !nT% % f^TlT ^ ^ 

t' 

^ ?T^ff % !r^ :- 

( 1) ‘“PTWTTT, f^RT^ 

Tf3R2T 739711, ^ SriRT % 

^rnr xk 'T^'fRjrr f^ ;3rTT^ ; 

( 2 ) ^ ^ sit, ^nWrd 97Rr sifty- 

f^RTtr % snIiTT ^Tfr sr^fsnmt stirt ^ f^R^t 
91% ^ f-Tpr ^ ?rfu»j("^7TT gjTT Tlf ^ % IT^ 

f:T% 9 % 9 Tff< 5 r % ^ OTTR ?rfwflr % snurr tt 

hf 5n%; 

( 3 ) ^ STTRl SRfjT % f%tT irk !TfireRT 

9^^ %?tt f^q; 1311 ^ I »fr t ^rw f^q; 

iRRi; 

( 4 ) ■gw JPTTOT^ V\ f^RTt^R: ?Rftr 9% 

flRT% ?1 tR ^ 9T7T9T% 97! 339?r flrftffjm 5T^ «TT 
(f%% ^ ^ 977ri?[ ^ ip^fsr »P?T Tpn I) ^ 
f%97.f%9t ^ 5 r:t % aih: ^ fvftrf^'r 7T%r 
4t»5'4iO 7199 *fr9T (wrarTR)) W^m, 1950 
% fSrjftTf :3911 9% 9199 ^ «ft; 

( 5 ) ^ Wf!jf?T97T ^ tmi 45 9% 'dMWKl 

( 1) % WfW f9^9cT f%9T >T9T 9%^ frd’Sinr 9T W 

fnf^n 5rrfti®ct 91 9%^ ITR 99^fO ;—— 

(i) OTTT 44 9% ( i) % ^ 

IRfar 9% 4TW 3fl 1%RfV f%9T7ft ^ 
fvMeif 9% TRITPr 9?7% % SpfrsfflT ^ 
f%T7, 9T 

(ii) 9? iHrfTTfif^TR ^ % 5R%3Rf % f%X7 

w wTRfv (fliTT (irrmT^) f^riTR, 

1950 aiTT ipiiT si^fsTT Tfaf^IT sflR 

'191- Wlfff % T:® % 9T 9^, 9T 

(iii) 9 ^ ?rf%fif97R 9 : 9 % % iRirjnff % ^ 
fr ifji^M i f l, fjniW ffm%tlit 3371 sf^viRTli 

^siir ^ JT^riuiuiq t f^pT^ 

^ 9Tfsj^(7nTT % wtftl ^ ft 9TT 7:|t 
I, 71911 afftr 9^ 9^ % 9T% ^ $9>9K 99T 
gm t 9T 9|t; 91 

(iv) 9? 9 R% % JT^t'iRt % f%TT f 9 i 

^ 9RfEi % ftTR ^ 3^911 99OT1% % #99 
% ?Tftrf%97T % 339979 9^ %, ^ ffrT^ 

3399791 99 iH-JOIfR 991 IR IR 71^ 

99^937% 99PR1 ^Itr,— 

■ ( 91 ) 9919 f^9W9 T 91 93599 %! f09>ai9; % 9f 
99(iR 9T77R 1% 3T^ 35 ^ ^#t 33R7R7r^t % 35% 9]^ 

!ir9f99r 99^; 91 
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(iff) 519171 f99'#195 91 93939 %! f7T9>W % 
3Tr9*Tt9 9 9977511%, 999t^9 91 979 qfiHT 

% teft %t 33f%R 999 97: !I%9 917711 aik 33 r% rtt- 
91991 S9fw % 9g 9%WT 917:91 1%! 39 ^ 39iW9t % 
f%jfl3Pl aitT: % #919 % #9f99 %lft #391 

9%Ti 3fl7: 979 9R19#, %% f9%ST91 91 979 999P:r 
% HiTil 9^:39 91 ? afrr ■JR9% 93%Wr 917% % 9T 9^ 
33 % %%! 3iR7197rfr % jft 95 9199991 99%", 91 

( 9 ) S19R f%9t35r91 91 9599 %! f%9t3991 ^1, 
339 % 919919? 91 %991 9% 91 99 f^9t siife qfr 
isft %% 9in:^, ^9199, 9119t99 9T 979 qftlR % 9191 
331131, 91 Ttr f!fr%T STifiRi 9%f%9% 91% % 999 f7r%W9i 
91 979 99919? % 919 91J f9?919 9177T 9% ^99^99 
qiTTTil t ^ 91491%? t; 9%?9T 917711; 91 

( 9 ) %% 9117:-9T%, 99T99, 9119t99 91 979 .9f7:97 
9 7 ;# 9q ?%%? 7#3R97: %35R9^ 91 979 919199 9? 
9919 91791 91 339 % 949779 %7R | 

[%o 1^0-38014/57/86-11710 qUo-lJ 

, 3F95f?91779 9m 

^ 919% % ^ 9% ^99%? 9919 %7R 91959 ^ 
^ 97R I 99ff91 ^9 % 91999 97: 919 %% 917 % 9 
999 99 991 91 f9175 9^ 519lf%9 fwi 35R91 | % 

99 9919 %% 9 ?¥%? %? ?9f99 % fgH 

97 : 5T%9g9 517119 7% 99911 

S.O. 2431.—In exercise of the powers conferred by scc^ 
tion 88 read with section 91A of the Employees’ State In¬ 
surance Act, 1948 t34 of 1948), the Central Government 
hereby exempts ihc regular employees of the Eashiriya 
Chemical and Fertidzers Limited, Elofflbay from the opera¬ 
tion of the said Act lor a period with ellect Eom 1st July, 
1985 upto and inclusive of the 30th September, 1987. 

The above exemption it subject to the following condi¬ 
tions, namely:— 

(1) The aforesaid factory where the employees are em¬ 
ployed shall maintain a register showing the names and 
designations of the exempted employees; 

(2) Notwithstanding this exemption, t’.c employees shall 
continue to receive such benefits under the said Act to which 
they miglit have become entitled to on the basis of the 
contributions paid prior to the date from which exemption 
granted by this uoliftcation operates; 

(3) The contributions for the exempted period, if already 
paid, shall, not be refunded; 

t4) 3'lie employer of the said factory shall submit in 
respect of the period during which that factory was sub- 
jeci to the operation of the said Act (hereinafter referred 
to as the said period), such returns in such form and con¬ 
taining such particulars as were duo from* it in respect of the 
said period under the Employees’ State Insurance (General) 
Regulations, 1950; 

(5) ,4ny inspector appointed By the Corpoiation under 
hub-secion fl) of section 45 of the said Act, or other olfl- 
cial of the Corporation authorised in the behalf shall, for 
■ the purposes of— 

(i) Verifying the particulars contained in any return 
submitted under sub-section (1) of section 44 for 
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the said period; or 

(ii) ascertaining whether registers and records were 
maintained as required by the Eipployecs’ State 
Insurance (General) kegulations, 1950 for the 
said period; or 

(iii) ascertaining whether the employees continue to be 
entitled to benefits provided by the employer in 
cash and hind being benefits in consideration of 
which is being granted under this notification, or 

(iv) asceftaitting whether any of the provisions of the 
Act had been complied with during tire period 
when such provisions were in force jn relation to 
the said factory be empower to¬ 
la) require the principal or immediate employer to 

furnish to him such information as he may coii't 
sider necessary; or 

(b.) enter any factory, estabUghment, office or other 
premises occupied by such principal or imme¬ 
diate employer as any reasonable time and re¬ 
quire any person found incharge thereof to pro¬ 
duce to such inspector or other official and 
allow hini to examine such accounts, books “nd 
other documents relating to the employment of 
persons and payment of wages Or to furnish to 
him such information as he may consider 
necessary; or 

(c) examine the principal or immediate employer, 
his agent or servant, or any person found into 
such factory, establishment, office or other pre- 
nslses or any person whom the said inspector or 
other official has reasonable cause to believe to 
havQ,bcen an employee; or 

(d) make copies oi or take extracts frpm, any re¬ 
gister. account book or other document main¬ 
tained in such factory, estajjlishment, office or 
other premises. 

[F. No. S-380I4/57/86-SS] 

EXPLANATORY MEMORANDUM 

It has become necessary to give retrospective effect 
to the exemption in this case as the processing for exemp¬ 
tion of exemption took time. However, it is certiflei that 
the grant of exemption with retrospective effect will not 
affect the interest of anybody adversely. 

26 1987 

Tfo sfro 24 32---^>TtY?rfiTt!sr 1^sr afiT srtH 
iTWrOT llfirf^TqTT, 1952 (l952 «fiT 19) ^ RTtT 

16 ^ (2) am siTfr ?rf^fRlF«fiT spittr 

JIT 3ftT niTfr ^ «rR affT 

(> 5 ]R fanrirr) Jiff tpro^Fo 2911, 

8 1984 % if, tpl T P cfT^TfcPlIr 

ipt T3TfR if Tijt irj TT3T ^ RT 

ft: ^ 

apt tTTfa-?:, 1987 ft fftcf afiT STTflT % ^ wftf- 
% snifTfT ^ 

JTT WT irqffl:— 

TTT ffBiTT wrrff ^ firftrffcjjTt 

1. RvfV 

I) ar (ft iwa ^ IIT fNt 


tfTR f^niFT sriVBnFT % 

^ ^ I, 

wftlfRiTRf % KTPftJT qxr ffpiTTlf RT 

inff % 5PJRTT ilfRaTqf VlfRER 

aftT RtRT qr RfRRTJff 

RfRStrrRfR ^RR aftT fR#T RJRa ^VRT RFR 

tt t; 

2- ^Rf R^ R?RT(ifRR% RRRTtV TT^R/ 

%'iftR R'CRTT % RRRTfTRT % RR^R wfRRliff 
RfRcR fMtJ fTTR ^R affT fRt^ RJR3: 
aflRT RT RRfiqRTlff rIrkR fRfe ^RR RTt 
fR^R RJR5 RFR Rn; 7:]| ^'f; 

3. ^R RRf ?RTRR aff RtRTlf^ rIr- 

f^TRR, 186 0 % REfVR RTR1 ?rT- % ^R Jr 
TfR?^liR t aftT fRR^ RiRRlfr TTRR/^caVq 
RTRRT % RiRRTfTRT % RR^R wf^TRf rIrcr 
fRfR, RRR aitx; fR^ R5R^ RT rFr- 

RTJft RfW fRfir ^RR arlT PTRR R|R5 sftRl 
RFR RT TJ tI 

[Ro lTRo-35014/65/87-’fVn 1^0-21 


New Delhi, the 26th August, 1982 

S.O. 2432.—In exercise of the powers conferred by sub¬ 
section (2) of Section 16 of tfi© Employees’ Provident 
Funds and Miscellaneous Proidsions Act, 1952 (I 9 of 1952), 
and in ccontinuation of the notification of the Goverment 
of India in the late Ministry of Labour and Rehabilitation 
(Department of Labour), S.O. No. 2911 dated the 21st 
August, 1984, the Centiffi Government after having regard 
to the circumstances of the case, is of the opinion that it 
is expedient so to do, hereby exempts the following classes 
of establishments from the operation of the Act for a fur¬ 
ther period of three years with effea from 1st Novenfijer, 
1987, subject to the conditions specified therein, namely:— 

THE SCHEDULE 
Particulars of establishments 

1. All eslabilshments (including universities) which have 
been set up under either an Act of Pprlian)cnt or of State 
Legislature and whose employees are in receipt of contri¬ 
butory provident fund, family pensions and deposit linked 
insurance or non-contributory provident fund, puension and 
deposit linked insurance in accordance with the rules or regu¬ 
lations framed under the respective Acts; 

2. All educational institutions, whose employees arc in 
receipt of contributory provident fund, family pension and 
deposit linked insurance or non-contributory provident fund, 
pension and deposit linked insurance at part with State] 
Central Government employees. 

3. All establishments, which are registered as ‘Society* 
under the pieties Registration Act, 1960 and whose emp- 
loyecj are in receipt of contributory provident fund, family 
pension and deposit linked insurance or non-contributory 
provident fund, pciuion gnd deposit linked insurance at part 
with State/Ocntral Government employees. 


DSp. S-3J014/63/S7-SS.I1] 
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WT. 24 3 3-™%^=rft^T ^PWIT, TTJIT 

1948 ( 19,48 VT 34) ^ ETTO 911^ 
% ?rT«T 'Tfe^ lIKT ?8 JTTT Sf?TT VlftWJTf ^ 

^rr, vfTTT^ ir%?T 1(51 4%fH^ 3lY^ ^ 

ItfyiTT f^r9d« % 

f^ jfpf'infr Tm <rfkfwT % 3T?nf?r 5T«rfr 

ITT^, 1987 %■ 29 1988 5TV ^ SKTeT % 

^ ^ I 


^ ?Rff %*rEftiT t, : 

(1) '^'31"Kn "tiK^mn, f^Tfnl' ^TTfr Pi^'t^sflT 
iTip Tf^pR^ T^a’iT. f^ra?r ^ stto ^^^iPGili 
% aftr 'PTlf^TETR' ?fTRr ftpr 519(11 ; 

(2) ^ ^ ^ irfkfHiTiT 

% ElihiT it?ft JT^nTElPt WTO irot T^it, 
f^TT^ TT^ ^ ??T ITTT^ 

ir^ ^ % 51^ 5t% ^ ciTfPj % ?nm 
srr^fraiff ^wTKrKTi: ?»p?r ?t 


(3) ^ spTfa % irf^sptf, itifwiT *1?% 

^ 151T I ?ft t arm iiif f%ir 


( 4 ) ^ ’TIT fiWTsPTl ’39' W’Tftj ift WTT 
?VlTiT IJTT fTTrOTT^ 'TT TTftrlwr 
TT^ «TT (f^ '5:TrJr ^Tr% micj; «rTfsr 
5 P 5 T trt I) fa tlT fi Pri SHR if afk 

f q fglfa iTt TTf^ ^ iifr *fnfiCTft TPiJl 
^ (Tnrnror) Ww, i^so % wsftir 
13 % ’m «Tsrftritft wrw ^ «ft; 


(5) Punrinr 131RT srTufim ^ srnr 45 ^ 

139 mrr ( 1 } % sr«ftiT f^<RT ifit iptf 

r^r’ftSTT ITT PtIw TtRt^ finriT >T?T 
?r?TT*99JTft,— 

(i) ffitr 44 lift ^ni (1) ^ wfm-, 
>3%^ W'tfV ^ft WT^RT Eft iT^ fif'Tft 1%^" 
Tufr lift t^ftite T c nft, ^jijipRT 
3pft3nff ^ ITT 

(ii) IT? ^rfVrffrfiRRT % snftsprf % 

f^ipit^rct tpTiT^tm (tttetttut) 
ftrfiTTTTT, 1950 ITTT IT«TT ?T^5T^T 

^ iro: ITT 11 ^, ITT 

(iii) IT? srfVrfiTfirw % siftTrift % 

f^ , ftr w-^iO fiwtisr?! JTTT ^ irf 
131 T w^f^aft ar't ^Tft ST^fWTTf 

^ ^tt I ^ 

^^t’STTT^^, iTPratkiT^ 
FT it ITT^ ^ ?IPCTT ^ JTTT ^ ITT 
iTT^t; in 


(iv) H? !Tftrf%frTO % ITiffaHt % P-Tli, 
f% ^TT aw ^3Fr 

% TRET Sr TTfyfiTiR % ’3TOSJ !i^ 

^ %?ff ^''TWf ^ ar^imiiT fw 
iWT ITT ITT 

fniwflife-TT ijrrit 5rn?r ^ Riu ^ — 

(ip) JT5JTIT in fSwtariT Sr it? 

FiTrr fSrr ^ ^r Swt arrirwSt ? aij 
^ ?rT^^iT% ; in 

{^) ^Sr TTETTiT finftarip in n5iT^??r firiftapp ^ 
it % ^Firm, irrotniT in 

5T1IT MRtii. it ift gfwn TmiT < 17 ; 

5twn Fnn artr i3n^ nTwirip airftfr n it? 
3i?«n ipnTr ^ 'sirf^eriTt % Pn r tai^ ' siYi: 
narffr % n n^Ew ^ Sriat arf^ 
aftr ETUT 5Tmwaft,i fHCisfTF in nw 'tT' 
anct % nn^T sTrgn ip^:' aftr: ^iwft T^twr 
^ in Ii? nSt ^^ft ^R+ift ^ aft ^ 
nwwF nw; in 

(n) STETH fniftar?r in ?r“iTir%T firiftaw' Tft, i3n% 
nfn^ in St^ Tft in iiSr ftnft ^irfw i|ft 
aft +'t<'aT%, T’tti'R, “TiNinii in ww 
TfinT: STTwr anq, in ^Sr sirfif?! jp\ 
,?T^ Sr 13 ^ fSr^t«i9P in mn "nrarTt 
% Tm n? fimm ijvc^ ’wnfircrnwm’JT^ 
n? «pif?TTt I, nStwr tott; in 

(n) ^St ifinm, trtit?7pt in nw qfTni: 

Sr ittt f^ift TfnTJT, %i5T in nw 
^ferr^n ^ nTisr sunn nr i39Fr Srnr 1 


w*fT nraapT^ ipr nnr. irtniisR ^ nrn an 


Tnrn 

1 2 

3 

4 

1, isft nnn SnT 

'tnnn ntSm #%fiTnnT fn. 

anramr 

2. «ft apT^ n^ 

man jfrSw is^ 

antwr 

3, «ft giftn' ntn 

fnrnr fn. 


mm ntSm i(¥ 4 %- 

anramr 


fnanr fn. 


4. >5ff 'ft. l^n. nwwrff 

mm nt^ ify 

(TTiirirrnT 


fnam fn. 


5. sft n^T ’fs 

mm ntSw 

TinamT 


4 %fnariT'Pn fn. 


6 . ’sfr nmnn ntn 

wrm nrim rSn 

amamr 


^^ftranr fn. 
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1 2 

3 

4 

7. >sfr wF. 



8. ^TRffTT 

RTTff !ff^ 

^nSTRTfTr 

9. 

RKR 5fl%R ^ 
fr. 

'ptTwr 

10. “ift t^f. 

RTTff jflTW itR 
fR. 

•Kwnr 

1 1. '’4Y IRTT 

ftr. 

"hTt T 

1 2. «ft RT>3r TT?T 


VRwr 

1 3. «ft IT. %. 

RTTR !ft%R 

iPRVrTT 

1 4. «fV irt. 'jft. 

RKR lft%¥ 

VtWi’fTI 

1 5. 5f(. tnrrfTTfr 

RTTff !fr%R TT 

yRVrii 

16. f 

fR. 


17. RR. 

RRi (l/fWT) flT- 



18. ’-ft IT. {ifsm) 'fi^rwr 

19. t5;»T. if:. JRW T^ftnTT) f^. 

2 0. ^ftR. (?fsm) fir. xt^, 

^r. 1^^-38014/25/86- 

?rm 

^ tTTR% jf ^ ^ ^^TPPSft sniT^ ^ ^ 

JRT I ^ ^ 'Hl^i'H' 'TT 
fnrr 'll i ^ Ji*iir«id ftnir anar t vt 

ir^ I 

&.0, 2433.—^In exercise of the power* conferred by sec¬ 
tion 88 read with section 91A of the Employees’ Stale In¬ 
surance Act, 1948 (34 of 1948), the Central Government 
hereby exenspts the cmpolyces of the Bharat Process and 
Mechanical Engineers Ltd., and the Weighbird India Ltd., 
Cklcuha, specified in the Schedule annexed hereto from the 
opeiration of the said Act for a period of otig .year with 
effect from 1st March, 1987 upto and teclusive of the 29th 
Eebniaty, 1988. 

The above exemption is subject to the following condi- 
lioBS, namely:— 

(1) The aforesaid factory wherein the enjployees are 
employed shall maintain a register showing the tame* and 
designations of the exempted employees; 
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(2) Notwithstanding this exemption, (he employees shall 
continue to receive such benefits under the said Act to 
'which th^ miEbt nave become entitled to on the basis of 
'the contributions paid prior t<j the date from which exemp¬ 
tion granted 1^ this notification operates; 

■ (3) The Contributions for the exempted period, if already 
paid, shall not be refunded; 

(4) The employer of the said factory shall submit in 
Vespecf of the period during which that factory was sub¬ 
ject to the operation of the said Act (hereinafter referred 
to as the said period), such returns in sttch forn? and con¬ 
taining such particulars as were due from it in respect of 
the said period under the Employees’ State Insurance 
(Qenerai) Regulations, 1950; 

(5) Any inspector appointed by the Corporation under 
itub-section (l) of section 45 of the said Act, or other offi¬ 
cial of the Corporation authoised in this behalf shall, for 
the purposes of— 

(i) verifying tlie particulars Contained in any return 
submitted under sub-section (1) of section 44 for 
the said period; or 

(li) ascertaining whether register* and records were 
maintained as required by the Employees’ State 
Insurance (General) Regulations, 1950 for the said 
period; or 

(lii) ascertaining whether the employees continue to be 
entitled to benefits provided by the employer in 
cash and kind being benefits in considerafion of 
which e.xemption ig oelng granted under this noti¬ 
fication; or 

(Iv) ascertaining whether any of the provisions of tlic 
Act had been complied t^th during the period 
when such provisions were in force iq, relation to 
the said factory be empower to— 

(a) require the principal or immediate employer to 
furnish to him such fnforaiation as he may con¬ 
sider necessary, or 

(b) enter pny factory, establishment, office or other 
premises occupied by such principal or imme¬ 
diate employer at any reasonable time and re¬ 
quire any person found inebarge thereof to pro¬ 
duce to such inspector or other official and sllow 
him to examine such accounts, books and other 
doeiunents relating to the employment of persons 
and payment of wages or to furnish to him such 
information as he may consider necessary; or 

(c) examine the principal Or itnmediate em*,rloycr. his 
agent or servant, or any person found in such 

, factory, establishment, office or other premises 
or any person whom the said inspector or other 
official has rejsonable cause to belive to have 
been an employee; or 

(d) Dsrike copies Of Or take extracts from, any re¬ 
gister, account book or other document main¬ 
tained in such factory, establishment, office or 
other premises. 



SCHEDULE 


■ Si. Name of the officers Name of the 

Place of 

No. 

Establishments 

posting 

I 2 

3 

4 

1. Sri Tapan Sen 

Bharat Process and 
Mechanical Ltd. 

Calcutta 

2, Sri Joydeb Nandi 

Bharat Process ■ind 
Mechanical Ltd. 

Calcutta 

3. Sri Sunil Ghosh 

Bharat Process and 
Mechalcal Ltd. 

Calcutta ■ 

4. Sri P.S. Chakraborty 

BharatJProccss and 
Mechanical l td, 

Calcutta 








[mq n—4^3(11)1 

ipi -nqq* : 

1 

2 

3 

4 

5. Sri Uday Kundu 

Bharat Process and 
Mechanical Ltd 

Calcutta 

6. 

Sri Syanial Bose 

Bharat Process and 
Mechanical Ltd. 

Calcutta 

7. 

Sri R. K. Kuodu 

Bharat Process and 
Mechanical Ltd. 

Calcutta 

8. 

Sri Sutnantra Biswus 

Bharat Process and 
Mechanical Ltd. 

Calcutta 

9. 

Sri Shyainal Bbwas - 

Bharat Process and 
Mechanical Ltd. 

Calcutta 

10. 

Sri S.N. Sin|h 

Bharat Process and 
Mechanical Ltd. 

Calcutta 

11. 

Sri Tapan Dutta 

Bharat Process and 
Mechanical Ltd. 

Calcutta 

\2. 

Sri Saroj Pal 

Bharat Process and 
Mechanical Ltd. 

Calcutta 

Calcutta 

13. 

Sri A.K. Hazra 

Bharat Process and 
Mechanical Ltd. 

Calcutta 

14. 

Sri D.O. Rassell 

Bharat Process and 
Mechanical Ltd. 

Calcutta 

15. 

Sri G. Rozario 

Bharat Process and 
Mechanical Ltd. 

Calcutta 

16. 

Miss Manjusree Saha 

Bharat Process and 
Mechanical Ltd. 

Calcutta 

17, 

Sri S.N. Mukherjee 

Welghbird (India) 
Ltd. 

Bhuba¬ 

neshwar, 

Orissa 

1ft. 

Sri A.K. M.ukherjee 

Welghbird flndia) 
Ldt. 

Calcutta 

19. 

Sri S.K. Karak 

Wighbird (India) 

I.td. 

Titagarh 

works 

20. 

Sri A. Roy 

Weiihbird (India) 
Ltd. 

Ranchi, 

Bih-dv 


(F. No. S-38014/2.V86-SSTJ 


EXPLANATORY MEMORANDUM 

)l has become neccg^ary to give'retrospective effect to 
the e'cempiion in this case the processing of the application 
for exemplion took time. However, it is ccrtifiej that the 
ipant of exemption with retrospective effect v,ll) not affect 
|he interest of anybody adversely. 

SET. 2434.— 

iftTf 1948 ( 1948 34) # yKT 9 Ht 

^ tTPT fffeT EIKT 88 sraw 5rf^lr W STfftff «PTiT 

^ ^Tmr M 'fj'sK, jrf^^n'ffT 

Rf, 1986 ?r aafEffTwn:, i987 nr finrJr tr? 
FTrttta- ^ ^TfT^rrsFT ^ 8T^!r % ^ ^ ^ i 

^Tff ^ fffTfffirftJW FTTf % fln>r S' *wfrl:— 

( 1) WTCRf, ffnWrff fffrftfsFT t, 

Tf^RTT T^,f^r!r^r ^ snwi 


12, l987/’ff» 21, 1 909 

( 2 ) ^ T4 T irf^l^nTR 

% WtfM' ITFfr 'ht.fi' 

f^jPEift *n^ ^ ^fftr^TT im ^ 

jrf ^ ^ JT^ 8ft ffrfiw ft ^ 

ftW Mffth tPff % ^TTHTT TT ^ Oflft; 

{ 3 ) ftr sfFff lift ^ <rfft?R 

friT, irr ft 

IftRt tffirtft; 

( 4 ) ffiKAMT snrfft 

TfT TiTOTlft TT irfarPEDT 

»TT (fffft ??rft qw?[ 

qjfT im ftftV fftiiTfftJTr ftft SIFT ft aftr 
ftftt f^rmPig ift ^rftpr ft*iT ^ qjftiTTft ttht 
sftiTT (^TT^m) fftffnm, isso % ^TEftR- gft 
i3«Rr iTTfft qft smw ftjft ftt; 

( 5 ) fwT aru ij^er ^rr^PriTT qft trm 43 qft 
tawirr (i) % wnfhr fft^ fw, >nn 
fftftarsp in fftfirtT snfftw lui 

ni9T ffTOT'ft,— 

(i) ffTO 44 qft dHtfit.1 (i) % wtrin, 

^ »nf^8ft ir^ Ppftt fft^- 

TofV «ift ftniitUif f qft ^iwr fqw vrft 
% Jpftqpff ftfftTj, in 

(ii) wfftfMHtT 8fnft % iTTEspri ft: 
fror, tpftqrft 7TFT sflftl (^TTtTRTir) 
fftfftffff, 1950 aTTTq-ffr nftfsTff Tr^nai: 

aftr srfftfta' nfffsr ftr fftir ■srft 

ff'C ft m ffft, iTT 

(iii) IT? nfftfftfrffT qbttft ifr Tqftspff tp 
fftff fff? ffffttTfff s^irr tT fff 

^ 5H;ffttTT3n ffit, ftft iTEffVjrn; 

niJlff ^ «ft 3rTT?t^, TT-'T ftk ^ 
ft Tift qff ^ffr^TT STffT ??rf ^ JlT 
iTft; Iff 

(iv) IT? srfftfftfwr qnft ft: sroVrpff ft: 
ftrft fft: ^TT wrfft ft: ftftTFT, W 
mrwrft ft: ftsfnft nfftfftrnr ft: 

ft, ftft '3'q^f^ qn nijqmiT 
fftnn qin «n in 

fftpqrfM^n qqft qn:ft ft:fnTj Tiwri^ffT,— 

(q?) s'OTn fftftftqrq: in nsqqf^ fftftftrrqr ft- 
nftsn qrnn fft: q? 1 % 6ft- nr ^T T ^ ft '5ft 
q?*n>f»*tq: nwi'; in 

(m) ^ iTWET fftifNqr in ?T«iqftff P r q^'ti ' y ft: 
nfftftftr ft ft: qiRflrft, - FTi fTHu in 

qf^ ft ppftt ftt qr srftqr 
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TTTT aftr ^ SJ^ftTT 

'PTTI fr sqfTFlf 3frc Tsr^ 

^ ^ ^«ET $?fr 3i*k SFJT 

^ 1^8iw in W^jrfr % 

Sirgn 3 T\t % ITT ^ 

^ T^ ^RTrfl ^ ^ umm RTW; 

TT 

(n) srsTR fnjfDrr ITT ?Fir<rf^ fnqWp 

'rrBiWf in ^ in ^ PfnfIsijpR 

^ "jfr +i"fli^r fiRTT, ti[i3f<T|i( in snu’ 

qfnR t Tfm in sirf^ iifl 

t^ra%'int ^r gw in srt wmft 
% 'inr II? r«oi<TW spT nfw^wTii 
I fr w, wfrrfl f, T^tw wnr; in 

(n) TTWt^, fum, spiirfniT in nm 'iftin: 
^ i[n fwft Tfwi:, ^runr^ in. ^ 
«fft g^n imnir gn# gam 

?RT I 

[n. n- 3 8 014/ 4 4/ 8 6 -tjn.iT^.-I] 
nnftTTn wm 

sg nTn% li ^ ^jnnaffrsrm^ ^ wrawF ^ 
im ^ % w^lw ST ii mni 

^ ijin «rn iT?TSTfw wnr 11% ^ s?r 
^jnneffl jnrrg ^ ^ fiRft ^sirfw % f^sr nfgw 
STHTf nff sw I 

S.O. 2434.—In exercise of the powers conferred by section 
88 read with section 91 A. of the Employees’ State Insurance 
Act, 1948 (34 of 1948) the Central Government hereby 
exempts the' regular employees of M/s. Bharat Electronics 
Limited, ipanchkula, Haryana from the operation of the 
said Act for a period with effect from 1st May, 1986 upto 
and inclusive of the 30th September, 1987. 

The above exemption is subject to tire following condi: 
lions, namely:— 

*‘(1) The aforcs.iid factory wherein the employees are 
employed shall maintain a register showing the names and 
designations of the exempted employees; 

(2) Notwithstanding this exemption, the employees shall 
continue to receive such benefits under the said Act to 
which they might Iiave become entitled to on the basis of 
the contributions paid prior to the date from which exemp¬ 
tion granted by tltis notification' operates; 

(3) The contributions for the exempted period, if already 
paid, shall not be refunded; 

(4) The employer of the said factory shgU submit E res¬ 
pect of the period during which that factory was subject 
to the Operation of the said Act (hereinafter referred to as 
the said period), such returns in such form-and containing 
such particulars as xverc due from it in respect of the said 
period under the Emtployees’ State Insurance (General 
Regulations, 1950; 

(5) Any inspector appointed by the Corporation under 
sub-section (1) of section 45 of the said Act, or other offi¬ 
cial of the Corporation authorised in this behalf shall, for 
the purpose.s of— 

(i) 'Verifying the particulars contained in any return 
submitted under sub-sectiop (l);t>f section 44 
tor the said period;, oi 
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(il) ascertainiug Whether registers and tecbrds were 
mairttiiinod as required by the Employees’ State 
Insurance tGtnend)- Regulations, 1950 for the 
said pcDpd; or 

.(iii), ascertaining .whether the employees oontlnud to 
be entitled to ben^ts provided by the employer 
in cash and kind being benefits in consideration 
-of which exemption is being granted uiider this 
notification;, or 

(iv) ascertaining whether Any of the pjovisioils of the 
Act had ben complied with during the period 
when such provisions were in force in relation to 
the said factory be enrpower lo— 

(a) require the principal or immediate employer to 
furnish to himi such information as- he may con¬ 
sider necessary: or 

(b) enter any factory, establisliment. office or other 
premise^ occupied by such principal or imme- 
dhate employer at any reasonable time and re¬ 
quire any person found inchnrge thereof to pro¬ 
duce to such inspector or other official and 
allow him to examine such accounts, books and 
other documents relating to the employment of 
persons and payment of wages or to furnish to 
him such inforrr.utibn as ho may consider neces¬ 
sary; or 

(c) examine the principal or immediate employer, 
his 'agent or servant, or any persbn found in 
such factory, establishment, office or other pre¬ 
mises or any person whom the said inspector 
or other official has reasonable cause to believe 
to have been an employee; or 

(d) make copies of or take extracts from, any re¬ 
gister, account book or other document maintain¬ 
ed in .such factory, estabilshirtent, effilce or other 
premises. 

IF, No. 5-38014144186-5811 

EXPt ANATOHY MEMORANDUM 

It has become ' necessary to give retrospective effect t» 
the exemption in this cave ns the processing of application 
for exemption tnok lime. However, it is certified that the 
grant of exem nion with retrospective effect will not affect the 
interest of anybody adversely. 

W. Sir. 2435.—%r-5f|il grWT, TTW 

^ ?lRlfiTiTlT, 1948 (1948 W 34) ^ OTG 91" 
% gw 'Tftg mn 88 irtr iiw gfwiff w iwtiT 
?tT RTW gim srfgwT gwig gwf % 

lit gw RfHfwg; % 

1986 % 30 fggWT, 198 7 i!Ri, fggir 

Hfwfw lA iwTkt Rtit ^ M 11 

gw ^ wff % !I#t t, ws’??:— 

(1) TitawT, fggir 

TTff: ifgWT Tttnr, fwi^r gig 5nw wf’ffrfrifr 

' *N 

% gw aftr WtT’WW gfw fwr wtrf ; 

(2) ^71 jtr gw wfir- 

fgiw % ^ ffrw 

7 ^, fffwrt % fwi t w 

^ irf -^g % gFftgr % 

'jl’' ifgit ■% 5Twri- TT RifiinT ?> 
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( 3 ) sj siT3f ^ri'RT % %iT nrriTTrq- 

<3?% in- ^ ?ft ^ nr'T^T ^ 

f-fT.T Ifrnrit’; 

( 4 ) TTW% 'FT ftiTtlTF ^ =t^T 

fTn% ^trpT ^ ^JfT'T TF ‘T^R- 

srPsTf'^iTT TRR TT (fiTR r-q-^ 'FSRiq 
^rrfsr w I) ^ f^^w, friq 
snsT if ’/k krfkftqqf Ti%f ^ ifr 
FTjRTfr R-R sffJTT (’TT^rRF) M^RTT, 
195 0 'F F'Jk ^ ^ Ft ^fTFT 

^ «ft: 

(5) knriT ffTTT 'TFT ?TfiTfTFtr qft tmr 45 qfr 
^3WFr ( 1) % ?Ttjk fq^fFT fw .FR 
Ftf ftrftaTF qr Fq ftrfiTR FrftjFR finrn- ft 
F lf ?FTT F3rEITk—, 

(i) urFT 44 qtt ^mrr ( 1 ) % srtffq 

^^TFfa- 'iff qTF=T ^ qf fFTft kTTkr 
qff ftrftrfeRf Ft qrrk , % 

irqtlTFf F fktr, ITT 

(ii) >4^ TTf-qftrkFT FT?r % wnT-fr FkiF 

fF FFFTTt TTitr qtiqT (fthttf) 

fqfWT, 1950 STTT FFT skrifFT 

TpsTFRifk qrfqf^m iFT ?rqf=T % 

f^n; nj w iTT qfT , *TT 

(iii) JT? srfFPrffMd ftf % snTkikt % 

fTTT f% FTfRkt, kqtnF rm ^t -ft 
FF Ft, Jit ktft F^frjfTT 

t‘ fFF% ■TTfFF'T^RFT W TTfH^W 
tr ?rdtF ^ ?t t, FFF kk 

T'^F ir TTF Ff IFF 17 FFT ^'HT 

FT FfTt, ft 

(iv) FK qrfFfFfFFF Fkf % FFTifFt F fRn; 

fF FF FFfF F FT7TF, FF TFT FFr- 
jFTF F FFTT F iqitrfFFF F 
FFR if, ftif fFkt TFFTsff FT 517- 
FTFF fFFT FFt FT FT FTft, 

fFTFfkfFF FPf FFF F FFFT ^‘TFT— 

(f) FSTF fFF'r^ FT 5T^FF%F fFFtFF F F| 

^rifSTT F7FT fF F^' FF fFff FH'FTk 

% Ft Fg FTFTFF FFlt; FT 

(JF) ftif FFTF fFFt'FF FT ’MoFFfe l7Ft3TF '% 
FfirsftF it 'fFTFITF, ^FTFF, FTF'RF FT FR 
qfTFT F fFFt •4t FfFrf ^hTF F^ FFF 
FTFT 3fp- FF% mTFTFF «FfFF if F^ 
FtSTT F7FT fF FF ^rfFTFt ■% fFF'tFF 
855 GI/R7—5 


sflT FF?^k % FFTF F FFtiETF tkfr 7 ^ 7 - 
FffFt 'Fk TTR FFTFFT, rfir fkfiiTF FT 
STR FFsrkt F ?tF>;T FT7 ifk FFFtt 

Fk-SF 777 F FT FS Tt n4f IfTFTFft F 
FT F7 .FTFFTF FFlt, FT 

(f) FFTF fFFTFF FT F5!Tk|F fFFfFF Ft, 
IFk WfFFRt FT FFT Ft FT n't fFfft 
^fFF 7fT Ft tF FP-'IITF, J-FTFF, FTFIfF 
FT TFF Ff^ F FFTT FT", FT FF f^kt 
FFfTF Ft fFF% FT^ F FTF fkt'FF FT 
F^F FFFTit F FTF Fff fFTFTF FTF FT 

FftFFW FFFF ^ fF FF FtfFTit t, kt^R 

■•fFFT ; FT 

(F) ff TTTFJTF, J^FTFF, 7rF?FF FT ?FF 'ff'TFF 
F Fff FTT fSfTFT i-PITTkt FT 5T?F 

F'^FRF kr FTF 7^FT FT F^TF -HTTFF 
FTT I 

[F. rr;F. 3 8 0 1 4 / 47 /s 6 -OF. FF ,-I] 
FTkfFFF TITTF 

tF fTFF if ^ TIT TjFFeff FFR kff FTFTFTT 
^ FFT t Wff'p- % FTF2R FT 'R^FIft FTtF F 
FFF FF FFf FT I tFF^ FS FFffFF fafFTT -jlTFT t fF 
^ sft TfFFaft F'FTF ^F if fF=ft Tff SFfsfF ^ ffR 
77 FfFTTT FFTF FFf FtFT 1 

Cs 

S.O. 2435. —In exercise of ihe powers oonleircU by section 
88 rend with section 91 \ of ilic l-'niployecs’ State Insiiraiice 
Act, 1948 (34 of 1948), tile Central Government hereby 
exempts the rcenlar employees of the Institute for ne.siftii 
of KIcctrical Measuring Instruments. Hombny from the 
operation of the said Act foi ri period with effect from 1st 
June, 19HF npto and inclusive of the 39th Septembet, 1987. 

The above excniption is subject to tire folUisving cjiiditiouS, 
nernely :-- 

(1) The afenesaid lactory wherein tl\e employees rue 
employed .shall mainiiiin a register -ihow'ing the 
names and desicnalions of tiie exempted cmployec-s; 

(2) Notwithstanding this cxemplion, the employees 
shall continue to receive such henefils under the 
said Act to which llicy might liavc hcconie en¬ 
titled to on the basis of the contributions paid piior 
to the date from which exemption granted by this 
Notification opeiatcs ; 

(3) The contrlhiilions for the exempted period, if al¬ 
ready paid, shall not he refunded ; 

(4) The employer of the said factory Nhall suhmh in 
respect of the period durini: which that factory was 
subject to the operation of the said Act t ihereinaftci 
referred to ns the said period), such returns in such 
form nnd containing such particulars ns were due 
from it in respect of the .said period under the Tm- 
plovees’ Stale Insurance (Genettil) Regulations. 
1950 ; 

(5) Any inspector appointed hv the Corporation iindei 
sub-section (1) of.section 45 of the said Act, or 
other official ot the Corpornlion authorised in this 
behalf sliall, for purposes of— 
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(i) vciifyiny (he jiditiculars contained in any retntn. 
siiHiiiittsd under sub-'^cetion (1i of section 'fd For 
the said period ; cii 

(ii) ascertniniiiu whetlier registers and rccorvin were 
maintained as required by the Employcw’ State 
Insurance ICicneral) Regulations, J950 for the said 
period ; or 

(iii) asccitaining whcthcf the employees continue to be 
entitled to benefits provided by the - employer in 
c.'ish and kind being benefits in consideration of 
which exemption is being granted under this Noii- 

Jication ; or 

< i\) ascertaining tvlielher any of the provisions of the 
Act had been complied with during the period 
when such provisions were in force in relation to 
the said factory : 

he eraptiwnrs to— 

, (a) require the principal or jnintedi&tc employer to 
furnish to him such information as he may con¬ 
sider necessary : or . 

(b) enter any factory, establishment, office or other 
premises occupied by such principal or imme¬ 
diate cmplo.ver at any reasonable time and re¬ 
quire any person found incharge thereof to 
produce to stirh in.spehtii or other official arid 
allow him to examine such accounts, books and 
other documents relating to the employment of 
persons and payment of wages or to furnish to 
him such inftirmalion as he may consider neces¬ 
sary : or 

(cj examine the principal or immediate emplover. 
liis agent or servant, or any person found in 
such factory, establishment, o/Tice or other pre- 
mise.s or anv person whom the suit* insnector or 
other offtciul has reasonable cause to bel'Ct’e 
to have been an employee ; or 

fdi make copies of or take extracts from, any re¬ 
gister, account hook or other document main¬ 
tained in .such factory, eslahlishmcnt, oflce or 
Lilhci premises. 

[F. No, 3-38014/47/,<t6-,SS'. 1)1 
F.XIM ANA fORY MFNfORANDUM 

ft has become necessary to give retrospective effect to the 
exemption in this case as the processing of anplic.ltion for 
exemption took time. However, it is certified that the pram 
of cxcmnlion with retrospective effect will pot affect the in¬ 
terest Ilf anybody adversely. 

TT.’Prr. 2 436.—crrfTs? 7€n?r Tnrt? 
Tt., fI-3S f^-6200I5 

(ift.ffiT./l096l) (f^r^r ^^T^f tlM l' d 

ffqr t) % TRrilB ffffET aitr TffW 

1 93 2 ( 19,32 ffTT 19) ffsfir TTP 

ffibffRT Tffff iqftTFffTTr ffffT ^ uTrrr 17 ^ 

TTOm ( 2T) % fffrr tjn~4 %■ 5n%T 

fw ^ : 

'Air ifffFFT tpTTT Tf TT' WSTEf TETT ^ fffr 
TTff fTTffff % wRFRTff ffT iftEfTTf 

TT TTET tTT EtTT FT, EffTET Fl'ffT fffTff tfri 

^fViTT rffr irrirf^ % srotr 

ifrffff sflffT Ft ITT If Tft TFT? tTTff i? ^ ^>3 Tff- 
TTffTf TT TT TTffTt T ?l’T9Tr ^ Tf 

TjTsra: ffVffr 1976 (EsrT ^ 


iy87/BHADRA 21, 1909 

T'ff: TFFR, Tffff !rffflWT STTT 17 

TT TfftJrn' ( 2T) ffTTT JTffn tfffffffTf Ti tFIT 
ITT 3fi-T tq-fTff T’^fT T NT FfffTff Tl' TTftrTTTf 
ffWT Tf.^Tf. 1967 TTfftff 19-5-1 984 T WFJ’ITT 
if stFt ^4 TTirsi fffffffw 5Tfff % mfEr 

fff TTT ?STFFr Tt 16-8-1987 4 fflff ffT Ti' 
^T^rfo T fT'T, fffffSr 15-f3-199n vft FrrfffTT 
TTT J-'Tyff % F'ffl- Tffffftff T TffFff T WT Tfft ^ I 

1. TffT ^qTTT % if fiFlTffT TNf^lT ffffftET 
ffff^ srfJJTff, crftTTffTf Tl T?ft fTtpfbFTt ■fftfff 

44 ifftTf ?T>qT fffftWtT % Fft nffT 

irfTT ifr iffTTTT tfft-wT TT ffflTT!: 

fflif I 

2 . fTTfffT, tT4 fTfVttTT TVTtFT TT TfTT ifFT 
TfRTftff % IS fffff % 'FETT TTffT Tt 
FTTTT, TTf 3TfidrfWT 44 Kfm 17 44 

(3T) T (t) % Ttff-T, FTT-FFT T?: ffffW 

tV 1 

3 FFj;^f^ a}f6T JTfm % STTFTff if, sETfff^fr 

SnstT^r TT Trgr TFTl, TT fifFTT TTTT, 

tfTffr'.sfrrffffff Tf 4tjT4f Tf 3TPrT7ff, 

ir>rrff Tr 4TTr!T vfT 414 stFTf tt 

^ f4443r4r tft Fttit i 

4 fTTMT, TTTPTT: 5TTT T4T STjftRPT 

44ffT F44ff 4 FfIFT 44 FT 51%, 4% TT 
TT4 Ttn'TJFT f4FTT TFT, 3 ^^ ffTttrff 44 Tfff 
tjqT TtfTrFTffi 44 Tfffwr 44 TTFTf ff TFr44 IJW 
Tffff TT ’’cn'erT % FF FffftffT 

FftTF I 

5 , fffi? 4fr^ FFT FFfTTlf, Tf FfFTTFT 

fffFll FF FT ■F4F wfilfFTF % ?TEf4T ^ STTPl fffFfT 
rqyqvr 44 ^TfsFFT %% FF F^ % FTT’Fl TtF% 

JTiTTFF if fF-T4l4lT ^TTsF 4 fft FTTjf|F7 

FFTT ’^4f t FFTTI % ttF 4 -jT^xfTT TFT 
FT^r tTf “.F44 fflTF fl l FiRTT rfffFFF VTfTFfRr 
fTfI fim FTf FfffT 4t4iTT I 

(s. FriJ%4f ^TFT T44 f ^ FTtflff Fuf^fTTfr 

FT TFFFtT tSFIT TfPF FTTff ^ iff, fTFETF ^ T44 f 
% iFtfllT FTffffl'lTffT Fif TFW FiPFif 4 TFjf^ FF 
4 Ffia: 44 Tftff 44 fFFFFT 41 ^ fT +4FTfETf 
% fvTT FrFrffFT wfFf T44 f % ^Ttffff ^FFfSF FTTFff TF TTFTf 
4 F[fi:Fff ■FT'Ty'f r'f, 4T ’TTri T44 tT % FTtflff WffjfF 
i I 

7- TTFjf|4: TF4F 4 fFTft 5TF % |t4 gT 

,4f, Ffff fFtFf ^ F«T FT % 4T*fTF 
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WJT 7:*Fr ^ w t sft ipxf'rrrT ^ ?51 t 

# ^ffr w? % mftfr ffr, 

f^'T^ friT^srrA ^ *P> 

!T%^ % ^.q- Jr ^'T^’t % ?RIT % STCTlfr 

ifTT TTcnr 1 ^ 

8 . wnrf^ ^ ■srT'=FKfr Jr '4 t wriTT, 

srrSrfw Orftr wtjjtt, i^fJr'T^rr’f % 'j# 

% fw ^ fwr ^ntiT irV" r37^ ^fwTspr ^ 
qTj^^qrfWf % TT- jrfFr^"r T q?r ^'irr^ 
?> irraiw vrMr Wtr 

^ ?r "jt ^'^rfOTf ^ ?T<T7TT ^feiptOT w 

j^fp?njw 5IWP ^ I 

9 . jrf? fefr pwriFT % ^^'^\i‘^, '^Tiw’-r 

afrsTTT )iKr fHn’ff ^ ’■p'r^r k:, 

f^ pirm 7 ^# <T5fH?r?fr t? f, 

7TT ^ % Wt^t^T sp^^snfwt spt JTRT 

'PFi^ fr% % ^ V t. rff ^ 

^ Weft ^ 1 

• 10- ’if? rp?fr 'PRWifT, f'lTi’rsrp vrrefm aiit^^T 
^try fwfr STTT f^rw frifta' Sp '4t(T7: iftf^nm ^pr 
wrir if "iJW^P Tprr arlr 'ofPi'Tft *Pt sjrrw 
?”t 'Tfr^ ^rrar t, <fr to ^ wrfr S 1 

11. fTPfrW 5 ITT HtfiTW «P WfJT it fpv W 

fqrffT ^ WT tt, w Krr wwf % fTHTf^i-f- 

Mepefr 3TT f^fw srrfT^'f vr, ar$ ^ *t ft 

qf ^eft ft wr % !fpr4rT erf, fmr wrft 

% spT wpffrftr'^ fw'tw 'PC fm 1 

12 . "gpr ^*r % wfT?r ?Trf fwt +7 

^ wrdtir :3ftw ftHT ffw, oTi^ifej ^tTw 

% 5W7; TTPrfffffft/fsrfw ww pfr ^ Tiftr ^pt 

WrPeTT tr ftp ^tTT it ^ STPTT ^ 

pft infTa' % WT %' 'ftriT qfqfirw ’PtTtr 1 

[f®TTJ^7r. 35 014/37/84-0:'P.'ft.'ft. (OI^T.’^JT, II)] 

SO. 2436.—Wheveas Mcsms Srcc Aravindii Slcol Private 
Limited, D-38, Industrial Lstate, Thiivakudi, Trichy-{i2O015 
(TM/OWSIl (hereinafter referred to as the said establish¬ 
ment) have applied for exemption under sub-section (2A) of 
Section 17 of the Employees' Provident Eunds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952) (hereinafter re¬ 
ferred to as the said Act) ; 

And whereas, the Central Government is satislicd that the 
employees of the said establishment are, without making tiny 
separate contribdtion or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of life Insurance 'which,are more Lavonrablc 
(d such employees tlittu the benefils admissible under the Em- 
ployce.s Deposit Linked Insurance Scheme). 1976 (hereinafter 
referred to as the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of Section 17 of the said Act and in continua¬ 
tion of the Government of India in Ministry of Labour 
S.O, 1967 dated the 1911) May, 19H4 and subject to the condi¬ 
tions specified i* the Schedule annexed hereto the Cenitral 


Oovoftiment hereby exempts the said establishment from the 
ojrcralion of all the provisions of the said Scheme foe a fur¬ 
ther period of thiee years with effect from 16th June, 19K7 
upto and inclusive of the 15th ,Iunc, 1990. 

SCHEDULE 

1. ine cmpio>ei' m relation to the siod csliiblishment snail 
subina such rciurns to the Regional Provident Eund Commis- 
sionci, lamil Nadii and mainliiin such accouuts and provide 
such facilities for inspection ; as the Central Ciofernmcni may 
direct fioru iiinc to time. 

2. The employer shall (xiy such inspection charges as tli® 
CcntruJ tioyerruncnt may, from lime to time, diiscl under 
clause (aj ot ■aih-section (3A) ol Section 17 of the saiil Act 
vvidiin 15 days tiom the close of every month. 

3. All expenses involved in the administration of the Group 
Ini'Uiance Scheme, including maintenance of accoimts, sub¬ 
mission of relurns, payment of insurance premia, transfer of 
,iccotinls, payment of inspection charge,s etc., slioll be borne 
by the employer. 

4. I he employer .shall dis))lay on the Notice Board of the 
c; (.il-li-hmcnt, a copy of the rules of the Ciruiip Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a transliilion of the salient features 
thereof, in the language of the majority of the employees. 

5. VVhcicas an employee, who is already a member ot tlic 
Employees' Provident Fund or (he Provident Eund of an e^- 
lahflshmcnl, (he cmployei shall immediately enrol him as a 
member of Ihe Group Insurance Scheme and pay necessary 
piTiviiiun in respect cf him to the )-il'e Insurance Corpora¬ 
tion of India. 

(1. llic employer shall aruingc to enhance to benefits avail¬ 
able to the employees under the Cjroup Insurance Scheme ap- 
prov'r^ately, if the Benefits available to the employees under 
the stiid Scheme ,ne enhanced, so that the benefits availavtle 
under the Group Insurance Scheme are more I'ftvoiirable to 
the employees than Ihc benefits admissible under the saiil 
Scheme. 

7. Notwit.h:.,landing anything coniairiod in the Group Insur¬ 
ance Scheme, it on Ihe dcain of an employee the amount 
payable undci this Scheme be les^, th.,n the amount that 
would he payable had employee hceii covered under the 
said Scheme, the employei shall pay the difference to Ihc 
Icga! beir/nominee of Ihc employee as compeusalion. 

b. No iimcndnicni ut iho pupvisions of the Group liisiir 
ance Scheme, shall be made without the prior approval ol 
the Regional Provident Fund toinmissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest ol lire employee.,, the Regional I'rovidcnt bund Com¬ 
missioner shall ; befoic giving his approval, give a reasonable 
opporumily to the employees to e.xplain their point of view. 

9. Where, for any rca.son, I lie employees of ihc said cstnb- 
lishmeni do not rernain covered under the Group Insurance 
Scheme of the Ijfe Insurance Corporation of India ns already 
adopted by the said establishment, or the benelits lo the em- 
ploy^f.s under this Scheme are reduced in any manner, the 
e.xei^tion Shall be liable to be cancelled. 

HI. Where, for any reason, Ihe employer fads to pay the 
premium etc. within the due date, ns fixed by the Life Jnsur- 
auce Corpoialion of India, and the policy is allowed to lapse, 
the exempiion is liable to he cancelled. 

11. In case of delimit, it any made by the employer in 
payment of premium, thr responsibility foi' payment of nssu- 
auoc benefits In the nominees or the legal heirs of deceasetl 
members who would have been covered undei Ihe said Scheme 
bat I'oi grant of this exemption, shall be I hat of tlic employ er. 

12, Upon the death ol the incnibcis covered under Ihe 
•Scheme the Fife Insuivance Corporation of India shall ensure 
prompi payn'cnt of sum as.sured to the nominee or llie legal 
ileus of the deceased member entitled lor it and in any case 
within one month from the receipt of claim complete in all 
resprcls. 
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^r.srr. 2 43 7 -—t'h'V tw 

IT^PT-Hnooso (^t.riTT./4725) (f^ TiET \^W‘ 

^ wr t afrrf^rfr 

f^tr sifE ' 5 rFErr?T^, 1952 (19 5 2 tt 

1 9 ) (fuA WF TW 5P5T 

OTTT 17 l^TUTTr ( 2 ^’) % 

■iTT^ % fWTT STTtr^T 

%^PT wuTT ?) «mr I % 

^iirTTT^T % ^iTj^rrft fwrt 'j'^rwr jtt aTf^i'^TR- 

rf^w ^HTT f^JT ^'t 

;5ft^ sftJTT jfETT 

ifm ^mr % ir ^ 'iirt 5 w- 

95 wf ?lfw95 t 

sfiiWrfT 5ftirT 1976 

?[?r% 917^ ^9?T 95fr w I) % ?PfFT 

f ; 

wt; flT^nr, 'T99' wfafTiw, uttt 17 

'^'jm (295) giTT irw iTrfwrf 9T wEt 
^ afTT ’iTPn ?rWTT % WOT ^'T srfirgOTT 
?rWT 95T. 59T. 18 7 8 TTTpI 2 3-5-1984 % 'WOT<“r 

ii 3ik OTTWij irf^rfe: to? % wPt 

7 : 5 ^ JIT, TW f^TTTT 95T 9-6-1987 »T W 9"^ 

OTflJ ^ fOT;, fwt 8-6-1 98 0 'jft nfvitfOT t, 
UOT ^9flfr % OTT 'TWm % OTcTT ^ 'E^ Mf t I 

1. 'aOT WOT 95 ^ W j? fOTTOT SIT^W ’flfw 
f^'lT WOT, clOTOTOT 95T T^fl f9OT;['5Pn ^OTT 3flT 
P5 OT9T TigiTT ?T:1T f5Td53>5T % fOT; TOT ^WIT 
OTPT OTOT OT %^OT ?rWP: OTTOTOTOT OT 

OT I 

2- fOTET95, OTT SlOTfr OT W95 w 

9?! OTirfOT % 13 fOT 95 'jfTTJ- jtW OTiit ^jfl %;^Er 
OTW, ?rfErf5TOTl OT 5Tm 17 OT OTT-OTT 3 ( 95 ) 

9 : ?rOT ( 95 ) % mfOT, 9rOT-OTOT ot -Fif^? ot i 

3 . OTij;fjpf5 9 Tot OTftT % OTfTTOT if, fOT%3TOT'-OT 
5^JOTOT OT T^gr sthOT, rOT’fiTOT 951 OT--rJfl fOTIfc 59TOT, 
^TOT iflfOTtr ' OT TiJOT, A^iii 99 OTOTT, fT^V^l'ir 
H'OTTT OT HW OTf^ vfr W TOT Tift WT OT 

fTTETTi griT FotI Tl^OT I ■; 

4 . fOTTOT, OTTPR 3171 W OTTlfel 

•A 

OTTfW ftOT % FtOTiT U95 ?%. TTT OT 

95'ft OTT TOT'OT fW TTT. OT OTTOTOT OT STftr 
TOT OTtOTfOTl ^1 T^TOTT wT OTOT if TOTlfr OTT 
TTTT 951 OTOTT, fiflTT % ^OT-TJ OT OTfTTT OT7T1 | 

3. Tk OTT TOT OTTOTfl, Tl OTTOTTl Tfw 
fftvj 951 OT TOT TftrfOTll ^ WfOT TIOT fOTfV 

f , 

7OTOT ’l?f Tfw fftOT OT T^ft fr OTTOT |, 


1987/BHADRA 2J, 1909 

TTimT Jf fOTftfTT ftlOT OTOT 6rt fOTTOTTi OTOTf^Ti 
tTtI 79fOT % TW % OT T lOTOT TOT T^T OTT 
95W Slk TTSft TRT OTOTJOTT5 iflfOTTT OTOTTt iftTT 
'ftOT fOTOT OT WT T5^ 1 

>1 

fi. nfT OTi|[ri97 aYOT OTffT % mflT Tii^OTTf’.Ti 
OT OTR^T 95FT^ TW OTT t ft, fftflftOT 5JOT OTlOT 
T TJOT spifOTfOTi ft ismtl TiWft ft OTlfw TT 

^:i 

ft ^f3: ft W ft ®WOT ftftr f^OTlft fft efrftOTfftft 
% fftf ftOT rftr % mftT twt iiiOTft ot 

OTOTft ft ftftn ^'f,- ft TOT Tftr % wrOT 

sTiftr t I 

7. OTijfOT.' ftOT OTftr ft f95ft W ^ TTft ^ 
ft Tfft fftfi Tiftrift ft w OT ^ OTftr % 
OTfft ftftr OTOT TT TOTT ft OTl | ft OTWlft ft 
53T TOT ft ftftr ftft 5OT Tf TOT OT^T % wftrT 

ftOT ft, fftfnw OTfOTft % ffttOTl OTfft/5TTftOTfftft 
ft hTtot; % ^ ft ftftf TOTir ft wr ft ttott 

7T5T OT ftTOT 95ftOT I 

S OTft?95 iftiT ft TOTOTf ft ftlt ft ftOTEOT, 
OTftOTfl ftw Mtr WOT, ftftOTTOT ft "jft OTjftlOT 
ft OTOT Tft. f’TOT OTOftT 3f|T ^ fftft ftftOTT T 
OTNlfftlT ft f§7T TT TW OTT ft ftOTW 

ftr OTl, OTTfPT-fi 'ftilOT fTftj ietT^ot iRTOT ll^ftTOT 
ftft ft ^ sfrifTlfftl ft OTTOT T/cTTl'm OTft Til 
dWOT WR ^ I 

o « 

9 . Tfft fftft OTTOT5T, WPOT ft Tlft^ft, OTTrfPT 

ftOT TTOT fOTOT ft OT Jn^^95 ftJTTOTiOT ft, ftlft 
TOTOT OTOT OTOT TOT %, wflT Tf 1 T? OTT t, OT 
TT OTOT ft otTot TftTTfOTf ft MTOT ftft Tift OTTt 
fOTfr ftfT ft OTT ft Tift I, ft 7^ ft OT 

T95ft I 1 

10- nfr frift ’ OTT'iTOTl, fOTlT^^iTi OTOTftl ftOT 
ftOT fOTOT 5T7T fOTOT Tlfra' ft ftlrp; ftfOTOT OT 

ftw OTOT ft wnT TfOT ft ftr qrftft ft ototot 

ft W fw WT ft ft ^ 7^ ft OT OTfift I I 

1 1- fftlTlT ;rtl ftfOTOT ft ft?OT ft fTT OTJ 
f^ftl sftftOTOT ft TOT ft, TT IJT Wft ft TotM- 
fftftfr TT fftTOT TTftftl ft, OT ftft T^ 0? T ft 
Ti ftft, ft TOT iftOT ft Wifcl ftcT, ftlOT OTPl ft 
ft ftTOT TT TtrwfOTT fOTllTOT qr ^'rit | 

1 2 TOT OTftr ft OTiflOT W Tift fOTOTf OTTOT ft 
iJOT ^'ift OT OTRlflT ftOTT ftOTT fOTOT ftOTl?5a' Tftft 
ft ^OTTR OTlOTfft'fOTft/fTfjOT Tlftiftl ftl TOT 77% T1 
OTTTT OTOTOT ft TR WOT TT?1T ft ^ 5TOTR ft 
, TIT ft TiEt ft TOT OTTOT 95 ftTR ijfftFOT OTTOT I 

[ot'tTT tot. 35 014/44/84-TOT5 OTI ft(TOT TOT-IIf 



[vn^rll— 3 t ii)] 


'TT TTSrra: 13, 1987 /lITI 21 , 1909 


3037 


S.O, 2437.—Whereas Messrs Brakes India J :m!tcd, I'adi 
Mac'ras-OOUUjO (rN/4725) (lieremaJiter relerrea to as Die 
sate! esiablishinenij have applied lor exemption under sub- 
scCiion (.2A> ol section 17 oL the limpioyces’ 1‘rovidenr Funds 
and Miseclluneou', iieuisions Act, 1932 U9 ol i9p2 ) (here 
mailer rererred to as the said ACtJ. 

Ahd vvheitas, the Cenhai Govcrnnieut is satisfied that the 
employees ol ilw saio esiaulhhmeui aic, viUhout makiiijj any 
separate contimuiion of paymeiti ol premium, in enjoyment 
Ol Deuuius under me Group Insuranec bchcnie of the Lite 
Insurance beuemc or me kirC Insurance Gorp>oratron of India 
in the naluic or Life insurance which are more lavourablc 
to such employees that tlic nenoriis admissible under the Em¬ 
ployees Deposit Linked insurance bencme, 1976 (neiernaftcr 
referred to as the said Schemej; 

Now, therefore, in exeicrse of the powers conferred by 
sub-section (2Aj of Section 17 of the said Act and in conti¬ 
nuation of Ihe Government of India in the Ministry of Labour, 
S.O. 1878 dated the 23id May, 19^4 and subject to Ihe tondi- 
lions specified in the Schedule annexed hcroio the Ctniial 
Government hereby exempts the said establishment fioin the 
operation of all the provisions of thfe said Scheme for a fur¬ 
ther period of three years with effect from 9th .Tune, 1987 
I'P'.o and inclusive of the 8th June, 1990. 


adopted bi the said establishment, or the benefits to the em¬ 
ployees under liiis Scheme are reduced in any manner, the 
c.vemptioD sliall be liable to be cancelled. 

10. Where, foi any reason, the employer fails to pay Ihc 
premium etc. niihln the due date, as fixed by the Life 
Jusiurancc (corporation of India, and the policy is allowed 
lo lapse, Ihe e.remption is liable to be cancelled. 

11. In case of defauli, if any made by the employer in 
payment ol premium the responsibility for payment of as- 

urance hcnefils to the economics or the leeal hcir^ of de¬ 
ceased members uho would hu're been covered under the 
said iSchcme but for jjrant of this exemption, shall be that, 
of the employer. 

12. Upon the death of the members covered under the 
Scheme tiie Life Insur.rnco Corpoiaiiou of India shall ensuie 
prompt payment of sum assured to the nominee or the Legal 
heirs- (if the deceased member entitled for it and in any case 
vithiii one month from the receipt of claim complete in all 
respects. 

[No, S. 35014/44/84-FFG SS. II] 
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1, Inc employer in relation to the said cstablisliment shall 
submit sucl) returns to the Regional Provident Fund Commis¬ 
sioner. Tamil Nadu and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2. Tlic employer shall pay such inspection charges as the 
Central Crovernment may, from time to time, direct under, 
clause [a) oi siib-sectiou (3A) of Section 17 of the .said 
.\ct within 15 days from the close of c^'ery month. 


10(131—600089 ( . tTfl./ 9710) 

( ^31% ^ 3*Tr>T7T Ifirn- t ) 

Msr afU: 

1 95.2 ( 1952 TT 19) 

«rfarfrsr3r w |) sfT wkt 1 7 ^ 

{ 2«f) % snJtTf 39^5 STFr % fFTF ftfiTT fT ; 


3. All expenses involved in the adininistialiop of the Group 
Insurance bchem?, including maimcnance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
iiccountSj payment of inspection charges, etc. shtiTl be borne 
by the employer, 

4. The employer shall display on the Notice Board of Hie 
establishments, a copy of the rules of the Group Insurance 
.Scheme us approved by the Central Government and, as and 
when amended, alongwith a liaiislaiion of the salient fea¬ 
tures thereof, in the langnufic of the majority of the eJh- 
ployecs. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund of the Provident Fund of an 
establishuicnl, the employer shall uiimediately enrol him as a 
member of the Gioup Insurance .Scheme and pay necessary 
premium in rr->|->cct of lum to the Fife insuraneg Cotpoialion 
of India. 

6 . The employer shall arrange to enhance to benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropri.ilcly, if the benefits available to the employees under 
the said Scheme arc enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than ihc benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would he payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nomince of the employee ns compensation. 

8 . Nil nmciidmcnl of the provisions of the Group Insurance 
Scheme, Tiall he made without the prior approval of flic Re¬ 
gional Provident I iinU Commissioner, Tamil Nadu and where 
any umeildmcnl is likely to affect adversely the interest of the 
emnloyees, the Regional Provident Fund Comniissioncr shall 
before giving his approval, give a reasonable oppoitiinhy to 
the employees to c.xplain thoir point of view, 

9. 'tVliere, for any reason, the employees of the laid e.stab- 
I'shraent do not icmain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India a.s already 


3«!rm *Tf*rm irr icr 

3FTrm fjpTT sftrtx tt 

ciftsR sfrtfT FSfftrr tifl % nryffT 

Si fff'r 'Fmi ^ ^ .cn ff4- 

TT Tnf t TFf 5^- 

f;Te,TT TfpTg 3^, 19 76 ( f^ ?3r% 

qTffFt; 3^43 wr I) % t; 

3(3^, 5TT 3lfTfF7TJT qff 17 

‘ 5?r tsiTunr (2T7) im Ti?rT iFftff 

fF 3 t1t vnrff 3TTffT3 % >-TJT 3f^m ^ 

3iwT sfrr. ?rr, 3122 aiTtw 12 - 9-1994 % 

n ark ^?T3T Jf Wfffcl tFIeff *5 !3ffFT 

^ 3^im=F'T, 29-9-1987 % ef^T 
% ffTF f5r3T% 28-9-1990 vft 3TfnT%ff % ^ FI%3r 
% 3r3fr :3Win % 11 

^ 3'TT'FT % 33F5RI % fF7T>5Fr ISintfTO vrftpsi 
fTfii trfwn^ Fifr ftpr^furift aitr 

'[% ^-Far Fmr f^TF 

sTffFT ffTm tifr iFTfVir 
Efix I 

2 . ftFTttif'T, ^ f5TCf53<ff IJiqTTt ffT UFTfff FT3f «ft 

3FTTf'^ T 15 fiFT % ^friTT 3|Ti;nT 

« 
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^ srnr i7 # 

% JIpJS' (^) ■*' Wt^Pf TV 

;j. ?rT^F?{T ifnTT FTfFtT %■ srar^rr if, ?n^- 

’tfT VpITsfi TT VIJT fjmflprf TT fw 

^r, ^mr srH-jm tt vp^ ^p^rsflr tt *r=TOT. 
’^''ffTTT TT vp^ srrftr vfv |;, ^'pr p^fV 
TT f^qr-iT^’ a:pi Fftt i 

4 . fTT>W, W<+l,< 5 RT mj SpTJTtfer 

sfmr % fjppTT pT irf^r, afir 

f^qr pq ^ qft jrfq 

q-qr qjqqrftqt qft tV qiqr Jr gqnfr 

qrqT tt srf w, vqrqq % q^ qqftrq i 

5. qfq qrt^ r^qr qrqqrTt. ^4Trqt qfqEqfqftq 

qrr qr Tn ^rfqfqqq % wsftq qpq fq^ft ?qrqqT 

^ qfquq fqf«r TT q??! ^ |, pqm 

Jf fqqtf^ f^qr 5rrqT I q> fqqtorqr jftqr 

p^q % qq^q-'^ qq Jr ^qqq qrq 

^TT qrqq qrqwq; qVfqqq 'qRqtq frqq ^frqr 
fqqq q^xT i 

6. qfq qi^f^ ^qr Pfflq % qrflq qqf'qrfrq'f 
T> qqqsq qqqq q^ qrT ^ qt, fqqtqqr qqq Fqffq 
% qcftq qr<fTTfvq't qft qjTqqf Jr q^fqq qq 
Jl qfisr qfr qft arsrpqr qrtqr f^q% fqr qqNrfqqt 
% fqq qqjf^T 5flqT ?q?tq % qsftq wT*q qqq^ 

qqqqt Jr 'qTqqr ’qq^q qqfm ^ 

qrfpT ?PJ?PT 11 

7. qTJjfijq'' ^PTT PFtq ii f^^fl qrq ^ 

'4r, qfq fq^r qrq’qrtV qft qq vjffpr t snfTq 
Fp^ qrq qq qq^r Jr qrq | qrq’qrqT Tt qq 
qFTT Jr q^r ^>fr ^ q? qqq qq^ % ’qtflq ?iqT 
rfT, fqqT^q TJ’qrqt % fqfqr qTfqq/qrqfq^fVrrfr 
qfqqrq % ^q q qpff qrq'f T q^qq % qqrqq q^ 
qq q^qrq qrjqr i 

8. qr»j1^ qqq^qf ir qrtt qqlqq, 

qy^qr qf^qq fqfq wT^w qfqqqre % ^ q5jqr?q 
% q^c fqqr ^qr Ttq qqlqq Jr 

qrqqrfJTTf % %t qq ^fq^pq qqrq q?q qqrqqr 
^ q?t, qr^T 'qfqFqf^fq qr^qq, qqqr qqqlyq ^q ^ 
^ qpJqrfqqJ tt qqqr qr^q Tqq 

qqq qqqq ^ i 

>a 

9. qfq fqqfr »F r q»H»i , qqrpq % ifpfmfl, qrq^fpr 

qfrqq ^r fqqq ^ qq qErr qfflq 

FfJr p!TPpr qq^ qqqr ^qr q'^Vq qfr q?r qrq 
I, PT qq q'FTq % qqlq ’qqqrfqqf Tt sipt ^'rJr 

TTq'^ ^q ^ ^ ?t qr^ t, qt q? ^ 

Er?y ^ q«F?fr 11 


10. qf^ fqqfr qrrwqq, fqqlqpF qrafrq ?!frqq 

qrqr fqqq jni fqqq qrfPi % iftqr jflfJrqq tt 
qvqrq qrpr q WTT Tfqr |, sflp Trfq^fr tI ^qqqq 
?> qrq fqqr qrqr t q'T tV qr qqrfT 11 

11. fJqTqqr slTT jfrfqqq ^ qv^ jf qp 
%^fT pyfqqq qft qwr ii, qq ijq qq^if ^ qrqf^- 
ftrfqqf qr fqfq^ qrftqf ,Tt qt qf? q?, q ft 
qt ?t Ht qr qqq qsiftq t qqr^tq ^tq, ftn mfi 
% qvqpT TT qqqrrfqxq fqqtqqr qT 5^111 

12. ^q iptqq % qtftq urrq qrq fqqft qiw qtr 

qqj fH qT q ir ft q ^tqq ftqr fqqq, ftqrirq qrfq 
% qr^TT qrqfqfiJpft/fqfqT qrfjqt tT qq vrfq tt 
q^rq qeq^rqr q aytv; spqqr q?TT ir Jr yq 

qrq 'yJr qrfiq T rr^ irrq % '^tqv; gfqfJqq !f^ i 

[qsqr r^q. 35014/87/84—rT^.qTT.-4/iT?T.iTp.-2] 

S.O. 2438.—Whereas Messrs L. and I. Me Neil Limilcd, 
Mount-Poouamallee Road, (Post Bag No. 977), Matiapak- 
kam, Mndra8-600089 (TN/9710) (hereinafter referred to as 
the said establishment) have applied for exemption under 
sub-section (2A) of Section 17 of the Employees’ Provident 
Ennds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment, are, without making any 
separate contribution of payment of premium, in enjoyment of 
benefits imder the Group Insurance Scheme of the J.ifc In¬ 
surance Scheme of the Life rnsurance Corporation of India 
in the nature of l.ife Insuranee which rire more favourable 
to such employees that the benefits admissible under the 
Employees Deposit Linked Insurance Scheme, 1976 (herein¬ 
after referred to ns the said Scheme); 

Nov, therefore, in exercise of the powers conferred bv 
sub-sectiiin (2A) ot Section 17 of the said Act and in conti¬ 
nuation of the Govenimrnt of India in the Minis!ry of 
-Labour, S.O, .022 dated Ibc 12tb September, 1984 and 
.subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 29th September, 1987 upto and inclusive of the 28tb 
September, 1990. 

SCHEDULE 

1. The employei in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu and maintain such accounts and pro- 
\ide such facilities for inspection as the Central Government 
may direct froni time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act 
within 15 days from the close of every month. 

3. All Expenses involved in the administration of die Group 
Insurance Scheme, including maintenance of accounts, submis¬ 
sion of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges elc. shall be borne 
by the employer. 

4. The employer '^h.all display on the Notice Board of the 
establishments, a copy of the rilles Of the Group Insurance 
Scheme as approved by the Cential Govet’nment and, as and 
when amended, alongwilh .a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5 . Wliercas an employees, vlio is already a member of 
the Employees' Provident FYind or the Provident Fund of an 
cstiiblishment. the employer shall immediately eniol him as 
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d member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corpora- 
lioti of India. 

a, 3 he employer shall arrange to enhance to beneiits 
livailnhle lo the employees iindci' the Group Insurance Scheme 
appiMpriately, if the benefits asailahlc lo the employees under 
liie said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under tbe said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered unde/ the said 
Scheme, the enipluyer shall pay the diflei'encc to the legal 
heir/nontince of the cm[iloyce ns compensation. 

N, No amendment of the provisions gf the Group Insinancc 
Scheme, shall be made withonl the prior approval of the 
Kegional Provident Fund Commissioner, Tamil Nadn and 
where any amendment is likely to all'ect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
ro (he employees lo explain their point of view. 

P. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Croup fnsurance 
Scheme of the Life Insurance Corporation of India ns already 
adopted by the said establishment, or the henefifs to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemution sliall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corpiornlion of India, and the policy Is allowed to I.'ipse, 
the exemption is liable to be cancclled- 

11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance benefits to tbe nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the deaili of the members covered under the 
Scheme the Life Insutance Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the legal 
lieirs of the deceased member entitled for it and in any case 
viilhin one month from the receipt of claim complete in all 
respects, 

INo. S. 3.'!0I4/87y84-SS.IV SS.HI 

Tf. m 2 4.19.—tTSfnft W 
(7fr.;^l-f.) ft?., 'ft. 5ft. 5f. (1.3 2.1, .341 MHHInfl 
■ftr, —fi41037( ^T. f^T. / 1 1 355) 

( ftrft Tff'TRi; grr F«rm ^ jrt t ) ^ 

ttmf'Tr 1 srfw fTftr iftr 

1952( 1952 ^ 1.9) ^51% 'mFT TTT 

tiTr t) urt 1 7 3?^ ttetpt (2’fr) 
^ ?Ti-ftq- f^TT inft % ftFT t; 

iftL TTiftq- FRTR TT {ft ITR 

RTTR %■ 'Ttf'TTft' 'T«fT' ?rBRni TT iftfWT 'PT 
5TRTT fTTT ftnTT ft, iTTTftT ftiR ftR fiRtp ift 
ftrd ftm tsftR rft TTTq-ffGfT ftR ^ STiftT 

■sfftR ftlir ^ TKq- if ft 9:TtT?r TOT I »r nft 
ft- TT 91151 ff ft ftftft !5FT9R ?f'ft TT? 

J CN 

fftftt TftlJ “ftRf I9 7i; ( ff^ft Tirft 

T5T% 'ROTT OTPI jftJT fiR I ) % ?ItfR 

t ; ■ ’ 


hr: ftftft HL+'K, ftftfWT ft" mri 17 

ft OTTSrm (29,-) TTLf 5RW ftftftf OT IRftr 
% 5LIT fteiTTT ft 

?T6Ti TT. !T1. 32 17 OTftJT 22-9-1984 % 
if ftT fTft ft fftfftfftr urft % !TtfR 

Lift fTl' IRTR ft, 1.3-10-1987 ft ftft gfft 
ft tqftft % ftni ft^raft 12-10-1990 ft ftftfpR 

I, TTT FftiT % Tft -BWm % Jrft“-T ft IJT ^ 

1 . TR ^<4T'R T TTiRir ft fTftjR nflTT 

fftft irfftwOTT ft uTffr ftiprfw ftRTr ftT 

15ft ftlJT Tt5R rRT fTTftW'JT % fTft lift 

IRR ftlTT ft fttfft TTRirr TTR-TlTTf 97 ftlfftR I 

2 . ftftT'T, lift' fftftaThl JTi9Pft 91T TR ft 

5RTfT % 1 5 fft % ftlTT TRR ft3TT ft ftfft 
RCTK, T95r ftftfftiR ft OTTf 17 ft TWTOT (,3T) 
% ( 91 ) ^ STtfln RR-RR 97 fftfftR 9ift I 

3. ’TT^r;^ ft9T RftiT ^ TITRT ft, f3rft% ST-'TftcT 
ftOTft OT 7911 ITRT, fftsTTfftft OT f^RT TfOT, 
ftOT ftfiRT OT ?rRR ftinft 97 5RR7T, fflftWOT 
Hmft 97 7RR mfft ft t, ?>ft Tift Rft 97 7?7 
f7ft3r9r JT7I fftrr isriftiT i 

4. fTThni, 77997 377 WT 

7Rf^ ftR Rftft % fOTRf ft rr^ ftft, sfft IR 
9lft TTft ftftS7 f9RT Rh., 79 ft9ft!I7 ft ufo 
797 97ft9Tf7ftf ft T^ftW ft TRT ft OTlft 
Tift 97 3rf9R, 5''9T97 ^ T[7Tr-9f 97 79f9R 

ftTT I 

5. Tft ftt TTffRft, Tt 97f7Tft ftftR fftfff 

97 91 797 ftftF777 % '!Tft7 ^ STTR f9lft 57797 
■ft ftftw fTft 97 9^ ft 7777 - 77 % 77177 ft 

177^77 f9i7t ftTl % 7t fftftlRl 7P(j;f59i ftTT 7ft7 
% 77R % 77 ft 7797 7R ^TR 7ft TTGTT 
7V 77 ft 7177 7RIR91 ftfft77 'TTCfft ftV77 ftTT 
r777 77 7577 TTftr I 

0- 7 F 7 TTtjffti 5ft7T fft7 % 7ft7 9l47TfRt 
ft 777^7 9777 Rflft 7Tft ^ ft, Piftai9i 797 ftftl 
% Rlfft 9R7rrT7r ft 79797 977ft ft 7^77 IR 
ft 7f7 ft -^717 ft RT^TT ftTT f77ft f9T ^7l f r ft 

a 

% fftlT TTTF^ fttTT Rftr % Tlfftr 777*7 977ft 
77 717ftf ft 7fft7 7^^ ft, ft 797 Rftl % ?rft7 
7^77 i I 

7 . 7n|f^ ftTT Rftr ft fftfr tr ^ ftft ^ 

ft, 7f7 fftft Tftrrft TT w Rft7 ft ?Tft7 
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^ WT % ^ I 3ft ^nrsnft ^ ^ 5r 
3rf ^ ^ % srsfFr ^'t, 

fWrsRr mfer/srraMMt 

% FT t tM TtN'T %■ TFclT % T^rr ^ 

?F3mT I 

8. Trraff^ ^?T % Jf ^ wtanr, 

sntfw f^sr siFTfcT ^ifiT^nTT^ % THJfrarr 

>0 cs <N o . 

% <rft fw ^nrnrr afk ^ TfwtH'T ^ 
^=^751! % f|T T?: 11%^ q?t Tf'HTqTrT 

5n^?i^ Met ?nw, Tmr 
^ ^ 5# qft Trim ^feqfpq pt^j qr 

JTfsFcmqgr ?rFR ^ i 

■O O ■ . 

9.. fefr TTFt^, PTTqrr % iTT^TfpT 

3fm wtqr f^pr ^ m Trr^frr ^tirr ^>t %, 
^«rFR Tmr |, ?rtftq qfr Tf 3n% 
I, qr ^ T#q % ?r^ qpf^qrppff qt qro qi% 
ft% ^ qpT ft 3ri^ I, eft rf ^ t? 
qft STT T?Teft 11 

10. qf< fqTTfr qrrFrqTr, , ■sTrefFr sftqq 

qtqr f-sqq g-RT fTW mrte % qtf»m ft 

Tpsnrr qR% Jf ^mq;^ qferr |, sftq qrf^Rfr ^ ^qq^Rr 

f> 311% fqqi ^rrar | eft ^ t? # sit ?RRft 11 

11. fqqt qrqi snr rftfqqn % tr^pt % fqnr qq 
rqrqt sq-rqq^q FT qqr ^ qq qq%qf % rrrq- 
fqffqTeiqT qr fqfgRi wifriff qit 3ft qfq qf, q 
fr qf ftqt qt qqq % qqrqq #qT qqqqt 
%r Tpqrq qq afRqrfqeq fqqrqqr qq ^Tq! i 

12 . fq qqqq % qqfq qT% qip- qqqq ^ 
q^ ftq qq qneftq 3frqq qtqr fqqq, qrqi^ Tlfq 
% fy qr q Hiqfqf feft/fqFqfr qifqqf- qft qq qrfq qq 
qj^qiq qeqqqr % qk qfrq qqr if fq qqqq % g;q 
qiq # snf'^q % qqi qrq ^ qfqq ^jfqfiqq qkrr i 

[qsqi qq. 35014/88/84—^q. qq,-4/qq.qq.-2] 

S.O. 2439.--Wberei:i-: Mese-s Lakshmi Rinc Travellers 

(CBE) Limited, P.B. No. 6323,341 Avanashi Road, Coimba- 
loie-64t037 (TN/11355) (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act). 

And wl’.ereas, the Central Government is satisfied that the 
employees of the said establisliment are, without making any 
.separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Dfe 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of I-ife Insurance which are more favourable 
to such ercoloyees that the benefits admissible under the Em¬ 
ployees Deposit Linked Insurance Scheme, 1976 (hereinafter 
refeiTed to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of Section 17 of the said Act and in conti¬ 
nuation of the Government of India in the Ministry of 


Labour, S.O. 3217 dated the 22nd September, 1984 and sub¬ 
ject to the conditions specified in the Schedule annexed here¬ 
to the Central Government hereby exempts the said estab¬ 
lishment from the operation of all the provisions of the said 
Scheme for a further period of three years with effect frorp 
13th October, 1987 upto and inclusive of the 12th October, 
1990. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu and maintain such accounts and pro¬ 
vide such facilities for inspection as the Central Government 
may direct from time fo time. * 

2. The employer shall' pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act 
within 15'days from the close of every month. 

3. All Expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, i-avment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
hy the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
.Scheme as approved by the Central Government and. ns and 
•when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an emnlovee. who is already a member of the 
Emnlovees’ Provident Pimd or the. Provident Fund of an 
establishn''ent. the emplover shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
nremium: in respect of him fo the life Insurance Corpora- 
fiontion of India. 

6. The emplover .shall arrange to enhance to benefits 
.available *o the employees under the Group Insurance 
Scheme aopronriafelv. if the benefits available to the emp:- 
loyees imder fM said Sicheme are enhanced so that the bene¬ 
fits available under the .Group Insurance Schenv; are more 
favourable to the employes than the benefiis admissible 
under the said Scheme. 

7. Notwithstanding anvthine contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
pavahle under this scheme he less than the amount that 
would he nayable had em>alovee been covered under the 
said Scheme, the emnloygr shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Reeional Provident Fund Commi.ssioner, Tamil Nadu 
and v-here nnv amendrrs’nt is lielky to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commkfiioner shall before .giving his approval, give a rea¬ 
sonable onporlunity to the employees to explain their point 
of vievr, 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain, covered under the Group Tnsn- 
rance Scheme of the Life Insurance Corporaticn of India as 
8!rc,?tv adontel by the said establishment, or the benefits 
fo the em.uloyees under this Scheme are reduced in any 
manner, the, exeTr«7iipn shall be liable to be cancelled. 

10 Where, for anv rea.son, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for. payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
meirrbers who would have been covered under the said 
Scheme but for (grant of fh's exemption, shall he (hat of 
the employer. 
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12, Upon th© death pf the members covered under the 
Scheme, the Life Iiwiirnnce Corporation of India shall ensure 
Jrrompt payment of sum assured to the nominee or the 
legal heirs of the deceased member entitled for it and in 
any case within one inonth from the receipt of claim com¬ 
plete in all respects. 

[No, S. 35014188184-SS.IVlSS.in 

?TT. 2440;—Slh: 
11 i^TFfT 4i1<|tTtHr, ^<iTk ( %. ^!T.| 
9827-) ( tmr 

?r) Prf^ 3Tk 

1952 ( 1952 ^ ,19) (f^ 

^ JPIT I) ^ OTTT 17 ^ifr '39m<1 ( 2«F) 

%■ *Ttf^T ftrr ^311% % UTT^ fw|; 

3ik %7!frtT 9T4i ' rc ’TT ?T*rrHTiT mn t ;3^ 
?«Tm % 'i«r4i *rf¥rirnT m 'PT 

f^tr 3fHfr itm 9ft 

ufY^rr isHhi' i-4't*T 

sfYtT^T ^ Jr ^ ^ ^ 

■mfOTt tpt ijtr Jr | ;3ft ;3vf trf- 

■?rr^ f^<T jftnT i976 (fYi% 

qum^ ^ iwifYir qr?r mn t) % wtfY^r nqjfqf; 

wff; iTL+K, ^ trfafqmr qfY urm 17 

qfY ^TmTT (291) grrr tirFfiTJff 9rr JrtfYir 

Itr 3 iYt mrff w<4iT3: % srq- irirmq 9 ft wrftr^i;^ 
?rWT «PT. m. 3218m^ 22-9-1984 % 

Jr 3 tYt ^ fqFrf^ wfff % wdY^r 

gTT, g^?r 9 iY, i3-io-i987 Jr ffYq trr 

srqfEi % (Jtit, fwJr 12-10-1990 3fY 

tjapT ^9iYq % ^qqiiEff % Jr ^ ^ 1 1 

1. Jr fmfYsw mtiw ^rfqtar 
HtRi. wt^, qjqfeqi qrf l^qrFiiiTt afh: ^JY 
?rwr TtJtTT mrr frFYOT % fJnc ^ ^iwxt irnii 
qi^T tift ^vm mrtT-WT qt qjt 1 

2 . fqqY'jTV, ^ fmftsirq srqr^ qq xcu^ mYT qfr 

% 15 ^ *fYflT tt-^K qi^ ^Y' 

^irqur, ^q^ ^rfkfmnr q5Y mrr 17 q5Y du'w 1 <.1 (3qr) 

% (q:) % mft3T, mrq-mrq qr Fiiw qr^ 1 

3 . ^ [ 4 jfg q? :^Ym % qqmrr Jr, fqri^ ?r=qnfT 

qrr w mm, fqqxfmff qq Iqqrr mm, 

;tfYm jfYfmrq qq mmq, Jrqrraff m qrmq^, fqftmq 
qmFf qq wrPi ^fr % ?tJr m% mfr ®miY qq 
mp' Piui'Ji'fi 5Tm fqqrr mt^m 1 

4 . fmftqrqt, «<qi4: am qm ^r^qtfqn' 

tt-nj^^rg y *ftm ^qY^r % fmniY qft i^qr qfJr, afk mr 
qpfft mrJr mrfrEnr Yrq' mrfrmr q?Y irfq 
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qm qqJmfiTff qSY qjq«qr qY rnttr Jr qqqfY q«q 
qq qr^mq, ?mqq % g;mTf-qf qr qqfmr qiYmi 

5 . qfq qflf ^ qqFqrtt, ^ft qrtf’qrft tqfmq 

Prftr qq m ^sqq wftrfqqq % 5 T 1 ^Yq ^ mm 
?mqq qfY fqfa" qq q^ ^ qmq |, mr% 
?mqq Jf fmftfYrq fqnrr mm | qY fmiYqrqi rn^jf^ 
rfYm Yq 5 Yq % ^ mr Jr mrqq m*r frm ^ 

qrYm 3 iYt mrqfY mmr mrnwqr sfYfqmr mrHYq isfYqq 
^Ym fqmr qiY rnmr qrJm 1 

6. qfq qpijf^qr ^Ym ^ 5i^ q qJ q f RqY 

qrY taq^rm qm^ mY | sY, fqqYmn qqq ^qYq 
% qjfYq qt^mfmff qiY ^aq^m qqqqY Jr mjfmr mr 
Jy qJY mY qY mmm q;Ym 1 fqqY fqi qnJqrFcqY 
% 1%cr mt3;ffqi ^qfYq %■ qffYq qq^jsr qmiY 
^q qqq^Y % qf^qr ^qY qqq ^qfYq ^ srsflm 

■mitq tI 

>0 ^ 

7 . mqf^ tmr ^qY^ Y fqiYY mq % ifrY 

YY, qfq fipffY qrYmfY qY qr mYq % sitfYq 
mYq qqiq qq Tqnr Y qiq t qY qiYm/YqY qq mn 
Y mYq ^YcY qq qi qqq qiYq % mfm ^Ym qY, 
fqqYqqi qiYqr^ % fqfqqr mirq/mqfqffqdY qY 
qfqqrt ^q Y qYYf TqiYY % mq^ % mw: Tqrq 
qq qmrq qitm 1 

8. qTfj;r 5 qi qfYq % qqqmY Y qYf YY qqYarq, 
qrYfqqr qfYuq fqfq m^q, qtqYjqr % ?rjqY?q 
^ fqm q^ f%m qiirm qYr q^t fqqfY YwYmr Y 
tpYmfYqY % Yrq qr afq^q qmq q^Y qY qmqm 
?Y qft, mYfqqi qfmq YYfY m^, qqm mjYYmr 
YY Y qiYmfYqY qY qqm ^feqYq qqq qiqY qq 
tjHw^qd' mqqT Ym 1 

9 . qfq fqrYY qnrqqq, qmqq % qrYmtY, qreftq 

iftqq YYm fqqq qY qq qTtj;F?qi YYqr i^qYq %, fqY 
?mqq q?Y wqm t, qYYq q^ q? mq m 
qq ?qYq Yi <TEfYq qrYmfYYY qY mm qYY m% qqqY 
fapqY fYfq Y qfq ?Y qrY ?, qY, qq qY m 

qqqfr 1 1 

10 . qfY fqqfY qqrqmr, fYYYqqi mrnfYq isfYmr 
qYm fqqq ittt fqqq qrfYtq % YYqr YYfYmr qq 
qmq qnY Y wqq;q Tsm qYr qrfqYY qY mqqq 
5 Y mY fYm mm | YY, ^ qY m qqiYY 1 1 

11 . fYYYqqr mm YYfYqq % qmrq Y fqri^ 

PpYY .mfqqm qY mm Y, qq ^jq qmqY % qrqfq?- 
fsrrfmff m fYFqqr mfYqf qY YY qfr q?, q YY 
q^ 1 ^ qY qqq ^qYq % qiqYq ^YY,. YYm qqqqY 
% qmrq qq qqrmfmq fmfYqqr qr ?Ym 1 
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12. !tn% feft ^ 

^TfiT 1frTrfI(T^>T^T ^ToT f-T^Ttr, TrfHT 

^ TTfijr ^ 

?r 3TtT sr-TTT t 

^ srr% % HIT % I 

[^TWTtTT. 350 14/90/84-TI^r. ^^T.-IV/t^W. tr^-U] 

E.O. 2440.—^Whereas Messrs Kudermukh Iron-Ore Com- 
pany Limited, 11 Block, Koram angala, Bangalore-560034 
tKI'l/9S27) (hereinafter referred to a» tlio said es'ablish- 
ment) have applied for exemption under Buh-sectiun 12A) 
of Section 17 of the Employees’ Provident Euiids and Mis- 
ccllaticous Provisions Act, 1952 (19 of 1952) ‘ (hereinafter 
referred to as the said Act); 

And Vthcreas, the Central Ciovernir’tnt is satisfied that 
the employees of the said establishment arc, without mak¬ 
ing any separate contribution or payment , of premium, in 
enjoyment of benefits under the Group Insurance Scheme of 
the Life In.snrance Scheme of the Gtc Insurance Corpora- 
'tion of India in the nature of Life Insurance which arc 
more favourable to such employees that the benefits admis¬ 
sible under the Emplojees Deposit Linked Insurance Sheen?;, 
1976 (hereinafter referred to as the said Scherpe); 

Now, therefore, in exercise of the powers conferred by 
Rirb-sectiou f2A) of .Section 17 of the said Act and in con- 
t‘inra‘inn of the Govemment of India ip the Ministry of 
Labour S.O. 3218 dated the 22-9-1984 and subject to thei 
conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempfs the said establishment' 
fronr the operation of all the provisions of the said Scheme 
for a further period of three years with effect' from 
13-10-1987 upto and inclusive of the 12-10-1990, 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such return.s to the Reeional Pfpvident Fund 
Comnx'ss-'orc, Karnataka and inaintain such accounts and 
provide such facilities for inspection, as the Central Govem- 
ment may direct from tirue to time. 

2. The employer shall pay such inspection charges as 
the Central Government tnav. from time to time, direct 
nn'ter clause (a) of sub-section (3A) of Section 17 of the 
sa-'d Act within 15 days from the close of every rwinth. 

3. All expenses irfvolved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
suhmi.s.sion of returns, paynient of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne by the employer, 

4. The employer shall display on the Notice Board pf 
the establishment a copy of the rules of the Group Insu¬ 
rance Scheme ns approved by tile Central Government and, 
a.s and when an’inded. alongwith a translation of th?. salient 
features thereof, in the language of the majority of the 
.employees. 

5. Whereas an employee, who is already a member of 
the Rmnlo.vec;*’ Provident Fund or the Provident Fund of 
an establishment, the employer shall imraediatelv enrol him 
us a member of the Group Insurance Scheme and pav neees- 
sarv nremiurr* in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available 'o the employees under the Group Tnsurnnee 
Scheme apcrdpiratelv. if the benefits available to the emn- 
loye^s under the said Scheme are enhanced so that the 
benefits available under the Group Insurance Scherne are 
more favourable to the employees than the bonefits admis¬ 
sible under the said Scheme. 

7. Notwithstandinc anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the anxiunt 
payable tinder this scheme be Ics.s tlmn the amount 


that would be payable had employee been covered tmder the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as crtnj cnsatiori. 

8 . No amendment of the provisions of tl'.e Group Insu¬ 
rance Scheme, ,s'’all he made without the piiop approval of 
the Region.al Provident Fund CorLiarissiouer, Karnataka and ■ 
where any amendment is likely to affect ad.ersely the in¬ 
terest of the employees, the Regional Provident Fund Com¬ 
missioner .shall before giving his approval, give a reasonable 
opportunity to the employees to explain iheii- point of 
view. . 

9. Where, for any reason, the employee; of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
ns already adopted by the said establishment, or tlic bene¬ 
fits to the employees mnder this Schcir?; arc reduced in any 
manner, the exemption shal be liable lo be cancelled. 

10. Where, for .any reason, the employer fails to pay the 
premium etc. wi'hin the due date, a.s fixed by tfic Life In¬ 
surance Corporation of India, and the policy ij allowed to 
laps;, the exemption is liable to he cancelled.' 

11. In case of default, if any made by the employer in 
paymen* of premium, the responsibility for payment of aisu- 
ranexj benefits to the nominees or tlte legal heirs of deceased 
members who would have lx»n covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

• 2- Upon *be death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
«roirt,it payment of sum assured to the nominee or the 
legal heirs of the deceased members entitled for it and in 
any case within one month from the re9eipt of claim com¬ 
plete in all respects. 

[No. E. 35014/9(>/84-SS,IV/SS.ni 

244 i—ifiiff fTsrff%., ise rt. 

Ttir, sri:T§r 400034 (ffR. TT./sOOl) 
(f^ Tfr% qiwT^ ^ % 

viNrI Mr 31 ^jttV 1952 

( 1952 tpr 19) (w 5 r ^ 5 £lfsrfB 3 m 

^ ffiTT I) ^ ffRI 17 ^ ^qyKI ( 2 ^) % Wfff 

4I| 1^7 f^TX stl^ed f^BTT ^ . ! 

aftr IFTTOTT ffiTT I ftr TW 

RTFTK % T ITT tfT 

f^Ti ^RTfW tjftwT ^ fffiFT qff 

jftFT ^ 5 fkff 

rftffl % ^ ir tjft liFR ^ I qiBd l f T ilT 

qff I tsft 

1976 (f^ Wff RT% TRUfT 

iniT ^) % ^ ; 

BRUR, (frsrfffffiT nff 1 7 

qfV ^BWRI (2T) JRT ffTfl WrRfff W STfi'tff 
fix afR urmr ir^ %■ rji JT^TfPT 
'fiT. Hf. ,3597 23 - 10-1984 % »FT i ^ 

vpx Jr V -itftff 

5tT «f?r, 10-1 1-1987 ^ #r 

^prfsr ^ ftri f^fr?r 9-11-1990 5ft nrRrftRr t, 'hTt 

^ fr 4 t TTffnit % ^ tffV | 1 
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tTT-OTITTTPmr; \z, msilmt 21 , isos 


[ttt’tII— 3(ii)] 

5r.T>j;3ft 

I- '3'^ *^n'l Ji^fVi^ 'Hr«(*>4 

l^ftr iETWw, TifTTr^ fwfjHTt aftr 

t^tT FiRTT W'TT fT«n- fJTftOTT % fwr ^fwmxr 
s^^^T sfr ^rmr ^Tirr-^m t?: 

1 

2 f^r^, srvrrft *pt sr?#4r imr ^ 

% 15 ^jit 5r> 

^t^iTT. T7T Sl-rerpT4iT ’iff 17 ^-OTTT ( 3^) 

% TffD^ (^) ,% 5re^T, qT{TT-^jpT 'TC fjrfro »PT I 

3 . vT:;r%r #tjn p^rir % snfrm ir, finr^ ^r^rP?^ 

!^(3T3Tf. *fiT T^ar ^r^TT, r=f'4^T''i<<f an f%nT 'amr, 

iftar iftFq T-T arr mm, ^^araff an fn^t^’n 

nwn'f arr narn irrfa ^ %, ?tn ana nvt snnf an 

fnatnar aiTT famr ^sntrnr 1 

4 . fanrirar, %5=frn awrr rm nar waatfer 
arar ^a % faaat aft srfa, 3fk ^ra a7«ft 

aaJf aaftaa fanp anr, aa aa aataa aft nfa aar 
ai^arfanf aft a^aanr aft amr Jr naaft arat a^r 
ar^jara, ^araa % ^aar-nca ar naftra JFtnr 1 

5 . nfa ^'ti Ftar anfartt, at anNnft 'nfatq- Mar 

an nr ■jan srMnnn % ?rf£ftn sri'a fanfr ^rmn 
^ *Tf^ fnfsr an nfa ?ft t, ^ Fnrrn Jr 
fnntfaa fanrr arm | at fnntaar ^tnr wtn 

% anrar ^ Jr anan am aw a^nr aft^ aaaft 
nrna aunana ftiwT nrTntn aftnn sftnr fann aft 
ana aa nt 1 

6. ' nf? arnf^ ntnr ^n % srtftn anarfaft at 
aaa*sr arax nftn ar^ t fnntaa ana ?aftn % 
iiTtftn anfarfM aft ana^n atmt Jr anfw ’^n Jr 

'O 

nfg- afr arn aft »Tnw aJnr/faaJt la anfaTfrnt 
^ fair ^nr '-atn % «r^ nnaaff am 

m amnt Jt aTF>ia a^aan^aaftn ^artftn 

I I 

7 - ^nr ?aftn Jr larft am a ^ p; 

nt, nfe farfr a^'nrd aft njpr qa ?a ?aftn' % wntn 
nn nan Jt anr | at ajfnrfr aft na aann 
n nfm ^trft an n^ laan aiftn % ^ 

fnntsra aiJaift % fafaa nrftn/aiafnnfincft aft nfn- 
an % ^ -r Jf nt^ nanf % anm ^ namn nan an 
nam aJnr 1 

s- nrt^fea j^aftn^ aanatn it art aft nawn 
nMara nfw fnfn nrnar, nj^nrEj % n^ n^ntna 
a fnnr n^ fanr artrnr afk a^ 1^ natffn Jr 
a4arFr;a'r a %r nn; srfaaa nnrn n|% aft nnmnr 


n^, ar^fara nf^ fnfn' arrnan, srnnr nijn'tnn 

Jr 'jt, aifarfmt aft nanr ^naafta an*t at 
nf+anaa aann ^nr 1 

O N* 

9 . nf? farft amana, wnn a anfnrft, nrcftn 

atan ntnr fmn aft m nrnf^ ntnr rnftn %, 
wnn ng;Jt nnnr nar n^n n^ n? arrJt $, nr 
nn % srfftn aifnrfJnt a't nw tjt^ nrJr annt 
farft ftfn Jr an arfr nr n? ^ nr 

nacft' t I 

10 . nfn fa^ft amnaar, fn^a nrcfm aftnn 
sftnr fJmn jirr fnan nrftg- % »ftnn sfifnnn an 
nam arn Jr srnan n^nrl, .srtr:. nrfJrnt aft snann 
st arr^ fanr anan | nt, ^ 3 : 7 ^ aft arr nadt % \ 

11 . fnntna srirr sftfJmn a nam it fanr Tpr 
farft aq-fran aft anr Jr, m narnf a nrnfna* 
ftrfrnf nr faf^a niftnr a't ^r^t nfn n?, n at nt 
^ft nr Tar raftn % 5p=n% ^t^, aftnr arnn't a 
nam ar nimrfncn fnafna nr ^ 1 

12- w ^ann % ntftn nrft arff farft nam aft 
ijen ^Yn nn nmrftn aftnn ^nr fnnn, ^nr^n arfar 
i; faara: nrnfnafticft/fnfirar nrfnnt aft w aiftr an 
nam ncn^nr Jr aftt nr^a aurr Jr gr rranr Jr not 

•- s\ 

ar^ at nrfnr % rra nrn % ntna arm 1 

[n. iTn,-35oi4/ioo/84“iTn. ttn-4/iTn.trn.2] 

S.O. 2441—Wlitreas Messrs Bright Brothers Limited. 156* 
A—'Dadajee Road, Uombay'400034 (MH/5001) (hereinafter 
referred to as the said c.stablishment) have applied for exemp¬ 
tion under sub-section (2A} of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1932 
(19 of 1952) (hereinafter referred to as the said Act). 

And wherea.s, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group insurance Scheme of the Life 
Insuance Sclieme of the LEe Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such employees that tlie benefit admissible under the Em¬ 
ployees Deposit Linked Insurance Scheme, mi6 (hereinafter 
lefc. red to as the said Scheme); 

Now, therefore, in exercise of the powers conferred- by sub¬ 
section (2A) of Section 17 of tlie said Act and in continua¬ 
tion of the Govenment of India in the Ministry of Labour 
S.O, 3597 dated the 23-10-1984 and subject to the conditions 
specified in the Schedule annexed hereto the Cental Govern- 
nient hereby exempts the said establi-jhnricnt from the opeia- 
tion of aU the provisions of the said Scheme for a further 
period of three years with effect from 10-11-1987 upon and 
inclusive of the 9-11-1990. 

SCHEDULE 

1. The employer in relation to the .said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Maharashtra and maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time, 

2 . lEc employer shaU pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause fa of sub-section (3A) of Section 17of the said Act 
■within 15 days from the close of every month. 
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3. All Expenses involved in the administration of the 
Group Insurance Scheme, including muintenance ot accounts, 
submis'.ion of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6 . The employer shall arrange to enhance to benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so that te benefits available 
under the t^roup Insurance Scheme arc more favourable to 
the employees than the benefits admisseible under the said 
Scheme. 

7. Notwithstanding anything Contained in the Group Insu¬ 
rance Scheme, if on the deat of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had empoyee been covered under the said 
Scheme, the empoyer shall pay the difference to the legal 
heirynominee of the erhplOyee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Povident Fund Commissioner Maltarashtra 
and where any amendment is likely to affect adversely, the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employed to explain their point of view. 

9. Whore, for any reason, the employees of the said estab¬ 
lishment do nqt remain covered under (he Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be Liable to be cancelled. 

10. Where, for any reason, the- employer fails to pay the 
premium etc. within the duo date, as fixed by the Lffo Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who Would have been covered tmdor the said 
Scheme but for grant of this exemption, shall be that of the 
employer, 

12. UpOn the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the Legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 


{No. S-35014|100|84-SS-IViSS.n!l 

Tf ftTvfr, 27 Srfffcr, 1987 

*ET. 511. 2442 ETET 

5RTilTTT-S310IO (^. lIR./s) 
prm im |) ^ 
•afh: Rqftnf xrftrfdirJT, 

1952 (l952 qrr 19) (f^ ^ 

tfjfi ipTT I) tiro 17 tffl gqiiro (2 «p) 

% WEiItt fSlT WltSTET fifro ^ ; 


^ !TT Sfrfim ifTT 

% ¥7 it ^ 'BEET d6l ^ ^ ^tt 
spt ^ TEI^ tl t ^’T 

1976 WF 

Ew TqiFr «E?r w I) ^ tnfFr I ; 

5171; ^EfFi ET^TR, iffafTmiT qft tiro 17 

EEETTT (2q>') fiTTT STTE ElffTEff JElFl 
get aftT Eroi EWT % >SIE EWTEE 
EWT TI. 511. 1242 ETftg' 6-3-1982 % 56JET7ff if 
3tk ETTE5 5rj^ Jr Wf % 5TtfFl 

|(I, qfr 20-3-1985 eFt spt 5rEftI 

% fvTil 19-3-1988 ift ENfftTE EffE 

% E«ft EWEff % REcfE tr ^ tfft ^ I 

^ 1. EffE ^EEEI ^ ETE^ it fddld'b STT^ftPE EfEW 

fEfil EEJtfE TT fEETfEEI 

3ftT %irr EET fEfVtlRT % ftnX 

ETET ET^ET 5ft ETf^Fl ETEET EEE-EEE TT Pilquc. 
ET^ I 

2. rdEtd+, ^ ftrdwnr srERf ee ete E?t 

EElfiE % 15 ftE ^ iftET EEET Ei^ EfT ^ 

ETEHT, EW 5TfErfEinT EftaRT 17 E?r EWRT (3Er) 
% gray (tp) % (SrtftE, EEE-EEE ET pTfer ^ | 

3 . EER ^EftE ^ WTEE if, f5rE% 5IEEfE 

%aT3tt EE SIETT, f^ETpEEt EE TeTO sriET, 
EVeT ifrfEEE EE EETE, ifiJTSft EE 5FcrEE, fEftWW 
EERt EE ETTE 5TTfT vft ^ ET# Eift ®EEt EE 
EfE pTEtEET am f%ET EH^ET I 

4 . PTEtEET, %iqflrE TREET ETO EET STJEFeE 

ETfEJ EET TEftE % pTEEf Eft sfix EE ETlft 

EEt EEftffE fw ERT, TIE ^ EWttlE Eft ePt TTET 
EEtElftEt Eft EJEEET E?! EIET it ^37Rft IJEE ERlt EE 
5rjErE, TETEE % g;EET-E^2: ET EEfttE E?^ I 

5. Eft Eitf ^ EnfETd', 5ft +EEI+t ePfE 
PrfE EE ET EEE 5lf(jft't|E % 5TlfFr ^ ERE ftEft 
TETEE Eft Eprar pEflT EE E^ ft EETE f, EE% TET- 
EE if pTE+ftlE ftET ERE f dt pTEftTEI EFfE) EiET 
TEftE % EETE EE if EEEE ETE E5f I 

6. Eft ETfE) E)ET ^EftE ^ 5TtftE EEfElfFff Eft 

EETRII EEEE E?TE ERt | dt, pTEftrET EETT ^fiftE ^ 
5TEftE ETEErftEt Eft EETRE EEEEt if EijfEE EE E 
^ Eft 5rPt Eft 3EETET EIRE, ftmE ft, EEpElftEi 
% fti^ EiET fEftE % ElftE EEESE Edtft EE 

EvTEEf ir wfinrr ft, Et eee fttE % fftfft 5 ie- 

t I 
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■ 7. ^ wr % Jll ^ 

q-f^ fqT?ft qft tt Fiftir % wfh" ^ 

T^rq rquT q' qT»T I 3 fr qrirqrft qrr ^ q^TT Jr 

^ FifyiT % wftiT frm ?ft, 

% fqfar^: qTfer/qmfqfftTrft qrt jrRrrTT % 

^ it Ttiff ■^^f % % iTTRi: qq ^t^R i 

8- iTT^qi qiqT t'tH-H % -HiRiJtf Jf qtrf ift ^fifftEFT, 
sn^fw qfqR fJrftr !Tnjq?T % '|;4 51^‘tirT % 
fqin fen ^ttittitt ^ feft niffran tr 's^n- 
’nrfef % %r Ti: srftr^ ir»TR <fer qft n»TRTTT ^ 

jrr^ffe? qfeq fen nwqn, <prt wiftfer t% 
^ 7^ qjitqrfett qrt nnqT 77 ^fer- 

qqq nwT f R 1 

'5 

9. qfq feft t>r<urqiir, ?qm % qnfetV, nr^Ti 
TRi: fen %, fer ?qpTq nqnr |, wife 

T? I, TT w fern ¥ wife qnfmfett qit 
STTR ?>% qrn TTfe ferft ffe ^ qn ^ 3fe I, nt 
q^ ^ qft nr rnfe 11 

10. nqq ^nrrq fe: ^‘q: nni ^ferr Jr qfe nro 

nrvH qRq w % qnr tr nwr qrnfer afe ?nJr 

tr fqqfe qf Trfn qft nnq-npR <n: <j;qT qiqqT 1 feft 
^T nnq q? fen nrfeq q;i^ it qrq nw qfe tr 
qR fef qfet ntfei I wnr qfe nt q^ qiirT wr 
fe w qft fen qtq nrur qfe tt qm t nt ^ 
qft nr nqrdV ^ t 

11. fefeqr ffRT jftffen % fen Jr fer ntr 
®qftmn qtt qnr Jr, nn ijn nqfet % nmfqq- 

fnfeff WT few fefet qfr nt qfe q?, q ift qf 
^'fe qt qqq fetn % wifeq 41*ii qnqqt %■ nqrq 
qq nmfeiTR fqqtw TT ^>17 [ 

12. nqq ^nrqq % nfqqr Jr fettw fen % 
wife wfe qfe feft qqR qit ijr ti: nq% 
^qrqrT: qrqfqffn^/few qrffet fe fe fen ^ 
ferq qnrqqr Jr afe qfe? qnr Jr wq wr Jt q»f 
qrt qft fenr % i^n nm % vfer ^fenqq feqr i 

[q. qq. 350i4/i04/87/<Tq. q:q.-2] 

Now Delhi, the 27th August, 1987 

S.p. 2442.—Whereas Messrs Tata Engineering and Loco¬ 
motive Company Limited, Iamshedpur-831010 (BR/5) (here¬ 
inafter referred to as the said establishment) have appIie'S 
ifor exemption under sub-section (2A) of Section 17 of the 
Employees’ Pjovident Funds and Miscellaneous Provision Act, 
1952 Cl9 of 1952) (hereinafter referred to as the said Act). 

And whereas, the Central Govcrnnient is satislied that the 
employees of the said establishment arc, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Life cover Scheme of the said establish¬ 
ment in the nature of Life Insurance which are more fav¬ 
ourable to such employees that the benefits admissible iindci 
the Employees Deposit Linked Insurance Scheme, 1976 
(hereinafter referred to as the said Scheme); 


Now, theefore, in exercise of the powers conferred by sub¬ 
section (2A) of Section 17 of the said Act and in continua¬ 
tion of the GoVenment of Eidia m the Ministry of Labour 
S.O, 1242 dated the 6-3-1982 and subject to the condltiOn.s 
specified in tlie Schedule annexed hereto the Central Govern¬ 
ment hereby exempts the said establishment trom the opera¬ 
tion of all the provisions of the said Scheme for a furtlier 
period of three years with eilect from 20-3-1985 upto and 
inclusive of the 19-3-1988. 

SCHEDULE 

1. The employer in relation to the said establishment .shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner', Bihar and maintain such accounts and pro¬ 
vide such facilities for inspection ai the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as tlie 
Central Government may, from time to time, direct under 
clause (a) of sub-seclipn (3A) of Section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the I.ifo 
cover scheme, including maintenance of accounts, submission 
of returns, and payment of inspection cliarges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of. the 
establishments, a copy of the rules of the Life Cover 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a tranSlaiipn of the sailent features 
thereof, in the language of the majority of the emplbyees. 

5. Whereas an employees, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Life Cover Scheme. 

6. The employer Shall arrange to enhance to benefits avail¬ 
able to the ' employees under tlie life Cover Scheme 
appropriately, if the benefits .available to the employees under 
the said Scheme arc enhanced so that the benefits available 
under the Life Cover Scheme are more favourable to 
the employees than the benefits admisseible under the said 
Scheme. 

7. Nothwithslanding anything contained in the Life Cover 
Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
vyould be payable has employees been covered under the aaid 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Life Cover 
Scheme, shall be made iwithout the prior approvaLof 
the Regional Provident Ftind Commissioner Bihar 
and where any amendment i.s likely to affect adversely the 
interest of the employees, the Regional Provident I'und Com¬ 
missioner shall before giving bis approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Life Cover 
Scheme of the establishment as already adopted by the said 
establishment, or the benefits to the employees under this 
Scheme are reduced in any manner, the exemption shall be 
(iable to be cancelled. 

10. The said establishment shall deposit a sum of rupees 
Five lakhs in the State Bank of India under suitable en¬ 
titlement (to be called Life Cover Fund) and the employer 
shall ensure by replenishment of the short fall frOm time 
tQ time so that at no time the amount in the Life Cover 
Fund is less than rupees five lakhs. Where for any reason 
the employer fails to replenish the Life Cover Fpnd and 
the amount thereof is less than rupees five lakhs, there 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for pnyn^ent of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. . 




3046 THE GAZETTE OF INDIA : SEPTEMBER 12, 1987/BHADRA 21, 1909 [Pa&t H— Sec. 3(ii)] 


12, Upon tho death of the members covered under the 
Life Cover Scheme the employer of the said establishment 
shall ensure prompt payment of sum assured to the nominee 
or the Legal heirs of the deceased member entitled for it 
and in any case within one month from the receipt of claim 
complete in all respects. 

[No. S. 330141104|87-SS.ir] 
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[^'. TT^T. 35014/1 6/8-1-'TF. TTI^. 2 (^. 2)] 

S.O. 2443.—Whereas Messrs Saroj Alloys ,ird Steel Limit¬ 
ed P.B. No. 38, Kariganur, Hospcl-583201, Bcllury, (KN/ 
6641) (hereinafter referred to as the said establishment) have 
appl cd lor exemption under sub-section (2A) of Section 17 
of the Employees Provident Funds and Mi-scelliineous Pro¬ 
visions Act, 1932 (19 of 1952) (hereinafter referred to as 
the said Act), 

And whereas, the Central Government is satisfied that the 
employees of the said cstahlishinent are, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
InsLiance Scheme of the Life Insurance Corporation of In3ia 
in the nature of Life Insurance which are more favourable 
to such employees that the benefit admissible tinder 'he Em¬ 
ployees Deposit Linked Insurance Scheme, 1°76 (herinafter 
referred to , as the said Scheme); 

Now. therefore, in exercise of the powers conferred by sub¬ 
section f2A) of Section 17 of the said Act and in contin-'a- 
tion of the Govenment of India in the Ministry af Labour 
S.O. 956 dated the 5-3-1984 and subject to the conditions 
specified in the Schedule annexed hereto the Cental Govern¬ 
ment hereby exempts the said establishment from the opera¬ 
tion of all the provisions of the said Scheme for a further 
period of three years with effect from 24-3-I9S7 iipto and 
inclusive of the 23-3-1990. 

SCHEDULE 

L The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Karnataka and maintain such accounts and pro¬ 
vide such facilities for inspection as the Central Government 
may direct from time to time, 

2. The employer shall pay such inspection charge,s as the 
Centra] Government may, from lime to time, direct under 
clause fa) of sub-section f3A) of Section 17 of the said Act 
within 15 day.s from the close of every month, 

3. All Expenses involved in the administration of (he 
Croup Insurance Scheme, including maintenance of accounts, 
suhmbsion ,of returns, payment of insurance ■ premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall 
be borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the nilc,s of the, Group Insurance 
Scheme as approved bv the Central Government and as and 
when ijmended, alongwith a translation of the sailent features 
thereof, in the language of the majority of the cmplovces, 

5 Whereas an employees, who is already a member of 
the Employees’ Provident Fund nr the Provident Fund of an 
establishment, the employer shall immediatelv enrol him a.s 
a member of the Group Insurance Scheme and pay, neces.sary 
prernium in resnect of him to the Life In.surance Corporation 
of India. 

6 . The employer shall arrange to enhance to benefits avail¬ 
able to the emnloyees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees inder 
the said Scheme are enhanced so that the benefits available 
under the Grontj inswance Scheme, are more favourable to 
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ibe employers than the benoflte admissoible u-.der the said 
Scheme. 

7. Notwithelanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this ^eme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the leeal 
heir/nominee of the employee as compensation. 

8 . No amendment of the proyisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approyal of 
the Regional Provident Fund Commissioner Karnataka 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the fipiploy®** lo explain their point of view, 

9 . Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employee.s under this Scheme are reduced in any manner, the 
exem[ition shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, m fixed bv the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of • default, if any made bv tlie„ employer in 
payment of premium the responsibility for ptument of assn- 
ranefc benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of snm assured to the nominee or the Legal 
beirs of the deceased member entitled for it and in anv case 
withi-i one month from the receipt of claim somplete in all 
respects. 

[No. S-33014,/J6/a4-PF. 11 (SS.lDl 
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S-O. 2444.—In exercise of the powers conferred by sec¬ 
tion 88 read with section 91A of the Employees’ State In- 
suance Act, 1948 (34 of 1948) the Central Government 
hereby exempts the regular employees or the Hindustan Aero¬ 
nautics limited, (Lucknow Division) Lucknow from the ope- 
raiion of the said Act for a period w.e.f. 1st October, 1985 
upto and inclusiye of 30-9-1987. 

The above exemption is subject to tire following conditions, 
namely;— 

(1) The aforesaid factory wherein the employees are 
employed shall maintain a register showing ‘the 
names and designations of the exempted employees: 

(2) Notwithstanding this cxerrption, the employees shall 

continue to receive such benefits under the said 
Act to Which they might have become entitled to 
on the basis of the, contribuiions paid prior to 
the date from which exemption granted by this 
notification operates; 

(3) The contributions for the exempltd period, if alieady 
paid, shall not be refunded; 

(4) The employer of the said factory shall submit in 

respect of the period during wirich that factory was 
subject to the opcation of the said Act (hereinafter 
referred to as the said period), su.'h returns in such 
form and coaUiining such particularu a,s were due 
from h in reqtect of the said period under the 
Employees’ State Insurance (General) Regulations. 
1950; 

(5) Any inspector appointed by the Corporation under 

sub-section (1) of section 45 of the said Act, or 
other official of the Corppration authorised in the 
behalf shall, for the purposes of—- 

(i) Verifying the particulars contained in any return 

submitted under sub-sectioi (1) of section 44 for 
the said period; or 

(ii) ascertaining whether registers and records were 

maintained as required by the Employees State 
Insurance (General) Regulations, 1950 for the said 
period; or 

(iii) ascertaining whether the employees continue to be 
entitled to benefits provided by the employer in 
cash and kind being benefits in consideration of 
which exemption is bemg granted under this noti¬ 
fication; or 
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(iv) iisecrtaininft whether utiy of the provisions of the 
Act had been complied with during the periotl 
when Mich provisions were in force in relation to 
the said factory be cniposves to— 

(a) require the principal or immediate employer to 
furnish to him aiich information as he may 
consider necessary; or 

(b) enter any factory, establishment, office or other 
premises occupied by such principal or imme¬ 
diate employer at any reasonable time and re¬ 
quire any person found incharge thereof to 
produce to such inspector or other official and 
allow him to examine such accounts, hooka 
and other documents relating to the employment 
of persons and payment of wages or to furnish 
to him such information as he may consider 
necessary; or 

(c"! examine the principal or immediate employer, 
his agent or servant, or any person found into 
such factory, cstahlishracnt, office or other 
premises or any person whom the said inspector 
or other official has reasonable cause to believe 
to have been an employee; or 

Cd) make copies of or take extracts from, any re¬ 
gister, accoaiit hook or other document main¬ 
tained in such factory, establishment, or office 
or other premises. 

IF. No. S.38Cl4i43/86-.SS] 
EXPT,ANATORY MEMORANDUM 

It has become necessary to give retrospective effect to the 
exemption in this ca.se as the processing of application for 
exemption took time. However, it is certified that the gaiit 
of exemption with retrospective effect will not affect the 
interest of anybody adversely. 

«PT.5IT. 2 44.3—tflT^-ipiTRT Ttif 
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1. WT ^qTTO % 71if fTOTTO «rfTOT 

f¥tir ^TFJTO irTOFT Tl fqTOfw W^iTT afl'i; 

TtfiRTOT froVsTir ^^tlTiT TOFT ^7^ 

^ %?y>T TOTTO TTTO-TOIT To ^ I 

2. f^effiT TOTTCf TO ITFfi^r TOT ^ 

TOlfro % 15 fro % ^if)TO RTOFT ^7^ %7=iftiT 

TOTOT, ^TO ?Tr!TrTOrT gTIT 17 ^ TOTOT f 37f7) 
% TO ("f) %■ ?Tfiftd‘ FTO-iTTO FT TO I 

3 . TO3;%^f7 ^Rf % RiirrTO if, fTO% -TT-TOfT 

^rroff TO tjjt tott, fFTOfTOTi to TO^fT ft7Fr 7;rr?rr, 
TO>TT sfrrTOR TO UTOfiT %OT3ff TO STTOUF, f^SFF 
TOTirf TO TTTOFT '4t TT^ft TOFf TO 

fTOtW JRT fF7in TOFTT I 

4 . f^TO, rTOTOX 5 TU TOT TOJRtfTO 

TOjf^ FPVjT % fFTOl ^IT^ StPt, btIt TO F7«t'V 
73 TO TOtUiT fTOTT TOT, TO TO Tfjjfta'T ipt Srf^ TOT 
F 7 JfTOiTOf FtY TOTliT TOTTt RTO TOfff TO 

!F^TOT, WTO % ^TOT-FJ FT TOfw F 7 ^ I 


5. irfr ^ ^ ^4 toO, 3fr TOfroftfriroiT fHftr 
TO ITT WT ?rf^iTTO % wtif ^ STITO froft ^TOTO F?r 
firfsT TO F^ ^ TOTO I, TO% WTO ^ ffTiflfTO 
fifiiTt TOn tfft froiTOT wjfjifr 
^F ’TOTO’ FIF ^<,T1 FT^TTT 3TtT TOT^ TO^fT 
TOFTOF7 SWWT TOTfftiT Tsftro PlTO Fit TOTTO 
I 


6. irfe TOjfjFT ^YfT TF^tTT % TOftF TOTTOfriff 
Jfft TOTOtr F7|IT^ qaiij TO% ^ tfT, fFiftTO7 TOTT TFitF 
% TOftF TOTOfrof TO TOTOF FTTIT^ if TT^fw TO 
% Ffe Fft TOT ^ STOW F7^ froJr °ti4^ i r<nli' 
% TOjI^ 4 Wt Ffftri % t3FTDU FTTiT^ TO 

FTTTOlr ?TfTO7 TOJiFW ^ WT TO^FT % SUftiT 
TOJTOTf I 


7. TOjfjFT ^ TFfm- ir froit TOT % J^TT Jir '(ft, 

Ilf? IrofT toIto^ ^ ijf^ ft to ^ftTtt % mftiT 

Xt^F TTOT TO’ TTOT ^ TOI’ ^ ^ TOTOTft FTf TO TOT 
Jr xf^q vtq 'd'td xfHf % ’qtild ^TfTT ift, 

fHF‘1'4+ % WTO7 FTftTT/TOTf^ftlrft F7>F fdTO : 

% TO Jr FTOff % ^TTfTT % TOTOT TTOT TO TOHIT 
Fi^ I 


8. TF^tiT % TOTOiff Jf FTtf ifr TOtSFT, 

FT^ftlFT «Ti^ iMIii+d ^ TO TT>gF % 

fW Fi^ fen TOFITT 3T>i: fFTTft toIsF Jr F7F- 

Flf<Fl ^ % FT TTf^T^ FTlFT FTO ^ FTOTOl ST 
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iTT'^ftnfT fjrfsi 

^ jpt ?mT qrr jjItt- 

?PT^TT 5^11 I 

9. qfK<rpr9r, ?s!rm % qnHrft, vrc^fPi 

'^fi'i'i ^"Pir PiM+i, qrt %, f^?t 

?s!Tm ?Tq^ =fqrr t, wsfFr ^ 

fqTln % srrfpT Ir^q'l qrl Mihi qf?I Hiiq^ 

xtf^ ^ qxT ^ ^ f, cfrq^ ^ ^ |i 

10. irff f^ Vi ORff , ^ixrfPi 

?Ptt fJFR STXT fTFr ?nxp3r % 'fpix ifVfwr ^ft 
^I'- qiq qix% Jr <.6dI sftx qr^Fft ^ oq'i^id 

?rt 5 tt^ fWT WT ^ ^ x? qft ^ ?Tq:^ 1 1 

11. 51XT iftIWT % FTPT if f^Fir ^TT f^rfr 

^^fqd’fi'q qiY ^iTT Jf, ^3T T?! oq^qlr % •nqrf^r?fVrfdJTT 
JTT M?pf ^3qff qrr^ftqfeiil, ^ fft / 

fqOfl % ’H'dqq ^IT, ql-nl qiR?! % "Hqiq qil 

'dcd <Hifqtd [dq Mq> qx ^PtT I 

12 . ^ FqfPT % wifPr ^Tpr ^1% fqxft # 
p! 3% qx wxcfPT yTldd qtqr fidH, ^1 h i^in xifw 
% 5»r?R qFTffrJforfft/fqftiqr qrfxTr qil ^ -nf^ qrr 
qsyFT r^qxdT ^ arVx iR^qr ^ Jr fi: ir^xx Jr <^4 
^ ^ qrffc^ % irqr FTO % '■ifrdx *fJ3TT i 

[#, o;^'3SOi4/ioo/87-o[^r.o;Fr, 2] 

n:.%. ’ Hdd TXr i ', FTSR 

S.O. 2445.—^Whereas Messrs Gujarat State Roail t ransport 
rocnoration, Alimedabad-l80022 (0111221 (hereinafter le- 
feiTed to as the said estabiishmentl have applied for exemp¬ 
tion under sub-section (2A1 of Section 17 of the Employees’ 
Provient Funds and Miscellaneous Provisoins Act. 1952 
(19 of 1952) (hereinafter referred to as the said Act). 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without inaling any 
separate contribution of payment of premium, in enioynient 
of benefits under the Group Insurance Scheme of the Life 
Tnsuance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such employees that the Venefit admissible under the Fm- 
ployces Deposit Linked Insurance Scheme, 1976 (hcrinafter 
referred to as the said Scheme); 

Now, thcefore, in exercise of the powers conferred by sub¬ 
section <2A1 of Section 17 of the sniil Act and in continua¬ 
tion of the Govenment of India iu the Ministry of T abour 
S.O. 2098 dated the 4-R-1980 and subject to the conditions 
specified in the Schedule annexed hereto the Cental Govern¬ 
ment hereby exempts the -.aid establishment from the opera¬ 
tion of alt the provisions of the said Scheme for a further 
period of three vears with effect from 16-8-19.8.1 upto and 
inclusive of the 15-8-89. 

SCHEDULF- 

1. The employer in relation to the said establishment shrdl 
submit such returns to the Regional Provident Ftmd Com¬ 
missioner, Guiarat and maintain such accounts and pro¬ 
vide such facilities for inspection as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (n) of sub-section (3A) of Section 17 of the said Act 
within 15 fi.rvs from the close of cverv month. 


3i All Expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of retufns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection cliarttcs etc. shall be 
bo-i.c by ihe employer. 

4. The employer shall display on the Notice Board of the 
c.stablishments, a copy of the rules iri the Group Insurance- 
Scheme as approved by the Ccnfral Government and, as and 
when amentted, alongwith a translation ol the sailent features 
thereof, in the language of the majority of the employees. 

5. Whereas an employees, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance fbr- 
iporation of India. 

6 . The employer shall airange to enhance to benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the snid 
Scheme. 

7. Notwithstanding anytiiing contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
Would be naybalc had cmrtloyec been covered under the faid 
Scheme, the empoycr shall pay the difference to the lecal 
heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group In.su- 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner. Gujarat 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give .a reasonable 
opportunity to the employed to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 

.'Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pav the 
premium etc, within the due date, as fixed by the Life Insu¬ 
rance Corporation of lndi.a, and the policy is allowed to 
lapse, the exemption is liable to he cancelled. 

11. In case of dafanlt, if anv made bv the rmnlnvcr in 
payment of premium the responsibility for payment of ussto 

' ranee benefits to the nominees or the legal heir s of deceased 
members who would have been covered under the srrid 
Scheme but for grant of tliis exemption, shall be that of the 
employer. 

12. Upon the death of the members covered imdcr Ihe 
Scheme the Life Insurance Corporation of India 'hall ensure 
prompt payment of sum assured to the nominee or the Legal 
heirs of the deceased member entitled for it ard in anv case 
within one month from the receipt of claim complete in all 
respects. 

INo. 5-3501 1!in(;iR7-SS.Ill 
A. K. BHATTARAI, finder Secy. 

fft 26 19ft7 

qiT.5TT, ? 146—^pnX 

”qx fV if «FXTr «t7 , aflwHxqi 

5Tfsrf^, 1947 (l947ffiT14) ETItT 2 % 

t»r (if) ^ i 3 WT ( 6 ) % % fTfrnq Jr ^ttxt 

B'^l t tJET tic) Mff ktltiy wnf BMt i q5T . flT. 
723 2 Fl^, 1987 Jim 7?pR OTFT 

qit ijqiT Vpqf- F i xr 7 1 987 Jr 
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New Delhi, the 27th August, 1987 
ORDER 


Rw nrr^PTfir % ^'TtftrfV ^r^TT ntfnfr 

f^rtrr *tt; 

aftr ^ t f*P if 

spTsrr^ ^ imr nft ^r<?rrirfa’ ^fj^TTjrfTq-f^rrT 

t. 

v:^, at’r^ftk'n fn^rr? wfsrPrinr, 1947 (1947 

^ 14) ^ HKT Z % ^ (?) % (e) % 

'TT'5^ STCf 3Ti???r in'f^trf 'fi jetW jtr, 

n<»hK ^?T ^«frn ^'T TrftrfnjR % HtiN'ilr % 

f^TiT 07 f'TfF^. 1987 % nra- jpr ark 

% f^cT ^T^rnt ntfq? ?77:rft 1 1 

[n, ii^r, iioi7/8/85-^r-I(iT)] 

New Delhi, the 26th August, 1987 

S.O. 244-,.--Whereus the Central Govcrnnicut having 
been satisfied that the public interest so icquiicd had, in 
pursuance pi the provision of siib-clausc (vij of clause (n) 
of section 2 of the Industrial Disputes Act, 1947 (14 of 1947j 
declared by the notification of the Government of India in 
the Ministry of l.abour S. O. No. 723 dated the 2nd March, 
1987 the Magnesite Mining Industry to be a public utility 
service for the purposes of tlie said Act, for a period of six 
months, from the 7th March, 1987 ; 

And whereas, the Central Government is of opinion that 
public interest requires the cxiention of the said period by a 
further period of six months ; 

Now, therefore, in exercise of the powcr.s conferred by 
the proviso to sub-clause (vi) of clause (n) of section 2 of 
the Industrial Di.sputcs Act, 1947 (14 of 1947), the C^entral 
Government hereby declares the said industry to be a 
public utility service for the purpose of the said Act, for 
a further period of six monlh.s from the 7th September, 
1987. 

[No. S.11017/8/85-D. I (A7] 
5Tt 27 1987 

qtT.!TT,2447—HI'hH ^ ^miOTiT fft 
'tt fqi Jr qrr, 

arVifirq: *fM^, 1947 (1947 «ft 14 ) 

^ Jim 2 % (a) % (e) % % 

ii ifiKa aT+'R ?r waa ^ srfsr^i;^! 

643 18-2-87 SKT WTia ^ ' <«hK 

awra, *frr arr xrfsrfaRr % 5nT>3rar %fwtT 

11 1987 a aia qft viamftr %faTTat2p 

OTqVft ffqi ^ftftra ftiar *ti i 

3rV nfqiK Jr 

I 'll qfki qit '55^ ara q?r sfrr ^awiaftr % sryiar 

^ar ^rfi-f^Ta 

?ra: siliTlPi^ faaR srfMaaa, 1947 (1947 

»PT 14) R 'am 2 % (a) % aa’siv (e) % 

fficT 'TOa sfrf^'r qa swta qfr^ §tT, 

qrt srfuf^a, % % 

fppi 11 faarqr, i987 Jr aia qrr sftr qnaraftr 
^ ^ ■aqqWr ^ qtfqa qrrar 1 1 

[q-a.a. n 017 /6/8 s-ft-I (b)] 

a?? siuh, war 


S.O. 2447.--Whcreas the Central Government having been 
satisfied that the public interest so required had, in pur¬ 
suance of the provision of sub-cIausc (vi) of clause (n) of 
section 2 of the Industrial Disputes Act, 1947 (14 of 1947), 
declared by the notification of the Government of India in 
the Ministry of l.abour S. O. No. 643 dated the 18th Ecb- 
ruary, 1987 the India Government Mint, Calcutta to be a 
public utility service for the pin poses of the said Act, for 
a period of six months, from the Ilth March, 1987 ; 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months ; 

Now, therefore, in exercise of the powers conferred by 
the proviso to snb-clanse (vi) of clause (n) of section 2 of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility service for the purpose of the said Act, for a further 
(icriod of .SIX montlrs from the Ilth September, 1987. 

[No. S-1I017/6/85-D. I lA)] 
NAND LAL, Under Secy. 

iT^ fipwff, 3 1 19 8 7 

R. XIT.244S.—sfhjtfipT qfirfiriTJT, 1947 (l947 

VT 14) ^ trriT 17 ifi xpjirniT fr, afuift!! RtW fir^THTTir 

'41T3' ■flf'pir TfiT frrfqtr % imirrq % afh: 

wrrpl T ir Mr?: 3it«frffr4f f^nq 4 

iiT^T ailwlPr^r qftuvtyr, ifisn 2, sarafi? % 'wrs' ^ spfsrfiirfT 
ipviTf % iff %r^rir 4 ft 17 qJTTtr, 1 987 Ipt SfT'W gXTT 

«rr I 

New Delhi, the 31st August, 1987 

S. O. 2448.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the following 
award of the Central Government Industrial Tribunal 
No. 2, Dhanbad as shown in the Annexurc, in the 
Industrial dispute between the employers in relation 
to the Management of Personnel Directorate of M/s. 
Bharat Coking Coal Ltd. and their workmen, which 
received by the Central Government on the 19th 
August, 1987. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 48 of 1986 

In the matter of industrial dispute under Section 
10(l)(d) of the l.D. Act., 1947. 

PARTIES; 

Employers in Relation to the management of 
Personnel Directorate of M/s. Bharat Coking Coal 
Limited and their workmen. 

APPEARENCES'; 

On behalf of the workman; Shri R. Prasad, 
General Secretary, Bharat Coking Coal Staff Coordi¬ 
nation. 

On behalf of the employers. : Shri U. Mishra, 

Law Officer. 
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STATE : Bihar. Industry : Coal. 

Dated, Dhanbad, the 11th August, 19&7. 

AWARD 

The Govt, of India, Ministry of Labour in exer¬ 
cise of the powers conferred on them under section 
10(l)(d) of the I.D. Act., 1947 has referred the fol¬ 
lowing dispute to this Tribunal for adjudication vide 
their Order No. L-20012 (174)/85-D.III(A), dated 
the 16th January, 1986. 

THE SCHEDULE 

“Whether the action of the management of Per¬ 
sonnel Directorate of M/s. Bharat Coking 
Coal Limited, Koyla Bhawan, Dhanbad in 
denying one special increment to Shri Ram 
Sagar Thakur, Office Asstt., P.R.O. Section 
is justified ? If not, to what relief the workman 
is entitled?” 

The case of the workmen is that the concerned 
workman Shri R.S. Thakur was appointed and 
posted in the Personnel department of M/s, BCCL 
from 28-5-73. Since then the concerned workman 
is attached to the personnel department and has not 
been transferred from personnel department to any 
other discipline so far. The concerned workman 
passed his M.A. examination in Sociology in 1980 
while he was attached to the personnel department. 
As per provision laid down in the coal cadre appli¬ 
cable to the subsidiary of Coal India Ldt. any emp¬ 
loyee who passed M.A. examination either in Socio¬ 
logy or Labour and Social welfare is entitled to 
get one advance increment equal to annual incre¬ 
ment. The concerned workman represented his 
case before the competent authority to grant, him 
advance increment after he passed his M.A. exami¬ 
nation in sociology. The said representation of the 
concerned workman was not considered by the 
management on the basis of unjust inconvincing 
ground that he does not belong to the personnel 
discipline. The said plea of the management is not 
correct as the concerned workman belongs to the 
personnel discipline since the date of his joining in the 
BCCL. The management had granted increment to 
S/Shri R L. Pandey, Overman of Koridih Colhery, 
N.L. Pandey, Store Keeper of Sinidih Regional 
Store, Lalan Pandey, Asstt. of Medical Deptt (Hq), 
U. Mishra, Legal Assistant and Shri S.K. Verma 
Junior Steno of Legal department on the basis that 
they had passed M.A. examination in sociology and 
Labour and social welfare while they were working 
in BCCL. The management granted advance 
increment to them who do not belong to the person¬ 
nel discipline. The plea of the management there¬ 
fore in denying the increment to the concerned 
workman is not at all justified, and it is unfair labour 
practice under section 25(T) of the I.D. Act. When 
the management denied the increment to the con- 
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cemed workman, he represented to the union namely 
BCCL Staff Coordination. TJic union also tried to 
settle the claim of the concerned workman with the 
management but the management did not agree to 
consider the case. Thereafter the union raised 
the industrial dispute before the ALC(C), Dhanbad 
and on failure of the conciliation the present reference 
was made. It is prayed that the concerned work¬ 
man is entitled to get one special increment from the 
date of his passing M.A. examination in sociology. 

The case of the management is that the dispute 
covered under the reference does not all within 
section 2(k) of the I.D. Act and also that it does not 
fall within any of the item in the second and 3rd 
schedule of the I.D. Act. In 1978 the CIL had 
framed rules as part of the common coal cadre 
applicable to the employees for the purpose of self 
development. The said rule provide that one incre¬ 
ment will be given to the employees who acquire 
recognised graduate diploma or degree in Labour 
Welfare/Sociology work while in service of the 
organisation and actually working in the personnel/ 
industrial relations department. Under the said cadres 
scheme only such employees become eligible 
for benefit of one special increment who acquire/ 
post-graduate dcgrce/diploma in Labour Welfare 
Social workman and who are working in personnel/ 
industrial relations department of BCCL. The said 
qualification is the recognised qualification for the 
post of Welfare Officer under the Mines Act and 
Mines Rule. 

The concerned workman claims that he has 
passed M.A. in sociology from Bhagalpur University 
in the year 1979 as a private candidate but he does 
not fulfil the other condition of working in personnel/ 
industrial relation department of BCCL. The 
concerned workman was first employed in BCCL 
in 1973 and was posted in the personnel directorate. 
In 1975 he was posted in the Hindi department of 
personnel relations department with effect from 
29-7-75 and since then he was no longer working in 
the personnel and industrial relations department 
of BCCL. His duties and work in the personnel 
relation department had nothing to do with the 
pcrsonnel/industrial relation department. The 
function of the personnel and industrial relations 
department is different from the public relations 
department in which the concerned workman was 
working since 1975. The personnel relations de¬ 
partment does not function as part of personnel and 
I.R. department. There are several department 
working under the personnel directorate and the 
personnel and industrial relation department is one 
of the department under the personnel directorate. 
The personnel relation department function under the 
Chainnan-cum-Managing Director of BCCL. The 
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merit of BCCL. Ext, W-3 is overtime slip which shows 
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common coal cadre came into force in the year 1978 
and the concerned workman has claimed that he has 
acquired the qualification in the year 1979 when at 
that time he was not working in the personnel/ 
industrial relation department either at the time when 
the common coa) cadre was introduced or when he 
acquired qualification in question. There is no 
condition of service of the concerned workman that 
he will be entitled to one special increment if he 
acquires the aforesaid quaUfication while working in 
Hindi/public relations department. There are other 
employees of BCCL who have acquired the same or 
similar qualification but as they are not working in 
personnel/industrial relations department .they have 
not been given the benefit of one increment. It is 
further submitted by the management that due to 
error and misunderstanding of the relevant provision 
in this respect a few employees were granted such 
special increment but when the matter came to 
the notice of the management the mistake was noted 
but since the benefit in question was already extended 
to those employees and there was likehhood of 
complications and litigation the management did 
not rectify the mistake and allowed them to draw 
their increment. It is further submitted that such 
mistake cannot be transformed into a rule and no 
one can claim the benefit by taking advantage of 
mistake made in some cases. In view of the above 
the management is not required to give one special 
increment to the concerned workman and the manage¬ 
ment is justified in denying such benefit to him and 
as such the concerned workman is not entitled to 
any relief. 

Two points arise for decision in this case namely 
(]) whether the concerned workman is entitled to 
one special incrernent qn passing M.A. examination in 
sociology in accordance with the common coal cadre 
and (2) whether the grant of increment to some emp¬ 
loyees who had obtained diploma or degree in Labour 
welfare/social work will entitled the concerned work¬ 
man to one increment is being claimed by him. 

The workmen have examined two witnesses and 
the management has examined one witness in support 
of their respective case. The documents of the work¬ 
men have been marked Ext. W-1 to W-14 and the 
documents of the management have been marked 
Ext. M-1 to M-9, 

Some facts are admitted. The concerned work¬ 
man Shri Ram Sagar Thakur is working in BCCL 
since 1973 Ext. W-1 is an office order dt. 25-8-73 
which shows that the concerned workman joined the 
office of the Chief Industrial Relation and personnel 
as Hindi Typist on 26-5-73. Ext. W-2 dt. 2-7-73 is the 
identity slip issued to the concerned workman which 
shows that he was working in the personnel depart- 


that overtime was claimed by the concerned work¬ 
man for the month of January, 1975 and that he was 
working in the personnel department at that time. 
It is clear therefore that the concerned workman was 
working in the personnel department of BCCL till 
1975. The case of the management in para 9 of the 
W.S. is that concerned workman was employed in 
BCCL in 1973 and was posted in the personnel depart¬ 
ment and that with effect from 2 '-7-75 the concerned 
workman was posted in Hindi/personnel relations 
department. Thus the management admitted that the 
concerned workman was earlier posted in the 
personnel department as is evidenced by the exhibits 
discussed above. 

The question is whether the concerned workman 
was in the personnel department at the time he had 
appeared in M.A. examination in sociology in 1979 
and had passed the said examination while he was in 
the personnel department. Ext. W-8 is an office 
order dt. 10-9-80 issued by the Senior Personnel 
Officer. It shows that the concerned workman who 
was working as an Assistant/Hindi Typist in BCCL 
with effect fiom 26-5-73 was presently working in pub¬ 
lic relations department in the personnel directorate 
and was permitted by the competent authority to 
appear in M.A. sociology examination of the Univer¬ 
sity of Bhagalpur as private candidate in respect of 
the year 1979. It is clear- therefore, from this letter 
that when the concerned workman was permitted to 
appear in M.A. sociology examination as private candi¬ 
date, he was working in the public relations depart¬ 
ment in the personnel directorate and that he was not 
in the personnel and industrial relations department 
of the personnel directorate. 

According to the workmen the concerned work¬ 
man was working althrough in the personnel depart¬ 
ment. It appears that there has been some confusion 
regarding the department in which the concerned 
workman was working as Hindi typist at the relevant 
time when he had appeared and passed M.A. in 
sociology. MW-1 who is working as a Dy. Person¬ 
nel Manager of BCCL in the personnel department 
has stated that there are four directors in BCCL, name¬ 
ly, Director (Opn) East, Director Operation (West), 
Director Finance and Director Personnel and that 
there are departments under each of the directors. 
It will appear from his evidence that under the per¬ 
sonnel directorate there m'o personnel, industrial re¬ 
lations. man power recruitment, welfare, legal and 
medical department. He has further stated that the 
public relations department is presently under tlie 
Chairman of BCCL and that the Hindi department is 
not part and parcel of personnel department. Ho has 
stated that Hindi department is under the depart¬ 
ment of Pubic relations where the concerned work- 
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man is worldng as Typist. In cross-examination 
MW-1 has stated that he cannot say since when pub¬ 
lic relations department is under the Chairman but 
previously the public relations department was in the 
personnel directorate. In this connection the evi¬ 
dence of WW-?. who was examined on behalf of the 
workmen is of great importance to establish the 
contention raised on behalf of the management. He 
has stated that ho was working in the medical depart¬ 
ment at the time when he got one, increment for pass¬ 
ing M.A. in Labour and Social Welfare in 1976. In 
cross-examination he has stated that the medical 
department was in the personnel department at the 
time he got the increment. He has stated that in 
1978 the concerned workman was working in Hindi 
department which is not a part of the personnel and 
industrial relations department. He has also stated 
that in 1976 there was no common seniority list of the 
employees working in the personnel, industrial, legal 
and Hindi department. Thus the evidence of the wit¬ 
ness examined on behalf of the workmen itself shows 
that the concerned workman who was working in the 
Hindi department in 1978 was not a part of the per¬ 
sonnel and industrial relation department. 

Considering the evidence discussed above it 
appears that although the oncemed workman was in 
the personnel department for sometime after his 
appointment he was transferred to personnel relation 
department since, before 1978 and it cannot be said 
that the concerned workman was working in the per¬ 
sonnel or industrial relation department at the time 
when he had appeared or passed M.A. examination in 
sociology. 

In this connection I may add that the directorate 
is much bigger unit than the departments working 
under it. As stated by the MW-1 it appears that the 
entire function of BCCL are confined to four directors 
within which there is one director of personnel in the 
directorate of personnel. MW-1 has stated about 
the different department under the personnel direc¬ 
torate. It will also appear that the personnel depart¬ 
ment, industiial relation department besides there are 
the departments under the personnel directorate and 
as such the provision in the common coal cadre which 
has allowed one increment to the employees who have 
obtained diploma or degree in labour welfare/social 
welfare is confined only to the employees working in 
the personnol/industrial relation department, and 
not to the other department of the personnel directo¬ 
rate. So even if the public relation department was 
under the personnel directorate at the relevant time 
the benefit of the said provision would not be made 
available to the concerned workman who although 
was working in the public relation department under 
the personnel direotorac was not actually in the per¬ 
sonnel or industrial relation department of the per¬ 
sonnel directorate. 


Now we turn to Ext. M-9 which is the common 
coal cadre. In Schedule 1 at page-37 of the said 
common coal cadre of Ext. M-9 there is a provision 
for approved professional qaUlifications. In SI. No. 4 
of the Slid schedule it is provided that an employee 
in the personnel and industrial relation department 
who do not possess equivalent qualification obtaining 
recognised graduate diplomi or degree in labour 
Welfarc/Social work will be entitled to one incre¬ 
ment. It is actually under this item that the claim 
of the concerned workman is confined. There is no 
other provision in the BCCL for giving benefit of 
increment on obtaining the diploma or degree in 
Labour Welfare/Social work. It is 
clear, therefore, that an employee working in the 
personncl/industrial relations department alone are 
entitled to one increment if they obtain diploma or 
degree in Labour Welfare/Social work- 
The concerned workman, as held above by me, was 
working as a Hindi Typist in the pubUc relations 
department when he had appeared and passed M.A. 
examination in Sociology in 1980 and as such the 
concerned workman cannot claim the benefit of 
one increment under this provision when he had 
passed M.A. in Sociology in 1980. 

Ext. W'll dt. 22/23-11-82 is a letter from the 
personnel manager to the concerned workman re¬ 
garding grant of advance increment for acquiring 
approved additional qualification to him. This 
letter was written in reply to the application dt. 
22-12-81 sent by the concerned workman for grant 
of advance increment. It is stated that the advance 
increment cannot by granted to the concerned work¬ 
man as he was not attached to the personnel section. 
In this very letter the concerned workman has 
been addressed as Asstt. Public Relation depart¬ 
ment Koyalana Bhawan. Ext. W-10 is dt. 31-3-82. 
written by Dy. Personnel Manager to Shri R.N. 
Dwivedi, Sr. Public Relation Oflicer regarding grant 
of advance increment to Shri R-S. Thakur (concerned 
workman). It states that the proposal had been 
thoiiJghiy uxamioed by the competent authority 
who expressed regret that the concerned workman 
Shri R.S. Thakur is not entitled to get any advance 
increment for acquiring M.A. degree in sociology. 
Ext. W-12 dt. 15/16-1-85 is a letter from the Dy. Chief 
Personnel Manager to the General Secretary, BCCL 
Staff Coordination. In this letter it has been reitera¬ 
ted that the concerned workman is not entitled to 
receive advance increment even though he has 
passed M.A. examination in SociologyEecause he 
was not employed in personnel department, 
it will thus appear that the management bad given 
reasons for refhsing to grant the increment to the 
concerned workman and his union on the ground 
that he was not attached to the personnel depart¬ 
ment when he had passed M.A, examination in .socio¬ 
logy. It appears that the reason for not giving one 
increment to the concerned workman is based on 
the provision made in Ext. M-9 discussed above. 

I hold therefore that the concerned workman is 
not entitled to one special increment on passing M.A. 
examination in sociology in accordance with the 
co mm on coal cadre. 
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It is the admitted case of the management as 
stated in para-20 of the W.S. that due to error and 
misunderstanding of the relevant provision in this 
respect a few employees were granted special incre¬ 
ment on passing M.A. in Sociology/Labour Welfare 
but when the matter came to the notice of the mana¬ 
gement, the mistake was noted but since the benefit 
in question was already extended to them and there 
was likelihood of complication and litigation the 
management could not rectify the mistake. It is 
further stated that the said mistake cannot be trans¬ 
formed into a rule and the concerned workman 
cannot claim the benefit of one increment by taking 
advantage of the mistake committed by the manage¬ 
ment in some cases in the past. MW-1 has stated in 
his evidence that due to mistake increment was 
allowed to non-personnel employees or on jpassing 
M.A. in sociology and social} welfare. He has 
further stated that the matter was considered and 
it was decided that in future no increment will be 
given to such employees but in the case of those who 
are already given increment were allowed to draw 
the said increment. The workmen have not shown 
that any employee in the non-personnel department 
has been given one increment since after the concer¬ 
ned workman was refused the increment on passing 
M.A. in sociology. The management has admitted 
that in the past an increment had been given to the 
employees working in the non-personnel depart¬ 
ment but when the mistake was detected no employee 
had been given increment on passing M.A. in socio¬ 
logy or Labour Welfare. Ext. W-9 dt. 18-12-79 is 
an office order which does show that an employee 
of non personnel department were also allowed 
increment on obtaining degree in labour and social 
welfare. The position is admitted by the manage¬ 
ment. The management has filed application of 
Shri Arbind Jha accounts clerk (Ext. M-I), P.N. 
Singh, internal audit department (Ext. M-2), Ganesh 
Prasad, Area Hindi Supdt. Kusunda area (Ext. M-3), 
K.B. Jha Stock verifier Area Accounts Office, 
Moonidih (M-4), V.K. Jha Asstt. Materials Manage¬ 
ment Division, BCCL Koyala Bhawan (Ext. M-5), 
to show that they had requested for grant of one 
increment for acquiring approved additional qualifi¬ 
cation in MA in sociology/Labour Social Welfare. 
Ext. M-6 addressed to P.N. Singh, Ext. M-7 dt. 
18-3-82 addressed to the Personnel Manager, Kusunda 
area Ext. M-8 dt. 21-12-82 addressed to Shri U.K. 
Jha, will show that S/Shri P.N. Singh, Ganesh Prasad, 
Arbind Jha, U.K. Jha who had applied for grant of 
one increment for acquiring approved additional 
qualification was refused by the management as 
they were not attached to the personnel department. 
It appears therefore that the management was follow¬ 
ing the regular principle in not allowing one increment 
to the employees of non personnel department wbp 


had obtained M.A. in sociology/Labour Welfare 
after the management had realised their mistake 
which they had committed in the past by allowing 
some employees of non personnel department the 
increment which actually they were not rentitlcd. 
It is clear from Ext. W-9 that only the employees in 
the personnel and industrial relations department 
were entitled for one increment if they obtained the 
degree or diploma in Labour Welfare or social work 
and that the management’s action in the past in 
granting one increment to the employees 
of non personnel department was against the pro¬ 
vision of the common coal cadre and tliis Tribunal 
cannot pass an order so as to perpetuate an illegality. 
The management although has committed mistake 
in the past, the workman has not sliown that any 
diflferentiation has been made between the employees 
after the mistake was realised by the management. 
Under the circumstances I do not think that the 
management can be alleged to have co mmi tted unfair 
labour practice. I hold therefore that the grant 
of increment to some employees obtaining diploma 
or degree in Labour Welfare/Social work in the past 
wm not entitle the concerned workman to one in¬ 
crement as is being claimed by him. 

In the result, I hold that the action of the mana¬ 
gement of personnel directorate of M/s. B.C.C.L. 
in denying one special increment to Shri R.S. Thakur 
Office Asstt. P.R.O. Section is justified and conse¬ 
quently the concerned workman is entitled to no 
relief. 

This is my Award. 

Dt. 11-8-87 

I N. SINH.A, Presiding Officer 
No. L-20012/174/85-D.in(A) 
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New Delhi, the 7th Sept. 1987 

S.O. 2449.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the following 
award of the Central Government Industrial Tribunal 
No. 2, Dhanbad as shown in the Annexure, in the 
industrial dispute between the employers in relation 
to the Management of East Katras Colliery of M/s. 
Bharat Coking Coal Ltd, and their workmen, which 
was received by the Central Government on the 19th 
August, 1987, 
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BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 181 011986 

In the matter of an industrial dispute under Section 
lOfDfd) of the I.D. Act, 1947 

PARTIES : Employers in relation to the manage¬ 
ment of East Katras Colliery of M/s. 
Bharat Coking Coal Limited and their 
workmen. 


APPEARANCES 
On behalf of the 
workmen 


On behalf of the 
employers 

state : Bihar 

Dated, 


: Shri S.K. Sharma, 

Vice,-President, 

Koyla Ispat Mazdoor 
Panchayat. 

Shti R. Jha, 

Dy. Personnel Manager. 

INDUSTRY : Coal. 
Dhanbad. the 14th 


August 1987 


AWARD 

The Govt, of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the I.D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their order 
No. C-20012(3571/85-0. III(A), dated, the 1st May, 
1986, 


THE SCHEDULE 

“Whether the action of the management of East 
Katras Colliery of M/s. Bharat Coking Coal 
Limited in deleting the names of Shri Ramjit 
Manjhi and 26 other Miner/Loaders of East 
Katras Colliery, named below, is justified 7 
If not, to what relief the workmen are entitl¬ 
ed 7” 

Names 

1. Ramjit Manjhi 

2. Vishwanath Manjhi. 

3. Ramnath Manjhi. 

4. Kara Manjhi. 

5. Bhado Manjhi. 

6. Sukhi Ram Manjhi. 

7. Sita Ram Manjhi. 

8. Bahadur Manjhi. 

9. Panchu Manjhi. 

10. Sarkar Manjhi. 

11. Surja Manjhi. 

12. Ramdhan Manjhi. 

13. Rameshwar Manjhi. 

14. Shyamlal Manjhi. 

15. Shaiba Manjhi. 

16. Hopin Manjhi. 

17. Jogeshwar Manjhi. 

18; Ganesh Manjhi, 


19. Barka Manjhi. 

20 Surjan Manjhi 

21. Hopna Manjhi. 

22. Loba Mtmjhi. 

23. Tika Ram Manjhi. 

24; Robin Manjhi: 

25. Arjun Manjhi. 

26. Sukhi Manjhi. 

27. Sundar Manjhi. 

The case of the workmen is that the East Katras 
Colliery was taken over by the Govt, of India on 
17-10-71 under, Coking Coal Mines (taking over of the 
management), ordinance and thereafter it was nationa- 
h'sod under the Coking Coal Mines (Nationalisation) 
Act. 1972 with effect from 1-5-72. At the time of 
take over of the Coal Mines as well as at the time of 
nationalisation of the Coal Mines, the concerned 27 
workmen named in the schedule of the order of re¬ 
ference were on the roll of East Katras Colliery and 
they were working as Miner/loaders. As per section 
17 of the Coking Coal Mines (Nationalisation) Act, 
1972, the concerned workmen became the employee of 
the East Katras Colliery belonging to M/s. B.C.C.L. 
Many of the concerned workmen were members 
of C.M.P.F. and contributed their share of P.F. in 
their respective C.M.P.F. account. The concerned 
workmen were stopped from their duties on various 
date without giving them any reason. The manage¬ 
ment did not issue any chargesheet against the con¬ 
cerned workman. No explanation was ever asked for 
from the concerned workman as to why their work 
should be stopped. The concerned workman indi¬ 
vidually and collectively represented before the ma- 
nagemmt rcqL.esting for resumption of their duty. 
But th; management did not allow them to resume 
their duty. Thereafter the union of the workmen 
raised an industrial dispute before tire ALC(C), Dhan¬ 
bad for their wrongful and illegal lermination of ser¬ 
vices by the management in 1983. Wlicn the said 
industrial dispute was pending the management came 
with the plea that the industrial dispute would be 
■icttled by mutual discussion between the parties and 
thereafter on this assurance the union of the 
workmen withdrew their case from the file of the 
ALC(C). The union brought to the notice of the 
Director, Personnel of M/s. BCCL requesting him 
to settle the dispute as promised before the ALC(C), 
Dhanbad. Tbe management assured the General 
Secretary of the union vide tlieir letter dated 8-10-84. 
The Manager of East Katras Colliery on query infor¬ 
med the Area Personnel Manager, Kairas Area the 
date of appointment, their address number of atten¬ 
dance put by the workmen in the different years and 
also stated tliat no legal procedure had been followed 
while deleting their names from tlie' ell of the company. 
Even after the said confirmation B orn the authorities 
of the colliery, the management refused to consider the 
case of the workmen to allow tliem to resume their 
duties. Thereafter the union of the workman again 
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raised dispute before the ALC(C), Dhanbad in 1985. 
The management refused to reconsider their stand and 
allow the concerned workman to resume their duty 
before the conciliation officer and on submission 
of failureieportby the Conciliation Officer the present 
reference was made to this Tribunal. It will appear 
that no legal procedure was followed by the manage¬ 
ment while terminating the services of the workmen. 
The concerned workmen were not given any oppor¬ 
tunity to explain any allegation. The standing orders 
applicable to the concerned workmen were violated 
in terminating the services of the concerned workmen 
and natural jiist’ce was denied by the management. 
It is submitted that the termination of the services of 
the concerned workmen on different dates was illegal, 
wrong, malafide and unjustified. It has been prayed, 
that the concerned workmen be reinstated in their 
respective jobs with back wages and other benefits 
to which they arc entitled. 

The case of the management is that out of the list 
of 27 workmen named in the schedule of reference, 
the names of most of them do not appear in Form 
B and identity card register of the colliery. The 
persons whose names appear in the Form B Register 
or any other register left their employment 10 to 14 
years back at their own accord and never appeared in 
the colliery demanding for their jobs for such a long 
period. The belated claim of the union on behalf of 
the concerned workmen has no merit and suffers from 
great delay in raising an industrial dispute. If any 
workman left his employment at his own accord and 
did not appear in the colliery for a number of years 
for resumption of his duties, it has to be presumed that 
he had abandoned his services. In such a situation 
the names of the concerned workmen had to be 
deleted from the rolls on the ground of abandonment 
of service. The names of some of the concerned 
workmen appearing in the list of the schedule to the 
reference were deleted on account of abandonment 
of their services and those persons cannot raise an 
industrial dispute after 12 years that they weie stopped 
from service by the management. 

The union by its letter dt. 5-5-83 addressed to the 
ALC(C), Dhanbad alleged that the concerned work¬ 
man were stopped from their duties in the year 1972-73 
and request was made by them to the ALC(C) to do 
justice for them. The workmen had not made ariy 
specific demand in the said letter before the ALC(C). 
Dhanbad. The management was surpi ised to hear 
such a complaint after about 10 .years of the alleged 
stoppage of their work and requested the unioii to 
show the genuineness of the Workmen and their alle¬ 
gation. The union could not produce any paper to 
show genuineness of the workmen and their allegation 
thereby the management did not find any merit to 
consider their-case. The present complaint was made 
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to the ALC(C), Dhanbad in 1985 by the union re¬ 
questing the ALC(C), Dhanbad to re-open the closed 
case. The present reference was made without 
making proper investigation into the matter. The 
concerned wrkman failed to show any authentic 
document to establish their genuineness and to show 
that they had been stopped from their duties by the 
management. In the absence of any authentic docu¬ 
ment the concerned workman cannot be said to be the 
real workmen employed in the colliery at any time. 
According to the mangement the concerned workmen 
are strangers and had never worked in the colliery, 
The concerned w'orkmen are making attempts to 
enter into employment by impersonation through 
back door method with help of manipulation. The 
entire approch of the union is malafide. None of the 
concerned workman was on the roll of the colliery 
and some persons are impersonating the genuine 
workmen who had abandoned their service long ago. 
The management had not stopped the concerned 
workmen ifrom the duties at any time. The manage¬ 
ment hadjnever agreed to settle the dispute before the 
ALC(C). On the above plea it has been submitted 
on behalf of the management that the concerned 
workmen are not entitled to any relief. 

The point for determination are whether (1) the 
concerned workmen were on the roll of the East Katras 
Colliery working as Miners/Loaders at the time of 
nationalisation of the Coal Mines and that they 
continued to work as such as in the colliery after 
its nationalisation and (2) whether the management 
was justified in deleting the names of the concerned 
workmen. 

The management examined one witness and the 
workmen examined two witnesses in support of their 
respective cases. The documents of the workmen 
have been marked as Ext. W-1 to \V-5 and the docu¬ 
ments of the management have been filed as Ext. 
M-l to M-4. 

It appears from the W.S. of the management 
that out of the list of the 27 concerned workmen 
named in the schedule of the reference, the names of 
some of them do not appear in the Form B Register 
and identity card register of the colliery and that the 
concerned persons whose names appear in Form B 
Register of any e ther register had left their employ¬ 
ment about 10 to 14 years back at their own accord 
and that they never appeared in the colliery demanding 
for their jobs. It will further appear that the names 
of some of the concerned persons whose names 
appear in the list of schedule to the reference were 
deleted by the management on account of abandon¬ 
ment of their service, it will thus appear from the 
above plea of the management that atleast some o"' 
the concerned persons were on the roll of East 
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Katras Colliery and Had acSa^ily worked there but 
they had abandoned their service and therefore their 
names were deleted on account of abandonment. 
Now we have to find out the names of the concerned 
persons who are on the rolls of the colliery and are 
alleged to have abandoned their job. Ext. M-3 dt. 

18/20-12-82 is a letter from the Manager, East Katras 
Colliery to the Dy. Personnel Manager, Katras Area 
regarding details of workmen absenting .from a long 
period. This document Ext. M-3 is the same as con¬ 
tained in . Ext. W-1. Ext. W-1 is a letter dt. 5-5-83 
by the President of East Katras Colliery, Koyala 
Ispat Mazdoor Panchayat to the ALC(C), Dhanbad 
in which there is an enclosure of a list of miner/loaders 
with their respective dates of termination of service 
by the management of East Katras Colliery. Thus 
a copy of Ext. M-3 forms part of Ext. W-1 and it 
is almost an admitted document. The Manager, 
East Katras Colliery had written Ext. M-3 to the Dy. 
Personnel Manager, Katras Area in reply to the 
letter dt. 6-9-82 of the Dy. P.M. Katras Area. The 
Manager, East Katras Colliery had sent the details 
of the workers absenting for a long time on the basis 
of P.F. records. It will also appear from this letter 
that no legal procedure had been followed in deleting 
the names of the workmen and that the names of 
these workmen were deleted prior in 1975, The list 
attached to this letter will show that the workmen 
named from SI. No. 1 to 12 were contributing P.F. 
while they were working in East Katra Colliery and 
their P.F. account number is also giving in the said 
list. It will appear from the said list in Ext. W-3 
that SI. No. 2, 4, 5, 7, 8, 9,13,16, 19, 21, 23 and 25 
of the annexure to the schedule of reference were 
the workmen of East Katras Colliery who were contri¬ 
buting P.F. and they had been allotted C.M.P.F 
account No. Thus from this exhibit of the manage¬ 
ment it is, clear that atleast these 12 concerned 
persons were the workmen of East Katras Colliery 
and were actually contributing their share of C-M- 
P.F. The list in Ext. M-3 has been prepared on 
the basis of the entry in the P.F. registers a photo 
copy of which is on the record and has been marked 
Ext. M-1. On perusal of Ext. M-1 it will appear that 
the names of other concerned workmen is not in the 
C.M.P.F. register which goes to show that the con¬ 
cerned persons other than the 12 whose names are 
stated in Ext. W-3 were not contributing their share 
of C.M.P.F. and there was no C.M.P.F. account in 
their names. 

The other document of importance is Ext. M-4 
dt. 18-8-83 a copy of the said document along with 
the list form part as annexure A of the rejoinder to 
the W.S. of the management filed by the workmen. 
Thus the workmen also placed ther reliance on the 
document E^t. M-4. It will appear from Ext. M-4 
that the Manager, East Katras Colliery had written 
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a letter to (he Personnel ivianagcr, Katras Area in‘ 
continuation of their letter dt. 18/20-12-83 (which is 
Ext. M-3 in the case). By this letter the Manager 
of East Katras Colliery informed the Personnel 
Manager that the Bonus Register, the year 1971 and 
onwards were made available from the Tribunal 
and the attendance of the workmen were verified 
and the statement along with the details was enclosed 
with the said letters. It is again stated in this letter 
that no legal procedure was followed while deleting 
the names of the syorkmen from the roll of the colliery 
prior to 1976. On perusal of the list enclosed to 
Ext M-4 which has been prepared on the basis of 
Bonus Register it will appear that out of the 27 
concerned workmen, the names of 26 of them is 
mentioned in it. There is no mention of the name 
of concerned persons Shyamlal Majhi (SI. No. 14 
of the schedule of reference) the names of workmen,. 
their father's names, home address No. of days of 
attendance in the year 1971 and 1972, period upto 
which they worked, their P.F. No. is stated in the 
list enclosed with Ext. M-4. On further perusal it will 
appear that the details of SI. No. 2,7,13, 25, 19, 16, 8, 
9, 21, 4, 5, 23, 1, 3, lO, 17, 18, 20, 26 and 27 are given 
in it. It will also show the date till which they had 
worked in the year 1972. It will further show that 
no details has been given in the said list in respect of 
SI. No. 11, 12, 15, 22 and 24. There is further the 
name of Dukhi Ram Manjhi in SI. No. 15 of the list 
enclosed to Ext. M-4 whose details are also not given. 
There is no name of Dukhiram Manjhi in the schedule 
of reference but WW-l in his evidence has stated that 
Sukhiram Manjhi whose names appear in the refe¬ 
rence was also known as Dukhi Ram Manjhi. Even 
if Dukhiram Manjhi who was named in Ext. M-4 
was the same person as Sukhiram Manjhi of the 
reference, the fact remains that there was no record 
of his with the management. The fact that there was 
no mention of the name, address, P.F. No., attendance 
of SI. No. 11, 12, 15, 22 and 24 and also of Sukhiram 
Manjhi in Ext. M-4 shows that these persons were 
not in employment of East Katras Colliery and as 
such their names and details did not appear in the 
records of the management. 

But so far the other concerned persons whose 
names are stated in Ext. M-4 except the six persons 
stated above were working in East Katras Colliery 
and there is no doubt that they were workmen of 
East Katras Collery and had worked up to the dates 
as mentioned in Ext. M-4 till some time in 1971, 1972 
or 1973. The contention of the management that the 
concerned persons were not the workmen of the 
Colliery is belied by Ext. M-4 wnich is the manage- 
menfs own document showing that out of these 
2/ workmen of the schedule of reference atleast 20 
were working in the colliery and there is no trace in 
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rcspctl of only 7 persons innncl}' Sukiriram Maiijlii 
(SI, T-Jo, 6) Sarju Mahato (SI. No. IIJ Ranidhan 
Manjhi (SI. No. 12), Siiaiba Manjiii (^Sl. No. 15k 
Loba Manjhi (SI Nri. 22), Rohin Manjhi (Si No. 
24 ) and Shyamlal Manjhi (SI. No. I4), I liold. there- 
fore, that the eoneerned person.s other than SI. No. 
I], 12, 15. .22, 24. 6 and 14 were the workmen of 
East Nairas Ck)11icry and had worked atleast lor some¬ 
time after the lake over or the nalionali.sation of East 
Kalras Colliery and iheir names where on the roll of 
the eorapany. 

The case ol the management is that the con¬ 
cerned persons whose names ai'c on the record ol the 
colliery liad ahandoned their services and as .such 
their names were deleted from the rolls on the ground 
of nbandonment ol service. The management examined 
MW-1 Shri R. S, Pandey. who wars posted in 
East Katras Colliery a.s Senior Personnel OlTccr from 
1977, to 1982.. He has staled that he had scrutini¬ 
sed the man power when he was in East Katras 
Colliery and on scrutiny he lound that some ol the 
workmen were nui lound working since many years. 
He has further stated that after a discussion with the 
Personnel Managei' he ordered lo remove their 
mimes from the roll of the colliery and man power 
list and thereafter the name.s of the workmen were 
removed from the roll ol the company alter seiutniy 
as they were not working since more than five years. 
He has further stated that Sukhiram Manjhi, Suraja 
Manjhi, Radha. Manjhi. Sarkar Manjhi, Eoba 
Maujhi and Robin Manjhi did not ever w'ork in 
East Katras Colliery. He has also stated that the 
concerned persons.had never repre.sented before me 
for giving, them work. He has stated that the manage¬ 
ment had not stopped their work and no action had 
been taken again.st them for their absencr Accoiding 
to him the eoneerned workmen had tlumsclves lelt 
the work and as such no action had bem taken 
aaainst them. In liis eross-e.vamination he has slated 
that the management had. not taken any .step lo aseei- 
tain the. reason of absence of tlie eoneerned workmen. 
Ele has stated Ih.il the names ol the eoneerned 'work¬ 
men were deleted from tire company roll m 1980 or 
198) and that the names of tile concerned vvorkmcn 
except six were continuing in the company roll till 
1979. He has stated that the names of the workmen 
were deleted when he was in East Katras Colliery. 

It will appear from his evidence that he was in East 
Kali as Colliery from 1977 to 1982 and he has specih- 
eally slated (hat the names ot the eoneeined work¬ 
men were deleted li'om l!ie eompans's roll in 1980 
or I 98 I Ihe said statement of MV,'--I is believed 
by the management's own doCLiment Ext. M-a iind 
lVl-4 in Wliieli d is slated that no legal procedure was 
followed and the names ol' the co’ueeriied persons 
were deleted piior to 1975 according to E.xl. M-3 


and prior to lv76 according to Ext. M-4. Il is clear 
from Ext. M-.2 and M-4 that the names of the 
eoneerned workmen wei'c deleted sometime prior to 
1975 or 1976 and that The evidence of MW-I that 
theij- names were deleted sometimes in the year 1980 
or 1981 during his period of stay at Ea.st Katras 
Colliery I.s not correct. It lias to be held on the basi.s 
of Ext. M-3 and M -4 that the names of the con- 
e erned persons were deleted sometimes prior to 1975 
from 1976 and that no legal procedure was followed 
while deleting their mimes from the rolLs of the comp- 
pany. WW -I Biswanath Manjhi is one of the eon- 
cerned workmen. He has slated ^that in 1973 the 
management slopped their work saying that they will 
be provided with work if needed. He has also slated 
that some of them were stopped in 1972 and some in 
1974. This evidence of 'WW-1 apears to be correct 
regarding the pei'iod of stoppage of the work of tlie 
concerned persons if vve consider the contents of 
Ext. M-3 and M 4 according to which the names of 
the concerned persons were deleted sometime prior 
to 1975 or |976. ft is also admitted that no legal 
procedure was followed while deleting the names of 
the concerned persons from the roll of the colliery. 
No document has been iiroduecd by the management 
to show the reason as to why the concerned person.s 
were stopp'-'cl from the duties. ,'Admittedly no charge- 
sheet iiad been submitted against them and discipli¬ 
nary procedures were drawn up against them before 
terminating their services. There is also no evidence 
lo show that the concerned persons were given any 
rctrenelimcnt benclit at the time of the stoppage of 
their work. 

Ext \V-3 dt. 17-1-73, W -Idt. 29-11-73 and W-5 
dt. 14-5-74 are petitions hied by some of the concer¬ 
ned persons before the management requesting for 
taking them on the job, as their work had been stop- 
poil by the management. The-iC document have been 
proved by WW-2 Hopon Manjhi. He has slated 
that the ajiphcali'uis Ext. W--3 lo W 5 were written 
in Ills present by Nunu Ram Manjhi and that the 
workmen had given their TTl on the applications in 
his piwwenee. The said exhibits M -3 lo M 5 bear 
the seal of f.ast Katriis Colliery with some signature 
i(' show tiiai the applications were received at the 
oifiee. There Is 11.1 evidence on beluill ot the manage¬ 
ment denying that those applications had not been 
filed before the management. It is clear therefore 
iliat after the stoppage of the work of the eoneerned 
person", they iiad applied to the management for 
giving them work. U apiiears that the workmen had 
made elTuris lor their employment till May, 1974. 
fhere is no p.iper tiiercalter to show that any sincere 
elforls were being made by the workmen for getting 
ihe .|oli from winch they h.itl been stopficd by ihe 
management. 
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There is. no doubt, that the workmen had raised 
the industriiil dispute sometime in the year 1983 for 
the first time and finally in the year 1985 and their 
appears to be jreat delay in raising industrial dispute. 
There is absolutely no explanation as to why the 
industrial dispute was not raised. Earlier sometime 
after the stoppage of the vvork of the concerned per- 
tons. There is no doubt that the industrial dispute 
were raised after delay and no satisfactory reason has 
been given about the delay in raising the dispute. 

However, the fact remains that although there 
was a delay in raising the industrial dispute, atleast 
20 of the concerned persons whose cases have been 
discussed above had actually worked in East Katras 
Colliery after the take over of the notionalisation and 
that the management had stopped their work. It will 
also appear that the concerned persons had for some¬ 
time till May. 1984 made some efforts to get themsel¬ 
ves reinstated in their jobs but they failed to get emp¬ 
loyment. On consideration of Ext. W-3 to W-5 it 
appears that after the concerned persons were stop¬ 
ped from their duties they had made efforts by filling 
applications before the management for giving them 
job, but the management did not give them any job 
and as such it apears that the concerned persons had 
not abandoned their jobs of their own and that they 
had actually been stopped from work by the manage¬ 
ment. It will also apear with reference to Ext. M-3 
Ext M-4 that the managements case that the names 
of the concerned persons were deleted from the roll 
sometime in 1980-81 is not supported and there is 
reason to doubt that the concerned persons had 
abandoned their job at their own instance. If the 
management had any document in proof of the fact 
that the names of the concerned persons were conti¬ 
nuing since 1980-81 when the names were deleted 
from the rolls, it can be said that there was some 
point in the case of the management. But the ma- 
management did not choose to produce documents 
which are expected to be in their possession to show 
that the names of the concerned persons were conti¬ 
nuing in the registers of the management till 1980-81 
as stated by MW-1. In my opinion the case of 
abandonment appears to have been introduced in 
order to deprive the concerned persons who were 
actually working in East Katras Colliery before their 
stoppage of work so that the management may not 
be forced to take them in employment. I hold there¬ 
fore that the management was not justified in deleting 
the names of the concerned 20 persons whose case 
1 have discussed abo'.e. 

In the result, 1 hold that the action of the manage¬ 
ment of East Katras Colliery of M/s. B.C.C.L. in 
deleting the names ot Si. No. 1, 2, 3, 4, 5, 7, 8, 9, 
10, 13, 16, 1 7 , IS, 19, 20 , 21, 23, 25 , 26,27 of the sche¬ 
dule to the order of reference is not justified. The 


management is therefore directed to reinstate them 
in the job of Miner/loader within one month from the 
.date of publication of the Award. However the 20 
concerned persons will not be entitled to any arrears 
of wages as the dispute bad been raised after a great 
delay and it was on their account that their claim 
could not be decided earlier. 

This is my Award. 

Dated ; 14-8-1987 

1, N. SINHA, Presiding Officer. 
[No. L-200i:/357/85-D.II](A)] 
w.srr. 24 .so.—sfru'rfiT^r srfifn^JT, 1947 (1947SFT 

14) ^ am 17 % ?r?[_trr‘n' n, urtsf?: 

fina wtr-T ^tfnnr rfir fnTitrs' % fTJffir^f sfir 

notirfA % ^rn', n f-TFr''e f^^^r if %fsfn- 

nrsfrrc sfr^ffPirr srfu^r'n', Hwr 1, uftar?' % # sr?Tf?r?r 

I, Tff nrsTfr ^'f m 1 

S.O. 24.S0 ;-]n Pursuance of section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the 
Centra! Government hereby publishes the fol¬ 
lowing award of the Central Government 
Industrial Tribunal No. 1, Dhanbad as shown in 
the Annexure, in the industrial dispute between 
the employers in relation to the Management of 
Kossargirh Colliery of M/s. Bharat Coking Coal 
Ltd. and their workmen, which was received by the 
Central Government on the 19th August, 1987. 

BEFORE THE CENTRAL GOVERMMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 1, DHANBAD. 

In the matter of a reference under section 10(1) (d) 
of the Industrial Disputes Act, 1947. 

Reference No. 66 1984. 

Employers in relation to the management of Kes- 
surgarh Colliery of M/s. B C.C Ltd. 

AND 

Their Workmen. 

PRESENT: Shri S.K. Mitra, 

Presiding Officer 

APPEARANCES: 

For the Employers—Shri B, .losiii. Advocate. 

For the Workmen—Shri P.N. Singh, the concerned 
workman. 

State: Bihar. Industry : Coal. 

Dhanbad, dated, the 11th August, 1987. 
AWARD 


The prc^cnt rcrereiiee arises out of Order No. 
L-20()12(iii)/84-D.ill<A) dated, the 22nd September, 
1984 passed by the Central Governent in respect of 
utt iudii^triul dispute between the parties memioned 
above. The subject matter of the dispute has been 
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specified in the selicdule to the said order and the said 
schedule runs as follows: 

“Whellier i|k' action of the iiianagcntctif of M s, 
Bharat C okinj; C.’oal Limited, P,0. Naw'aga.ih, 
Dist. Dhaubad in relation to their Kessuigavh 
Colliery in not promoting Shri Paras Nath Singh. 
Overman as Sneior Oceiman and getting him 
supre.seded by tlic Jtminrs. namely. S/Shri B.K. 
Singli and Jagdish Singh, is jusiiiied? If not to 
what lelief the concerned workman is entitled'.’" 

1 . The dispute has been settled out of Court. 
A memorandum of settlement has beenjiled in Court. 
1 have g me tlirough the terms of settlement and I 
find tliem quite fair and reasonable. There is no 
reason why an a ward should not be m tde on the terms 
and conditions laid dosvn in tlie memorandum of set¬ 
tlement. I accept it and make an award accordingly. 
The memorandum of settlement .shall form part of 
tire award. 

.3. Let a copy of this award be sent to the Ministry 
as rquired under Section L'i of the Industrial Di.spntes 
Act, 1947, 


(c) That the cona'rncd workman will not claim 
for any the benefit arising out of this rcgnlari- 
sation, 

(2) That in view of the aboM.' settlement there 
remains nothing to be adjudicated. 

Under tlie facts an circunistcr.ecs slated alsovc 
the Hon’able Tribunal will be graciously pleased to 
accept the terms of the settlement as lair .and ii'‘oper 
and be ijleascd to pass the Award in terms of tlic 
settlement. 


FOR THE WORKMTN FOR TllL LMPl.OYl RS: 


I. (P.N. SINOH) 
OVERMAN 


Witness 


Part of tlie .Award 


1 (G. RAl) 

GENERAL MANAGER 
BLOC-II AREA 
(2) (R. MOHAN) 
PERSONNEL 
MANAGER 

(S.N. MJSHRA) 

O.S 

BLOCXdl AREA 


S.K, MITRA. Presiding Ofiicer. 
[No. 1.-20012(in)/84-D.in{Ail 

Bf FORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1 ATDHANBAD. 

REFERENCE NO. 66/84. 

Employer.s in relation to the management of Kes- 
surgarh Colliery, 

AND 

Their workmen. 

PETITION OF COMPROMISE: 

The humble petiri m on behalf of the parties to 
the above reference most respectfully shewtli- 

(1) That the dispute has been amicably ..ctlled 
bctw'ceii the parties on the following tcniis:- 


ra.m. s,i5].—sfrotfirt; f^arr? rrftiiiTmT, 1947 (1947 >pr 
14)1^ mrT 1 7 % ^fr*rniT h, ip.TftT jraar TtstTfi' 

HTST it' PrftTtT inratrar % 

fittfrst^rt sfri Jirifr % jfn, h f’Tfrie sfinftfirr: Pttk 

it m'mifitr TTfsTTrut, *twr i, 

srt aTtfira irriTt t irt T^itir amrrT ift 1 9 1997 Tt 

rtriet m 1 

S.O. '451 In pur.suancc of section 17 of the Indus¬ 
trial Disputes Act. 1947 (14 of 1947), the Centra 
Government hereby publishes tlic following award 
of the Central Government Industrial Tribunal No. 
1. Dhanbad us shown in the Anrexurc, in the Indus¬ 
trial dispute, between the Fmployers in relation to the 
Martagemcnt of Jamadoba Colliery of M/s. Tata 
Iron and Steel Co. Ltd. and their workmen, which 
was received by the Central Gorernment on the 
19th August. 198 7. 

BEFORE Tfrii CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 1, DHANBAD. 


TERMS OF SETTl EMEN f; 

(a) Tliat the concerned workman Shri P.N. Singh. 
Overman will be rcgultirised as Sr. Overman 
in Gr. ‘A" (Tech.) with retrospective effect 
from .3-6-hO and his seniority as Senior 
Overman will be counted froni .3-{i-.S(t, 

(h) I'hat the concerned vvoi'kman will be li.’oul 
ill the scale of Ks 892-.''.3-13l6-,5,5-17(')l 
with the starting basic of Rs. 1371/- on 22-9-S4 
i.e. the date of reference and will be paid the 
dili'erciier-of VY,ii^;s anfi other Lifnrfu. liom 
22-9-84. 


In the matter of a reference tmdei- section 10(l)(iJ) 
nl the Industrial Ltispulcs A»t. 1947. 

Reference No. 61 of 1982. 

P.AR'riFS: Linploycrs in rdaticui to the management 
ol .himndoba Colhcrj of M/s. Tata Iron 
A Steel Comp.iii} 1 iniilcd. I'.O, .ham.iilobii 
))is1. Dliai'hail 

AND 

Thcir Workman 

PRFSENTtShri S.K. Miirn, Presiding OITicer, 
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APPEARANCES: 

[■'or the Empoyers Sliri S.R. Vcdula, Personnel 
Officer, 

I'or the Workman None. 

STATE : Bihar Industry : Coal, 

Dhanbad, dated, the 12th August, 1987 

AWARD 

The present reference arises out of Ordci No. 
L-20012(ll9)/82-D.l]I(A) dated, the 14th June, 1982 
pas.scd by the Central Government in respect of an 
industrial dispute between the parties mentioned 
above. The subject matter of the dispute has been 
specified in the schedule t<r the said order and the said 
schedule runs as follows; 

"Whether the demand of the workmen of Jamadoba 
Colliery of Messrs Tata [ron and Steel Company 
Limited, Post Office Jamadoba. District Dhanbad 
for placement of Sarvashri Jagdish Singh and 
Anand Kumar Singh as Wireless Operators in 
Technical Grade-B is justified? If so, lo what relief 
are the workmen concerned entitled and from what 
date?" 

2. The dispute has been settled out of Court. 

A memorandum of settlement has been filed in Court. 

I have gone through the terms of settlement aud I 
find them quite fair and reason able. There is no reason 
why an awand should not be made on the terms and 
conditions laid down in the memorandum of settle¬ 
ment. I accept it and make an award accordingly- 
The raemorandurn of scttlcmonl shall form part of 
the award. 

3. Lot a copy of this awai d be sent to the Ministry 
as required under Section 15 of the Industrial Disputes 
Act, 1947. 

S.K. MITRA, Presiding Officer. 
[No. L-20012/119/82-D. Ill {\)] 

BEI ORE THE PRESIDING OEEICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL. 

NO, I, DHANBAD 

Reference No. bl of 1982 

PARTIES 

Employers in relation to tlio management of Jama' 
doba Colliery of M/s. Tata Iron & Steel Company 
EimiLed. P.O. Jamadoba, Disi. Dhanbad 

AND 

1 licii' woi'kinau 

(.Si I Jagdish Singh & Sri Anand Kr, Singh) 

That it is submilted that (he Ministry of Labour, 
Government of India by Order No. L-20012(119)/ 
82-D-lII(A), dated 14lh May, 1982 referred the fol- 
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lowing dispute for adjudication by the Hon’ble 
Tribunal, 

SCHEDULE 

"Wlicther the demand of the workmen of .lamadoha 
Colliery of M/s, Tata Iron & Steel Company 
Limited, Jamadoba, P.O. Jamadoba, Dist. 
Dhanbad for placing S/Sri Jagdish Singh and 
-Anand Kr. Singh as Wiieless Operator in Technical 
Grade ‘B' is justified If not. to what relief arc the 
workmen emillcd to and from what date," 

That the parlie.s above named beg to submit that 
after detailed mutual discus.sion on several occasions, 
the dispute referred lo the Hon’ble Tribunal for the 
adjudication has Ixi^n settled amicably on the fol¬ 
lowing terms:- 

TERMS OF SETTLEMENT 

fi) Thai it has been agreed to pl.ice Sri Jagidsh 
Singh and Sri Anand Kumar Singh, Wireless 
Attendants of Jamadoba Colliery of M/s 
Tala Iron & Steel Company Limited, Jamadoba 
in Technical Grade ‘C with rclrospcctive 
effect i.e. 1-6-1986. 

(2) That they will be getting ihc arrear wages for 
the period from 1-6-1986 lill the date of imple¬ 
mentation of the Award. 

(3) That they will be granted an advance increment 

in the aforesaid giadc from the-date of the 
implementation of the award. 

(4) That the above terms of scUlemcnt fully 
rc.solvc the dispulclpending before the Hon'blc 
Tribunal. 

(5) That Die above terms of settlement arc fair. 

It is therefore, humbly prayed that the terms of 
settlement may be aa'cptcd and a "No dispute Award" 
be passed in terms thereof. 

For Workmen For E.mploycrs 

M/s, Tata Iron & Steel Com¬ 
pany Ltd. P.O. Jamadoba, 
Dist. Dhanbad, Bihar. 

(1) (Jagdish Singh) (I) tY.P. Dhawan) 

Wireless Attendant DirecLoi ol Col!ieries(J) 
T.No. 4638 

The concerned workmen 

(2) (Anand Ki. Suigh) (21 (S.N. Pandey) 

Wireless .Allendant Chief Persound Maii;iger(J i 
T-No, 4.s9fi 

Ihc concerned ivorkmaii 

WITNESSES 
(i) (S.N. Slnlm) 

Asst. Chic) Pciscniicl Manarci (TR) 
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—M/s. Tata Iron & Steel Co. Limited 
Jamacloba, P.O. .Tamadoba, Dist. Dhanbad 

(2) (P. Akhaury) 

Asst. Chief Personnel Manager (C) 

M/s. Tata Iron & Steel Co. Ltd., 

Jamadoba, P.O. Jamadoba, Dist. Dhanbad 
Dated 10th August 1987 
Part of the Award 

w^.m. 2452 .—arkfrpRr sferftJrJT, 1947 (1947 =Pr 

1 4) # sfTTT 17 % v[vprm if, nwr pmtr 
"fhmtfr trifer % s Jsftra^ % fhudswf 

if sfhfrPRr if 

afbfthr^r ^rfg^FT^r, tfwr 1 , m 

. sroftra ?TT?fr |, m »n?PTT 19 ?nr?T, 1937 ^ 
Tt mht pT nr 1 

S.O. 2452.—Tn pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award 
of the Central Government Industrial Tribunal 
No. 1, Dhanbad as shown in the Annexure, in the 
industrial dispute between the employers in relation 
to the Management of South Tisra Colliery of M/s. 
Bharat Coking Coal Ltd. and their woiknien, which 
was received by the Central Government on the 19th 
August, 1987. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 DHANBAD 

In the matter of a reference .under section 10 (l)(d) 
of the Industrial Disputes Act, 1947. 

Reference No. 17 of 1984 

PARTIES : Employers in relation to the manage¬ 
ment of South Tisra Colliery of M/S. 
B.C.C. Ltd. 

AND 

Their Workmen 

PRESENT : Shri S.K. Mitra, Presiding Officer. 
APPEARANCES : 

For the Employers ; Shri B. Joshi, Advocate. 

For the Workmen : Shri G.D. Pandey, Secretary, 
Rashtriya Colliery Mazdoor 
Sangh. 

STATE : Bihar 
INDUSTRY : Coal. 

Dhanbad, dated, the !2th August, 1987 

AWARD 

The present reference arises out of Order No. 
L-20012(311)/83-D. Ill (A) dated, the 16th March, 


1984 passed by the Central Government in respect 
of an industrial dispute between the parties mentioned 
above. The subject matter of the dispute has been 
specified in the schedule to the said order and the 
said schedule runs as follows; 

“Whether the action of the management of 
South Tisra Colliery of Messrs Bharat Coking 
Coal Limited, Post Office Khas Jecnagora, Dis¬ 
trict Dhanbad, in superannuating Sarvashri 
Saudhi Dusadh, Trammer, 10 Seam and Jangli 
Ram, Hard Coke Oven Mason Mazdobr with 
effect from 2-7-1983 and 1-6-1983, respectively, 
is Justified ? If not, to what relief are these 
workmen entitled and from what date ? 

2. The dispute has been settled out of Court. 
A memorandum of settlement has been filed in Court. 
T have gone through the terms of settlement and I 
find them quite fair and leasonable. There is no 
reason why an award should not be made on the 
terms and conditions laid down in the memorandum 
of settlement. I accept it and make an award accor¬ 
dingly. The memorandum of settlement shall form 
part of the award. 

3. Let a copy of this award be sent to the Ministry 
as required under Section 15 of the Industrial Dis¬ 
putes Act, 1947. 

S.K. MITRA, Presiding Officer 
[No. L-20012/3I1/83-D. Ill (A)] 
P.V. SREEDHARAN, Desk Officer 

BEFORE THE PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO. 1 

AT DHANBAD 

Reference No. 17/84 

Employers in relation to the management of 
South Tisra Colliery 

AND 

Their Workmen (Jangali Ram & Otheis) 

Pelition of Compromise. 

The humble petition on behalf of ihe parties, to 
the above Reference most respectfully shewth. 

1. That the parties to the dispute have amicably 
settleed the matter in the Reference on the follow¬ 
ing terms 

TERMS OF SETTLEMENT 
(A) That one of the concerned workmen namely 
Jangali Ram, Mason Mazdoor has already 
died after his superannuation and the union 
does not press its claim and the dispute 
in respect of him is finally closed. 
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(R) Tliiit the other coneerned -vorknicn S’-n 
Saudi Dusadh. Trammer voulil he sent m 
Appex kfodical Hoard nf the matiLi.-'.emeiu 
lor loasse;'.!)':,nt Ot lii\ a^e Tlie deCi'.ion 
of the KlLLiieal Hoard as regards his ai^e xwh 
be final and conclusive for the piirpo-c of 
determination of his retirement 

(Cl That in case of his age on reassessment v/ill 
tally with the date of r'etirement on which 
he has already been letired then the con¬ 
cerned workmen will not get any relief. 

(D) That the concerned w'orkman or his union 
will not claim any other relief except con¬ 
tinuity of service for the ptirpose of payment 
of gratiiity only. He will not claim back 
wages or otber benefits foi the period of 
idleness from the date of stiperaiinuation 
till date of resumption of his duties if so 
occurs. 

(T) His age will be assessed within one month 
from the date of seitlemcnt. 

(F) That in view of the. aforesaid settlement 
there remains no dispute for adjudication. 

ft is, therefore, humbly piaycd that Honottrable 
Tribunal will be graciously pleased to accept the 
settlement as fair and proper and be pleased to pass 
Ihc Award in terms of the settlement. 

For Employers For the Workmen 

1. (C.P. BANSALl 1. (G.D, PANDEY) 

General Manage*, Secretaiw 

Lodha .^rea Rashtriya Colliery Mazdoor 

Saneh 

2. (K,. KUMAR) 

Personnel Manager, 

Lodha Area. 

Witnesses : 

1 . Sd/- Part of the Award 

2. Sd/- 
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New Delhi, the 2nd September, 1987 

S.O. 2453.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of th e 
Industrial Tribunal, Tamil Nadu, as shown in the 
annexure, in the industrial dispute between the em- 
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I'loycrs in relalion to thcT.ifc Ttisurttnce CAnporalion 
o1 India, Madurai and their workman. 

HfTYtRFTHlRlJFV/FL \L\HMOOD. B Sc., H I 
PRFS/DlNti OITTCFR. 

INDl.tSfRlAL TRIBUNAL. TAMlLNAlHI. 
MADRAS 

(Constituted by the Central Government) 

Lridav. the 24lh day of July, 1987 
Industrial Dispute No. 6 of 1983 

(In the matter'of the dispute for adjudication under 
Section 10(l)(d) of tlic Industrial Disputes .Act. 1947 
between the workman and the Management of Life 
Insurance L'orporalion of India, Madurai.) 

BETWEEN 
The workman represented by 
The Secretary. 

Insurance Corporation Employees' Union, 

,30, North Mast Street, 

M.rdur.ti-6250Ol. 

AND 

The Divisional M.inager. 

Life Insurance Corportilion of India, 

“Jeewan Pr,Lkash" Bridge Station Road. 

Post Box No. 16, SelUir, 

Madur,ii-625002. 

Reference : Order No. L-I7012/8/82/D. IV(A). 

dated 1-1-1983 of the Ministry of 
Labour & Rehabilitation, Department 
of Labour. Government of India, New 
Delhi. 

Tlii-, dispute coming on this day (or final disposal 
ill the pre^cuce of Thiru S. Vaidyunathan for Tliiru- 
valargal Row' and Reddy, Advocates for the workman 
and of Thiru P.V. Marlhandam, Advocate for the 
Management upon perusing tlie reference, claim 
and counter statements and other connected papers 
on record and both parties having filed a Joint Memo¬ 
randum of Compromise and recording the same, this 
Tribunal passed the following 

AWARD 

This dispute betsveen the workmen and the Ma¬ 
nagement of Life Insurance Corporation of India. 
M.idurai arises out ofa reference under Section 10(l)(d) 
of the Industrial Dispute Act, 1947 by the Government 
of India in its Order No. L-17012/8/82(0.IV(.A), 
dated 1-1-1983 of the Ministry of L.abour and Reha¬ 
bilitation for adjudication of the following issue : 

Whether the demand of Shri M. Somasekarau, 
working us Record Clerk in the Offiee of 
Life Insurance Corporation of India at Madu¬ 
rai for his being absorbed as a Telephone 




rtpi'MiiM (.'I 111'fini'ichtiiui; fSd) S. '\'aidynnatli;iii (Sd)r.V. Mm ihaiidani. 

T'clcphone Operator Ibi a long lime. i'. justified'.' lor M/s. Row & Reddy. Counsel for Re.spondcnt 

If so. to rvhat relief is tlie workman concerned Counsel for Petitioner 

cntitlcrl. Union. 


(2) Parties wore served with summons. Both 
partie> were represented by counsel. 

(3) The Petilioncr- Union filed its claim statement 
on 2l-.2-l'^K3 putting forth the claim of the workman. 
In repudiation thereof, the Management filed their 
counter statement on 22-3-1983. 

(4) After several adjournments, when the matter 
was taken up for enquiry today, both parties filed a 
joint memo of compromise. It is recorded. 


FYZEE MAEIMOOD, Industrial Tribunal 
[No. L-17012/8/82-D-IV(A)] 
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(3) In view of the joint memo < f compromise filed 
by the parties, an award is passed in terms of the 
Joint Memo, which shall form an annexure to the 
Award. There will be no order as to costs. 

13ated. this 24lh day of July. 1987. 

T-'YZEE MAHMOOD, Induslrud Tribunrd 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL. 
MADRAS 
ED. No. 6 of 1983 

Insurance Corporation Petitioner 

Employees' Union 
versus 

L.I.C, of India, Madurai. Respondent 

JOINT MEMO OF COMPROMISE 

1. That this Respondent LlC of India, Madras 
agrees to pay a stmt of RT 3000/- (Rupees Three 
Tliousand only) as compensation in full and final 
settlement of all the claims of Shri S. Somasckaraii 
m f. D. No. 6 of 1983 before this Honourable 
Industrial Tribunal. Madras, 

2. This Respondent further agrees that it would 
also considerthe transfer application of the Petitioner 
to Madurai as an Assistant in accordance with the 
Rules in force. 

3. The Petitioner viz. the In.surancc Corporation 
Emplo)ces Union (Madurai Division) agrees to the 
terms of compromise set out in Clau.scs ! and 2 above. 

Dated at Madras this the 24th day of July. 1987. 

(Sd). 

24-7-87 

for Petitioner Union 
Treasurer, 

South Zone liisuraiice 
Employees' Federation. 

Madras, 
a.s.s G1/S7—y 


New Delhi, the 3rd September. 1987 

S.p. 2454.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby published the award 
of the Central Government Industrial Tribunal, 
Chandigarh as shown in the Annexure in the indus¬ 
trial dispute between the employeers in relation to 
the National Insurance Co, Limited and their work¬ 
men, which was received by the Central Government 
on the 18th August, 1987. 

BEFORE SHRI M.K. BANSAL. PRESIDING 
OFFICER, CENTRAL GOVT., INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT. CHANDI¬ 
GARH. 

Case No. ID, 53/84. 

PARTIES 

Employers in relation to the management of 
National Insurance Co. Ltd. Punjab. 

AND 

Their workman : Madhu Rungta. 

APPEARANCES; 

For the workman: None. 

For the management: None, 

AWARD 
Dated 31-7-1987 

Present reference under Section 10(l)(d) of the 
Industrial'Disputes Act 1947 was received from the 
Central Govt, vide their Notification No, L 17012/2/- 
82-D.lV(A) dated the 11th June. 1982 for decision 
and is as under: 

“Whether the action of the management of the 
National Insurance Company Limited in 
terminating the services of Kumari Madhu 
Rungta, Hindi Typist, w.e.f. 10-5-1979 is 
justified? If not, to what relief is the con¬ 
cerned workman entitled?” 

2. The present reference is pending since 1982. 
No hod>' is appearing on behalf of the workman 


(Scl) 
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since 29'll-]9?5. Notices sent by Regd, post nnd 
otherwise have failed to produce any result. Under 
the above I am of the view that workman is not 
interested to prosecute the above reference. So 
same it answered gainst the workman for want of 
prosecution. 

M.K. BANSAL, Presiding OfUccr. 

[No. L-17012/2/82-D.lV(A)] 

^.WT. 3455.—atVgtfw brain; nfubtRu, 1047 ( iua? 
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S.O. 2455.—In purtuance of section 17 of the 
Industrial Dispute Act, 1947 fM of 1947), the Central 
Government hereby published the award of the 
Central Government Industrial Tribunal, Chandigarh 
as shown in the Annexure in the industrial dispute 
between the employers in relation to the Oriental 
Fire and General Insurance Co. Ltd., and their 
workmen, which was received by the Central Govern¬ 
ment on the 18th August, 1987. 

BEFORE SHRI M.K. BANSAL, PRESIDING 
OFFICER, CENTRAL GOVT,, INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHANDI¬ 
GARH. 

I.D. No. 31/86. 

PARTIES: 

Employers in relation to the management of 
Oriental Fire & Gen, Insurance Co. Ltd. 

AND 

DeputyJaiswal. Applicant; 

APPEARANCES: 

For the workman: Shri R.K. Singh 
For the management: Shri R.L. Chopra 
INDUSTRY: Insurance STATE: Punjab 
AWARD 
Dated: 29-7-1987 

■Vide Central Govt, notification No L-17012/86/ 
85-D.IV(A) dated 17-3-1986, the following dispute 
was referred to this Tribunal under section 10(1 )(d) 
of the Industrial Disputes Act for adjudication: 

“Whether the action of the manager-in-charge. 
Oriental Fjre & General Insurance Co. 
Limited, in terminating the services of .Shri 
Deputy Jaiswal, Inspector Grade I is justi- 
lied? If not, to what relief is the workman 
conc.raed cr.iitlcd ?" 

2. The case of the workman is that he was 
appointed as trainee Inspector by Oriental Fire &- 


Gen. Insurance Co, (hereinafter refciTcd to as com¬ 
pany) w.e.f. 15-3-1978. That he was promoted as 
Inspector Grade I w.e.f. 15-3-1979. That his work 
was satisfactoiy. That his services have been termi¬ 
nated vide klttr dated 19-5-1984 received by work¬ 
man on 23-5-1984. According to workman no 
compensation was paid to him. So his termination 
is void. He challanged the order of termination. 

3. The management in their reply alleged that 
employee does not came within the defination of 
workman so he has no right to claim reference. That 
his duties in brief were as under: 

1. To,devote full time attention to the companies 
work. 

2. To recruit, train, direct and control the agents 
under him. 

3. To introduce, develop and service general 
insurance business as may be specified in the 
area under his charge. 

4. To prepare cover potes, policies and premium 
receipts and to maintain different statements, 
service and business which may be assigned 
to him by the Co. 

5. To collect premium and to credit the same to the 
Co. account. 

That he had power to recruit the agents and to 
promote them and to supervise their work . So it 
was contended that termination can not be challanged 
by way of reference- 

4. In support of their respective allegation both 
the parlies placed affidavits and also appeared for 
cross examination. The juain point in dispute 
is whether petitioner is workman or not? Workman 
in his statement as WWl admitted that his area was 
from Nangal to Kiratpur with Head Office at 
Kiratpur. That there were four or five agents under 
him- That he sent application of the agents for 
recruitment to the branch office. That agents used 
to work under him and used to get directions from 
him. That he had powers to issue cover notes. On 
the contrary D.R. Tayal who appeared on behalf of 
the management admitted that applicant was under 
thc brancli manager Nangal. That he could only 
recommend appointment of agents. That agents 
was to be appointed by the Branch Office- That the 
applicant was to supervise work of the agents. That 
agents were only to get commission. That appli¬ 
cant could recommend removal of agents. It was 
contended on behalf of the applicant that as workman 
can not appoint any bod} , can not terminate the 
services of any body, can not sanction leave to any 
body and his nature of duties are not managerial so 
he is a workman. On the contrary it was contended 
on behalf s)f the management that duties of the uppli- 
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cant was to secure minimum amount of insurance 
premium from the agents or field organisation under 
his jurisdiction. So his nature of duties were super- 
visorv. That he w'ill be workman only if his pay is 
less than Rs. 1000/- per month. It is true that 
persual of the appointment letter shows that applicant 
was required to give minimum amount of premium. 
He was also required to take work from the agents 
under the appointment letter. Power to recruitment 
have been given to the applicant but due to adnikssion 
of Mr. .Tayal it will be held that he had no power to 
recruit. His primary job appeared to be of training 
and direction of agents for general control of field 
organisation which is supervisory function. So 
come within the definition of the workman it was 
required to prove by the workman that his pay was 
less than Rs. 1000/- on which point there is no evi¬ 
dence. On the contrai'}' management has placed 
the latest pay slip of the workman to show that his 
pay was more than Rs, 1000/-. 3o the applicant 
can not be a workman. This view of mine find 
.support from authority of Punjab & Haryana High 
Court Re-United India Fire and Gen. Insurance 
Co. Vs. Industrial Tribunal 1977 I.F.R. 272. In the 
above case there was a dispute whether the person 
whose primary duty was to secure the minimum 
amount of premium from the ;tgcnt is a workman 
or not. It was held by their Lordships that he having 
of supervisory powers will be workman provided 
his wages are below Rs. 500/,- per month. The limit 
of Rs, 500/- per month was raised to Rs. lOCO/-. 
So applicant is required to prove that his pay was 
less than Rs. 1000/-. So in view of this authority 
he can not be workman. 

5. In S.K. Verma Vs. Mahesh Chander and others 
1983 Lab. Industrial Cases 1483. The dispute arose 
whether the agent of Life Insurance Corporation are 
workman or not? One of the clause in the appoint¬ 
ment letter was that agent had no authority to accept 
risk or bind the Corporation in any way. Their 
Lordships in para 9 observed- as under; 

“A persual of the above extracted terms and 
conditions of appointment shows that a 
development ofiiccr is to be whole time 
employee of the Life Insurance Corporation 
of India, that his operations arc to be res¬ 
tricted to a defined area and that he is liable 
to be transferred. He has no authority 
whatsoever to bind the Corporation in any 
way. His principal duty appears to be to 
organise and develop the business of tlic 
Corporation in the area allotted to him and 
for that purpose to recruit active and reliable 
ti) iraiii ihein lo (.auva-i.s new Inislnes'. 
and to tender post sale service to policy 
holders. He is expected to assist and inspire 
the agents. Even so he has not the authority 
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to appoint agents or to take discipli¬ 
nary action against them. He does not 
even supervise the works of the agents 
though he is I'equired to train titem- and 
assist them. Ke is to be the friend philoso¬ 
pher and guide of the agents working within 
his jurisdiction and no more. He is expected 
to stimulate and excite the agents to work 
while exercising no administrative control, 
over them- The agents are not his subordi¬ 
nates. In fact it is admitted that he has no 
subordinate stall working under him. It is 
thus clear that the development officer can 
not by any strech of imagination be said to b' 
engaged in any administrative or managerial 
work. He is a workman witliin the meaning 
of S.2(s) of the Indirstrial Disputes Act. 

6. The above clearly shows that in the above case 
Ihc agents was iicld to be workman as he can not 
bind the corporation. It also indirectly shows that 
if Development officer had power to bind the Cor¬ 
poration by issuing cover notes he would not be 
workman, fn the present case it is admitted by the 
applicant that he could issue cover notes to bind the 
Company so he can not be a workman- So it is 
held that applicant is not a workman. 

7. In view of my findings on the above point the 
question of termination being void need not be gone 
into. To avoid remaind it ■ held that no com¬ 
pensation was paid alongwith termination letter nor 
offered at any time later on. So termination is void 
provided applicant is workman. As a result the 
reference is answered against the workman holding 
that he is not a workman. 

Chandigarh. M.K. BATSSAL, Presiding Ofiicer 

• [No. L-17012/36/85-D.1V(A)] 

K.. .1 DYVA PRASAD, Desk Officer 
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New, Delhi, the 2nd September, 1987 

S.O. 2456.—In pursuance of section 17 of tne 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Govcnim-:nl bcicby publishes the award of tfic Cen, 
Iral GovenuuenL Industrial Tribunal, .I.ibulpar, a.s 
shown in the Aunexiirc, in the industrial dispute 
hrtw'een Uie employers in rekpion to the management 
of MjngiTie'.? Ore (Iiulii) I iraited N.igpnr (M.S.) 
and their workmen, which was received by the Cen¬ 
tral Government on the 18th August, 1987. 
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BEFORE SHRI V.S. YADAV, PRESIDING 
OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR (M.P.) 

Case No. CGIT/LC(R)(20) of 1984. 

. Parties : 

Employers in. relation to the management ol’ 
Manganc.se Ore (India) Ltd., Nagpur (M.S.) and 
their workman, Shri Chuni Lai Dubey, Chowkidar 
represented through the S.K.M. Sangh (AITUC), 

P.O. Ttrodi. District Balaghat (M.P.) 

APPEARANCES : 

For Workman Shri A.P. Tiwari 

For Management Shri P.S. Nair, Advocate. 

INDUSTRY : Manganese Ore Mining. .DISTRICT : 

Nagpur (M.S.) 

AWARD 

Dated August 10, 1987 

In exercise of the powers conferred by Clause (d) 
of Sub-section (I) of Section 10 of the Industrial 
Disputes Act, 1947 the Central Government in the 
Ministry of Labour has referred the follo(ving dispute, 
for adjudication, vide Notification No. L-27011 /8/83-D. 
In(B) dated 28th February, 1984 — 

"Whether the action of the managoracut of M/s. 
Manganese Ore (India) Ltd. Nagpur in dis- 
juissing Shri Cltunni Lai Dubey, Chowkidar 
from service vide order No. 36/CS/2605, 
dated 1-8-81 was disproportionate to the 
ofi'ence committed by him. If so, to what 
relief the workman concerned is entitled ?” 

2, The case of the management is that during 
April 1979 Shri C.L. Dubey, Chowkidar, was working 
in the mine. He applied for Rs. 40/- for Rakhi Festival 
which was granted to him. On application being 
processed it was found that he had put his thumb 
impression though he used to sign. Therefore he 
was asked to sign also and the advance was paid to 
him on 7-8-1979. As usual the advance was recovered 
from his salary. 

3, However, the workman lodged a complaint 
that he did not receive the advance in question and even 
took this matter before the A.L.C. Chhindwara as 
an industrial dispute. In the course of conciliation it 
was decided that the documents should be sent to the 
hand w riting expert for his opinion. In case of opinion 
being against workman appropriate disciplinary action 
■be taken or in other case the amount will be refunded 
to him. Shri C.T. Bhange. Handwriting Expert, was 
referred the matter and he opined that signatures 
etc, arc that ul' the workman. As such a domestic en- 
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qiiiry was started and on the finding dated 25-6-1981 
of the Enquiry Ollicer his services were terminated 
vide order dated 1st Autust 1981 since the management 
considered the miscondnet extremely serious. 

4. The view of the management was that the 
Manganese Ore (India) Ltd. employs several thousand 
pel sons and pay them wages and advances without 
keeping any specimen siguaturs. If the workers are 
allowed to manipulate their signatures and challenge 
the payment as has been done by the workman the 
management will be in unknowing trouble and financia ( 
loss. 

5. The case of the workman is that the managemen t 
has illegally taken the expert opinion of Shri Bhange 

a private expert contrary to the instructions of the 
A.F.C. (C) Chhindwara who had directed that the 
same be scut to some Government Expert. The alle¬ 
gation against him are false and the enquiry and find¬ 
ings are perverse. In any case the punishment 
awarded is too harsh. 

6 . My learned predecessor framed the following 
two issues which with my findings and reasons are 
as under. He has also challenged the legality and 
propriety of the domestic inquiry which looking to the 
nature of reference mentioned above I need not con¬ 
sider, 

ISSUES 

1. Whether the action of the management in dis¬ 
missing Shri Chunilal Dubey from services was dis¬ 
proportionate to misconduct? 

2 . If so. to what relief is the workman entitled? 
FINDINGS WITH REASONS; 

7. Issue Nos, 1 &2: The only point for considera¬ 
tion before me is whether the punishment awarded 
is disproportionate to miscnduct. 1 have already men¬ 
tioned above the view points of the management and 
their contention further is that in fact the woikman was 
caught bccuase he had put his thumb impression though 
ho had signed differently. To my mind this is a matter 
conceming merit of the case. According to the refer¬ 
ence J have only to examine the propriety of the punish¬ 
ment awarded. On the other hand, the plea of the 
workman is that he fouglit for his rights and in order 
to stop such malpractices in such undertakings in 
future so that the innocent workers may not sufter. 

8 . Thus the plea of the workman in making the 
complaint and taking the matter before the A.T.C. 
(Central) appears to be as a corrective measure. On 
the othei hand, the plea of the maiigement in dismis¬ 
sing the workman appears lo be detenant for others. 
The workman has challenged the jicuy amount of 
Rs. 4U/-. A punislimenl could alsi.i be Jeteriam et'en if 
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minor penalty i-> imposed. I am of the opinoii that 
looking to the petty amount and the diverse motive of 
the parlies punishment like disntissal is not callei! lor 
being harsh and disproportionate. Tlic workman could 
liave been imposed some minor punishment. To m> 
mind looking to the facts and circumslaitce.-, of the 
case, rcinslatcmenr withoni any back wages but with 
continuity of service would meet the end of justice in 
this case. Reference gnd issues are therefore answered 
as under 

That the action of the management of M/,s. Man¬ 
ganese Ore (India) Ltd., Nagpur in dismis.sing Shri 
Chuni Lai Dubey, C'howkidar from service vide order 
No, 36/CS'2695 dated 1-8-bl was not only dispro¬ 
portionate blit harsh as against the alleged offence 
committed by him, He is therefore, entitled to be 
reinstated with continuity of seiviee but without back 
wages, No order as to costs. 

V.S. YADAV, Presiding Officer. 

[No. L.-270I 1/8/83-0. 111(B)] 
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S.O. 2457:—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Centr,nl Government hereby publishes the award of 
the Central Government Industrial Tribunal, .Jabal¬ 
pur, as shown in the Anncxtire, in the industrial 
dispute between the employers in relation to the mana¬ 
gement of Western Coalfields Limited, SatpuraMines 
No. If, P-O. Pathakhera, Distt. Belnl (M,P.) and their 
workmen, which was received by the Central Govern¬ 
ment on the 18th August, 1987. 

BEFORE SHRI V.S, YADAV, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRI- 
BUNAL-CUM-LABOUR COURT, JABALPUR 
(M.P.) 

CASE NO. CGIT/LC(R)(34)/1986 
PARTIES: 

Employers in relation to the management of Western 
Coalfields Limited, Satpura Mines, No. II, P.O, 
Pathakhera. Distt. Betul and their workman Shri 
Phoolchand S/o Ratiram, Loader, represented through 
The General Secretary, Rhadan Ma/dj.>or Saiigh, 
Pathakhera Area. Distt. Betul (M.P.). 


APPEARANCES; 

For Workman,.Shri S.K.. Rao, Advocate. 

For Management..Shri P.S. Nair, Advocate. ‘ 

INDUSTRY: COAL MINING. DISTRICT; BETUAL 
BETUL (M.P.) 

AWARD 

111 e.xercise of the powers conferred by clause(d) 
of Mib-scction (1) and sub-section (2A) of section 10 
of the J.D. Act, 1947, the Central government referred 
the following dispute for adjudication to this Tribunal 
vide Notification No.L-22012(45)/84-D.V., dated the 
20th February. 1986. 

"Whetlicr the action of the management of Western 
Coalfields Limited, Satpura Mines No. 11, P.O. Patha¬ 
khera, Distt. Betul in dismis.sing the sctvices of Shri 
Phoolchand, s/o Ratiram. Loader with effect f'j'om 
26-5-1983 is justified ? Tf not, to what relief the work¬ 
man concerned is entitled? 

2. Parties filed their pleadings and documents on 
receipt of the order of reference. Issues were framed 
and issues No. t to 3 were treated as preliminary 
issues. The case wa.s fi.vcd for argumenfs on pixlimi- 
n iry is.suespn 22-7-1986. From 22-7-1983 to 15-5-1987. 
nine adjournments were granted and ultim.itely the 
management filed written arguments on 2,1-4-1987 
and the workman on 15-5-1987 on whicli date tlie 
case was closed for orders on preliminary issues. 

In tlie meantime p.irties filed Memorandum of 
settlement duly signed hy representatives of both the 
parties and verified by the Counsels lor both the 
parlies. I have perused the terms of settlement and in 
my opinion they are just, fair and i:l the interest of 
workman. I, therefore, pass my award in terms of the 
settlement that— 

1. Shn PhnolChanJ.'Ratiram Sn'-y;--,-..'o I i will be 
reinstated in the same post us held by iiini at 
the time of dismissal i.e. Loader, in the basic 
salary which he w'as drawing at the time of 
dismissal. 

2. The period absence from the date of dis¬ 
missal i,c. from 26-5-1983 to tlic date of joining 
will be treated us dies-non. 

3. The workman concerned will not be entitled to 
wages or any other payment whatever for the 
period of illeness from the dale of dismissal 
to the date of re-instatenient. 

4. On reinstatement the workman will be kept on 
proliiilion fora period iil’one year duriiiv, wfiich 
period his [lerfuimitncc and conduct will be 

closely watched. An assurance of good per- 
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formant-’e and conduct will be furnished by the 
workman in writing before joining the duties. 

If performance and/or conduct during the pro¬ 
bationary period is not found satisfactory, his 
services will be liable to be terminated. However, 
if/his performance and conduct during the 
probationary period are found satisfaclory, 
the management may consider to grant him 
continuity of service for the limited purpose of 
payment of gratuity, 

5. Shri Phoolchand vvill be posted at Sat-1 Mines. 
No. order as to costs. 

Dt, r.-S-H7 

V.S. YADAV, Presiding Olliccr 
[Sfo. L-22012/4.‘i/84-D.V/D.I!!(D)] 
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STT I 

New Delhi, the 3rd September. 1987. 

S.6. 245H.—In pursuance of section 17 of the 
Industrial Disjuites Act, 1 947 (14 of 1947). the Central 
Government hereby publishes the Award of the 
Central Government Industrial Tribunal, Jabalpur, 
as shown in the Annexurc, in the industrial dispute 
between the employers in relation to the management 
of Nandini Mines of Bhilai Steel Plant. Distt. Durg 
(MP) and their workmen, which was received by the 
Central Government on the 17th August, 1987. 

BEFORi: SHRI V.S. YADAV. PRESIDING 
OFFICER. CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT. 
JABALPUR (M.P.) , 

Case Ref. No. CGlT/LC(R)(73j/1984 

PARTIES; 

Employers in relation to the management of 
Nandini Mines of Bhilai Steel Plant, Distt. Durg 
(M.P.) and their workman Shri D.P. Sandal, Store 
Clerk, represented through the Metal Mines Workers. 
Union (INTUC) PO Nandini Mines, Distt Durg 
(M P.) 

APPEARANCES; 

Eor Union ; Shri S.K. Rao. Advocate. 

1 or .Management ; Shn D.C'i Henri. Assii. Chief 
Law Officer. 


iyS7/BHADRA 21 , 1909 [Part ll—S ec, ?(ii)l 

INDUSTRY ; limestone Mine DISTRICT ; 

Durg (M.P.) 

AWARD 

Dated ; August 7, 1987 

The following matter of dispute lias been referred 
to this Tribunal by the Central Government for 
adjudication vide Notification No. E-29011/88-D. 
lllfB^ dated 24th September, 1984:— 

“Whether the management of Bhilai Steel Plant 
are justified in not allowing Shri D.P. 
Sandal, Store Clerk, at Nandini Mines the 
benefit of higher scale of pay with efl'ect from 
31-12-77 in terms of Clause '’-3(i) of the 
Tripartite Settlement dated 11-5-1978? If 
not, to what relief is the workman concerned 
entitled?" 

2. Facts of the case arc that the workman was 
appointed as Time Keeper with effect from l.‘i-l()-1959 
and posted to work in Balaghat Mines imdci- Bhilai 
Steel Plant. He was also regularised with effect from 
23-10-1967. On the closure of mine in the year 1973 
instead of retrenching the workman Shri D.P. Sandal 
who had become surplus was rehabilitated iiMne Store 
Section of Nandini Nicchanised Mine. The order 
of transfer to. Nandini Mines was made eifective with 
elfect from 25-9-1973. However, he could only be 
relieved on 23-5-74 and Joined on 31-5-74. However, 
his senioriiy was counted witii elfect from 25-9-73. 
The seniority li-.t was publiihed and the seniority of 
Shri D.P. S.indal was Serial No. 20. 

3. 0.1 11-5-1978 a Trip r:itc Settleme U wai signed 
between S.K.M S, and the m.ni'geinent (Ex.M/4). 
By another modification dated 21-2-1979 (Ex.M/5) 
original selilement was liberalised. 

4. According to the management, looking to the 
above scitlcment and his seniority he could not be 
given ihe bcnelh of liigher grade but he was allovved the 
moneiary benefits equivalent to ihc bendifs which he. 
would have got on upgradation. 

5. Tire case ol' the workman is that som' of the 
mazdoors who had been transferred to Nandini Mines 
have been promoted giving the next higher scale with 
effect from 1-5-1978 viz. A.R. Bakshi, Whrd Keeper,, 
which is discriminatory. He approached the manage¬ 
ment, but he was not given the higher grade with elfect 
from23-10-1977, the date from which he eomploLeJ lU 
years of service in the same scale of pay but only 
granted Rs, 27 as personal pay vvith effect from 
1-1-1979. He is, therefore, entitled to higher grade 
and dilferenee of wagci, 

6. i lie paly point lor L'olisntcr.iUoil beloie me 1 .^ 
whether tlie workman is entitled 10 higher grade of 
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pdY nirti eflect from 31 ir,-]077 in trrpit of C'')y.y' 
3.1(i) of the Tripartite Settlement dated 11-5'I07S. 

7, In support of its ease the management filed 
doeunieiUs Ex.M/l to Ex.M/9, most of whieh are 
admitted by the Union. As I have narrated before, the 
relevant facts arc not much in dispute. E therefore, 
come directly to the point in issue. 

8 , Ex.M/4 is the first settlement dated 11-5-78 
mentioned in the reference. The relevant clause of the 
settlement are reproduced below for convenience ; 

3.1 (i)—^An employee who is in a grade of pay iii 
the Mines from 31-13-1967 or before will 
be eligible for placement in the available 
higher scale of pay in the non-executive 
wage structure. ' 

(ii) —For the purpose of counting the length 
of service in cases of tliose whose scales 
were merged into one scale (for example, 
the scales of R.s, 156-221/and Rs. 168-290/- 
from 1-9-1970), the date of entry into the 
lower grade would be considered. 

3.2 Agreed that cases of those employees', who 
had joined new posts on the scale after 
losing their .seniority on transfer, selection 
of their own request will be discussed 
separately and finalised within one month. 

3.3 The eligible employees as per the scheme 
will be placed in next available higher scale, 
provided they are suitable in terms of the 
rules applicable for promotion. 

3.4—The higher scale will be treated as personal 
to them and the sanctioned/approved scale 
of the po.sts will continue to be as hitherto. 

9, The contention of the workman is that he is 
entitled to the benefit claimed as per Clause 3.1(i) 
which means that an employee who is in grade of pay 
in the mines on 31-12-1967 or before will be eligible for 
placement in the available higher scale of pay in the 
non-executive grade structure. Clause 3.l(ii) is about 
counting of length of service. Clause 3.2 clearly states 
that it is agreed that the case of those emi-jloyees who 
Joined new post on the scale after losing their seniority 
on transfer/selection of their own request wdll be 
discussed separately and finalised within one month. 
Therefore from this it is crystal clear that Clause 3.l(i) 
‘was not I’or tho.se persons who had joined on the next 
post on tlie scale after losing their seniority on transfer. 

10, In view of this situation second settlement wa^ 
arrived at between the parties on 21-2-1979 (Ex.M/5)- 
relcvanl tei ms of which are reproduced below ; 

1 . Agreed that the benefit of oiic-tiine promoiiou 
to the nc.xt higher grade under SEAS as per 
settlement daterl I 1-5-78 would be extended in 


thi-r.Tf/’ of h'''ri^''my jt fft. >' 

tion/lransfer/appoinlmcnt on selection, alsci to 
the workmen who are seniormost in thcii' 
re'.peeiive L.O.P’.s. 

2. Agreed that m the case^ where tlie workmen 
conce-^ed are not seniormost in the LOP 
seniority, such w orkmen .shall be allowed mone¬ 
tary-benefit equivalent to that of the SEAS, 
had they been given promotion to the next 
higlicr grade, as personal pay, subject to adjust¬ 
ment at the time of promotion/upgradation of 
the scales in future. 

3. Agreed that the wetrkmen as at Clause-2, if they 
become seniormost in LOP Seniority in future, 
will be allowed the next grade as at cIause-1 
and fixation of pay shall be done as provided in 
Sf AS and personal pay shall cease to exist. 

4. The benefits mentioned in I and 2 above will bo 
allowed w.e.r. 1-1-79. However person covered 
by Clause (I) will be given notional fi\,ttion 
w.e.r, 31-12-77. There will be no other recalcu¬ 
lation of payment of arrears on any other count 
like O.T. Incentive & Mining Allo'vance etc. 

This means that us per the settlement the benefit of one 
tint; p.'oinotion to next higher grade as per the settle¬ 
ment dated 11-5-78 was to be extended in the cases of 
horizontal movement/transfer to only seniormost 
persons in their respective LOPs and those who w'ere 
not senior were only to be given monetary benefits as if 
they luivo been promoted to next higher grade, and 
when they become senior most they will be allowed the 
next grade and tlieir personal pay will cease to exist. 
Furthermore, the benefits ofCIs.) I)and(2) were allowed 
with elEect from 1-1-1979, This furtlier strengthen the 
view I have taken lltat in view of the sctilement dated 
21-2-79 C1.3.1(t) of settlement dated-1 l-5'78(Ex.M/4) 
does not apply in the case of the present workman. 
Ex.M/9 the seniority list dated 30-1 1-79 goes to show 
that the workman Shri D.P. Sandal's seniority w'as at 
serial No.20(admitted document). Therefore he can¬ 
not be said to be seniormost. As such, if the workman 
was granted only personal pay vide Ex.M/6 with effect 
from 1-1-1979 it cannot be said th;it the management 
is not Justified, fliesc settlements arc binding on the 
workman as has been laid down in Ihe cases of Bata 
Shoe Co.(P) Ltd, Vs. E).N, Ganguly (l96I-I-t.LJ 
303 SC) and .laswant Singh Vs. Union of India (1979- 
1I-LL,I 371 SC). 

II. On behalf of the .management it has been 
further contended that the workman did not challenge 
his seniority for such a long time and ofiered no 
satisfactorv explanation for the delay. Therefore he 
cannot do so-now ne.irly after 12 years. This con¬ 
tention finds support from the cases of Daya Ram 
Ashatiand Goswainv Vs. State of Maharashtra 1984(3) 
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12, The workman has not placed any document or 
evidence which may support his contention. For the 
reasons discussed above 1 find that action of the 
management is justified, hence I answer the reference 
as under :— 

That the management of Bhilai Steel Plant art 
justified in not allowing Shri D.P. Sandal, Store Clerk, 
at Nandini Mines the benefit of higher scale of pay with 
eflect from 31.12.1977 in terms of Clause 3. l(i) of the 
Tripartite Settlement dated 11.5.78. Workman is, 
therefore, not entitled to any relief No order as to 
costs. 

V. S. YADAV, Presiding OITicer 
[No. f-2901 l/K8/-8.3-D.IIl(Bi] 

SPT.WT. 24.S3.—^dtht^T fitm^ tTftrFPTrt ia.l7 (1417^1 
] 4) ^ mn 1 7 % it, Yt^t 'Ti>7'T 
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JITHTTT Tt 1S-H-S7 rh SttCT ffft '’■Tt I 

S.O. 2459.— In pursuance of section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Centra 
Government hereby publishes the award of tlie Central 
Government Industrial Tribunal. Jabalpur as shown 
in the Annexure, in the industiial dispute between tlte 
employers in relation to the management of Dhanpiin 
Open Cast Mines of Sohagpur Area of Wc.tern Coal¬ 
fields Limited, P.O. Dhanpuri, Distt. Shahdol (M.P) 
and their workmen, which was received by the Central 
Government on the 18-8-1987. 

BEFORE SFIRI V.S, YADAV , PRESIDING 
officer, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT. 
JABALPUR (M.P.) 

Case No. CGITT.CtR)(61) of 1980. 

PARTIES : 

Employers in relation to the management of 
Dhanpuri Open Cast Mines of Sohagpur Area of 
Western Coalfields Lmimited. P.O. Dhanputi, 
District Shahdol (M.P.) and their workman. Shri 
.Srikant Shukla, General Mazdoor, represented 
through the Rashtriya Koyla Khadan Mazdom- 
Sangh (INTLIC). P.O. Dlianpuri, Distt. 

Shahdol (M.P.) 

appearances : 

Eor Workman : Shri S.K, Rao, Advocate. 

For Management : Shn P.S. Nair, Advocate. 

INDUSTRY : Coal Mine 

DISTRICT : Shahdol (M.P.) 


19S7/BFIADRA 21, 1909 [P.vRf IE-Sec. 3(ii)1 
AWARD 

Dated ; Augtist 11, 1987 

The Central Government in the Ministry of l.abonr 
has referred the following dispute for adjudication 
vide Notification No, L-22012(77)/85-D,V. dated. 21st 
July, I9S6 ; 

“Whether the dismi.s.sal of Shri Srikant Shukla, 
General Mazdoor of Dhanpuri Open Cast Mines 
with effect from 24.9,84 by the General Manager, 
Sohagpur Aiea of Western Coalfields Limited, 
P.O. Dhanpuri, Djstt. Shahdol Vide letter No. 
WCL/GM/SG P/Secy-3/84/430 dated 24.9,84 i.s 
justified ? If not. to what relief the w'orkman is 
entitled ?" 

2. Non-coniroversial facts of the ease are that 
Shri Srikant Shukla, Genet ,il Mazdoor, was 
working as Cat.I Mazdoor in Dhanpuri Open 
Cast Mines. He was issued a charge-sheet on 1.5.1984 
on the allegation that while he was on duty in the 
general shift on 30.4.1984 he left the place of work 
without any information or permission from his 
superior at about 4.30 p.m. and went to the residence 
of Shri ILK. Jha, E.vecuiive Engineer (Excavation) 
and committed certain acts of misconduct which 
amounted to major misconduct under the Standing 
Orders applicable to him i.e.— 

17(i)(a) —Drunkness, lighting or riotous, disor¬ 
derly or indece.it behaviour wJfile on 
duty at the place of work. 

17(i)(p) —Leaving woi’k without permission or 
sufficient reason. 

I7(i)(q) Any breach of the Mines Act, 1952, or 
any other Act, or any rules, regulations 
(ir b\e laws thereunder, or any standing 
orders. 

17(i)(r) -Threatening, abusing or assaulting any 
siipcrus' or co-worker, 

I7(i)(i:) —Preaching of or inciting to violence. 
This charge-sheet was issued on the basis of complaint 
dated 30.4.1984 received from Shri S.K. Jlia. E.\ecutive 
Engineer (Excavation), Shri Shukla denied the 
cha'‘ges. The management decided to hold domestic 
enquiry against him and appointed Shn S.N. Shukla, 
Senior Personnel Officer as Eiuniiry Officer. Later on 
in his place Shri D.S, Goswamv was appointed as 
1 nquiry Officer. Shn H.N. Paiidey, Executive 
Engineer. v\as appomied as Presenting Officer and 
workman obtained the services of Shri D.L. .Agarw'al. 
Shri D.S. Goswamv. conducted the cnquiiw and 
submitted his report on 1,9.1984 finding that the 
charges leselled against the workman are proved. The 
competent authority thereafter punished the w'orkman 
with removal of service vide his order dated 24.9.1984, 
hence this reference aftci failtirc of conciliationrreport. 





[onn 11—3(ii)] 


Tpim; ftRfiTc 12, isaTjnjj 21, 1909 


3073 


3. The case of the management is that on the 
request of the workman the enquiry was adjourned 
from 5th July 1984 to 9th July 1984, On that date his 
co-worker Shri D.L. Agarwal was on leave. Thei cfore 
the enquiry was conducted in presence of the workman 
and his co-worker and was concluded on 12.7.1984. 
The Enquiry Officer held the enquiry in proper and 
legal manner and the workman was given a reasonabl e, 
opportunity to cross-examine the prosecution witnesses 
and adduce his defence. The punishment awarded to 
the workman is appropriate. However, if this Tri¬ 
bunal holds the enquiry improper the management be 
given an opportunity to prove misconduct before this 
Tribunal. 

4. On the other hand, workman has challenged the 
legality and propriety of the domestic enquiry- 
According to him, the enquiry was hurried and he wa® 
not afforded reasonable opportunity to defend himself. 
He had not committed any misconduct. The finding 
of the Enquiry Officer is perverse and is liable to be set 
aside. 

5. The workman has chaUenged the enquiry on 
various grounds but in his written and oral arguments 
before me he has only pressed a few which I will take 
up while deciding the preliminary issues. 

6. I framed the following issues and treated Issue 
No. 1, 2 and 3 as preliminary issues. My findings 
with reasons qn these issues are as under :— 

ISSUES 

1. Whether the enquiry is proper and legal ? 

2. Whether the punishment awarded is proper and 
legal ? 

3. Whether the management is entitled to lead 
evidence before this Tribunal ? 

4. Whether the termina'ion of the workman is 
justified on facts of the case 7 

5. Relief and costs ? 

FINDINGS WITH REASONS 

7. Issue Nos. 1, 2 & 3 The main objection of the 
workman is that according to the management story as 
brought out during domestic enquiry is that the work¬ 
man went to the house of Shri H.K. Jha and threa¬ 
tened and abused his wife. She telephoned her 
husband on the basis of which Shri H.K. Jha lodged a 
written report which led to the domestic enquiry. 
Neither the wife of Shri H.K. Jha has been examined 
nor the faci that she had telephoned to her husband 
was mentioned in the charge-sheet. As such firstly 
the charges arc vague and secondly he has been 
deprived of his right of cross-examination in violation 
of principle 01 natural justice. As for the charges 
being vague, 1 find that the charge-sheet mentions the 
855,01/87—10 


fact that the workman had threatened his wife in the 
language reproduced in Hindi— 

‘‘AAP SAHAB KO SAMJHA DEEJIYE VE 
JYADA STRICT NA BANE ANYATHA HAM 
LOG BAHUT KHARAB ADMI IL\I HAM 
UNKO BARBAD KAR DENGE.’' 

Therefore whether she informed her husband tele- 
phonically or by any other mode is not a material fact 
in as much as to say that the charge is vague. 

8. It is true that Mrs. Jlia was neither produced 
as a witness nor she lodged any written complaint. 
Firstly in this regard judicial notice can be taken of the 
fact that a stigma is attached in dragging ladies into 
such situations when they have to appear in Police 
Station, Court or Court of Inquiry. In the circums¬ 
tances, if she did not lodge the report or appear as a 
witness to save herself from harrasstnent and disgrace 
which may entail, no adverse inference can be drawn 
against it. As such there is no violation principle of 
natural justice. Secondly it is pertinent to note the 
charges are regarding the drunkness, fighting or 
riotous, disorderly or indecent behaviour while on 
duty, leaving place of work without permission and 
threatening, abusing or assaulting any superior or 
co-worker etc. 

9. In this regard, management has examined five 
of the neighbouring officers who witnessed the incident 
viz. Shri S.N. Adhikari, Engineer, Shri B.K. Pande, 
Under Manager, Shri P.C. Khare, Executive Engineer 
and Shri A.K. Verma, Engineer (E & M) and Shri 
Vyas, Foreman, in whose presence the workman 
continued shouting, threatening and indulging in 
riotous behaviour and who persuaded the workman 
to leave the place. It is true that these witnesses have 
stated that they did not hear the talk of the workman 
with Mrs, Jha because she had already closed the door 
when they had reached. In this connection, it is 
material to note the following findings :— 

“Taking a rational view of the evidence 
adduced in support of the charges and against it, 
it is clear that the management has proved the 
charges levelled against Shri Shrikant Shukla 
(AW) that on 30/4/84, he left the place of work 
without authority during the office hours i.e. at 
around 3.30 PM and is responsible for an indecent 
and disorderly behaviour in front of the residence 
of Shri H.K. Jha, Engineer(Excv.), Dhanpuri ,DCM 
beyond any reasonable doubt. ^The management’s 
evidence supported by witnesses overwhelmingly 
contradict the accused workers plea of being present 
at the place of work continuously.” 

These findings of the Enquiry Officer disclose that the 
charge found proved were about the behaviopr of the 
workman leaving the place of his work during office 
hours and his discorderly behaviour etc. in front Of the 
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house of Shri H.K. Jha so it caimot be said that the 
Enquiry Officer in any way placed reliance on the state¬ 
ment of Mrs. Jh.a. Therefore it cannot be said that any 
prejudice has been caused to the workman because 
neither Mrs. Jha has been examined nor her statement 
has been relied on in support of the charge. 

10. Next it has been contended that Shri H.K. Jha 
has admitted in his statement that he had given his 
statement after going through his previous statement. 
In this regard, 1 am of ffic opinion that the statement 
of Mr. H.K.Jha is worthless as a piece of evidence. 
His statement was of the hear say nature and it has no 
evidentiai'y value. His report was hot a material 
document. The findings of the Enquiry Officer arc 
not based on his testimony or his report but on the 
testimony of the eye witnesses referred to above. 

11. It has been contended that though the workman 
had demanded but he was not given the copy of the 
written report of Shri H.K. Jha. Record nowhere 
shows that the workman or his co-worker demanded 
the copy of the complaint. Secondly the written 
report of Shri H.K. Jha was not relied on by the 
management in the domestic enquiry. Shri H.K. Jha 
in his statement has simply stated that he had given 
his statement on the basis of his report and what his 
wife and the neighbours told him. This statement of 
his clearly goes to show that the nature of hi.s evidence 
was not direct but only of hear say nature. As such 
his report if any was not material document in support 
of charge, so the non-supply of its copy to the work¬ 
man did neither cause him any prejudice or nor 
hampered him in hiS defence. 

12. On behalf of the workman, it has been pointed 
out that the matter was not reported to the police 
either by Mr. or Mrs. Jha. Therefore the enquiry 
proceedings were based on hear say evidence and prin¬ 
ciple of natural justice has been violated. This con¬ 
tention is devoid of any substance. It is not necessary 
that in every such case if the matter is not reported to 
the police its truthfulness becomes doutful and domes¬ 
tic enquiry should be treated as based on hear say 
evidence. The findings of the enquiry officer is based 
oh direct evidertce of persons who had witnessed his 
absence from place of work and seen the incident. 
Therefore the enquiry or findings cannot said to be 
based on hear say evidence. 

13. Learned Counsel for the workman contended 
that examination-in-chief of the witnesses were 
recorded one after another and then all of them were 
allowed to be cross-examined together. But on going 
through the record I do not find any such procedure 
being followed. Even if such a procedure was adopted 
it can hardly be said that it has caused any prejudice 
to the workman. In fact, it may have given him 


additional advantage of hearing the examination 
in-chief of all witnesses before cross-examination. 
Therefore there is no question of any principle of 
natural justice having been violated. 

14. Lastly, it has been contended that in fact this 
enquiry was started on 10-7-1984 and it was completed 
post-haste on 12-7-1984. This shows that the enquiry 
officer hurrried up the matter and did not give workman 

sample opportunity to cross-examine the prosecution 
witnesses and adduced his defence. I have gone 
through the record and I find that allegation is devoid 
of any substance. The record does not disclose 
anywhere that the workman or his co-worker were 
denied full opportunity to cross-examine. 

15. In the oral arguments before me learned 
Counsel for the workman had referred to order sheet 
dated 11.7.84 and contended that he had sought 
adjournment but he was refused the same and was 
granted same only till 3 p.m. On perusal of record in 
this regard I find that the allegation is not true. No 
such request was made or refused. It was with the 
consent of the parties that the case was adjourned 
from 10.30 a.m. to 3 p.m. on the same day. P.'’*tics 
appeared at the appointed time and proceeded with 
the case without any grumble. The enquiry is 
completed within three days with the full willingness 
of the parties and the workman was given full oppor¬ 
tunity to cross-examine the prosecution witnesses and 
adduced his evidence. Simply because the enquiry 
is conducted expeditiously it cannot be inferred that the 
workman wn not given an opportunity to fully cross- 
examine and adduce his defence. In other words the 
maxim “justice hurried is justice worried” docs not 
apply in this case. In fact, in the case of 
dimissed woikraan, if the domestic enquiry is not 
expedited and is delayed the apt maxim would be 
•‘justice delayed is justice denied". 

16. I have gone through the evidence of pro¬ 
secution and defence on record and the findings of the 
Enquiry Officer and I am of the opinion that in no way 
it can said to bo perverse. 

17. For the reasons discussed above, I find that the 
enquiry is proper and legal. As for the punishment the 
proved facts against the workman are that during duty 
hours, he wept to the bungalow of Shri Jha in his 
absence and behaved in disorderly manner and uttered 
sentences amounting to intimation against Shri Jha. 
Looking to this the conduct of the workman the 
panishmeat awarded cannot said to be improper, 
illegal or excessive. No other point has been urged 
before me orally or in written arguments. 

18. In view of my above findings, there is no 
question to give an opportunity to the management to 
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load evidence. I decide these issues accordingly and 
answer the reference as under :— 

That the dismissal of Shri Srikant Shukla, General 
Mazdoor of Dhanpuri Open Cast Mines with effect 
from 24-9-1984 by the General Manager, Sohagpur 
Area of Western Coalfields Limited, P.O. Dhanpuri, 
District Shahdol vide letter No.WCL/GM/SGP/ 
Sccy-3/84/430 dated 24-9-1984 is justified. The work¬ 
man is not entitled to any relief. No order as to costs. 

V.S. YADAV, Presiding Officer 
[No. L-22012/77/85-D.V] 

•FT.m. 2460-—Ppm SrfarniTiT, 1947 ( 1947 
'Tf 14 ) "fV niTi 17 % h, 

rSrt simV fir,, ^ Jranda & firifhTTf wYt 

^■nti ^ h fidw fiwt St adshfint 

srfhron', mcru' ^ 'f‘’rrc *tY EnurfifRr i, 'tY nmi: 

^ 19-8-87 ^ SfT'tf m I 

S.O. 2460.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the -Indus¬ 
trial Tribunal, Madras, as shown in the Annexure, in 
the industrial dispute between the employers in relation 
to the management of M/s. Burn Standard Company 
Ltd. Salem and their workmen, which was received by 
the Central Government on the 19-8-87. 

Before the Industrial Tribunal, Tamil N adu, Madras 
Monday, the 3rd day of August, 1987 

Industrial Dispute No. 70 of 1984 

(In the matter of the dispute for adjudication under 
Section 10(l)(d) of the Industrial Disputes Act, 1947 
between the workman and the Management of M/s. 
Burn Standard Company Limited, Salem.) 

BETWEEN 
Thiru R. Kuppan, 

S/o Sh. Ramasami, Thathiengarpatti P.O., 
Thekkampatti, Omallur Taluk, 

Salem District. 

AND 

The Area General Manager, 

M/s. Bum Standard Co. Ltd., 

Salom-636 005. (Tamil Nadu). 

REFERENCE; Order No. L.-27012/3/84-D.-III(B), 
dated 21-8-1984 of the Ministry of 
Labour and Rehabilitation, Depart¬ 
ment of Labour, Government of 
India, New Delhi. 

This dispute coming on for final hearing on Tues¬ 
day, the 21st day of July, 1987 upon perusing the 
reference, claim and counter statements and all other 
material papers on record and upon hearing the argu¬ 
ments of Thiru R. Arumugam for Thiruvalargal 


Aiyar and Doha, Advocates appearing for the 
workman and of Thiru T.S. Gopalan, Advocate for 
the Management and this dispute having stood over 
till this day for consideration, this Tribunal made the 
following. 

AWARD 

This dispute between the workman and the manage¬ 
ment of M/s. Burn Standard Company Limitd, Salem 
arises out of a reference under Section 10(l)(d) of the 
Industrial Disputes Act, 1947 by the Government of 
India in its Order No. L-27012/3/84-D. III(B),' dated 
21-8-1984 of the Ministry of Labour and Rehabili¬ 
tation for adjudication of the following issue; 

Whether the penalty of dismissal from service 
with effect from 19-7-1982 imposed by the manage¬ 
ment of Messrs. Burn Standard Company Limited, 
Salem-5 on Shri R. Kuppan, a Bench Worker, Red 
Hills ‘B’ is commensurate with the alleged mis¬ 
conduct of dipping a dirty shirt in a drum con¬ 
taining drinking water thereby polluting the 
drinking water ? If not, to what relief is the 
workman concerned entitled 7 

(2) It is stated in the claim statement that the’ 
Petitioner was working as a Bench Work in the 
Red Hills Department of M/s. Standard Buni <& Co., 
Ltd., Salem from 10-3-1973. He was dismisosd from 
service on 19-7-1982 on an alleged charge that he dipped 
his shirt in a drum containing drinjting water. The 
Petitioner contends that the enquiry conducted was a 
farce and he was not given a reasonable opportunity 
to put forth his defence. The findings of the Enquiry 
Officer were characterised as perverse. The Punishing 
Authority had not taken into account his unblemished 
service record in imposing the punishment of dismissal- 
at any rate, it is stated that the punishment imposed 
is harsh and disproportionate to the gravity of the 
misconduct committed. Hence it is prayed that the 
Petitioner may be reinstated with full back wages, 
continuity of service and other attendant benefits. 

(3) In the counter statement filed by the Respon¬ 
dent-Management, it is stated that is has a factory 
where it manufactures Magnesite Refractories. It 
also runs three nuncs where the raw magnesite is 
extracted. Each mine is divided into different sections 
and in each section different gangs of workmen of 
about 75 numbers are employed to work under the 
supervision of the Mate/Maistry. Section 19 of the 
Mines Act requires that effective arrangement shall 
be made to provide and maintain at suitable points 
sufficient supply of wholesome drinking water for all 
persons employed therein. -Rule 30 of the Mines 
Rules also requires that every person employed should 
be supplied with the miuinium quantity of 2 litres of 
drinking water. The Management-Company in 
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compliance with this has a water tank with a storage 
capacity of 18,000 litres and water is supplied by a 
pipe line through the water taps provided at various 
points. As an emergency measure, where there is 
break-down of motor or disruption of power supply, 
drinking water is supplied through lorries and stored 
in water drums located at various points. Each drum is 
painted with the words “drinking water” and a mug 
is also provided. On 17-5-1982, as the water pump was 
not working, water was filled in the drums located at 
various points including the workspot where the 
Petitioner and other workmen of hi,s gang wore emp¬ 
loyed. The Petitioner belongs to a forward community 
and there are a number of workmen belonging to 
Scheduled Caste and Scheduled Tribes. It is alleged 
that about 3,00 p.m, on 17-5-1982 when some workmen 
had collected hear the drum containing the drinking 
water the Petitioner appeared on the scene and remov¬ 
ed his soiled shirt ho was wearing and dipped in the 
drinking water kept in the drum. The other workmen 
gave a complaint against the Petitioner for having 
polluted the drinking water. The charge sheet dated 
19-5-1982 was issued to the Petitioner to which he did 
not give any explanation. Subsequently a domestic 
enquiry was conducted and on the basis of the findings 
of the Enquiry Officer, a show cause notice was issued 
to him on 9-7-1982 why he should not be dismissed 
from service. The Petitioner had given a reply to this 
notice on 12-7-1982. Taking into account the gravity 
of the misconduct committed and the blemished past 
record of service he was dismissed from service. The 
enquiry was conducted in a fair and proper manner 
qnd the order of dismissal fully justified. The rein¬ 
statement of the Petitioner would create fresh hostili¬ 
ties between him and the other workmen belonging to 
Scheduled Castes and Scheduled Tribes leading to 
labour unrest. Hence the claim petition must be 
rejected. 

(4) The point for consideration is as contained in 
the reference. 

(5) No oral evidence was adduced on either side. 
EJts. M-1 to M'29 were marked by consent. 

(6) At the outset itself, it is pointed out that the 
order of reference confines only to the question of the 
justification of the punishment of dismissal imposed 
and whether it is commensurate with the misconduct 
committed by the workman. In other words, it is a 
truncated reference wherein the Tribunal is called 
upon under Section ITA of the Industrial Disputes 
Act only to decide upon the severity of the punishment 
imposed, and precluded from considering whether the 
enquiry was conducted in a fair and proper manner 
or reappraising the evidence to ascertain whether the 
Petitioner was guUty of misconduct as complained 
or whethcf the findings of the Enquiry Officer were 
perverse. As the learned counsel for the Petitioner 


had not chosen to question the validity of the reference 
before an appropriate forum, the adjudication is 
confined to the reference as made namely whether the 
penalty of dismissal is justified on the alleged 
misconduct committeed by the Petitioner. 

(7) To briefly outlined the facts leading Lo the re!'e- 
rcnco, the Petitioner was working in one of the gangs 
employed in the Respondent-Mine which would 
consist of about 75 workmen under the supervision of 
a Maistry. As required by the Mines Act and Rules, 
the Management had provided drinking water which was 
normally supplied'through pipes. However, incase 
of disruption of power supply or breakdown of the 
motor or pump, water is supplied through lorries and 
stored it in drums at various points. These drums 
were meant for storing of drinking water for the work¬ 
men concerned. It is alleged that on 17-5-1982, as the 
water pump was not working, water was filled in drums, 
for purpose of drinking. About 3.00 P.M. on 17-5-82 
some workmen belonging to the gang in which the 
Petitioner was employed had collected near the drum 
containing the drinking water for purpose of utilising 
the same. At that time, the Petitioner had appeared 
on the scene and removed his soiled shirt he was 
wearing and dipped it in the drinking water kept in the 
drum. This influriated the co-workers who made a 
complaint, on the basis of which, disciplinai 7 action 
was initiated against the Petitioner. In this context, 
it may be mentioned that the Petitioner belonged to the 
forward community and many of his fellow workmen 
who had made the complaint belonged to the Schedule 
Castes and Scheduled Tribes. On the basis of the 
complaint, a charge sheet marked as Ex-M-2 dated 
19-5-1982 was issued to the Petitioner Workman, to 
which he did not offer any explanation. Thereafter, 
an enquiry was conducted in which the Petitioner had 
fully participated. The Enquiry Officer had found him 
guilty of the charge levelled and held that it amounts to 
major misdemonour under clause 32(2)(1) and (v) of 
the Standing Orders of the Company applicable to the 
Petitioner marked as Ex.M-29. Clause 32(2)(I) 
reads as follows ; 

“Commission of any subversive of good behaviour 
or of the discipline.” 

Clause 32(2)(v) is in the following terms; 

“Conduct within the Mines which is likely to 
endanger the safety of life or property of any 
person.” 

Accepting the findings of the Enquiry Officer, a 
notice of proposed punishment of dismissal marked as 
Ex.M-5 dated 9-7-1982 was issued to the Petitioner. 
In the reply to the notice marked as Ex.M-6 dated 
12-7-1982 the Petitioner had admitted having dipped 
his dirty shirt in the drinking water drum, but had 
given a lame excuse that he had committed the act 
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without knowledge that it was drinking water. He 
had further assured the Management that he would not 
repeat such misconduct in future and had committed 
the act without any mala-fide intention. The Punishing 
Authority in the order of dismissal marked as Ex.M-7 
dated 16-7-1982 taking into account the gravity of the 
misconduct and the unatisfactory past record of 
service, imposed the punishment of dismissal with 
effect from 19-7-1982. 

8. The only question that has to be considered 
is whether the proved misconduct of the Petitioner 
justifies the order of dismissal imposed and whether 
it warrants in^orferencj under Section 11-A of the 
Industrial Disputes Act, 1947. There can be no 
doubt that the Petitioner had committed a major 
misdemeanour under the Standing Order having 
dipped his dirty shirt in the drum containing drinking 
water and polluting the same. Such an act is not 
only subversive of discipline but also detriment to the 
hygiene and health of the workmen. However, it is 
pleaded on behalf of the workman that the act was 
committed in a momentary fit of indiscretion and it 
was not pre-planned and pro-medicated. The Pet- 
tioner himself in his explanation marked as Ex.M-6 
dated 12-7-1982 had admitted his fault and stated- 
that he had not intentionally committed the act with 
any mala fide motive. The Petitioner had put in 
nearly 15 years of service and has about 18 years of 
service left. His last drawn pay as disclosed by the 
memo filed by the Respondent was Rs. 545-22p. 

9. Taking the peculiar circumstances of the case 
in my view, the punishment of dismissal is harsh and 
disproportionate to the gravity of the misconduct 
committed. However, the Petitioner will not be 
entitled to reinstatement in service as rightly pointed 
out by the learned counsel for the Respondent it 
would lead to further friction among the workmen 
and labour unrest. In the circumstances, the order 
of dismissal is hold unjustified and set aside and the 
Management is directed to pay a sum of Rs.55,000/- 
as Compensation in lieu of reinstatement which would 
tantamount to approximately eight years wages of 
the last drawn salary of the Petitioner. The compensa¬ 
tion would be exclusive of provident fund, gratuity 
and other legal dues payable to the Petitioner and the 
Management is directed to be of an assistance to the 
Petitioner in securing maximum relief under the 
Income Tax Act and Rules in respect of the compensa¬ 
tion awarded. It is further directed that the compensa¬ 
tion awarded shall be paid on or before 1-10-1987, 
failing which it shall carry interest at 12% from the 
date of publication of the award till date of realisation. 
The Petitioner is not entitled to any other relief. 
Award passed accordingly. There will be no order 
as to costs. 


Dated, this 3rd day of August, 1987. 

FYZEE MAHMOOD P.iesiding Officer 
WITNESSES EXAMINED 
For both sides: None. 

DOCUMENTS MARKED 
For workman: Nil. 

For Management 

Ex.M-1/17-5-82 Complaint against the workman. 
(Xerox copy) 

Ex.M-2/19-5-82 Charge-sheet issued to the work¬ 
man. (Xerox copy) 

Ex-M-2/16-6-82 Enquiry proceeding (Xerox copy) 
Ex.M-4/1-7-82 Finding of the Enquiry Officer. 
(Xerox copy) 

Ex.M-5/9-7-82 Show cause notice issued to the 
workman, (xerox copy) 

Ex.M-6/12/7-82 Reply by workman, (xerox copy.) 
Ex.M'7/16-7-82 Dismissal Order (Xerox copy) 
e'x.M-8/1 6-12-82 Letter from Assistant Labour 

Commissioner, Madrat enclosing 
a copy of 2-A Petition filled by the. 
petitionr. (Xerox copy). 

Ex.M-9/23/12-82 Reply statement filed by Manage¬ 
ment, (xerox copy) 

Ex.M-10 Conciliation failur e report. 

(xerox copy.) 

Ex. M-11/22-6-84 Communication from Head Office 
to Management enclosing copy of 
letter from Minister of Industry 
(Xerox copy) 

Ex.M-12/26'6-84 Comments submitted by Manage¬ 
ment. (Xerox copy) 

Ex.M-13/8-8-74 Charge sheet to workman on his 
act of insubordination, (xerox copy) 
E.X.M-14/2-9-84 -Crdcr of suspension issued to work¬ 
man. (xerox copy) 

Ex.M-15-25-8-75 Charge sheet to workman on his 
irregular attendance, (xerox copy) 
Ex.M-16-26-8-75 Suspension order issued to the 
workman, (xerox copy) 

Ex.M-17/11-10-76 Memo to the workman on his un¬ 
authorised absence, (xerox copy) 
Ex.M-18/11-10-76 Suspension order issued to the 
workman, (xerox copy) 

Ex.M-19/24-6-77 Memo to tlic workman on his un¬ 
authorised absence, (xerox copy) 
Ex.M-20/23-7-77 Order of suspension issued to the 
workman, (xerox copy). 

EX.-M23/7-8-77 Memo to the workman on his 
disorderly behaviour, (xerox copy) 
Ex.M-22/29-7-77 Suspension order issued to the 
workman, (xero copy) 
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Ex“M-23/30-l-78 Memo to the workman on his 
absence from work, (xerox copy) 
Ex.M-24/6-4-78 Warning letter to the workman, 
(xerox copy) 

I Ex.M-25 Memo to the worknjan on his low 

production (Xerox copy), 

Ex.M-26/21-5-81 Memo to the workman on his 
irregular attendance, (xerox copy) 
Ex.-M-27/23-9-81 Memo to the workman on his 
disorderly behaviour, (xerox copy! 
Ex.M-28/29-9-81 Suspension order issued to the work¬ 
man. (Xerox copy) 

Ex.M-29 Certified Standing Orders. 

(Printed bookV 

FYZEE MAHMOOD, Industrial Tribunal 
• [No.L-27012/3/&4-D.-ni (B)l 
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New Delhi, the 3rd Septembef, 1987 

S O. 2461 :—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal, Chandigarh as 
shown in the Annexure, in the Industrial dispute 
between the employers in relation to the Bank of 
Maharashtra and their workmen, which was received 
by the Central Government on the 18th August, 1987. 

before SHRI M-K. bansal, presiding 

OFFICER, CENTRAL GOVT., INDUSTRIAL 
TRIBUNAL-CUM-LABOUR court, CHANDI¬ 
GARH. 

Case No. ID 21/87, Complaint: 1987. 

PARTIES: 

Employers in relation to the management of Bank of 
Maharashtra. 

AND 

Their workman; Kapil Dev Chadha. 
APPEARANCES; 

For the workman: Shri M.P. Obero i. 

For the management: Shri Uppal. 

ORDER 
Dated 7-8-1987 

Xhis order will decide a complaint made by the 
about his transfer made during the pendancy 


of the present reference The facts relevant are that 
at the request of the workman vide notification 
No. L-12012/244/86-D.-n(A) dated 16th April 1987 
the following dispute was referred to this tribunal for 
decision: 

“Whether the action of the management of Bank 
of Maharashtra in relation to their Chandigarh 
Branch in not treating the period of temporary 
service of Shri Kapil Dev Chadha, Clerk, 
w.e.f 26-12-1974 as part of his probation period 
on his regular employment from 10-11-1975 
is justified? If not, to what relief the conepr- 
ned workman is entitled?” . 

2. Parties were called upon to appear for 3-6-87 
and thereafter proceedings were adjourned from one 
date to another. Workman alleged that vide order 
dated 4-7-1987 he has been transferred to Faridabad 
Branch in order to punish him in violation to the rules 
and principles contained in Section 36 of the Industrial 
Disputes Act, 1947- 

3. The management in their reply alleged that 
workman was offered posting as Special Asstt. at 
Faridabad on 5-12-1980. That workman accepted 
the said offer on 10-12-1980. That order posting 
workman to Faridabad were issued on 20-12-1980- 
That workman was not relieved from Chandigarh 
Branch duo to administrative exigencies. That his 
presence was considered necessary by management for 
the purpose of number of cases filed in the civil court 
by the Bank where he was required to give evidence. 
It was considered undesirable to call him back each 
time from Faridabad to Chandigarh. So he was 
retained at Chandigarh. That the need at Chandigarh 
had minimised so workman has been transferred. 

4. 1 have gone through the file and beared the 
parties. Management has placed on the file photostat 
copy of the offer dated 5-12-1980 and the acceptance of 
the offer dated 10-12-80 by the workman and ajso 
copy of the transfer order dated 20-12-1980. I am of 
the view that action of the management appear, to be 
malafidc At.this stage the management has not placed 
on the file any document, to show as to what the 
need was and on whose report the workman was 
ordered to keptat Chandigarh from 20-12-1980 to 
31-10-1984. On the file there is only a document 
dated 31-10-1984 that workman be retained at 
Chandigarh branch till further instructions. Why this 
direction was issued and what was the actual o®ce 
noting are not there on the file. There is no office copy 
placed on the file to show that the need has minimised 
at present. So there is no evidence on the, record to 
show that the action of the management was bonafide. 
The present order were issued just before 14-7-1987 
date fixed for filing the leply by the management. 
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5. In view of the above I am of the view that trans¬ 
fer of the workman it raalafide and he is ordered to bo 
transferred back at Chandigarh within 15 days from 
today. 

M.K. BANSAL, Presiding Officer 
[No. L-l2012/244/86-D.-n(A)] 

Announced. 

Chandigarh. 7-8-1987. 

•pr.sTT. 2462 .—sTftrfnrfT, 1947 {1947 
irr 14) sEV HTrr 1 7 ^ nrsrn: ^ wtb 

JTJftRRr & nrarr arh: ^ ^ 

srbfthrr ^ sfttftrTT^rfa^rur 

sr#r<iT <T^ Tt smRra- Trst ^ ewe iff 1 8-5-57 
aicft gm wi 1 

S.O. 2462 In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 19471, the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal, Chandigarh, as 
shown in the Annexure in the industrial dispute 
between the employers in relation to the New Bank of 
India and their workmen, which was received by the 
Central Government on the 18th August, 1987 

BEFORE SHRI M.K. BANSAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHANDIGARH 

I.D. No. 20/86 

PARTIES 

Employers in relation to the Management of New 
Bank of India 

AND 

The Workman Sh. Shauti Sarup 
APPEARANCES 

For the Workman: Sh. P.S. Premi. 

For the Management: Sh. Ashok Jagga. 

INDUSTRY: Banking STATE: Punjab 

AWARD 

Dated the 6th August, 1987 

Vide Central Govt. Gaz. the Notification No. 
12012/11/85-D-4 (a) dated 20-1-1986, the following 
dispute under Section 10(l)(d) of the Industrial Dis¬ 
putes Act between Workman Shanti Samp and 
Now Bank of India was referred to this Tribunal 
for decision. 

Which is as under: 

“Whether the action of the Management of New 
Bank of India, Talwara Township Branch 
in terminating the- employment of Shri 
Shartti Sarup, fonner peon is justified? If 
not to what relief is the workman concerned 
entitled?*’. 


In this letter there were no address of the work¬ 
man given. Workman was to be informed through 
P.S. Premi, General Secretary INTUC Pakka Bagh 
Jalandhar. Somebody appeared for the workman 
on 13-3-1986. Thereafter none appeared for him. 
Summon issued by Regd Post were received by Premi 
on 2-6-86 but failed to produce any result i.e. none 
appeared for the workman. Thereafter also notices 
were sent to the workman for his appearance for 
3-1-87, 20-2-87; 20-3-87, 23-4-87, 26-5-87, 3-7-87 
and 6-8-87 none appeared for him. Even no state¬ 
ment of claim has been fi'-;d on behalf of workman, 
so.it appears that workmen is not interested to pro¬ 
secute the present reference, so same is answered 
against him for want of prosecution. 

Chandigarh, M.K. BANSAL, Presiding Olficer 
6-8-1987 [No. L—12012/11 /8S-D.TVfA)] 

N.K, VERM A, Desk Officer 
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Now Delhi, the 1st September, 1987 

S.O. 2463—In pursuance of .action 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes tne following award 
of the Central Government Industrial Tribunal 
Jabalpur as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of Vehicle Factory, Jabalpur and their 
workmen, which was received by the Central Govern¬ 
ment on the 17-8-87. 

BEFORE SHRI V.S. YADAV, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR court, JABALPUR 
(M.P.) 

Case No. CGIT/LC(R)(46) of 1986 

PARTIES 

Employers in relation to the management of 
Vehicle Factory, Jabalpur (M.P.) and their work¬ 
man, Shri Mukundilal, Labour ‘B’ S/o Shri 
Ramdas Patel, Village Bandhi, P.O. Sonepur, 
P.S. Panagar, Teh. & Distt. Jabalpur (M.P.) 

APPEARANCES 

For Workmau S/Shri B.N. Prasad and G.R. 

Kachwaha, Advocate. 

For Management Shri A.K. Chaube, Advocate. 
INDUSTRY: DISTRICT: 

Vehicle Factory Jabalpur (M.P.) 
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AWARD 
Dated 7-8-1987 

This is a reference made by the Central Govern¬ 
ment in the Ministry of Labour by Notification No. 
L-14012(3)/85-D.II(B) dated 2r4-1986 for adjudica¬ 
tion of the following dispute; 

“Whether the action of the management of Veh- 
cle Factory, Jabalpur (M.P.) in removing Sh. 
Mukundilal, Labour ‘B’ from service with 
effect from 22-12-75 is justified? If not, 
to what relief the workman concerned is 
entitled to?” 

2. Non-controversial facts of the case are that the 
workman was employed as Labour ‘B’ Group of the 
Vehicle Factory, Jabalpur. On a private allegation 
of theft of the cycle alleged to be the property of- 
one Latore Lai the workman, Shri Mukundilal 
was suspended with effect from 23-1-1975(FN) 
(P/1). The case- was handed over to the police and 
consequently police put up a challan in the Court of 
Shri S.N. Dixit, Magistrate First Class (Judicial) 
Jabalpur. A criminal case No. 81/75 was registered 
and the workman was put to trial. However, after 
full trial the workman was acquitted vide judgment 
dated 24th March, 1979 (P/3). 

3. At the same time management initiated the 
domestic enquiry against the workman. The En¬ 
quiry Officer, Shri D. Ramesh Kumar conducted the 
domestic enquiry and found both the charges proved 

i.e. gross misconduct, unbecoming of government 
servant, theft of private property and attempt to 
suppress the evidence (by changing the parts and 
frame of the cycle) (Ex. M/4). On basis of this, 
report General Manager vide its order dated 22nd 
December, 1975 imposed the penalty of removal 
from service with effect from that date (Ex. M/1). 

4. It is also not disputed tliat the applicant work¬ 
man had filed an application for computation of 
monetary benefits in this regard under Sec. 33-C(2) 
of the I.D. Act which was rejected by this Labour 
Court vide order dated 3J-8-1984 (P/5). The work¬ 
man had also moved the Hon’ble High Court in writ 
and the matter has since now been transferred to 
Central Administrative Tribunal and pending before 
them. 

5. The case of the workman further is that after 
acquittal he made representation to be reinstated 
but without any result. Ho therefore raised an 
industrial dispute before the Asstt. Labour Commis¬ 
sioner (Central) Jabalpur vide application dated 
3-9-1984. Conciliation failed and the Conciliation 
Officer, submitted his failure report dated 15-2-1985 
(P/6) as a result of which the above reference has 
been made by the Central Government. 
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6. As far as the writ petition pending in the 
Central Administrative Tribunal is concerned his 
plea is that he has applied vide application (P/9) to 
keep the same pending till the decision of this case 
and it has been stayed. 

7. The workman has challenged the domestic 
enquiry on the ground of his acquittal, principles 
of natural justice and as being unfair, arbitrary and 
unlawful and without giving him reasonable opportu¬ 
nity of defence. He claimed that he was falsely 
implicated. Therefore he is entitled to be reinstated 
with full back wages and all ancillary reliefs. 

8. The plea of the man'agoment is that domestic 
enquiry was held as per Central Civil Services (Classi¬ 
fication Control and Appeal) Rules 1965 (hereinafter 
referred to as CCS (CCA) Rules). Therefore it does 
not come under the purview of the Industrial Dispu¬ 
tes Act. The workman has also not obtained the 
remedy of appeal. The application for conciliation 
was submitted after 10 years. Therefore it suffers 
from delay and latches. The writ is still pending. 
Therefore the applicant cannot resort to these procee¬ 
dings at the same time. 

9. I framed the following issues and treated Issue 
Nos. I to 3 as preliminary which with my reasons 
and findings are as under;— 

ISSUES 

1. Whether the enquiry is proper and legal? 

2. Whether the punishment awarded is proper 
and legal? 

3. Whether the management is entitled to lead 
evidence before this Tiibunal? 

4. Whether the termination of the workman is 
justified on facts of the case? 

5. Relief and costs? 

FINDINGS WITH REASONS: 

10. Issue Nos.. 1, 2 & 3.—I will first dispose of 
the legal objections raised by the management. The 
earlier proceedings were under Sec. 33-C(2) of the 
I.D. Act which were rejected by this Court. There¬ 
fore it will not operate resjudicata against these 
proceedings. The workman has filed a copy of 
application (P/9) in which he has prayed that M.P. 
No. 3626/85 pending before C.A.T. bo stayed pending 
decision of this Tribunal. This fact has not been 
refuted by counter application or pleadings. There¬ 
fore there is no bar to answer this reference. 

11. It is now well settled that if there is an indus¬ 
trial dispute of a workman against an industry whe¬ 
ther the person governed by the CCS (CCA) Rules 
this Tribunal is not debarred from deciding the 
reference. Learned Counsel for the management 
was unable to point out any law contrary to it. 
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12. The fact that the workman did not go up in 
appeal it does not in any way effect these proceedings. 
Similarly it is now well settled that there is no limita¬ 
tion for raising an industrial dispute and consequent 
conciliation and reference. However, this matter 
may be relevant for deciding the question of back 
wages. 

13. The main ogjection of the workman is that 
firstly management could not have instituted crimU 
nal proceedings as well as the domestic enquiry; 
secondly the management should have awaited the 
result of the ^criminal proceedings before removing 
him from ^rvice; and thirdly in any case the manage¬ 
ment should have reinstated him after his honourable 
acquittal. 

14. No doubt it is true that the criminal procee¬ 
dings and the domestic enquiry were based on the 
same facts and allegations and charges i.e. theft of a 
cycle of Shri Latore Lai and changing its parts and 
the frame." In support of his contention the workman 
has relied on a decision dated 27-9-1985 in the case 
of Shiv Kumar Dube Vs. Union of India and three 
others passed by the, Honourable .High Court of 
Madhya Pradesh, Jabalpur, in M.P. No. 2754/83 
wherein' it was held that once there is a clean acquittal 
by the Criminal Court on merit it is not proper for 
■the disciplinary tribunal to record a finding of guilt 
on identical facts and charges and to punish the 
government servant on that basis. In the instant 
case, facts are different. Therefore the above autho¬ 
rity does not help the cause of the workman. In 
the case of S.Ks Dube (supra) acquittal was earlier 
than the order of dismissal. In the instant case it 
is vice versa. Learned Counsel for the workman 
was unable to point out any other authority in which 
case facts were similar to this case. 

15. As far the contention that the department 
should have kept the domestic enqii.-y pending, 

I have come ac.'oss the following obsorvation inado in 
the case of Corporation of City Nagoar Vs. Ra.n- 
chandra G. Mpdak and others (AIR 1935 SC p., 
626) 

“The question whether or not the departmental 
inquiry pending against the employee involved 
in the criminal case should be continued even 
after his acquittal in criminal cases is a matter 
which is to be decided by the department after 
considering the nature of the findings given by 
the criminal court. Normally where the accused 
is acquitted honourably and completely exonera¬ 
ted of the charges it is not expedient to continue 
a departmental inquiry on the very same changes 
or gi'ounds or evidence. However merely be¬ 
cause the accused is acquitted, the power of the 
authority concerned to continue the departmental 
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inquiry is not taken away nor its discretion in 
any way fettered.” 

Similar view was expressed in the case of Delhi 
Cloth Mill and General Mills Ltd. Vs. Kaushal 
Bhan (AIR 1960 SC 806). The present case before 
me is also of very simple nature. Therefore • the 
employer cannot be blamed for the course adopted 
by him as has been held in the case of Kaushal Bhan 
(supra). In the case of R.P. Kapoor Vs. Union of 
India (AIR 1964 SC p. 787) also for not postponing 
the holding of domestic enquiry was not held to be 
illegal. Therefore none of the authorities cited above 
helps the case of the workman. 

16. Next I will take up whether the domestic* 
enquiry was held in accordance with the law, fair* 
ness, principle of natural Justice etc. and he was giyeii 
a reasonable opportunity of defence. I have gbiid 
through the enquiry papers and I find that the evii 
dence in the domestic enquiry was coinmenced bni 
8-5-1985. On that date' complainant I' Latbri ,Lai 
and B.B. Sarkar were also examined. After 
nation-in-chief of workman, Latori Lai, workih’ai 
stated that he has not brought the defence couri'set 
so'he will do the same in hiS''preWncel ‘ No dbufei 
the same date Latori Lai was allowed tb be ¥^5^4 
mined and cross-examined by his co-wbfker Dayalfi. 
But no such opportunity appear^ to have been dffe'ire^ 
in relation to Shri B.B. Sarkar though he was a Witr 
ness of great value (Ex. M/s-Page 2) i.e. the confes¬ 
sion of the accused dated 23-1-1975. ‘This confes¬ 
sional document was prepared and the delinquent 
workman was made to sign it as is appatent from the 
statement of Jain Singh at page 6 of Ex. M/5i This 
impression record is neither on record or it appears 
to have been furnished to accused. At least it has 
not been furnished to this Tribunal though the 
record is said to be complete. Thus it is apparent 
that the workman was not given reasonable oppor¬ 
tunity to defend himself, as has been commented by 
the learned Author Suraajan Chakravorty in his 
bock ‘On Law of Wrongful Dismissal’ page 234 
that the enquiry is bad and dismissal is h.i'oio to'be 
set aside. As such it is against tlic pri.ieiole of 
natural justice. , 

17. Nfxt my attention has been drawn, to the 
finding of tke Er cruiry Officer (Ex. M/4) wnich fpr 
the sake of convenience is being reproduced below;-4 

“Charge No. 1:— 

Gross Misconduct unbecoming of, a Government 
servant theft of private property. 

The above charge is proved against the indi¬ 
vidual as he in cross-examination fails to prove 
to the contrary, the substantial evidence as avail 
able against him by the Security supervisors Shr 
Surjeer Singh and Shri Shanker Singh*, 
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Tlie only argument he puts forward is that 
the accused and Shri Latorilal were friends, but 
lie has no evidence to prove the same. Under 
tSicsc circumstances he is found guilty of the 
above diargo. 

Charge No. 2;—■ 

Attempt to suppress evidence. 

The fact that the individual changed the 
parts and the frame definitely proves beyond 
doubt that he attempted to suppress evidence 
which could have incriminated him.” 

The above findings go to show that the Enquiry 
Officer took no pain or applied his mind to discuss 
relevant evidence of the management and he comple¬ 
tely failed to consider the defence evidence of wit¬ 
nesses Chedi Lai, S.K. Dube and of the workman 
(Pages 8 to 10 of Ex, M/5). Findings further go to 
show that the Enquiry Ofiicer only considered the 
Statement of Surjit Singh and Shanker Singh which 
to my mind were not by themselves sufficient to 
prove the charges against the workman. Thus 
findings do not only appear to be improper but also 
perverse. In my above view I find support from the 
commentary of learned Author Suranjan Chakra- 
vorty on Law of Wrongful Dismissal, 6th Edn. 1980 
at page 127 to the following effect:— 

""Tlie object of the enquiry is that the enquiring 
officer should properly and effectively discharge 
the duty of coming to a conclusion as to the guilt 
of the employee concerned which can properly 
be performed only by evaluation or assessment 
of the evidence.” 

Similar view has been taken in the case of Khar- 
dah & Co. Ltd. Vs. Its Workmen given in the “Hand 
Book on Labour Lav/s with High Court References” 
written by Mukhyapadhya and reported in AIR 
1963 SC 709. It has been held that it is the duty of 
the Enquiry Officer to record clearly and precisely 
his conclusion and to indicate his reason for reaching 
the said conclusion. Such a failure constitutes a 
Berious infirmity in the enquiry itself. 

18. For the above reasons I hold that the domestic 
enquiry is neither proper nor legal and it has caused 
prejudice to the workman and it is against natural 
justice. It is, therefore, vitiated on the above score. 
I need not consider the question of punishment in 
view of the above findings. 

19. The management has sought no opportunity 
to lead evidence before this Tribunal, therefore the 
management is not entitled to the same. 

20. Once the enquiry is held to be vitiated and the 
management is not entitled to lead evidence before 
this Tribunal the normal rule is that the workman 


is entitled to b: rjiastitj,! with fall br^'c .vi’V) aid 
all ancillary reliefs. The plea of th3 minagiTient 
in this regard is about the delay ail latea^j ot the 
part of the workman for raising the dispute nearly 
after nine years in a case of such serious charge 
I agree with the management that there are delay 
and latches on the part of the workman which ho 
has not been justified by placing record before this 
Tribunal. Therefore he is entitled to back wages 
only from the date he raised the industrial dispute 
before the Asstt. Labour Commissioner (Central) 
Jabalpur i.c. from 3-9-1984. Accordingly I answer 
this reference as under:— 

That the action of the management of Vehicle 
Factory, Jabalpur (M.P.) in removing Sh. Mukundi- 
lal. Labour ‘B’ from service with effect from 22-12-75 
is not justified. Therefore he is entitled to be reins¬ 
tated with effect from the date of removal i.c. 22-12- 
1975 with continuity of service but he is only entitled 
to back wages from 3-9-1984. No order as to costs. 

V.S. YADAV, Presiding Odieer 
[No. L-14312/3/35-D.II(B)] 

jfS 3 f^mt, 19S7 

<(5T,m,2194-—sflfflfTir r?tTT wrjfTTT, 1947 (l947 ^ 

14 ) mm 17 % trrrnc mw 

Prim (’ft.sft.) 

ar<, tridJ *r PTfirn afijfrrTx brrrt fr sflffrfnr 
mfhtnm JTira ^ vl srmfijra t '>ft tnTix 

17-8-87 sir'm Kfr i 

New Delhi, the 3rd September, 1937 

S- O- 24)4—In pursuance of section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Govcirnunt heuby publiEhes the award of 
the Industrial Tribunal, Madras as shown in the Anne- 
xurc, in the inJuUrial dispute between the employers 
in relation to the management of Food Corporation 
of laJia (!?.0 ) Milms ail t'leir wei'lcnn, wiie't 
was received by the Ceitral Govern.iient oa the 
17-8-87. 

BEFORE THIRD FYZEE M AHMOOD, B.SC., B.L., 
PRESIDING OFFICER, 

industrial TRIBUNAL. TAMIL NAD J, 
MADRAS 

(Constituted by the Central Government) 
Wednesday, the 29th day of July, 1987 
Industrial Dispute No. 89 of 1935 

(In the matter of the dispute for ad judication under 
Section 10fl)(d) of the Industrial Disputes Act, 1947 
between the workman and the Management of Food 
Corporation of India, Madn s). 
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BETWEEN 

The workman represented by 
The General Secretary, 

Madras Port United Labour Union, 

‘Bhagat House’, 204, Prakasam Salai, 

Broadway, Madras-8. 

AND 

The Joint Manager (PO), 

Food Corporation of India, 

Chennai House, Esplanade, 

Madras-8. 

REFERENCE: 

Order No. L-420l2(9)/85-D.V, dated 10-12-1985 
of the Ministry of Labour, Government of India, 
New Delhi. 

This dispute aifter restoration coming on for 
final hearing on Monday, the 20th day of July, 1987 
upon perusing the reference, claim and counter 
statements and all other material papers on record 
and upon hearing the arguments of Thiru R. Ganesan, 
Advocate appearing for the workman and of Thiru 
P.B. Krishnamurthy, Advocate for the Manage¬ 
ment, and this dispute having stood over till this 
day for consideration, this Tribunal made the follo¬ 
wing 

AWARD 

This dispute between the workman and the 
Management of Food Corporation of India, Madras 
arises out of a reference under Section 10(l)(dl of the 
Industrial Disputes Act, 1947 by the Government 
of India in its Order No. L-42012(9)/85-D.V., dated 
10-12-1985 of the Ministry of Labour for adjudica¬ 
tion of the following issue: 

(a) Whether the action of Food Corporation 

of India in relating to the establishment 
of Joint Manager (Port Operations) Food 
Corporation of India, Madras Port, Madras- 
680 108 in denying wages to Shri P. Dhana- 
koti, VCL No. 140 for the period of sus¬ 
pension from 31-2-1983 to 29-4-1983 is 
justified. If not, to what relief the work¬ 
man concerned is entitled. 

(b) If the answer of (a) is affirmative then, whe¬ 

ther the management is justified and legal 
in denying the subsistence allowance to the 
worker concerned for the period of his sus¬ 
pension from 31-3-1983 to 29-4-1983? If 
not, to what relief the workman is entitled? 

(2) In the claim statement, it is submitted that 
workman Thiru P. Dhanakoti was employed in the 
Food Corporation of India, Port Operations, Madras. 
He was placed under suspension from 31-3-1983 
8.*:5 Gl/87—12 


pending enquiry into certain charges. Subsequently, 
the order of suspension was revoked from 30-4-1983 
and tlie enquiry dropped, The workman claimed 
full wages for the period of suspension from 31-3-1983 
to 29-4-1983. It is only after the dispute was raised 
that he was paid 50% of the wages due to him during 
the said period as subsistence allowance by an order 
13-8-1985, The Petitioner prays that be is entitled 
to full wages for the above period, and the action of 
the Management in denying him the above wages is 
unjustified. 

(3) In the counter statement tiled by the Res¬ 
pondent, it is admitted that the workman Thiru P. 
Dhanakoti was placed under suspension for the 
period from 31-3-1983 to 29-4-1983 pending enquiry 
on certain allegations of misconduct. The suspen¬ 
sion was revoked on 29-4-1983 on sympathetic consi¬ 
deration. The workman was also granted subsis¬ 
tence allowance for the period of suspension. As 
the workman had admitted the charges there was no 
necessity to hold an enquiry and he was issued with 
a warning and the suspension revoked with effect 
from 29-4-1983. The workman is not entitled to 
wages for the period of .suspension but only subsis¬ 
tence allowance. Hence the claim pcLiiion has to 
be dismissed. 

(4) No oral evidence was adduced on either 
side. Exs. W-1 to W-7 were marked on behalf of 
the Petitioner-workman and Ex. M-1 on behalf of 
the Respondent-Management. 

(5) The reference was in the following terms: , 

(a) Whether the action of Food Corporation of 

India in relating to the establishment of 
Joint Manager (Port Operations), Food 
Corporation of India, Madras Port, Madras- 
680108 in denying wages to Shri P. Dhana¬ 
koti, VCL No. 140 for the period of sus¬ 
pension from 31-2-1983 to 29-4-1983 is 
justified. If not, to what relief the workman 
concerned is entitled? 

(b) If the answer of (a) is affirmative then, whether 
the management is justified and legal in 
denying the subsistence allowance to the 
worker concerned for the period of his 
suspension from 3J-3-1983 to 29-4-1983? 

If not, to what relief the workman is enti¬ 
tled? 

As per the reference, the point to be now consi¬ 
dered is whether the action of the Management in 
denying full wages to the concerned workman, namely, 
the Petitioner Thiru P. Dhanakoti for the period of 
suspension from 31-3-1983 to 29-4-1983 is justified 
or not and whether he is entitled only to the subsis¬ 
tence allowance for the period of suspension. In 
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this connection, it must be pointed out that the 
workman had been paid the subsistence allowance 
subsequent to raising of this dispute. Ex- W-6 is 
the order dated 13-8-1985, whereby sanction was 
accorded for the payment of subsistence allowance 
to the Petitioner for the period of suspension from 
31-3-1983 to 29-4-1983 at 50% of his pay and allowan¬ 
ces. 

(6) The main contention of the Petitioner is that 
he is entitled to the full wages for the period of sus¬ 
pension. In this context, it would be necessary to 
briefly outline the facts which led to this reference. 
The Petitioner was employed as a VCL worker in 
the Food Corporation of India, Port Operations, 
Madras. He was placed under suspension pending 
enquiry into certain charges of misconduct levelled 
against him. - Ex. W-1 was the suspension order 
dated 31-3-1983 which confirms that he was placed 
under suspension pending enquiry and further disci¬ 
plinary action. Ex. W-2 dated 8-4-1983 was the reply 
sent by the Petitioner-workman denying the charges 
levelled against him. Subsequently, by an order 
dated 29-4-1985 marked as Ex. W-3, the suspension 
order issued to the Petitioner was revoked and the 
Petitioner was severely warned. Ex. W-3 reads as 
follows: 

“The suspension order issued to Shri Dhanakoti, 
VCL. 140 is hereby revoked with immediate 
effect on sympathetic consideration and he is also 
severely warned and informed that suitable 
disciplinary action would be initiated against 
him if he is not attending to his work properly 
in future.” 

This exhibit clearly indicates that the suspension 
imposed was not only revoked but the Petioner was 
also issued with a warning for his conduct. It could 
be considered only as a punishment imposed on him. 
It is an irresistible inference that in view of the sus¬ 
pension being revoked by the order Ex. W-3, the 
proposed enquiry was also dropped. Thereafter, 
the Petitioner had submitted a written representation 
on 8-6-1983 to the Respondent-Management stating 
that as the suspension order had been revoked he 
may be paid salary for the period of suspension from 
31-3-1983 to 29-4-1983 amounting to Rs. 950.50p. 
It is in respect of this, dispute was raised and Ex. 
W-5 is the copy of the conciliation failure report. 
At the time of the conciliation proccssdings, sanction 
was accorded for payment of subsistence allowance 
to the Petitioner for the period of suspension from 
31-3-1983 to 29-4-1983 as 50% of his pay and allow¬ 
ances as disclosed by Ex. W-6. The Petitioner had 
accepted the amount without prejudice to his claim 
under the dispute and Ex. W-7 is the letter sent by the 
Petitioner to the Respondent-Corporation in this 
regard. 
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(7) The only question that now subsists for adjudi¬ 
cation is whether the Petitioner is entitled to full 
wages for the period from 31.3.1983 to 29.4,1983. 

It is manifest from Ex.W-3 that the suspension order 
issued to the Petitioner was revoked and the proposed 
enquiry proceedings dropped. Moreover, the Peti¬ 
tioner was also warned by way of punishment for the 
misconduct levelled against him on which he was 
earher placed under suspension. Once the suspension 
is revoked and enquiry dropped, it naturally follows 
that the workman would be entitled to full wages for 
the period in question, namely, 31-3-1983 to 29-4-1983. 
In the instant case, the Respondent-Corporation 
had only paid him the subsistence allowance and 
denied him full wages for the above period. In this 
context, it w ould be relevant to extract Clause 23(4), 

(5) and (6) of the Standing Orders applicable to the 
workin;n emoloyed by the Respondent at Madras 
Harbour marked as Ex.M-1 . 

“23(4); No order of termhiation of employment by 
way of punishment for misconduct shall be 
made, unless the workmen is informed in 
writing of the alleged misconduct, and is 
given an opportunity to explain the circu¬ 
mstances alleged against him and an inquiry 
is hold in consonance with the principles of 
Natural Justice, and is permitted to be 
assisted at the inquiry by a co-worker of his 
choice if he so desires. The approval of the 
Chief Officer of the Department in charge of 
Port operations at Madras will be required 
for this order. 

23(5): An order of suspension pending inquiry 

into alleged misconduct shall be in 
writing and may take effect immediately on 
delivery to the workman. If on inquiry the 
workman is found guilty, the workman shall 
be deemed to have been absent from duty for 
the period of suspension, and shall not be 
c ntitlcd to any remuneration for the period of 
suspension. If, however the workman is 
found not guilty, he will be deemed to have 
been on duty during the period of suspension 
and shall be entitled to wages at the rate of 
minimum gimranteed wage per day fixed 
from time to time. 

23(6): Where the period of suspension pending 

inquiry extends beyond seven days the 
workman belonging to the ‘A’ and ‘B’ 
Categories of workmen will be paid one half 
of the minimum daily guaranteed daily wage of 
time-rate wages per day, in force at the time 
for the day he continues under suspen¬ 
sion beyond seven days,” 
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BEFORE SHRI V.S. YADAV, PRESIDING 
OFFICER, CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRTBUNAL-CUM-LABOUR COURT 
JABALPUR (M.P.) 

Case Ref. No. CGIT/LC(R)(41)/1984 
PARTIES; 

Employers in relation to the management of 
Sub-Divisional Officers, Telegraphs, Wardha and 
their workman, ShriDhyaneswar Dashrath Sukhe, 
Mazdoor At Dudhala, P.O. Butibari, Tahsil Dist. 
Nagpur (M.S.) 

APPEARANCES; 

For workman Shri V.K. Sule 
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A perusal of these clauses of the Standing Order 
clearly indicate that it is only if in pursuance of an 
order of suspension an enquiry is conducted and the 
workman is found guilty that he would be disentitled 
to receive remuneration for the period of suspension. 
In the instant case, the suspension order having been 
revoked and enquiry dropped on the charges levelled, 
the denial of the wages for the period of suspension 
which had been revoked and payment of only subsi¬ 
stence allowance would be clearly unjustified and in 
Contravention of the Standing Order. 

8. Accordingly, it is held that the Petitioner ls 
entitled to full wages for the period from 31.3.1983 to 
29.4.1983 and the Respondent-Corporation is directed 
to pay him the wages due to him for the said peiioct 
deducting the subsistence allowance already paid. 
Award passed accordingly. No costs. 

Dated, this 29th day of July, 1987. 

WITNESSES EXAMINED 
For both sides; None, 

For workman; 

Ex,W-l/31-3-83 - Suspension order is.sued to the 
workman. 

Ex.W-2/8-4-83 - Copy of reply sent by the workman. 

Ex.W'3/29-4-83 - Revocation of suspension order 
issued by the Management. 
Ex.W-4/8-6-83 - Copy of letter from the workman 
to the Management. 

Ex.W-5 - Conciliation failure report. 

Ex.W-6/13-8-85 - ^erox copy of order issued by 
the M anagement. 

EX.W-7/23-9-S5 - Copy of letter from the workman 
to the Management. 

For Management 

Ex.M-1 Standing Order for workmen 

employed at Madras Harbour. 
FYZEE MAH MOOD, Industrial Tribunal 
[No. L-420l2/9/85-D.-V/D.-lI(B)] 

fnr.WT. 2465.—3ftiftfipp wfufinm, 1947 (1947151 

14) mar i? ^ rrnPTT, 

wrfwt, Mtrn:, ^ ^ tmra fmfpipiff sfP; 

*rT^Jr Ptf^ sftxftfiiT firm it nwr 
stVoffiRT qft imftm qru(t % 

vt 17-8-1987 qh arttr gm «tt t 

S.O. 2465.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal, Jabalpur, 
in the industrial dispute between the employers in 
relation to the management of Sub-Divisional Officer, 
Telegraphs, Wardha and their workmen, which was 
received by the Central Government on the 17/8/87. 


For management None 

INDUSTRY; Telegraph DISTRICT; Wardha 

(M.S.) 

AWARD 

Dated; 7th August, 1987 

By Notification No L-40012(9)/78-D -II (B) dated 
June 1984 the Central Government in the Ministry 
of Labour & Rehabilitation (Shram Aur Punarwas 
Mantralayaf Department of Labour referred the 
following dispute to this Tribunal, for adjudication:— 

"Whether the Sub-divisional Officer, Telegraphs 
Wardha it justified in refusing to employ Shri 
Dhyaneswar Dashrath Sukhe, Mazdoor, from 
11-6-1978 ? If not, to what relief the workman 
is entitled? " 

2. The case of the workman is that Shri Dhyaneswar 
DaSrath Sukhe was recruited by the P&T Department 
as a Casual Mazdoor with effect from 1-6-1974. He 
worked upto 31-8-1977 i.e. 939 days. He was orally 
asked not to come with effect from 1-9-1977. On his 
repeated request he Was not taken on duty hence he 
raised a dispute and approached the A.L.C-(C) Nag¬ 
pur in the year 1977-78 but the conciliation failed. 

3. In the mean time he was taken on duty from 
I -11 -1979 and he worked continuously upto 30-9-84 i.c. 
for over 1712 days. Thus he had completed 2651 
days service with the management. Then again he 
was orally removed from service with effect from 
1-10-1984 and since then he is out of job. 

4, During both these termination provisions of 
Section25Fof the LD. Act were not complied with. 

5. During the said period several juniors were 
made regular hence he prays reinstatement with back 
wages, continuity of service and various compensations. 

6, The reference was received as far back as on 
20-6-1984 and it was registered on that date. 
Notice were issued to the parties but the 
management perhaps being the post and telegraph 
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department sent no intimation about the service 
of notices to this Tribunal. In the interest of Justice 
a few times even A/D registered notices were sent but 
the management i.e. the post and Telegraphs Depart¬ 
ment even did not sent back A/D Receipt except 
i.e. registered A/D notice sent on 3-12-1986 and 31-1-86 
and 13-2-1987 on record. However, in the interest 
of justice this Tribunal in order to give fair opportunity 
to the management to represent this caseion the apph- 
cation of the workman representative sent notice to be 
personally served on the official concerned for the 
date fixed i.e. 15-6-1987. Union representative Shri 
Sule filed the copy of the notice which bears the endor¬ 
sement of receipt of notice. But the management did 
not care to represent the case, hence they were pro¬ 
ceeded ex parte. 

7. In ex parte workman Shri Dhyaneswar Dasrath 
Sukhe gave his own statement in support of his case. 
His statement is that he was appointed as casual 
mazdoor on 1-6-1974 by the S.D.O. (Telegraph) 
Wardha. Thereafter he worked regularly till 1-9-1977 
i.e. 939 days. On 1-9-1977 without any reason his 
services were discontinued. He made various re¬ 
presentations and raised a dispute before the Concifia- 
tion Officer. The conciliation failed and a failure 
report was sent to the Central Government. 

8. In the meantime considering its weakness 
management reappointed him on 1-11-1979 and there¬ 
after he continuously worked till 30th September, 
1984 i.e. for 1712 days. But again he was orally 
discontinued from work with effect from 1-10-1984 
On both these occasions he was neither given notice 
of wages in lieu of notice or any compensation. 
When he was first discontinued his juniors were 
continued in service viz. Ratnakar and l7 others. 
These persons were also regularised with effect from 
5th July, 1983. Not only this but several fresh 
appointments were also made in D category. He has 
also proved his identity cards Ex.W/4, W/5 and Ex.W/6 
which show his service record with the management. 
He also stated that before agitating the dispute ho made 
numerous representations but the management did not 
care. After retrenchment he is not employed any¬ 
where and he is depending on his father. 

9. In the absence of any rebuttal or counter 
pleading I see no reason to disbelieve his testimony 
on<oa(th. 

10. From his statement it is clearly proved that he 
put in more than 240 days service in the department 
.before his first termination. Before his termination 
the provision of Sec. 25F of LD. Act was not complied 
with. His juniors were continued in service and 
regularised and even new workers were taken in 
service. This is clear voilation of the principle of 
first come last go as laid down under Sec. 25G & H 
of the I.D. Act. The workman has also led evidence 
as pointed out above about his second appointment 
Oin 1-11-1979 and his second termination from 1-10-84. 
Bot this is the period not covered in the reference. 


Therefore I do not propose to take any notice of this 
period except for the fact tliat perhaps his reappoint¬ 
ment was a camouflage to cover up the provisions ol' 
Sec. 25H of the I.D. Act. But since he was again 
retrenched it will not fulfil the conditions laid down 
under Sec. 25H or the principle of first come last go. 

11. Next question arises that in the reference 
order the date of termination has been mentiond as 
11-6-78, but according to the workman his first 
termination was with effect from 1-9-1977 and second 
from 1-10-1984, For this discrepancy to my mind 
there could be two reasons. Exts. W/4 to W/6 go to 
show that the management has shown break in his 
service at various times. So perhaps according to the 
management’s record his termination was with effect 
from 11-6-1978, the period covered in conciliation 
perhaps to satisfy the Conciliation Officer. Second 
reason could be a typographical error. But since the 
management has not even bothered to place its case 
before this Tribunal both these contentions could not 
be verified. But this hardly matters. Question 
remains that workman had completed more than 240 
days service before his first termination. Therefore 
his discontinuance of work amounts to retrenchment 
within the meaning of Sec. 2(00) of the I.D. Act. The 
management has not complied with the provisions of 
Sec. 25F of the I.D. Act. Therefore, the workman is 
entitled to be reinstated. 

12. Question arises whether the workman is 
entitled to back wages and all the ancillary reliefs. 
The workman has stated that he has remained out of 
job and is depending on his father. On the other 
band, there is nothing by way of pleading or evidence 
of behalf of the management to rebut his statement. 

I am, therefore, of the opinion that the workman is 
entitled to be reinstated with full back wages, conti¬ 
nuance of service with all ancillary reliefs like regular i- 
sation etc. The workman has also prayed for Rs. 
5000/- as compensation under heads i.e. mental tor¬ 
ture and towards the costs of these proceedings. 
As far mental torture and its compensation this is not 
the forum. However, his prayer regarding cost is 
proper and he is entitled to a reasonable amount of 
costs. 

13. For the reasons discussed above I answer the 
reference as under:— 

The Sub-Divisional Officer, Telegraphs, Wardha is 
not justified in refusing to employ Shri Dhyaneswar 
Dashrath Sukhe, Mazdoor, from 11-6-1978 (or any 
other date from which the management’s records 
show). Therefore the workman is entitled to be 
reinstated from the date he was retrenched with full 
back wages, continuity of service and all other ancillary 
reliefs like regularisation and seniority etc. Manage¬ 
ment will further pay costs of Rs. 1000/- to the workman. 
Management will comply this order within three 
months from the date of this order. 

V S. YADAV, Presiding Officer. 

[No. L-40012/9/78-D-II(B)] 
HART SINGH, Desk Officer. 
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